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Abstract

The purposes of this research were 1) to study the general consciences of the administrators of public
secondary schools in Bangkok Educational Area 2, 2) to study the organizational cultures of the schools in
general, 3) to study the relationship of the administrators’ consciences and the school’s organizational culture,
4) to compare the administrators’ consciences and management of organizational culture based on their
educational backgrounds, and 5) to compare the administrators’ consciences and management of organizational
culture based on their experiences.

The participants were 252 schools administrators who were chosen by simple random sampling. The
research instrument was the 5-point Likert scale questionnaire which consisted of 100 items (reliability = .91).
Data were analyzed by descriptive statistics (percentage, arithmetic mean, and standard deviation), t-test and
Pearson product-moment correlation coefficient.

The research findings revealed that:

1. the administrators’ general consciences were at a high level;

2. the organizational culture in general was at a high level;

3. the administrators’ general consciences were highly correlated with the organizational culture;

4. the administrators who held master’s degree or higher had general consciences higher than the
administrators who held bachelor’s degree, but the difference was statistically insignificant; and

5. the administrators who had more experience had general consciences higher than the administrators

who had less experience, but the difference was statistically insignificant.
Keywords: The Relation of Administrator’s Conscience and Cultural Organization
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