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Abstract
The purpose of this study was to examine the goodness of fit between the developed causal model work
engagement affecting lecturers” innovative behavior in Kasetsart University and empirical data. Data were collected from

381 lecturers by questionnaires. The results revealed that: (1) the proposed model was modified to fit the data and chi-

square value and goodness of fit indices of model was acceptable: }?= 3040 pvalue = .17 GH = 99 AGH = 95 SRVR = 02
RMSEA = .00 and CN = 538.25. psychological capital, proactive personality, climate for innovation and work engagement
accounted for 79 percent of variance in innovative behavior, (2) psychological capital, proactive personality, climate for
innovation and work engagement had direct effect on innovative behavior and (3) psychological capital and climate for
innovation had indirect effect on job performance through work engagement.

Keywords: innovative behavior, work engagement, climate for innovation, psychological capital,

proactive personality
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