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∫∑§—¥¬àÕ

°“√«‘®—¬π’È ‡ªìπ°“√«‘®—¬·∫∫º�¡º�“π√–À«à“ß°“√«‘®—¬‡™‘ß§ÿ≥¿“æ·≈–°“√«‘®—¬‡™‘ßª√‘¡“≥ ‚¥¬¡’«—µ∂ÿª√–�ß§å

‡æ◊ËÕ 1) »÷°…“§ÿ≥≈—°…≥–∑’Ëæ÷ßª√–�ß§å¢Õßπ—°»÷°…“µ“¡Õ—µ≈—°…≥å¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ 2) »÷°…“√–¥—∫

§ÿ≥≈—°…≥–¢Õßπ—°»÷°…“µ“¡Õ—µ≈—°…≥å¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ 3) �√â“ß√Ÿª·∫∫°“√æ—≤π“π—°»÷°…“µ“¡Õ—µ≈—°…≥å

¢Õß¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ °“√«‘®—¬·∫àß°“√¥”‡π‘π°“√‡ªìπ 3 ¢—ÈπµÕπ ‰¥â·°à ¢—ÈπµÕπ∑’Ë 1 ·∫àß°“√¥”‡π‘π°“√

‡ªìπ 2 �à«π �à«π∑’Ë 1 °“√»÷°…“§ÿ≥≈—°…≥–∑’Ëæ÷ßª√–�ß§å¢Õßπ—°»÷°…“¥â«¬°“√�—¡¿“…≥å‡™‘ß≈÷° (In-Depth Interview)

ºŸâ„Àâ¢âÕ¡Ÿ≈�”§—≠‰¥â·°àºŸâ‡™’Ë¬«™“≠·≈–ºŸâ∫√‘À“√¡À“«‘∑¬“≈—¬œ ®”π«π 8 §π π”¢âÕ¡Ÿ≈∑’Ë‰¥â¡“«‘‡§√“–Àå§ÿ≥≈—°…≥–¢Õß

π—°»÷°…“µ“¡Õ—µ≈—°…≥å¡À“«‘∑¬“≈—¬œ �à«π∑’Ë 2 °“√»÷°…“√–¥—∫§ÿ≥≈—°…≥–¢Õßπ—°»÷°…“µ“¡Õ—µ≈—°…≥å¡À“«‘∑¬“≈—¬

√“™¿—Ø�«π¥ÿ�‘µ ª√–™“°√∑’Ë„™â„π°“√«‘®—¬„π§√—Èßπ’È ®”π«π 2,417 §π °”Àπ¥°≈ÿà¡µ—«Õ¬à“ß ∑”°“√‡°Á∫¢âÕ¡Ÿ≈®“°°≈ÿà¡

µ—«Õ¬à“ß∑’Ë‡ªìπÕ“®“√¬å‚¥¬°“√‡≈◊Õ°·∫∫‡®“–®ß ®“°Õ“®“√¬å∑’Ë‡ªìπ°√√¡°“√À≈—°�Ÿµ√ ®”π«π 41 §π·≈–°”Àπ¥°≈ÿà¡

µ—«Õ¬à“ß∑’Ë‡ªìππ—°»÷°…“√–¥—∫ª√‘≠≠“µ√’À≈—°�Ÿµ√ 4 ªï ™—Èπªï∑’Ë 3 ·≈–™—Èπªï∑’Ë 4 „πÀ≈—°�Ÿµ√∑’Ë°”Àπ¥‡ªìπÕ—µ≈—°…≥å

10 À≈—°�Ÿµ√ ‚¥¬„™âµ“√“ß�”‡√Á®¢Õß ‡§√´’Ë·≈–¡Õ√å·°π (R.V.Krejcie and Morgan, 1970. pp. 607-610) ‰¥â°≈ÿà¡

µ—«Õ¬à“ß ®”π«π 341 §π √«¡°≈ÿà¡µ—«Õ¬à“ß∑—Èß�‘Èπ 382 §π ¢—ÈπµÕπ∑’Ë 2 √à“ß√Ÿª·∫∫°“√æ—≤π“§ÿ≥≈—°…≥–π—°»÷°…“µ“¡

Õ—µ≈—°…≥å¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ ‚¥¬«‘‡§√“–Àå¢âÕ¡Ÿ≈®“°«√√≥°√√¡∑’Ë‡°’Ë¬«¢âÕß ®“°°“√�—¡¿“…≥å·≈–¢âÕ¡Ÿ≈®“°

√–¥—∫§ÿ≥≈—°…≥–¢Õßπ—°»÷°…“∑’Ë»÷°…“‰¥â·≈â«π”‰ª„ÀâºŸâ‡™’Ë¬«™“≠·≈–Õ“®“√¬å∑’Ëª√÷°…“µ√«®�Õ∫„Àâ§«“¡‡ÀÁπ ¢—ÈπµÕπ

∑’Ë 3 °“√ª√–‡¡‘π§«“¡‡À¡“–�¡¢Õß√Ÿª·∫∫·≈–·π«∑“ß°“√æ—≤π“§ÿ≥≈—°…≥–π—°»÷°…“µ“¡Õ—µ≈—°…≥å¡À“«‘∑¬“≈—¬

√“™¿—Ø�«π¥ÿ�‘µ ¥â«¬«‘∏’°“√�—¡¡π“°≈ÿà¡ (Focus Group) ‚¥¬‡™‘≠ºŸâ∑√ß§ÿ≥«ÿ≤‘®”π«π 20 §π º≈°“√«‘®—¬æ∫«à“

1) °“√»÷°…“§ÿ≥≈—°…≥–∫—≥±‘µ∑’Ëæ÷ßª√–�ß§åµ“¡°√Õ∫¡“µ√∞“π§ÿ≥«ÿ≤‘√–¥—∫Õÿ¥¡»÷°…“¢Õßª√–‡∑»‰∑¬

(Thai Qualifications Framework for Higher Education; TQF: HEd) ´÷Ëßª√–°Õ∫¥â«¬§ÿ≥≈—°…≥– 6 ¥â“π ‰¥â·°à

¥â“π∫ÿ§≈‘°¿“æ ¥â“π§ÿ≥∏√√¡®√‘¬∏√√¡ ¥â“π§«“¡√Ÿâ ¥â“π∑—°…–∑“ßªí≠≠“ ¥â“π∑—°…–§«“¡�—¡æ—π∏å√–À«à“ß∫ÿ§§≈·≈–

§«“¡√—∫º‘¥™Õ∫ ¥â“π∑—°…–°“√«‘‡§√“–Àå‡™‘ßµ—«‡≈¢ °“√�◊ËÕ�“√·≈–°“√„™â‡∑§‚π‚≈¬’�“√�π‡∑» æ∫«à“§ÿ≥≈—°…≥–¢Õß

π—°»÷°…“µ“¡Õ—µ≈—°…≥å¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ ª√–°Õ∫¥â«¬
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1.1 §ÿ≥≈—°…≥–∑—Ë«‰ª¡’§ÿ≥≈—°…≥–¥—ßπ’È ∫ÿ§≈‘°¥’ (Good Personality) ¡’¡πÿ…¬�—¡æ—π∏å (Good Human

Relationship) §‘¥‡ªìπ (Wisely Thinking) ‡¥àπ§ÿ≥∏√√¡ (Outstanding Morality) π”§«“¡√Ÿâ (Leading Knowledge)

¥”√ßÕ¬Ÿà§Ÿà�—ß§¡ (Living in Society)

1.2 §ÿ≥≈—°…≥–‡©æ“–¢Õßπ—°»÷°…“ §«√¡’§ÿ≥≈—°…≥–¥—ßπ’È ¡◊ÕÕ“™’æ (Professional) ∫ÿ§≈‘°‡¥àπ

(Outstanding Personality) ‡πâπ®√√¬“∫√√≥ (Ethical Emphasis) �√â“ß�√√§å�—ß§¡ (Social Change Agent)

2) ®“°°“√»÷°…“√–¥—∫§ÿ≥≈—°…≥–¢Õßπ—°»÷°…“¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µµ“¡§«“¡§‘¥‡ÀÁπ¢ÕßÕ“®“√¬å

„π¿“æ√«¡Õ¬Ÿà„π√–¥—∫¡“° ‡¡◊ËÕæ‘®“√≥“‡ªìπ√“¬¥â“πæ∫«à“ π—°»÷°…“¡’§ÿ≥≈—°…≥–„π√–¥—∫¡“°∑ÿ°¥â“π §◊Õ§ÿ≥≈—°…≥–

¥â“π§ÿ≥∏√√¡®√‘¬∏√√¡ √Õß≈ß¡“‰¥â·°à ¥â“π∑—°…–§«“¡�—¡æ—π∏å√–À«à“ß∫ÿ§§≈·≈–§«“¡√—∫º‘¥™Õ∫ ¥â“π∑—°…–∑“ßªí≠≠“

¥â“π∫ÿ§≈‘°¿“æ ¥â“π∑—°…–°“√«‘‡§√“–Àå‡™‘ßµ—«‡≈¢ °“√�◊ËÕ�“√·≈–°“√„™â‡∑§‚π‚≈¬’�“√�π‡∑» ·≈–¥â“π§«“¡√Ÿâ µ“¡≈”¥—∫

�à«π√–¥—∫§ÿ≥≈—°…≥–π—°»÷°…“µ“¡§«“¡§‘¥‡ÀÁπ¢Õßπ—°»÷°…“„π¿“æ√«¡Õ¬Ÿà„π√–¥—∫¡“° ‡¡◊ËÕæ‘®“√≥“‡ªìπ√“¬¥â“π

æ∫«à“ π—°»÷°…“¡’§ÿ≥≈—°…≥–„π√–¥—∫¡“°∑ÿ°¥â“π§◊Õ §ÿ≥≈—°…≥–¥â“π∫ÿ§≈‘°¿“æ √Õß≈ß¡“‰¥â·°à ¥â“π§ÿ≥∏√√¡®√‘¬∏√√¡

¥â“π∑—°…–§«“¡�—¡æ—π∏å√–À«à“ß∫ÿ§§≈·≈–§«“¡√—∫º‘¥™Õ∫ ¥â“π∑—°…–°“√«‘‡§√“–Àå‡™‘ßµ—«‡≈¢ °“√�◊ËÕ�“√·≈–°“√„™â

‡∑§‚π‚≈¬’�“√�π‡∑» ¥â“π§«“¡√Ÿâ·≈–¥â“π∑—°…–∑“ßªí≠≠“ µ“¡≈”¥—∫

3) ®“°°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈°“√�—¡¿“…≥å °“√»÷°…“√–¥—∫§ÿ≥≈—°…≥–¢Õßπ—°»÷°…“·≈–°“√�—¡¡π“°≈ÿà¡‡æ◊ËÕ

ª√–‡¡‘π§«“¡‡À¡“–�¡ �√ÿª‡ªìπ√Ÿª·∫∫°“√æ—≤π“π—°»÷°…“µ“¡Õ—µ≈—°…≥å¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ ª√–°Õ∫¥â«¬

4 �à«π ‰¥â·°à �à«π∑’Ë 1 �à«ππ” ‡ªìπ°“√Õ∏‘∫“¬§«“¡‡ªìπ¡“¢Õß°“√æ—≤π“√Ÿª·∫∫ «—µ∂ÿª√–�ß§å¢Õß√Ÿª·∫∫ ·π«§‘¥

∑ƒ…Æ’æ◊Èπ∞“π∑’Ë„™â„π°“√æ—≤π“√Ÿª·∫∫ �à«π∑’Ë 2 ªí®®—¬·≈–·π«∑“ß°“√æ—≤π“§ÿ≥≈—°…≥–π—°»÷°…“µ“¡Õ—µ≈—°…≥å

¡À“«‘∑¬“≈—¬ √“™¿—Ø�«π¥ÿ�‘µ �à«π∑’Ë 3 ‡°≥±å·≈–«‘∏’°“√æ—≤π“§ÿ≥≈—°…≥–π—°»÷°…“µ“¡Õ—µ≈—°…≥å¡À“«‘∑¬“≈—¬

√“™¿—Ø�«π¥ÿ�‘µ ·≈–�à«π∑’Ë 4 ‡ß◊ËÕπ‰¢§«“¡�”‡√Á®„π°“√π”√Ÿª·∫∫‰ª„™â

Abstract

This qualitative-quantitative research aims to (1) study the desirable attributes of students according

to the identity of Suan Dusit Rajabhat University; (2) study the attribute levels of students according to the

identity of Suan Dusit Rajabhat University; and (3) create a student development model according to the identity

of Suan Dusit Rajabhat University. The research procedure was divided into 3 steps. Step 1 was also divided

into 2 parts: Part 1 was a study of the desirable attributes of students by in-depth interviews. The key

informants were 8 experts and university administrators. The obtained data was analyzed to find out student

attributes according to the identity of Suan Dusit Rajabhat University. Part 2 was a study of the attribute level

of students according to the identity of Suan Dusit Rajabhat University. The research population for this part

was 2,417 people. The employed research sample totaling 382 persons consisted of 41 purposively selected

instructors who were members of the program committees, and 341 third and fourth year students, who

enrolled in 10 four-year programs that were determined to be identity programs of the university. The sample
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size for students was determined based on Krejcie and Morgan’s Sample Size Table. Step 2 was the making

of a draft for the student development model according to the identity of Suan Dusit Rajabhat University by

analyzing the data obtained from literature reviews, in-depth interviews, and the survey of the level of student’s

attributes according to the identity of Suan Dusit Rajabhat University. After that, the developed first draft of

the model was submitted to experts and advising instructors to examine and give opinions for subsequent

improvement. Step 3 was the evaluation of the appropriateness of the developed model and the approaches

for developing students’ attributes according to the identity of Suan Duist Rajabhat University by conducting

a focus group discussion involving 20 invited experts.

The research findings were as follows:

1. The desirable attributes of students according to Thai Qualifications Framework for Higher Edu-

cation (TQF: HE) consisted of 6 attributes: personality; morality; knowledge; cognitive skills; inter-personal

skills and responsibility; and number analysis skills, communications and the use of information technology.

The findings revealed that student attributes according to the identity of Suan Dusit Rajabhat University were

the following:

1.1 General attributes were good personality, good human relationship, wisely thinking, outstanding

morality, leading knowledge, and living in society.

1.2 Specific attributes were professional, outstanding personality, ethical emphasis, and social

change agent.

2. With regard to the study of student attribute level of Suan Dusit Rajabhat University according to

the instructors’ opinions, the student attributes as a whole was at the high level. When each aspect of attributes

was considered, it revealed that every aspect of student attributes was at the high level. The highest rated

aspect was that of morality, followed by interpersonal skills and responsibility, cognitive skills, personality,

number analysis skills and communication and information technology skills, and knowledge respectively. For

the student attribute level according to students’ opinions, it was found that the attributes as a whole was at

the high level. When each aspect of attributes was considered, it was also found that every aspect of student

attributes was at the high level, with the personality aspect being at the top, followed by morality, interper-

sonal skills and responsibility, number analysis skills and communication and information technology skills,

knowledge, and cognitive skills respectively.

3. From analysis of data obtained from interviews, the study of student attribute level and focus group

discussion, it could be concluded that the student development model according to the identity of Suan Dusit

Rajabhat University consisted of 4 parts: Part 1 was the introduction that was the explanation about the

backgrounds, objectives, concepts and the theories of model development; Part 2 was about the factors and
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the approaches for developing student attributes according to the identity of Suan Dusit Rajabhat University;

Part 3 was about the criteria and methods for developing student attributes according to the identity of Suan

Dusit Rajabhat University; and Part 4 was about the conditions for successfully implementation of the

model.

∫∑π”

®“°∫∑�√ÿª¢Õß·π«∑“ß°“√·°âªí≠À“·≈–«‘°ƒµ‘∑“ß�—ß§¡∑’Ë‡°‘¥¢÷Èπ ∑ÿ°Àπà«¬ß“π‰¥â�√ÿªµ√ß°—π«à“ °“√»÷°…“‡ªìπ

‡§√◊ËÕß¡◊Õ„π°“√·°âªí≠À“„Àâ·°à∑ÿ°§π„π™“µ‘‰¥âÕ¬à“ß¬—Ëß¬◊π ¥—ßπ—Èπ Àπà«¬ß“π°“√»÷°…“∑ÿ°Àπà«¬·≈–∑ÿ°√–¥—∫

®÷ßµ◊Ëπµ—«∑’Ë®–æ—≤π“§ÿ≥¿“æ·≈–¡“µ√∞“π°“√»÷°…“‚¥¬¡’‡ªÑ“À¡“¬‡æ◊ËÕµâÕß°“√„ÀâºŸâ‡√’¬π ¡’π‘�—¬„ΩÉ√Ÿâ �“¡“√∂§‘¥«‘‡§√“–Àå

§‘¥·°âªí≠À“ §‘¥√‘‡√‘Ë¡�√â“ß�√√§å �“¡“√∂„™â§«“¡√Ÿâ§«“¡�“¡“√∂®“°°√–∫«π°“√‡√’¬π°“√�Õπ æ—≤π“»—°¬¿“æ¢Õß

§π„π™“µ‘ ‡æ◊ËÕ·°âªí≠À“∑’Ë‡°‘¥¢÷Èπ„π�—ß§¡∑—Èß„πªí®®ÿ∫—π·≈–„πÕπ“§µ‰¥â ¥—ßπ—Èπ �”π—°ß“π§≥–°√√¡°“√°“√

Õÿ¥¡»÷°…“®÷ß‰¥â°”Àπ¥·ºπ°“√æ—≤π“°“√®—¥°“√»÷°…“„π√–¥—∫Õÿ¥¡»÷°…“„Àâ‡ªìπ·À≈àß∫√‘°“√∑“ß«‘™“°“√·≈–«‘™“™’æ™—Èπ�Ÿß

‚¥¬æ—≤π“Õß§å§«“¡√Ÿâ¥â«¬°“√«‘®—¬„Àâ‰¥â¡“µ√∞“π„π√–¥—∫�“°≈ „Àâ‡ªìπ·À≈àßº≈‘µ∫—≥±‘µ∑’Ë¡’§ÿ≥¿“æ �Õ¥§≈âÕß°—∫°“√

æ—≤π“‡»√…∞°‘®·≈–�—ß§¡¢Õßª√–‡∑» ¡À“«‘∑¬“≈—¬∑ÿ°·Ààß ®÷ßµâÕßª√—∫√Ÿª·∫∫°“√∫√‘À“√ß“π¢Õß¡À“«‘∑¬“≈—¬œ

„Àâ�“¡“√∂µÕ∫�πÕßµàÕ�¿“æ°“√‡ª≈’Ë¬π·ª≈ß∑“ß�—ß§¡∑’Ë‡°‘¥¢÷Èπ ‡æ◊ËÕπ”�Ÿà‡ªÑ“À¡“¬∑’Ë°”Àπ¥‰«âÕ¬à“ß‡ªìπæ≈«—µ√

‚¥¬º≈—°¥—π„Àâ�∂“π»÷°…“æ—≤π“§ÿ≥¿“æ°“√®—¥°“√»÷°…“ „Àâ‡À¡“–�¡µ“¡§«“¡‡™’Ë¬«™“≠¢Õß�∂“π»÷°…“·µà≈–·Ààß

®“°™à«ß√–¬–‡«≈“∑’Ëºà“π¡“¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ ‰¥â‡√‘Ë¡æ—≤π“®“°‚√ß‡√’¬π°“√‡√◊Õπ ´÷Ëß¡’§«“¡‡™’Ë¬«™“≠„π

¥â“π§À°√√¡»“�µ√å Õ“À“√ ß“πºâ“ »‘≈ªª√–¥‘…∞å æ—≤π“�Ÿà°“√º≈‘µ§√Ÿª∞¡«—¬ °“√»÷°…“æ‘‡»… ‚¥¬¡’‚√ß‡√’¬πÕπÿ∫“≈

≈–ÕÕÕÿ∑‘»‡ªìπ∞“π ·≈–‰¥âæ—≤π“¡“Õ¬à“ßµàÕ‡π◊ËÕß ´÷Ëß„π™à«ßÀ≈—ß¢Õß°“√æ—≤π“π’È ¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ‰¥âπ”

‡∑§‚π‚≈¬’�“√�π‡∑»‡¢â“¡“‡ªìπ‡§√◊ËÕß¡◊Õ„π°“√æ—≤π“∑—Èß¥â“π∫√‘À“√·≈–¥â“π°“√‡√’¬π°“√�Õπ �Ÿà§«“¡∑—π�¡—¬ ·≈–

‰¥â�”√«®§«“¡‡¢â¡·¢Áß§«“¡‡™’Ë¬«™“≠¢Õßµπ‡Õß ¥â«¬°“√∑”°“√«‘®—¬‰¥â§«“¡™—¥‡®π¢Õß§«“¡‡™’Ë¬«™“≠ „π 4 ¥â“π ‰¥â·°à

¥â“πÕ“À“√ ¥â“π°“√»÷°…“ª∞¡«—¬ ¥â“πÕÿµ�“À°√√¡∫√‘°“√ ·≈–¥â“πæ¬“∫“≈»“�µ√å (∏π“°√ ªí°…“. 2553, Àπâ“.

273) ®÷ß¡ÿàßÀ«—ß∑’Ë®–æ—≤π“π—°»÷°…“¢Õß¡À“«‘∑¬“≈—¬œ „Àâ¡’§«“¡√Ÿâ§«“¡�“¡“√∂∑’Ë‚¥¥‡¥àπµ“¡§«“¡‡™’Ë¬«™“≠ ‡æ◊ËÕ

�–∑âÕπ„Àâ‡ÀÁπ∂÷ß§«“¡‡ªìπÕ—µ≈—°…≥å¢Õß¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ ‚¥¬‰¥â°”Àπ¥·π«∑“ß‰«â„π·ºπ°≈¬ÿ∑∏å¢Õß

¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ ª√–®”ªïß∫ª√–¡“≥ 2552-2556 (¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ, 2551, Àπâ“. 7-9)

°“√»÷°…“„π√–¥—∫Õÿ¥¡»÷°…“ ∂◊Õ‰¥â«à“‡ªìπ°“√»÷°…“∑’Ë‡πâπ°“√‡√’¬π√Ÿâ‡æ◊ËÕ‡¢â“�ŸàÕ“™’æ´÷Ëß�—ß§¡§“¥À«—ß«à“�∂“∫—π°“√

»÷°…“®–µâÕßº≈‘µ∫—≥±‘µ∑’Ë¡’§ÿ≥¿“æ ¡’§«“¡√Ÿâ §«“¡�“¡“√∂ ‡ªìπ¡◊ÕÕ“™’æ„π�“¢“∑’Ë»÷°…“ √«¡∑—ÈßµâÕß‡ªìπºŸâπ”�—ß§¡

´÷Ëß�“¡“√∂æ—≤π“‰ªæ√âÕ¡°—∫§«“¡‡ª≈’Ë¬π·ª≈ß¢Õß�—ß§¡‚≈° ®÷ß‡ÀÁπ«à“·π«∑“ß∑’Ë®–™à«¬æ—≤π“§ÿ≥¿“æ·≈–¡“µ√∞“π

°“√»÷°…“„π√–¥—∫Õÿ¥¡»÷°…“¢Õß¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ §◊Õ°“√æ—≤π“π—°»÷°…“„Àâ¡’§ÿ≥≈—°…≥–∑’Ëæ÷ßª√–�ß§å

µ“¡§«“¡‡™’Ë¬«™“≠∑’Ë¡À“«‘∑¬“≈—¬œ¡’Õ¬Ÿà ®“°ª√–‡¥Áπ¥—ß°≈à“«¢â“ßµâπ®÷ßπ”�Ÿà°“√»÷°…“«‘®—¬‡æ◊ËÕ�√â“ß√Ÿª·∫∫°“√æ—≤π“

π—°»÷°…“µ“¡Õ—µ≈—°…≥å¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ ‡æ◊ËÕ‡ªìπ·π«∑“ß„π°“√π”‰ªªØ‘∫—µ‘ ¥â«¬§«“¡™—¥‡®π �πÕßµÕ∫

µàÕ‡ªÑ“ª√–�ß§å «‘�—¬∑—»πå æ—π∏°‘® µ“¡∑’Ë‰¥â°”Àπ¥‰«â „π·ºπ°≈¬ÿ∑∏åª√–®”ªïß∫ª√–¡“≥ æ.».2552-2556

√Ÿª·∫∫æ—≤π“π—°»÷°…“µ“¡Õ—µ≈—°…≥å¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ
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«—µ∂ÿª√–�ß§å

1. ‡æ◊ËÕ»÷°…“§ÿ≥≈—°…≥–∑’Ëæ÷ßª√–�ß§å¢Õßπ—°»÷°…“¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ

2. ‡æ◊ËÕ»÷°…“√–¥—∫§ÿ≥≈—°…≥–¢Õßπ—°»÷°…“¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ

3. ‡æ◊ËÕ�√â“ß√Ÿª·∫∫°“√æ—≤π“π—°»÷°…“µ“¡Õ—µ≈—°…≥å¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ

¢Õ∫‡¢µ°“√»÷°…“

¢Õ∫‡¢µ¥â“π‡π◊ÈÕÀ“√Ÿª·∫∫°“√æ—≤π“π—°»÷°…“µ“¡Õ—µ≈—°…≥å¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ∑’Ë®—¥∑”¢÷Èπ§√Õ∫§≈ÿ¡

‡π◊ÈÕÀ“�”§—≠¥—ßπ’È ·π«§‘¥∑ƒ…Æ’°“√æ—≤π“√Ÿª·∫∫ ·π«§‘¥∑ƒ…Æ’°“√æ—≤π“π—°»÷°…“ ·π«§‘¥∑ƒ…Æ’‡°’Ë¬«°—∫Õ—µ≈—°…≥å

¢Õ∫‡¢µ¥â“πª√–™“°√ °≈ÿà¡ºŸâ„Àâ¢âÕ¡Ÿ≈�”§—≠ª√–™“°√·≈–°≈ÿà¡µ—«Õ¬à“ß∑’Ë„™â„π°“√«‘®—¬„π§√—Èßπ’È ª√–°Õ∫¥â«¬

ºŸâ„Àâ¢âÕ¡Ÿ≈�”§—≠‰¥â·°àºŸâ‡™’Ë¬«™“≠·≈–ºŸâ∫√‘À“√¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ∑’Ë¡’�à«π„π°“√°”Àπ¥π‚¬∫“¬¢Õß¡À“«‘∑¬“≈—¬

√“™¿—Ø�«π¥ÿ�‘µ ®”π«π 8 §π ª√–™“°√ª√–°Õ∫¥â«¬ Õ“®“√¬å·≈–π—°»÷°…“„πÀ≈—°�Ÿµ√∑’Ë¡À“«‘∑¬“≈—¬°”Àπ¥‡ªìπ

Õ—µ≈—°…≥å √«¡®”π«π 2,417 §π °”Àπ¥°≈ÿà¡µ—«Õ¬à“ß„™âµ“√“ß�”‡√Á® ¢Õß‡§√´’Ë·≈–¡Õ√å·°π (R.V. Krejcie and

Morgan, 1970. pp. 607-610) °”Àπ¥§«“¡§≈“¥‡§≈◊ËÕπ .05 ∑”°“√‡°Á∫¢âÕ¡Ÿ≈®“°°≈ÿà¡µ—«Õ¬à“ß∑’Ë‡ªìπÕ“®“√¬å¥â«¬

°“√�ÿà¡·∫∫‡®“–®ß®“°°√√¡°“√ºŸâ∫√‘À“√À≈—°�Ÿµ√®”π«π 41 §π ·≈–π—°»÷°…“√–¥—∫ª√‘≠≠“µ√’À≈—°�Ÿµ√ 4 ªï

™—Èπªï∑’Ë 3 ·≈–™—Èπªï∑’Ë 4 „πÀ≈—°�Ÿµ√∑’Ë°”Àπ¥‡ªìπÕ—µ≈—°…≥å √«¡ 10 À≈—°�Ÿµ√ °“√‡°Á∫¢âÕ¡Ÿ≈®“°°≈ÿà¡µ—«Õ¬à“ß∑’Ë‡ªìπ

π—°»÷°…“„™â«‘∏’�ÿà¡µ“¡°≈ÿà¡∑’Ëæ∫µ“¡®”π«π (Occasional sampling) ®”π«π 341 §π °≈ÿà¡µ—«Õ¬à“ß√«¡∑—Èß�‘Èπ 382 §π

ºŸâ«‘®—¬¥”‡π‘π°“√‡°Á∫¢âÕ¡Ÿ≈°≈—∫¥â«¬µπ‡Õß ®“°π—Èππ”¢âÕ¡Ÿ≈∑’Ë‰¥â¡“«‘‡§√“–ÀåÀ“§ÿ≥≈—°…≥–¢Õßπ—°»÷°…“µ“¡Õ—µ≈—°…≥å

¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ ·≈â«π”¢âÕ¡Ÿ≈¡“ÕÕ°·∫∫‡ªìπ¢âÕ§”∂“¡‡ªìπ·∫∫ª√–¡“≥§à“ π”‰ªµ√«®�Õ∫§«“¡µ√ß

µ“¡‡π◊ÈÕÀ“ §”π«≥À“§«“¡�Õ¥§≈âÕß√–À«à“ß¢âÕ§”∂“¡·≈–«—µ∂ÿª√–�ß§å (Item-Objective Congruence Index : IOC)

‚¥¬ºŸâ‡™’Ë¬«™“≠ ®”π«π 5 §π ‰¥â§à“ IOC 0.96 µ√«®�Õ∫§«“¡‡™◊ËÕ¡—Ëπ¥â«¬«‘∏’�—¡ª√–�‘∑∏‘Ï·Õ≈ø“ (coefficient-α)

¢Õß§√Õπ∫“§ (Cronbach) ‚¥¬π”‰ª∑¥≈Õß„™â (Try out) °—∫π—°»÷°…“„πÀ≈—°�Ÿµ√∑’Ë¡À“«‘∑¬“≈—¬°”Àπ¥„Àâ‡ªìπÕ—µ≈—°…≥å

∑’Ë‰¡à‰¥â‡ªìπ°≈ÿà¡µ—«Õ¬à“ß ®”π«π 30 §π ‰¥â§à“§«“¡‡™◊ËÕ¡—Ëπ α 0.94 ·≈â«®÷ßπ”‰ª�Õ∫∂“¡§«“¡§‘¥‡ÀÁπ¢ÕßÕ“®“√¬å

·≈–π—°»÷°…“„πÀ≈—°�Ÿµ√∑’Ë°”Àπ¥‡ªìπÕ—µ≈—°…≥å π”¢âÕ¡Ÿ≈®“°°“√»÷°…“«√√≥°√√¡ °“√�—¡¿“…≥å‡™‘ß≈÷° ·≈–°“√

·ª√º≈®“°·∫∫�Õ∫∂“¡ ¡“√à“ß√Ÿª·∫∫°“√æ—≤π“π—°»÷°…“µ“¡Õ—µ≈—°…≥å¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ ·≈â«π”‰ª„Àâ

ºŸâ‡™’Ë¬«™“≠·≈–Õ“®“√¬å∑’Ëª√÷°…“„Àâ§«“¡‡ÀÁππ”¢âÕ‡�πÕ∑’Ë‰¥â¡“·°â‰¢ª√—∫ª√ÿß ®“°π—Èππ”√à“ß√Ÿª·∫∫„ÀâºŸâ‡™’Ë¬«™“≠

ª√–°Õ∫¥â«¬ ºŸ â∫√‘À“√¡À“«‘∑¬“≈—¬ Õ“®“√¬åª√–®”À≈—°�Ÿµ√∑’ Ë°”Àπ¥‡ªìπÕ—µ≈—°…≥å ·≈–µ—«·∑ππ—°»÷°…“

¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ √«¡®”π«π 20 §π ª√–‡¡‘π§«“¡‡À¡“–�¡‚¥¬°“√�π∑π“°≈ÿà¡ (Focus Group)

√Ÿª·∫∫æ—≤π“π—°»÷°…“µ“¡Õ—µ≈—°…≥å¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ
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°√Õ∫·π«§‘¥„π°“√»÷°…“

«‘∏’°“√»÷°…“

°“√«‘®—¬„π§√—Èßπ’È‡ªìπ°“√«‘®—¬·∫∫º�¡º�“π (Mixed Research Methods) √–À«à“ß°“√«‘®—¬‡™‘ß§ÿ≥¿“æ·≈–°“√

«‘®—¬‡™‘ßª√‘¡“≥ ‚¥¬¥”‡π‘π°“√‡ªìπ 3 ¢—ÈπµÕπ¥—ßπ’È

¢—ÈπµÕπ∑’Ë 1 ·∫àß°“√¥”‡π‘π°“√‡ªìπ 2 �à«π ¥—ßπ’È �à«π∑’Ë 1 °“√»÷°…“§ÿ≥≈—°…≥–∑’Ëæ÷ßª√–�ß§å¢Õßπ—°»÷°…“

¥â«¬°“√�—¡¿“…≥å‡™‘ß≈÷° (In-Depth Interview) ºŸâ‡™’Ë¬«™“≠·≈–ºŸâ∫√‘À“√¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ ®”π«π 8 §π

π”¢âÕ¡Ÿ≈¡“«‘‡§√“–ÀåÀ“§ÿ≥≈—°…≥–∑’Ëæ÷ßª√–�ß§å¢Õßπ—°»÷°…“µ“¡Õ—µ≈—°…≥å¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ®“°π—Èπ®÷ßπ”¡“

ÕÕ°·∫∫‡ªìπ¢âÕ§”∂“¡‡æ◊ËÕ¥”‡π‘π°“√„π�à«π∑’Ë 2 ·≈– �à«π∑’Ë 2 ¢—Èπ°“√»÷°…“§«“¡§‘¥‡ÀÁπ¢ÕßÕ“®“√¬å·≈–π—°»÷°…“

‡°’Ë¬«°—∫√–¥—∫§ÿ≥≈—°…≥–¢Õßπ—°»÷°…“µ“¡Õ—µ≈—°…≥å¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ π”·∫∫�Õ∫∂“¡‰ªµ√«®�Õ∫§«“¡

µ√ßµ“¡‡π◊ÈÕÀ“ §”π«≥À“§«“¡�Õ¥§≈âÕß√–À«à“ß¢âÕ§”∂“¡·≈–«—µ∂ÿª√–�ß§å (Item-Objective Congruence Index :

IOC) ‚¥¬ºŸâ‡™’Ë¬«™“≠ ®”π«π 5 §π ‰¥â§à“ IOC 0.96 ·≈–µ√«®�Õ∫§«“¡‡™◊ËÕ¡—Ëπ¥â«¬«‘∏’�—¡ª√–�‘∑∏‘Ï·Õ≈ø“ (coeffi-

cient-α) ¢Õß§√Õπ∫“§ (Cronbach) ·≈–π”‰ª∑¥≈Õß„™â (Try out) °—∫π—°»÷°…“„πÀ≈—°�Ÿµ√∑’Ë¡À“«‘∑¬“≈—¬°”Àπ¥

„Àâ‡ªìπÕ—µ≈—°…≥å∑’Ë‰¡à‰¥â‡ªìπ°≈ÿà¡µ—«Õ¬à“ß ®”π«π 30 §π ‰¥â§à“§«“¡‡™◊ËÕ¡—Ëπ α 0.94 ·≈â«®÷ßπ”‰ª�Õ∫∂“¡§«“¡§‘¥

‡ÀÁπ¢ÕßÕ“®“√¬å·≈–π—°»÷°…“„πÀ≈—°�Ÿµ√∑’Ë°”Àπ¥‡ªìπÕ—µ≈—°…≥å ª√–™“°√∑’Ë„™â»÷°…“„π°“√«‘®—¬„π§√—Èßπ’È√«¡∑—Èß�‘Èπ ®”π«π

2,417 §π °“√°”Àπ¥°≈ÿà¡µ—«Õ¬à“ß„™âµ“√“ß�”‡√Á® ¢Õß‡§√´’Ë·≈–¡Õ√å·°π (R.V. Krejcie and Morgan, 1970. pp.

607-610) °”Àπ¥§«“¡§≈“¥‡§≈◊ËÕπ .05 ∑”°“√‡°Á∫¢âÕ¡Ÿ≈®“°°≈ÿà¡µ—«Õ¬à“ß∑’Ë‡ªìπÕ“®“√¬å®”π«π 41 §π ·≈–π—°»÷°…“

√–¥—∫ª√‘≠≠“µ√’À≈—°�Ÿµ√ 4 ªï ™—Èπªï∑’Ë 3 ·≈–™—Èπªï∑’Ë 4 „πÀ≈—°�Ÿµ√∑’Ë°”Àπ¥‡ªìπÕ—µ≈—°…≥å √«¡ 10 À≈—°�Ÿµ√ ®”π«π

341 §π °“√‡°Á∫¢âÕ¡Ÿ≈®“°°≈ÿà¡µ—«Õ¬à“ß„™â«‘∏’�ÿà¡µ“¡°≈ÿà¡∑’Ëæ∫µ“¡®”π«π (Occasional sampling) ‰¥â°≈ÿà¡µ—«Õ¬à“ß

√«¡∑—Èß�‘Èπ 382 §π ·≈–ºŸâ«‘®—¬¥”‡π‘π°“√‡°Á∫¢âÕ¡Ÿ≈°≈—∫¥â«¬µπ‡Õß

¢—ÈπµÕπ∑’Ë 2 √à“ß√Ÿª·∫∫°“√æ—≤π“π—°»÷°…“µ“¡Õ—µ≈—°…≥å¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ ·≈â«®÷ßπ”√Ÿª·∫∫‡�πÕ

Õ“®“√¬å∑’Ëª√÷°…“·≈–ºŸâ‡™’Ë¬«™“≠„Àâ§«“¡‡ÀÁππ”§«“¡§‘¥‡ÀÁπ·≈–¢âÕ¡Ÿ≈∑’Ë‰¥â¡“ª√—∫ª√ÿß√à“ß√Ÿª·∫∫„π‡∫◊ÈÕßµâπ

√Ÿª·∫∫æ—≤π“π—°»÷°…“µ“¡Õ—µ≈—°…≥å¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ
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¢—ÈπµÕπ∑’Ë 3 ª√–‡¡‘π§«“¡‡À¡“–�¡ ¥â«¬°“√¥”‡π‘π°“√�—¡¡π“°≈ÿà¡ (Focus Group) ‚¥¬‡™‘≠ºŸâ∑√ß§ÿ≥«ÿ≤‘

ºŸâ‡™’Ë¬«™“≠ ºŸâ∫√‘À“√ Õ“®“√¬åª√–®”À≈—°�Ÿµ√∑’Ë¡À“«‘∑¬“≈—¬°”Àπ¥„Àâ‡ªìπÕ—µ≈—°…≥å·≈–µ—«·∑ππ—°»÷°…“ √«¡®”π«π 20 §π

�√ÿªº≈°“√»÷°…“

°“√»÷°…“§ÿ≥≈—°…≥–∑’Ëæ÷ßª√–�ß§å¢Õßπ—°»÷°…“µ“¡°√Õ∫¡“µ√∞“π§ÿ≥«ÿ≤‘√–¥—∫Õÿ¥¡»÷°…“¢Õßª√–‡∑»‰∑¬ ÷́Ëß

ª√–°Õ∫¥â«¬§ÿ≥≈—°…≥– √«¡ 6 ¥â“π ‰¥â·°à ¥â“π∫ÿ§≈‘°¿“æ ¥â“π§ÿ≥∏√√¡®√‘¬∏√√¡ ¥â“π§«“¡√Ÿâ ¥â“π∑—°…–∑“ßªí≠≠“

¥â“π∑—°…–§«“¡�—¡æ—π∏å√–À«à“ß∫ÿ§§≈·≈–§«“¡√—∫º‘¥™Õ∫ ¥â“π∑—°…–°“√«‘‡§√“–Àå‡™‘ßµ—«‡≈¢ °“√�◊ËÕ�“√·≈–°“√„™â

‡∑§‚π‚≈¬’�“√�π‡∑» æ∫«à“§ÿ≥≈—°…≥–¢Õßπ—°»÷°…“µ“¡Õ—µ≈—°…≥å¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ ª√–°Õ∫¥â«¬

1. §ÿ≥≈—°…≥–∑—Ë«‰ª §◊Õ ¥â“π∫ÿ§≈‘°¿“æ ‰¥â·°à∫ÿ§≈‘°¥’ (Good Personality) ¥â“π§ÿ≥∏√√¡®√‘¬∏√√¡ ‰¥â·°à

‡¥àπ§ÿ≥∏√√¡ (Outstanding Morality) ¥â“π§«“¡√Ÿâ ‰¥â·°à π”§«“¡√Ÿâ (Leading Knowledge) ¥â“π∑—°…–∑“ßªí≠≠“

‰¥â·°à §‘¥‡ªìπ (Wisely Thinking) ¥â“π∑—°…–§«“¡�—¡æ—π∏å√–À«à“ß∫ÿ§§≈·≈–§«“¡√—∫º‘¥™Õ∫‰¥â·°à ¡’¡πÿ…¬�—¡æ—π∏å

(Good Human Relationships) ·≈–¥â“π∑—°…–°“√«‘‡§√“–Àå‡™‘ßµ—«‡≈¢ °“√�◊ËÕ�“√·≈–°“√„™â‡∑§‚π‚≈¬’�“√�π‡∑» ‰¥â·°à

¥”√ßÕ¬Ÿà§Ÿà�—ß§¡ (Living In Society) ·≈–

2. §ÿ≥≈—°…≥–‡©æ“–‰¥â·°à ¡◊ÕÕ“™’æ (Professional) ∫ÿ§≈‘°‡¥àπ (Outstanding Personality) ‡πâπ®√√¬“∫√√≥

(Ethical Emphasis) �√â“ß�√√§å�—ß§¡ (Social change Agent) ¥—ß¿“æ

¿“æ∑’Ë 1 §ÿ≥≈—°…≥–∑’Ëæ÷ßª√–�ß§å¢Õßπ—°»÷°…“µ“¡Õ—µ≈—°…≥å¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ

√Ÿª·∫∫æ—≤π“π—°»÷°…“µ“¡Õ—µ≈—°…≥å¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ
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º≈°“√»÷°…“√–¥—∫§ÿ≥≈—°…≥–π—°»÷°…“µ“¡Õ—µ≈—°…≥å¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ µ“¡§«“¡§‘¥‡ÀÁπ¢Õß

Õ“®“√¬åæ∫«à“√–¥—∫§ÿ≥≈—°…≥–π—°»÷°…“„π¿“æ√«¡Õ¬Ÿà„π√–¥—∫¡“° (~ = 3.70) ‡¡◊ËÕæ‘®“√≥“‡ªìπ√“¬¥â“πæ∫«à“

π—°»÷°…“¡’§ÿ≥≈—°…≥–∑ÿ°¥â“πÕ¬Ÿà„π√–¥—∫¡“°‡√’¬ßµ“¡≈”¥—∫ ¥—ßπ’È¥â“π§ÿ≥∏√√¡®√‘¬∏√√¡ (~ = 3.76) √Õß≈ß¡“‰¥â·°à

¥â“π∑—°…–§«“¡�—¡æ—π∏å√–À«à“ß∫ÿ§§≈·≈–§«“¡√—∫º‘¥™Õ∫ (~ = 3.74) ¥â“π∑—°…–∑“ßªí≠≠“ (~ = 3.71) ¥â“π∫ÿ§≈‘°¿“æ

(~ = 3.70) ¥â“π∑—°…–°“√«‘‡§√“–Àå‡™‘ßµ—«‡≈¢ °“√�◊ËÕ�“√·≈–°“√„™â‡∑§‚π‚≈¬’�“√�π‡∑» (~ = 3.68) ¥â“π§«“¡√Ÿâ

(~ = 3.62) ·≈–®“°§«“¡§‘¥‡ÀÁπ¢Õßπ—°»÷°…“ √–¥—∫§ÿ≥≈—°…≥–¢Õßπ—°»÷°…“„π¿“æ√«¡Õ¬Ÿà„π√–¥—∫¡“° (~ = 3.87)

‡¡◊ËÕæ‘®“√≥“‡ªìπ√“¬¥â“π æ∫«à“∑ÿ°¥â“πÕ¬Ÿà„π√–¥—∫¡“°‡√’¬ßµ“¡≈”¥—∫ ¥—ßπ’È §ÿ≥≈—°…≥–¥â“π∫ÿ§≈‘°¿“æ (~ = 3.98)

√Õß≈ß¡“‰¥â·°à ¥â“π§ÿ≥∏√√¡®√‘¬∏√√¡ (~ = 3.95) ¥â“π∑—°…–§«“¡�—¡æ—π∏å√–À«à“ß∫ÿ§§≈·≈–§«“¡√—∫º‘¥™Õ∫

(~ = 3.94) ¥â“π∑—°…–°“√«‘‡§√“–Àå‡™‘ßµ—«‡≈¢ °“√�◊ËÕ�“√·≈–°“√„™â‡∑§‚π‚≈¬’�“√�π‡∑» (~ = 3.80) ¥â“π§«“¡√Ÿâ

(~ = 3.78 S.D. = 0.53) ·≈–¥â“π∑—°…–∑“ßªí≠≠“ (~ = 3.78 S.D. = 0.54)

®“°°“√‡ª√’¬∫‡∑’¬∫§«“¡§‘¥‡ÀÁπ¢ÕßÕ“®“√¬å·≈–π—°»÷°…“¡’§«“¡§‘¥‡ÀÁπµàÕ√–¥—∫§ÿ≥≈—°…≥–¢Õßπ—°»÷°…“µ“¡

Õ—µ≈—°…≥å¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ ‡√’¬ß≈”¥—∫§«“¡§‘¥‡ÀÁπ¢ÕßÕ“®“√¬å·≈–π—°»÷°…“ æ∫«à“ §«“¡§‘¥‡ÀÁπ¢Õß

Õ“®“√¬å·≈–π—°»÷°…“¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ„π¿“æ√«¡·≈–√“¬¥â“π„π√–¥—∫¡“° ‰¡à·µ°µà“ß°—π ¬°‡«âπ¥â“π§«“¡√Ÿâ

æ∫«à“√–¥—∫§«“¡§‘¥‡ÀÁπ¢ÕßÕ“®“√¬å·≈–π—°»÷°…“¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ ¡’§«“¡‡ÀÁπ·µ°µà“ß°—πÕ¬à“ß¡’

π—¬�”§—≠∑“ß�∂‘µ‘ ∑’Ë√–¥—∫ .05

√Ÿª·∫∫°“√æ—≤π“°“√»÷°…“µ“¡Õ—µ≈—°…≥å¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ ¡’Õß§åª√–°Õ∫¢Õß√Ÿª·∫∫ 4 �à«π

ª√–°Õ∫¥â«¬ �à«π∑’Ë 1 �à«ππ” ‡ªìπ°“√Õ∏‘∫“¬§«“¡‡ªìπ¡“¢Õß°“√æ—≤π“√Ÿª·∫∫ «—µ∂ÿª√–�ß§å¢Õß√Ÿª·∫∫ ·π«§‘¥

∑ƒ…Æ’æ◊Èπ∞“π∑’Ë„™â„π°“√æ—≤π“√Ÿª·∫∫ �à«π∑’Ë 2 ‡ªìπªí®®—¬·≈–·π«∑“ß°“√æ—≤π“§ÿ≥≈—°…≥–π—°»÷°…“µ“¡Õ—µ≈—°…≥å

¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ �à«π∑’Ë 3 ‡°≥±å·≈–«‘∏’°“√æ—≤π“§ÿ≥≈—°…≥–π—°»÷°…“µ“¡Õ—µ≈—°…≥å¡À“«‘∑¬“≈—¬

√“™¿—Ø�«π¥ÿ�‘µ ·≈–�à«π∑’Ë 4 ‡ß◊ËÕπ‰¢§«“¡�”‡√Á®„π°“√π”√Ÿª·∫∫‰ª„™â

√Ÿª·∫∫æ—≤π“π—°»÷°…“µ“¡Õ—µ≈—°…≥å¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ
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¢âÕ‡�πÕ·π–

¡À“«‘∑¬“≈—¬œ§«√¡’°“√®—¥µ—Èß§≥–∑”ß“π‡æ◊ËÕ°“√¥”‡π‘π°“√�√â“ß§ÿ≥≈—°…≥–¢Õßπ—°»÷°…“µ“¡Õ—µ≈—°…≥å¢Õß

¡À“«‘∑¬“≈—¬œ∑—Èß§ÿ≥≈—°…≥–∑—Ë«‰ª·≈–§ÿ≥≈—°…≥–‡©æ“–‡æ◊ËÕ„Àâ‡°‘¥°“√∫Ÿ√≥“°“√·≈–ª√–�“πß“π°—π¢ÕßÀπà«¬ß“πµà“ßÊ

„π¡À“«‘∑¬“≈—¬∑’Ë‡°’Ë¬«¢âÕß°—∫π—°»÷°…“ ‡™àπ �”π—°ß“πÕ∏‘°“√ �”π—°�àß‡�√‘¡«‘™“°“√·≈–ß“π∑–‡∫’¬π �”π—°°‘®°“√

π—°»÷°…“ §≥–œ À≈—°�Ÿµ√ ·≈–Àπà«¬ß“πÕ◊ËπÊ‡æ◊ËÕ∑”„Àâ‡°‘¥Õ—µ≈—°…≥å¢Õßπ—°»÷°…“¡À“«‘∑¬“≈—¬√“™¿—Ø�«π¥ÿ�‘µ∑’Ë

™—¥‡®πµ“¡§«“¡‡™’Ë¬«™“≠∑’Ë¡À“«‘∑¬“≈—¬¡’Õ¬Ÿà
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