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Abstract

Objectives: 1) to study stress levels, stress management and quality of work life. 2) to compare
the quality of work life classified by personal factors. 3) to study the relationships between stress
and quality of work life. 4) to study the relationship between stress management and quality of
work life. Materials and methods: Sample group were 150 staffs of One Stop Crisis Center
1300 Hotline of Ministry of Social Development and Human Security. The research data was
collected using the following tools. The questionnaires consisted of General Information Inquiry
form, Stress Assessment form, Stress Management Questionnaire and Quality of Life. The
collected data were analyzed using percentage, arithmetic mean, standard deviation, t-test, F-test,
and Pearson Correlation Coefficient. Results: 1) Staff stress was low; there were moderate level
of stress management and quality of working life. 2) Staffs with different personal factors as
gender, age, marital status, income, years’ experience, and job description there is no difference
in quality of life at work. 3) Overall physical and behavioral stress mental stress had negative
relation with quality of work life. 4) Stress management by dealing with the problem-focused coping
had positive relation with quality of work life. Conclusion: Overall, staff stress level was low.
There was moderate level of coping and moderate quality of working life. Those with different
personal factors had the same quality of working life. Overall physical and behavioral stress
mental stress had negative relation with quality of work life. Whereas dealing with the problem-

focused coping was positively related with quality of work life.

Keywords: Stress, Stress management, Quality of work life
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The Mediating and Moderating Effect of Grit
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Abstract

Objectives: To examine relationship between three variables and to investigate the effect of
grit as a mediator and moderator between personal growth initiative and midlife crisis concerns.
Materials and methods: The research method was a cross-sectional study and data were
collected using questionnaires namely Personal Growth Initiative Scale-Il, The Grit Scale, and
The Chinese Midlife Crisis Scale. 319 samples aged 40-60 years old who were working in
Bangkok, Thailand participated in this study. The data were analysed with SPSS for descriptive
statistics and correlation, whereas PROCESS program was used for mediation and moderation
analysis. Results: The results found a significant correlation between three main variables at
weak to moderate level. It demonstrated a partial mediation role of grit, which could predict the
decrement of midlife crisis concerns approximately at 26% when combined with personal growth
initiative. However, the moderating effect of grit was not verified. This could be attributed that
the prediction of relationship between personal growth initiative and midlife crisis concerns did
not depend on the level of grit. Conclusion: This research implied grit as a positive mediator,
and it supported the useful role of grit in helping middle-aged workers to potentially reduce
personal concerns to overcome the transitional crisis with better mental health through giving a
career counseling related work or life-transitional problems, including participating in personal
growth initiative intervention, exclusively in middle-aged workers who bear the responsibility and

many concerns.
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I(ﬂy@hmﬁmg@q@agiuﬁﬁuﬂﬁiaoﬁaﬂizﬁw
atnansla (intentional behaviour) LN 3.81
(SD = 0.71) dannduaruarnunioufiaz
Waenulas (readiness for change) ¥inny 3.71
(SD = 0.68) LaznN19313LN W (planfulness)
Wi 3.66 (SD = 0.69) uazgarneiuns
WanldnIw El’mi‘ﬁ'ﬁa%i (using resources)
WYL 3.50 (SD = 0.74) MU %ananii

ﬂ"]Laﬁwaaﬂ'sml,ﬁmmaamim"”sazi’m
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1ass73inAY 3.54 (SD = 0.60) 84dUsznay
78 "1mﬁlsgoq@vlﬁmﬁ’mmmawuawnﬁ
(perseverance of effort) Winny 4.11 (SD = 0.69)
wazeunauaulaagrsdotiie (passion/
consistency of interest) Wihnu 2.97 (SD =0.86)
UL UAZALARETBINNURIIRAENTIZ
IngelpnaARlasTINKNAY 1.04 (SD = 0.40)
I@ﬂﬂ"]mﬁ'ﬂgoq@"l,@ﬁmﬁmmﬁ:uﬁ'a’m@iamsql
fiannTw (fear of aging) WYinriy 1.48 (SD = 0.59)
sosnsndududymfifvadasiuauies
(self-related midlife problem) tYi1A'L 0.82
(SD = 0.49) LLaz@T’mﬂtymﬁLﬁm"ﬁaaﬁ'uﬁaﬁu

(other-related midlife problem) LYiNAL 0.82

(SD = 0.44) aus1aU

A13197 1 waaIALadY FIMdBIURNINITTIN LAZANURURUTIZNIIATUURNITTITNN WU

AMUIDNINLAIAT AU LAZANNNIINGBN1ILINGABNAAK (N = 319)

R 1R) M SD 1 2 3 4 5 6 7 8 9 10 11 12

1. PGI 3.67 .63

2.RC 3.71 .68

3. PF 3.66 .69

4. UR 3.50 74

5.1B 3.81 71

6. Grit 3.54 .60 33~ 26 35 227 37

7. Pass 2.97 .86 A2x .08 A4 04 19+

8. Pers 4.11 .69 43~ 36" 43~ 33" 4™

9. MCC 1.04 40 -33*  -30 -38* -20™ -31* -48* -37r* -38"

10. S-MCP .82 49 -28"  -23~ -30" -15" 31" -447 33" -37
11. O-MCP .82 44 -3 327 -33% 217 -26% W34 -247 30
12. FA 148  59x  -22% -19~ -29% -13* -20* -37* -32% -25™

NABLHEG *p < .05, **p < .01, PGI fg MITEURAWIANIBNNILAIAN Usenaudae 4 ssddsznay
laur RC fia anandoufiezifouutas, PF fia n19919ums, UR fa muﬁaﬂl"ﬁﬂ%'wmmﬁﬁag W8z 1B Ao
myasfianszvhasneasle, Grit de anuiRes Usznauds 2 ssdisznauses laun Pass da anwaulaagsg
datilas uaz Pers Ao Anuaanuaanan, MCC Aa anuiasanazingaianansan Usznaudas S-MCP
fa ToywifiAsadasiuauas, O-MCP fa TywififsadaiiuFidu uaz FA fo mmﬁ'@m@iamqﬁmnifu

IMNMINATIEARATNN BTN TTY AMUNIING DNMZINOIILNANAK WU

TERINALLTNNTAITINIRINGD LawA N1Y NIRNTUTAMUTUNBING LA8NITILSUWI U

FTUNAIUIAIVIANIUUAIAT AW Lﬁ&li AMUIDNINNLAIAK ﬁmmé’uw"’ufmamﬂ
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ALANMLAES (r = .33, p < .01) N&1AB WIN
qﬂﬂaﬁmﬁlféuw”@umﬂ’nmammuﬁmuga
azﬁmmlﬂmﬁgaﬁmmuﬁu wensaaad
ANNFUAUTNIALALANNNIRGNNEINGA
FLNEWAW (r=-.33 , r=-48, p<.01) MUK
m\mﬁamnqmaﬁmﬁﬁwﬁwmﬂmmam'm
WIangInIayARalaNNLNeTEs 9zlnnu
MIRAENNNZINYATHNANIAUANRT LALAT
mmé’uw”uﬁs:whaﬁ'sLLﬂsﬁgm'ma%isl,m:@?'u
fAauNNITALNa" (Dancey & Reidy, 2011:
176) LA aMINTHIAINNFUNUEI Y

6 1 1 6
230UINaUYYNLIN BIAUIENaUVRINIT

SEINAWIAINIDNNUUAIAY TANURTNN T
mamﬂﬁummLﬁmlﬁaunﬂaaﬁﬂsznam}aﬂ
Taglani1zat19890 %A NN AN HAANA
UL @J’@T’mm’maﬂﬁ]asha@imﬁmﬁuﬁm
o = A Y

ANUNTaNNIUUR DR LLG:Q@’]%@YJ’]&J&%I%

' ' A YY) A v o Aa
atnddathaInuaIwIITAan lENITweNnIN G
ot IUNINAUNUMTSISUN AW NI
LAIABULAZANNIIADNIZINOAIBNAIA
ﬁmmé’uw”ufmmuﬁ'ulunﬂam’ﬂsznauziasl
FINDIANULNETUALAINNNIIAAA NI
INATENAIAY TANMNFUNUTNIALAWLY

6 1 1 a Qs
nnaaﬂﬂs:nawaﬂmummnu

3. NM3AIRADUANNAL T IR IHrAINUTa9 1

AMNNYST
. 1d% b=-.28
1dw a=.32
SE=0.03, p <.01
SE=0.05, p <.01
ANENANIAFI () =-12
ATIBUNHWBIAIN SE=0.03, p <.01 ANNIIAADNY

JONINNLUTIA > Ingalunandan

A a Y

X) aN5WaIIN (c) = -.21 Al

SE=0.03, p.<01

H s a n‘b s Q 1 [l a QI s 1
LAWBATNN 1 ﬂ’]ﬁllﬂ'ixﬁ'ﬂﬁﬁllwuhgﬂﬂﬂE]EJEL%IQJL@EWI’JLL‘II’EENN’]% I(ﬂUﬁﬂ’]’i’iL’iNW@Nu?ﬂ’)’]&ldE]ﬂ\‘ﬂ&ILL‘H\']@]‘HaLﬂu

auLsan (X), Anunasduaudssasine (M) wazanunsadanednga snarsawduaaudsans (Y), N = 319,
SE 95%, CI=95%, R2 of PGl Model (Lﬁu b ez ¢’) = .26, F (2,316) = 56.24, p <.01

NNNANMTIATIERAWUTFIH U
Tusunsn PROCESS version 3.4 Liafia15an
FUUINWLT N335 UNAUIAINIBNIN
LAY BENUNINTIN W ENITAARITBIANNUNIIR
danmzIngaionansawls lagldauladauds
ANMULNYS, b = -.21, t(317) = -6.24, p < .01
(BNINATIN ; ) Tudufigasnuin nMssi5w
WA BIAITNIDNINTNUAIABFINITOVIT WY
ANMNANETLE, b = .32, £ (317) = 6.25, p < .01

21S81S003NgInATNTNY

(18 a) FaandwREUNLIN ANuRD ST
AU TRIHI WA W ENITAARIVBIANUNIIA
GaNMEANAILNAIALS, b = -.28, t (316)
= -8.10, p < .01 (&% b) IndwAFIuns
ATIINDUANIWANNN T (direct effect ; ¢') WU
NI UNAIRIANNIBNITNLHIAREINID
PUIENITRARILBIANUNIIRGDN1EAINA
Tunaianld winiugudiudsanuies,
b=-12,t(316) = -3.77, p < .01 uazluin
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gavnuwudn Bnwan1edan (indirect effect)
szniautiawlldiaandsanuiinasan
NIRDAA2 5,000 bootstrapped Cl, indirect
effect = -.09, 95% C.I. [-0.13,-0.41] Na1A8
R PR TE IR F: S PR PR TR 1 - TR I P - KT RIN RS
ANUFNR W 2WINIMIS U A IeN
LAIAUNLANNIIRGBNIEAINOAILNAIIA
& uaziilaR T BNEWANIIATIND AN
jrldaanarhiuguduazdinadipddnyng

§0@ (Preacher & Hayes, 2004) @4%1%A21
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A = [ (>3 1 1l 1 .
LNYIILT ALY IFINIUUIIRIN (partial
mediator)

dQ/ dl ) 1 = =) Af
nanINhLNaNINTAFNUTZENG
ANIWENNTol R-square (R%) 284 LULAANNT
SSUNAUINIMNIDNINNLAIAULYINAL .26
N8R NTISTUNWNUIANNIDNINNLAIAK
AUANULNETTUTEANTATWI WA UNEINTDE
NNIRARIVBIANNNIINGDN1IEING AT Y
NANAL LA 26% FIWAN 74% LWANUTUNWT
Tenirasatanalasudnswanilads

A @ =2 Ao
au 9 wananandslumsfinsiae

4. NM3AvFOUANNALT Mg IAML AL

X 6ia Y (b,) =-0.12
SE=0.03, p <.01
95% Cl [-0.19, -0.06]

AMNNIIAADANIE

INHABNAIAK

NMIIGANAWIAN
JDNINNUTIA
(X)
Z¢a Y (b,) =-0.28
~ SE=0.03, p <.01
ANNINET
95% Cl [-0.35, -0.21]
(2
MSILIANRIWIAINN

JDNINLHIA N
~
AMANLNYS
(X2)

v

(Y)

Ujannssznate X Au Z (b,) =-0.00

SE=0.04, p=.97
95% ClI [-0.09, 0.08]

{ a a n{ a aa et o 0/ a QI s '
LHWAINN 2 Aaudseindnanas (b) SL%IML@]EQL%GNE’IWHE]G@]’JLLﬂ'iﬂ’]ﬂ‘U I@Uﬁﬂ?i'ﬁLSNW@N%Wﬂ’J’]NG’e]ﬂd']JJLW\\'i

awduaudsan (X), anunesiduandsinny (2) wazanuniadan1zingalsnarsaniduaiudsans (v),
N = 319, SE 95%, Cl=95%, R? of PGl Model = .26, F (3,315) = 37.38, p < .01

~ ] L= a Qr
naNAIFNLTzAnTnIwennsal
(R’) = .26, MSE = 0.12, F (3,315) = 37.38,
' = % s 1 1 1
p < .01 wwdsnulauaaaiudsaarn wuin
NINTIIITUNMINAIUIAAIDNITULAIABUAE
AN EIENN TN WA LYIUTIRY B4
ANNNIIRABAILINTATLNANIAW LG 26%
lagwuindniwanan (main effect) 3INNNT

STUNWBIAMUID NI NUAIABTIIUIBNNS
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AARITBIANUNIINABNEAINOATBNAIA
16, b, = -0.12, t (315) = -3.75, p < .05
EWLASINUNLINENTWNARANIINANLNE
MUENNIIARITBIANNINAGDN1ILING A
Junasawlaigunm, b, = 0.28, t (315) = -7.99,
p<.01 uGdnTWas1u (interaction effect)
JERININITTISURAUIANIDNINNUA I

FANAUANULNGT LU EINIIDIINA WAL
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anuRasanzIngaisnanaunanasla,
b, = -0.00, t (315) = -0.04, p = .97 iil 8
Re1smrdgudszaninisneansalni
wWasuulasld (A R) Wi .00, F (1,315)
=0.00, p = .97 na1nAa ANuLUTUIIUTEY
AINNRIIaReNIIzIngatunanIAnLile
oS UL NS UNAUIAINNID NI
ausrniuanuies dnsaouudasdn

a a a% 6 a
FUUTERNDNIIWEN TR BGINL@IRVL‘IJ%’]T'] LA

1.4

waNaNi 1HaRITBILNWATN interaction
plot AL FUINFUTZAUAM LR DINUANEAT
ﬁuﬁﬁ'ﬂmm:mmuﬁ'ﬂunm:ﬁmaomﬁ‘lﬁ'u
WAINIANUIONIUULAIA BLAZAINUNIIRG D
nagangaienatsan aydlddn lawy
anfwavasnutWeslugiuzaaudsinny
(moderator) 14aNFNRHEIZAI19N1T5150
WAINIANUIONIUULAIA BLAZAINUNIIRG D

AMEINOAILNAIAY

1.3

o

1.2
1.1
1

ANONTBNANAL

0.9

ALANMNUNIIARBN

o
a

0.8

W

0.7

0.6

Low PGI Average PGI

@eoceee eLow Grit
+——eAverage Grit

o — =eHigh Grit

High PGI

TAUMISUNAWIANUIBNNULAIAL (PGI)

{ a a o a a 4 aa o
WHBATNN 2 WA interaction plot LLEWNaﬂﬁwaﬁlﬂﬂﬁuﬂﬁiﬁuﬂizﬁ‘ﬂﬁﬂﬂﬂE]ULﬁE]ﬂ'ﬁiL'SNW@M%'Wﬂ'J’]N\‘]E]ﬂ

SNUAIABUAZAMULNYT IINABTINWIIANUNIIADN1IZAINOAILNAIAY Imsuw.iamjwaanw’%ﬁww”wm

. a . a ' o a %
AIMNUIDNINULHAIAWLAZANULNYIIINAA[YVBIASL UYL (Mean) i’J&lﬂiLla’JuL‘lJEI\‘iLﬂJull’l@ﬁg’m (SD) I@]ﬂLﬁu

ﬂ/ a Qf Qs ol v a a Af v
ﬁ&lﬂi:ﬁﬁ‘ﬂﬁﬂ@ﬂﬂmlfu‘u@@] WEAIDY ANNLIATIZTADEN (<1SD) wWuaudszAnToanasuuuidy urasily au

) v o a af % o = aa
WNEIIZALNANY (Mean) uazlFusulszindnanasuuuisula LL'@@Nﬁ\‘I ﬂ’)’]&lLﬁU‘i’iz@Uq\‘l (>1SD) 3N133L3Y

wWananusennuwiIauazlimIutingudsdiaisuazsmdsiuuwinesgwswdsanuanuies; Grit

Ao ANUAES, PGl Aa NMITISUNGIUIAIINIONI IV AT

391508

MNNaNIITuaNTuRINATINA 1
TagNLAMNFRUETTHIINITTIS U WA
AINIDNINUUAIAT ANLNYT LAZAINY
A9IRAEN1ILINATLNANIAY U LBaNTY
auuﬁgmﬁ 2 Manue WiRTWUINANNRYS
sunTatduarndsssnuluanusunNws

TERIWATITUNAI BN VIO NINTUULAIA B

21S81S003NgInATNTNY

LAZAINNIINGADNIILANDATUNANIAY
atnglsfany lanudranuissiduaiunys
AAUlUANNFUNUTAINAT KaINANNLNET
LAZNITSISUWAUIAITNIONITNURIA
HUILNITRARIVBIANNIIRADNIZING A
TUNAIAU MBIV INWEINAN
auuagm‘ﬁ 1 MNRANIANVINLIN
M SUNAWIANNIANITNLRIAY ADTNLRES

LRZANNIINABN1IZINOATNAIIAKE
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anuaunuiiuluszauddantunans lag
PINNTSSUNAIHIAINNIA NI UK IAUAS
AMULNETRAMUFNWUTINIILIN NENIAD
WINAIUUTM TS SN ATNAIRIDNNLAIAY
RNE% G TANULR TR R WL T
LAnIFeIaaul TR ANUFUN RN IR
ANUNINAABNNIZINGAIBNA1IAK NAIAE
PNAILLTNTSSURA WA DN LIS
AWLOILALANNLRTIAND Y ANufIIade
NMEINOATENAIARIZANRI TINANITIFE
ANMUFUNUTITRIIRINGILUTREAAGINL
NWIsuRauninit @2a81915% Theon and
Robitschek (2013) 8193133 5uR@mIANY
JANNULAIAUALANULALTHANMUTUNUT
Tuntauan iasandanulnaidoenul
LLd&pﬂJaamwﬁLﬂmmmm:zguﬁmﬂmmm
(goal-setting orientation) w%”auﬁ%mww g8y
Aazamawaslweds §IunTSSuRaW
AMNIDNINULAIABLAEAM NN T T W28
MMILIN SIHITEWLIINTSSURA WA
Jannuursaniunuinlunisanainuasoe
uazaadayganmaaluibiwle (Robitschek,
1998; Zaman & Nagqvi, 2018) 2%/l fawuin
anuiprimdudasafisanlunsdsud
NTURIANUAZNNTISEY BNTITI8YINIE
AMNFNTAAIWNTIIBUENA8 (Duckworth,
Peterson, Matthews, Kelly, 2007; Slick &
Lee, 2014) 5o1Twly/ I fidaudsnisuania
ROIVHINARDANMNUFNNWTNLANNNIIAGD
msangasenansanldlumaaulunuisoil
Usziduilafinanls wuinszauuasnissisy
WAIKIANUIBNINNLAIABUAZANLIN L TO W
uilidsasluyaaaiorineulugaeiy
na9RUlIWTINEH TanusuRwEd Ut

ANUANUNINAADNIIZANOAIBNAIAUYD
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niudratsdulnaNagluszausin lasawz

'
v a A

Iuﬂf,g:mimyml,l,@iamwﬁ’; B9 WININ TS
LLazvl,&Jﬁqm asmtdnlildqd1 n1rinew
(=] Q & { [ a Qs
anaduilatuninmioiasuiasunaluasg
mjm’i”samalumﬁﬁml,a:mﬂa@m’mﬁ'\na
TunansUsstdwlus193Ingalonandny 1ou
R o o & ' Aa & v
mmgaﬂvbemmmmLiﬁmaa@mam@1 e
FUNAZINN 2 IINWANITAND
1 = (=] Qs U [l
NUIANNLNSTIINITOLT wA U SR IE U
WULLN9EI% (partial mediator) Tuanuguwus
TERINNNTISTUNAIUIANNIANINULAIALLD
LATANAIIAABNIEANGATLNA1IAW AT
26% 1 s L UNUIIauIN e T waawly
AU (moderator) 323 NMIANNFNNUTAINA
v s =) a v s %] 6
uuazaaludunIrnlutaaluaua NN LT
TeRI9ENILUT waluluaaanl a9
mmLﬁmgﬂwud’nﬂmﬁLLﬂimmuqu
UEIRlURaN89Iu38 (Kim, 2015; Reraki
et al., 2015; Chotitham, 2018) TzLA8IN®
= a o n{d =1 %
Anuuispndnsianuisslugiusasy
o o o o € ] [ v [ {d‘ (]
AUl AN URNABTLANAU LANAaWTT b3 1in
walatin (LaCava, 2017; Cole, 2018) 99nN"3
Aa v 09// aql/ 1 = [ Q 1 1
AUATIBNUINANVN YT ALY TRINIY
wet b lraqudsinuluanuau W Iz nang
ANTIINNAUIANNIANINNLAIAWNUAINY
N42868N172AINOATINAIIABLAZLND
WIsuNeuNuINwIBVas Kim (2015) 9l
nIBULWIAANANIANUA NI U AU
garmazaudIiIn Ul U FUN W TE R
Mz dutas InuaINNAanazata1a18
anmqmammﬁ NUINHANITILATIN
AMUAUNANIIIFLVDY Kim A39NANULNYT
NI UAILUTRIEHNUNIZTIDRAAINNAS
1 £ v d'd =S % U 1
mmmﬂuggamqmm’smmmmﬂ@ Ll

LANGAIINTININNIEVAI Kim 318911730
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ANULNEINENNTYRINNL D weawl 8Ny
N 0UTUANNRUNWTAINEN bALT N
T me NIMUITBIZHINNINITITUNAIUIAINY
JENIUUAIABNUAINNNIINABN1IZANG G
Junadawnau lawuIanuwesiduawls
My Sesundgiuiaunsnatuislain u
NWIBRUITILAIAMNLN L TAAZLRANTIN
winLduaaulsiin (confounder) aaudsna
> a A . A
(suppressor) euUviatian (distorter) ®3a
o v a ' a a P o
AU TFINWLN 990 82 WNUNLLT UG
o > > s 6 & Ai v
wdsinuluanusaunusnie 9 Hasdae
gmmumiﬁw’mmaw‘i‘;LLﬂiLLa:mi"ime:ﬁ
maahianinsaduneliuand19ns (Baron &
Kenny, 1986; MacKinnon, Krull & Lockwood,

a

2000) GILT% ANNLRBTLEaNTIMTANLTUE
I T AL LY DT PR DI S PP e AR PP T Y
WA BIANUIDNITULAIABLEINUANNNIIR
@an1123nqATuNa19AK wananiLile
WTNNNToYaNIana wuiienune Il
ANUFNRBEIUNNTS SN WIALID NI
LWAIARTANUFNANUT I UTzAUUIUNA4
TAELANIEF AN BANHEANABTLNNTISY
WAANUNAUIANNIBNNNLAIAULALTIN
(r=.43) @AIWN1INIUNG (r = .43) LAZAY
nsaennszrinagiedala (r=.41) T
aundgruiidulyldairaniadia v
LREILAZNTS S UWAIMIAII NI NI IA T
wudenuAsartesnulasanuieslug
PasanwmeRas anuigsatariininde
G INIIT09NTTLINNNITTISURAUI A8
IONNALAIAWLA BT BAAANTIIREN 9
Lfiaqﬂﬂm”ﬂﬁﬁmmi”mLw%zyﬁ'umaﬁﬂqm
SHNANNAK T99NBISBAN LA RES
TosTuiuA S anusuwwENeaUi U Naig

fan12LingalunandanluIzauAa w96

21S81S003NgInATNTNY

(r = -.48) 1uﬂﬁlqﬁuﬁiwL@aw‘”@ummﬁﬁ'w
WABIAITNIDNINTNLAIABARINART D UL
817134 Strength-Centered Career Adjustment
Model (SCA) (Wang & Tien, 2011) Wilderness
Program (Robitschek, 1998) uaigidlinuluiaa
WAl @wA IR TlasIanie 6955970
sundAgIuwLaztoysaNnuFNRLETzAI IR
audsmansamansailein Jassanuiies
anindwioAnTas NS uNAwIAY
JONINULAIABHIBATELIBAITNWNWIALLD
wiananTIuaswLasnwas Usziduniten
WaEulafe ANULANANINIRIANLAZ I WUTTTY
mmﬂumqwa%ﬁaﬁdawmammﬁ@m’sz’iﬂqm
ATUNANARIUUSUNUANE1INY A28 EILTY
WU ;jmﬁai’yﬂmmumaLaL%yifmTaa
JUNIITHABUNLAN (Clark, 2001, as cited
in Wang & Tien, 2011; Arpanantikul, 2004)
ﬁ'ﬂﬂszaummﬁ'malf%iaaﬂﬁ@LLamam%’aLLa:
Jau13an Lﬁaamnmﬁwﬁiaommﬂﬁmﬂm
doflinizem mmm@m‘“ﬂugm:gnma
wiansssuasionardoagnuiiuataunin
Tw Twvmefivunvasaziuanfiouaany
\udatanyaaa (individualism) 91%39
WUINIENANNABTIIBLNIAWINYIZRUNL
TIgININUAZAIZTITIIRTIATI (the
empty nest effect) Lﬁaomnﬁaamﬁ'ﬂa%hﬁ'm
éﬁW"’d%é’dﬁ]ﬁﬂﬁgﬂ%awuLﬁuI@LLa:Lmﬂaaﬂ
INUIU (Lopez, Pedrotti & Snyder, 2015;
Wethington, 2000)

ADINNAUAZDDLE D LIS

PaINNAVDIINWIVY UITNITUIN
LHaI91NITWIFLAINEINL T UIN NI
=

ANAAAVING AIBUNITANBIAINLNY T

LﬂumsﬁﬂﬂﬂugﬂLLuué'nﬂm:ﬁé'y‘lu
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Abstract

Objectives: To develop and apply the mental health technology, strengthening resilience, to
rehabilitate those who are mentally affected by the situation of Corona virus 2019 pandemic.
Materials and methods: This was research and development study. The sample group was
512 participants who have been affected by the situation of Corona virus 2019 pandemic. The
research instruments consisted of mental health technology, strengthening resilience, general
data record form, resilience assessment form and opinion form. The data were analyzed using

percentage, median, interquartile rang, statistical Wilcoxon Signed Ranks Test and content analysis.
Results: Most of the participants were female (78.71%). Resilience scores in all areas (I am, | have,
| can) were significantly increased after the experiment (p < .05). The participants found the contents
of the mental health technology training course easy to understand and useful contributed by
the method of teaching through video clips. Because the participants were able to have hands
on experiences with solid results, they endorse the continuation of program for the purpose of
society and communities. Conclusion: The developed mental health technology, strengthening

resilience, can increase people’s resilience scores but the result should be studied in the long

term, including with the factors that affect people’s resilience persistently.

Keywords: Strengthening resilience, Mental health technology, Coronavirus disease 2019
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Abstract

Objective: To investigate the characteristic of gifted students under the Development and

Promotion of Science and Technology Talents Project (DPST). Materials and methods: Data

were collected with 9 key informants who involved with gifted students through in-depth
interviews by using snowball technique until obtaining data that was saturated, thus terminated.
The tools used to collect data were 1) a demographic questionnaire and 2) a semi-structured
interview. Demographic data were analyzed with descriptive statistics while the qualitative data
were analyzed through content analysis by defining the quotations, interpreting the meanings,
assigning the code descriptions, naming the codes and clustering the association of the codes,

respectively. This content analysis was conducted by researcher and Program Atlas.ti (Version 8).
Results: The gifted student characteristics consisted of 9 attributes and 3 components: 1) cognitive
component included: Think Like a Scientist, Self-Awareness, Passion to Learn, 2) affective
components included: Empathy and Public-Minded, and 3) behavioral component included:
Strength-Tough, Stress Management Skill, Communication Skill and Social Skills. Conclusion:
This finding reflects the uniqueness characteristics of gifted student in the Thai context. It could
be implemented as a policy suggestion for administrators as well as an empirical knowledge for
practitioners in the extension to develop the standard assessment tool or develop appropriate

qualification-enhancing guidelines for this group of students later on.

Keywords: Characteristic of gifted students, Qualitative content analysis
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Validity and Reliability of the Thai NEO Personality Inventory-3

%

iUl landatraazitadnauiidsen T AgINUATBILAL T BTITNNAITIZ AT L U
asaisznavutiag

ANdIATY: NEO-PI-3, 13U aluunagaunisdning, aansunisuuyiad

Abstract

Objective: To translate NEO-PI-3 into Thai, using back-translation and assess psychometric
property by test-retest reliability. Materials and Methods: Team researchers and 4 English

language experts translated, and then back-translated the 37 NEO-PI-3 test items. Psychological
Assessment Resources (PAR), Copyright owner of NEO-PI-3, evaluated the adequacy of the
translation. We adjusted the items as suggested by PAR. This back-translated process has been
repeated until the translated version of the test was theoretically and accurately accepted and

approved by PAR. Then, we conducted a bilingual test-retest reliability study to compare the
correlations for all the facet scales with 35 bilinguals. Results: The analyses of those who

completed the tests found the correlation coefficients of 26 facet scales were significantly

correlated. Four facet scales: O6: Values, A2: Straightforwardness, A4: Compliance and AG:
Tender-Mindedness, were not significantly correlated. Conclusion: Overall, the study found

moderate to strong correlation coefficient for test-retest reliability of the facet scales. The results

suggested the usability of the translated scales but with some cultural and language limitations.

Keywords: NEO-PI-3, Psychological test translation, Test-retest correlation
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Agreeableness (A facets)
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NRUBINTeUInNITLYaLazula
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LlIVAILUUNAFOL (Costa & McCrae, 1992)
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ﬂiuﬁuﬁv[ﬂﬁ%'uuﬁmnﬁﬂizqu Arfinng

ﬂ%’uﬂ;aLm“”l,mj”aﬁﬁmmﬂ'ummvlwmﬁ‘alﬁ’

lénsudadanwnsufidanalndifosiy
ﬁuaﬁ'ummé’aﬂquﬁ'q@

4. FILUUNAFAUATUAI B INUUAE
atuuwlagawnauliun PAR

5. SUNEUNaNUTEuan PAR

6. Qﬁﬁ‘fyvl,@i"ﬁ’lmsﬂszquﬂngﬁﬁ'ﬂ WD
USUUAT BN DN LN IR NT DL DU EY DI
PAR LRZADUTBLRUAMUILIEIN AREAE]
AsuA bnselanazinisudadannauain
Aidmmadumenianuianudilalu
FVIATNBURVLEN TawNUNIBTDE1 07
9u 9 luuuunasay NEO-FFI iaLdy e
21 TUWH L qTaﬁﬁmwﬁLﬂsJ"L@ﬁ'Uﬂ’mawﬁ'ﬁ
WE WiRUTNEITIBNEE PAR BnAss

7. 119 PARSUT09n 1suaauf
Az ldUTudysuasldduiunmnaseu
AANuLTasuasuUUNasaLLUL et e

MIATTAAIANNE D

NANT133LAI e A AN TLAND
VAR UELLULN TNAFELIE

ANFNYTEANT AN AN R HELU DN
nagautluszauanaflaann13Isa
Jumsnaseuduuudiunenng-singe

AU 240 D ﬂ@jwéﬁama n =35 au

4 [ a ar [ % Z’ % [ [
A13199 2 AFNUSEANTERFNANUTMINaseusatuM s Ins-atuAE8Ing® (n=35)

atua s ing (n=35) aVUAIBIBINY Y Cronbach’s
Scale r
Mean SD Mean SD Alpha

Neuroticism (N) facets

N1: Anxiety 3.06 0.57 2.96 0.73 0.60** 0.66
N2: Angry Hostility 2.50 0.65 2.38 0.70 0.59** 0.81
N3: Depression 2.18 0.73 213 0.73 0.64** 0.83
N4: Self-Consciousness 2.46 0.62 2.48 0.66 0.67** 0.71
N5: Impulsiveness 3.13 0.55 3.05 0.58 0.63** 0.67
N6: Vulnerability 2.60 0.53 2.63 0.58 0.61** 0.73
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atummlng (n=35) adumwssngs Cronbach’s
Scale r
Mean SD Mean SD Alpha
Extraversion (E) facets
E1: Warmth 3.06 0.47 3.03 0.45 0.53* 0.67
E2: Gregariousness 2.76 0.58 2.88 0.64 0.88** 0.74
E3: Assertiveness 2.94 0.52 2.99 0.59 0.72** 0.70
E4: Activity 2.94 0.61 2.79 0.59 0.74** 0.81
E5: Excitement-Seeking 2.26 0.61 2.33 0.60 0.66** 0.71
E6: Positive Emotions 3.45 0.48 3.34 0.56 0.45** 0.84
Openness (O) facets
O1: Fantasy 3.53 0.56 3.54 0.47 0.52** 0.82
02: Aesthetics 3.18 0.53 3.14 0.60 0.42* 0.71
03: Feelings 2.92 0.49 3.21 0.35 0.51* 0.60
0O4: Actions 3.38 0.36 3.38 0.38 0.65** 0.35
O5: Ideas 3.34 0.62 3.25 0.54 0.65** 0.73
06: Values 3.91 0.36 3.80 0.39 0.03 0.57
Agreeableness (A) Facets
A1: Trust 3.05 0.56 3.02 0.67 0.56** 0.70
A2: Straightforwardness 3.30 0.49 3.35 0.55 0.1 0.70
A3: Altruism 3.41 0.37 3.28 0.36 0.37* 0.66
A4: Compliance 3.1 0.54 3.07 0.57 0.31 0.68
A5: Modesty 2.87 0.48 3.00 0.55 0.36* 0.67
AB: Tender-Mindedness 3.21 0.37 3.05 0.41 0.18 0.43

Conscientiousness (C) Facets

C1: Competence 3.16 0.54 3.25 0.47 0.69** 0.81
C2: Order 3.12 0.59 3.25 0.61 0.38* 0.81
C3: Dutifulness 3.20 0.40 3.15 0.44 0.55** 0.39
C4: Achievement Striving 3.16 0.59 3.27 0.52 0.76** 0.79
C5: Self-Discipline 3.29 0.55 3.35 0.59 0.43** 0.82
C6: Deliberation 2.97 0.52 2.94 0.55 0.58** 0.73

*p < .05, **p < .01

ININTHA 2 AFusE AN aRauNUS Tender-Mindedness 71'laiWuA1 U FUNUT
wwunageusinsmnaseuing-gdingud I fibdATYNIRAa uazfidnduilszing
AMNFNWUTaEIinBE A IRAaA A aL waaWIVaIATBUUIA (Cronbach's Alpha
NNFLNA I@Uﬁmé’uﬂszﬁﬂ%}%@ﬁuﬁ%i Coefficient) agj3z1i14 .39-.84

1129729319 .36-.88 Wdating lsneu TN
4 ginaday laun O06: Values A2:

Straightforwardness A4: Compliance Laz A6:
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The Analysis of Psychologist Skills in the 21st Century

HANISANEN MITToNDdn rinszvesiniainonluraissed 21 fuunegafitodiamnig
sAfdanzmItawirifisadasuas lilfsdasnumaniainonesimfiamuimaaingm
Ao Winwransawing o uazinaluwlad vinwiiauazaniw LAZNNBENTTUUIUAEHIANTIY
ANEGU (0 =.05) lasfaumIvhuwe @o Log (Odds) = .816 + 1.349 (NNBEETRWING §0 UaS
inalulaf) +.910 (MnuzFiauazandn) + 849 (Mnwen1aiTouiuazuianyan) IFNNITAINEN?
fuszantamlunisviusninnaldondasfaduiasaz 70.20 finursariznidaui
ﬁl,ﬁmiaaLLa:VL&iLﬁﬂ’s‘*ﬁaqﬁ'ummﬁm%mvl,éfgﬂ@i”mﬁmﬂm”aﬂa: 88.88 LLaz 36.50 AMNR1AL
d31 vinwzanrawina a0 uszinalulad vinwedsauazandn LAZYINHEMITEUIUAIIANTTY
Hwinwevasindaineluaarssud 21 LLa:aumsﬁﬂs:§Vl%mw1umiﬁwmalmmm"l,éfgﬂﬁaa

Aavusasas 70.20

o ] 0/ (% v a a { o e A a a A
AdN 31 ﬂﬁzﬂlﬂﬂ%ﬂﬁlﬁﬁﬂﬂqiuﬂ@niiﬂﬁ 21, m’;:miﬁd’mm, U NARIVIITIIATINGN

Abstract

Objectives: The purposes of this research were to study the psychologist skills in the 21% century
that discriminated between employment status in psychology-related field and non-psychology
field of psychology graduates and to create predictive equation of the employment status of the
graduates. Materials and Methods: The study was the cross-sectional survey by conducting
online questionnaires. Participants were 208 students graduated with psychology bachelor's
degree in 2012-2016, Valaya Alongkorn Rajabhat University under the Royal Patronage. The
data was analyzed by Logistic regression analysis. Results: The study found that psychologist
skills in the 21st century that significantly discriminated between the graduates’ employment
status in psychology-related field and non-psychology field were information media and
technology skills, life and career skills and learning and innovation skills respectively (p =.05).
The prediction equation derived from the current study was log (Odds) = .816 + 1.349
(information media and technology skills) + .910 (life and career skills) +.849 (learning and
innovation skills). Such a formula could be able to effectively predict 70.20 percent of an overall
result, 88.88 and 36.50 percent of the employment in psychology-related field and in non-
psychology field respectively. Conclusion: information media and technology skills, life and
career skills and learning and innovation skills were psychologist skills in the 21st century and

the prediction equation could be able to effectively predict 70.20 percent of an overall result.

Keywords: Psychologist Skills in the 21* Century, Employment Status, Psychology Graduates
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