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Abstract

The objectives of this research paper were to 1) study the administrator’s leadership of Thasala
Subdistrict Administrative Organization, 2) explore working environment of staff at Thasala Subdistrict
Administrative Organization and 3) investigate the relationship between administrator’s leadership and
staff’s working environment at Thasala Subdistrict Administrative Organization, Thasala, Nakhon Si
Thammarat. This research was based on a quantitative research method. The study's sample eroup
consists of 87 personnel from the Thasala Subdistrict Administrative Organization, Thasala, Nakhon Si
Thammarat. They were selected by accidental random sampling method. A questionnaire was used as
a research tool. The statistics used to analyze the data were frequency, mean, standard deviation and
Pearson Product Moment Correlation. The results revealed that 1) the overall score of the administrator’s
leadership was at a high level. The highest aspect was courageous leadership, charismatic leadership,
Laissez- Faire leadership, Meritocracy leadership, Democratic leadership and Autocratic leadership
respectively. 2) The overall score of staff’s working environment was at a high level. Biological
environment appeared the highest, chemical environment, physical environment and ergonomic
environment respectively. And 3) administrator’s leadership was positively related to working
environment of staff at a moderate level statistically significant difference at .01. The administrator’s
leadership was associated with ergonomic environment, physical environment and biological
environment statistically significant difference at .01. and it was also relevant to the chemical statistically

significant difference at .05.

Keywords: Leadership, working environment, Thasala Subdistrict Administrative Organization, Administrator
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