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The Relationship between Human Resource Management and Organizational Commitment:

A Case Study of La Salle School
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Abstract

The objectives of this quantitative research were to study 1) the strategic human resource management
of La Salle School, 2) the organizational commitment of the school’s teachers, and 3) the relationship between
the strategic human resource management and the organizational commitment. The research population was
264 teachers at the La Salle School who were active in the academic year 2010. The research instrument used

was a questionnaire.

*® Q’Uixmumuwﬁﬂ (Corresponding Author)
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The research results were as follows:

1. the strategic human resource management of the school was highly appropriate;

2. the teachers had a high organizational commitment to the school;

3. personnel recruitment, reward management, personnel development and personnel retainment had
a moderately positive relationship with the teachers’ organizational commitment to the school at a level of

statistical significance, p = .01.
Keywords: Human Resource Management, Organizational Commitment
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