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The influence of innovative organization climate on innovative work behavior

through workplace happiness and generation of employee as a moderated
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Abstract

This study aims to investigate 1) the mediation effect of workplace happiness on the impact of
innovative organization climate on innovative work behavior, and 2) the moderated effect of
employees’ generation on the relationship between workplace happiness and innovative work
behavior. Questionnaire was distributed to 394 full-time employees of the private organizations in
Thailand. The results found that workplace happiness is the partial mediator in the relationship
between innovative organization climate and innovative work behavior, and employees’ generation

moderated the relationship between workplace happiness and innovation work behavior at statistical
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level of 0.05. These results are useful for the organization in creating an innovative organization

climate, which is essential for encouraging innovative work behavior of employees.

Keywords: Innovative organization climate, Innovative work behavior, Workplace happiness
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o

aghslsinm fuds Gen-B uazfuusUduiusves augulumsinnu fu Gen-B liuansnisiivedfey

v
o

neain durennugulumaihnulididvsnasdenginssunsaieassAuinnsslunmsinnuluiuay GenB

A3 6 NANITNAFBUANNRAFIUN 5 iy adranneeidanyanl (Multiple Regression Analysis)

Tuina fiauus Unstandardized  Standardized P -value R-Square
Coefficients Coefficients Change
B S.E. B
1 Constant 0.747 0.182 0.000%** 0.532
UTIHINIATDIDIANITLFIUTNNTTU 0.288 0.052 0.252 0.000%**
ANwgulunYinau 0.526 0.044 0.542 0.000%**
GenX -0.019 0.049 -0.014 0.706
GenB -.0147 0.080 -0.066 0.067
GenZ -0.043 0.047 -0.034 0.362
2 Constant 1.175 0.228 0.000 0.012
UITHINIAVDIDIANSITIUIANTTL  0.278 0.052 0.243 0.000%**
ANwgulunYinau 0.433 0.053 0.446 0.000%**
GenX -1.113 0.379 -0.841 0.004%**
GenB -1.035 0.729 -0.464 0.156
GenZ -0.731 0.348 -0.575 0.036**
AMgUluNITYINaIU x GenX 0.266 0.092 0.832 0.004%*
ANgUlunIsie x GenB 0212 0171 0.404 0.217
Augulunsine x Genz 0.164  0.082 0.557 0.045%*

LYY o

x %% BasyauiludAtyneatf 0.01, 0.05 MUARU, AILUIRINAD WRNITUNITASETIAUTNNTINNITVINU

o
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uennidoiTouiieutu Geny Fadunguivioufivuuds Gen-X uaz Gen-z ferdvEnansdou
Winfu 0,532 uay 0.356 fiunnndn vaneadmdn winaudieglu Generation X waz Generation Z Auglu
nsvinulziinadenginssunisadieassduinnssunisyienuiininndy Generation Y Tuvmgdl Gen-B @
Svswan1adouviniu 0.258 71 uanein Gen-B MianeAILIY Wﬁfﬂmuﬁa&ﬂu Generation X Axgvlun1sviu

AiHARINGANITUNITATNATIAWINNTIUNTYINUNTBENIN Generation Y AIN151991 7

'
a = '

A19199 7 aguAduUsEAnSaviENan1mss BnSwan1aden wasdvisnasiy MuUsdassndedinusnny

fiawus fiawls answa
ANy N9INTY N9dou 59
IOC — IWB 0.600 - 0.600
GenY 0.243 0.285 0.528
I0C— WHP — IWB Gen X 0.243 0.532 0.775
Gen B 0.243 0.258 0.501
Gen Z 0.243 0.356 0.599

NUBWR;: 10C = UTI8INAYEIDIANITTILTANTIN, WHP = Anuaalunsiiny, IWB = wginssun1sasneassa

winnssulunsiney,

d5duazanusnena

U33EINAYBIBIANITL B VB NAYNIUINA NG ANTIUNITAS WATIAUINNTINNTAS WATIAUINNTIUNIYINNUY
aonndestunAfenounihinuimesussemavesesdmIfiinasiongAnssunsasassduianssd (mran et al,
2010; Sanwar et al,,2020; Munir & Beh, 2019; lorahim et al,, 2018) luvaizfinnugalumsvianuidvnanisuan
AoNgAnIINN1Ta319a59AuTanssnluni5v191u Bani-Melhem & Zeffane, 2017; Hami & Batubara, 2018;

Abdullah, et al., 2016)

v
[ o

NNt n1sanwluasaldwandlimiiiugl ussEINIAYIRIANISTIUIRNTTUTBNSNAN19NTIAD
WORANTIUNNTATATIAUTANTIUNTYIN wazdaiidnSwaniedeuniuaugulunsviiey Fawansfnyimuin

I ' a

wilnauisisueiyegly Generation X Anuavlunsvitnuasddnsnarenginssunisadisassduinnssunis
iaunnnInnauly Generation du FsaanndasiululIAnLAeiU Generation Tikanslitdn weAnIINves
Aulu Generation X 1uauiidasnisarugulunisviieu msizaufivhauaunti@l iynegisldiiiosdis

Juswesdesgs finnweanulunisviheu waslufiveverlsiey flddoadunianis Zemke, et al, 2000)

v
UVBLEUBLLUS
v v v av
Faiauauusiilaannnan1side
1. dwsuesinisidesnmslininiulussinisveswmuianginssunisasiassauinnssulunisinau

29ANI5ALABITINITASIUTTYINFYDIBIANTT MATUTTEINFLTIUTANTTY bTU N1TESINAeVIFISINAY NI15ASIS

a v
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Anudasaislunisiidiusiuiunu msgsnu wasnisinsatuayuuinnssy eswinuansnyuandliii
11 U358INIAYRIDIANISIININNTIN Tnaniauinsenginssunisasassduinnssulunsinuvemiinay

o

2. lunstuimdeungfnssunisasnassauinnssulunisvinnuvesmidnau esinisazdediaiuddgy
fuanuavlunMsnu Weemnwansanwinudl anuavlunsyinuidnsnanauindenginssunsasneassa
winnssulunsinuvesminay lnsamzesdnsininaudiuundundnauiiisuengeylu Generation X

1Y

Tnanisasianugulunsyiauainsaitldlag nsiduriheuduiin nsdefanssudeduiug Faevinli

ninauluaasnisianuduiusinnuu1ndu n1shiniseausu n1shinisengaswnntnauivinaudnsa nisli

Rusretafivey nMslisiunus sauludanistiatuey Fesvilindnauianugulunmsyhausnay
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