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Abstract

The objectives of this research were to study the success factors leading to
excellent performance of paratroopers of the Royal Thai Army and to design a
competency development model.

The research used both quantitative and qualitative methods which included
document analysis, the study of parachuting courses of paratroopers and the commanders
of the Royal Thai Army, in-depth interviews with the experts in parachuting, questionnaires,
seminars, and brainstorming. The data were collected from 384 samples. Statistical programs
were used to analyze data.

The qualitative findings indicated that the success factors leading to excellent
performance of paratroopers included number of trainers, an opportunity to attend the
training program, expertise of trainers, a period of training, and the budget. These factors
must be taken into consideration. The five major functions for performance development
of military paratroopers werere comprised of competency development, management,

knowledge management, innovation management, and safety management.

Keyword : competency development, military performance, paratroopers, excellence
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1N 66(17.19) 88 (22.92) 43 (11.20) 7(1.82) 0
Y1unang 19(4.95) 30 (7.81) 17 (4.43) 3(0.78) 0
oy 3(0.78) 8 (2.08) 2(0.52) 1(0.26) 0
Tioeiian 0 0 0 0 0
Chi —square 41.261 Sig (2-tailed) .000
2. #UNTIANIIAINS
wnitgn 50(13.02) | 25(6.51) | 2(0.52) 0 1(0.26)
1N 82 (21.35) 89 (23.18) 35(9.11) 3(0.78) 0
Y1unang 15 (3.91) 38 (9.90) 25 (6.51) 7(1.82) 0
oy 1(0.26) 5 (1.30) 4 (1.04) 2(0.52) 0
Tioeiian 0 0 0 0 0

Chi —square69.013 Sig (2-tailed) .000
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A19197 2 ANUEUNUS YNNI NANAR D AN TOUL AUAILUUALTTOULVDINUITNATY

PNUNUNNNTIU (51D)

wifinnsany
Uade undign €N Urunang oy fouiign
(n=148) (n=157) (n=66) (n=12) (n=1)
3. dnunsEduayuIUUTTNIN
wnitgn 54 (14.06) | 20 (5.21) 0 0 0
4n 53 (13.80) 78 (20.31) 29 (7.55) 4 (1.04) 1(0.26)
J1unang 24 (6.25) 33(8.59) 21 (5.47) 4(1.04) 0
oy 12 (3.13) 26 (6.77) 12 (3.13) 4(1.04) 0
tioeiian 2(0.52) 0 4.(1.04) 0 0
Chi —square70.481 Sig (2-tailed) .000
¥ a -4 ISI
4. FIUINBIANEASATAN
wnitgn 48 (12.50) | 19 (4.95) 0 0 1(0.26)
4n 42 (10.94) 63 (16.41) 25 (6.51) 1(0.26) 0
J1unang 27 (7.03) 39 (10.16) 27 (7.03) 7(1.82) 0
oy 14 (3.65) 26 (6.77) 10 (2.60) 4(1.04) 0
tioeiian 17(4.43) | 10(260) | 4(1.0) 0 0
Chi —square 69.171 Sig (2-tailed) .000
' I
5. fuanufRn(@andiln)
wnitgn 78(2031) | 28(7.29) | 8(2.08) 1(0.26) 0
4n 61 (15.89) 99 (25.78) 41 (10.68) 5(1.30) 1(0.26)
J1unang 9 (2.34) 24 (6.25) 15 (3.91) 4(1.04) 0
oy 0 6 2(0.52) 2(0.52) 0
tioeiian 0 0 0 0 0

Chi —square78.958 Sig (2-tailed) .000
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TdpdrAseeu .01

o
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AuN1sIAN1TAN; Using uaansdiulvg (Sewar 23.18, 21.35 uay 13.02)
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fAUAATNIINITTANIIANNI AU INISUYRIMISHATHAITAziiAUduTUSAuLIN uak

= v v ¢

finnuduiusiuesefituddayiisedv .01

Aunsatuayusulszan Using uransandlvg) (Sesas 20.31, 14.06 uaz 13.80)
firuAniuinnsatuayusuyssnuiuwhinsnuremmsnasumsaziiauduiusiuann
warfinnuduiusiueeafituddnyiisedu .01

AUINEIAIEN N3N Using yaainsdulueg (Fewar 16.41, 12.50 uay 10.94)

a @

TANUAAILININGIFE@RSNITAWNUNTNNNSIUVDINIITNATUAITILTAMUFURUS A ULIN Ay

v v 6

HanudunusiuegaiidediAgNszau .01
Auan Ui (@adiln) Using ueansdwulug (Fewar 25.78, 20.31 uag 15.89)

a & ) v

TAMUAAIUINADIUNENAUNTITNITINUYBINAITNATUAITALTAMUAURNUSAUNIN wazdlany

v v §w o v A o

UNUSAURENNNEE ANSEAU .01

o

A19197 3 ANUEUNUSTENINIT T NANAR D AN TOUL AUAILUUALTTOULVDINUITNATY

AIUNITUSIIT
AISUSKNS
Uade undign un Urunans oy fouiign
(n=103) (n=227) (n=50) (n=3) (n=1)
1. AIUNITWAIUN

wnitge 56 (14.58) | 38(9.90) | 3(0.78) 0 0
41N 33 (8.59) 145 (37.76) 26 (6.77) 0 0
Jrunang 13 (3.39) 39 (10.16) 14 (3.65) 2 (0.52) 1(0.26)
oy 1(0.26) 5 (1.30) 7(1.82) 1(0.26) 0
tioeiian 0 0 0 0 0

Chi —square 102.655 Sig (2-tailed) .000
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A1919% 3 ANUEUNUS TN NANAR D AN TOUL TUAILUUALTTOULVDINUITNATY

AIUNISUSIS (A1)

N13UIN3
Uady undign €N Urunans oy fouiign
(n=103) (n=227) (n=50) (n=3) (n=1)
2. #UNTIANIIAINS
wnitgn 48 (12.50) | 29(7.55 | 1(0.26) 0 0
4n 40 (10.42) 151 (39.32) 18 (4.69) 0 0
J1unang 14 (3.65) 42 (10.94) 26 (6.77) 2(0.52) 1 (0.26)
oy 1(0.26) 5 (1.30) 5 (1.30) 1(0.26) 0
Yiouiign 0 0 0 0 0
Chi —square 115.282 Sig (2-tailed) .000
1% L4 |
3. AunsatuayIuUsTIIN
wnitgn 49 (12.76) | 24(6.25 | 1(0.26) 0 0
4n 30 (7.81) 119 (30.99) 16 (4.17) 0 0
J1unang 14 (3.65) 53(13.80) 17 (4.43) 1(0.26) 0
oy 9 (2.34) 27 (7.03) 15 (3.91) 2(0.52) 1(0.26)
Yiouiign 1(0.26) 4(1.04) 1(0.26) 0 0
Chi —square 103.221 Sig (2-tailed) .000
I
4. AUANPIAEATNISAR
wnitgn 49 (12.76) | 18(4.69) | 1(0.26) 0 0
4n 22 (5.73) 96 (25.00) 12 (3.13) 0 1(0.26)
J1unang 14 (3.65) 63 (16.41) 20 (5.21) 3(0.78) 0
oy 8 (2.08) 32 (8.33) 14 (3.65) 0 0
Yiouiign 10(260) | 18(4.69) | 3(0.78) 0 0

Chi —square 112.962 Sig (2-tailed) .000
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A19197 3 ANUEUNUS TN NANAR D AN TOUL AUAILUUALTTOULVDINUITNATY

AIUNISUSIS (A1)

N1SUINS
Uady undign umn Urunans oy Youiign
(n=103) (n=227) (n=50) (n=3) (n=1)
5. fruanudidin(@nniiin)

wnitgn 62 (16.15) | 50(13.02) | 3(0.78) 0 0
uin 36 (9.38) 139 (36.20) 32(8.33) 0 0
Uunang 5 (1.30) 32 (8.33) 11 (2.86) 3(0.78) 1(0.26)
vey 0 6 (1.56) 4.(1.04) 0 0
Yiouiign 0 0 0 0 0

Chi —square98.112 Sig (2-tailed) .000

91NA1319NUIIYAAINsEANUATLAEIfUANdITUSSE i dde NTlnaneausTauL

(%
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($osay 37.76, 14.58 waz 10.16) HAMUAAIUIINISHAILINUNITUSAISVRININTNATUAITIL

D

[

fiauduiusiuann wasfiauduiusiuegadived faiisesu .01
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Fuiusiuegadivedfaiisesu 01

Aunsatvayusulszann Using yransalvg (Sesas 30.99, 13.80 uay 12.76)
fimnuAniuInIsatuayuIulszIIaiunIsUIMIsTe M sNasAsazilinuduRusuNIn
warflanuduiusiuegaivuddyiisesv 01
AUINEIAIEn NS Using yaainsdiulng (Feear 25.00, 16.41 uay 12.76)

a

TANUAALTAUININGIFIANSNITARINUNITUS M TVRINMITNATUAITIETAMUAUNUSTULIN way

[ | Aw o v A v

fanudunusiueglidudAgAszau .01
auan Ui (@anfiiln) Using ueansdwulug (Fewaz 36.20, 16.15 uag 13.02)

a & 1 Ay @

ﬁﬁ’J’mﬂ@L‘Viu@’lﬁﬂ’]u%BJﬂﬂ‘Uﬂ’]EU%‘W’]'iﬁUE]\‘WWY]'ﬁ‘Wﬁilllﬁ?iﬂ%ﬁﬂ??ﬂﬁﬂﬁﬂéﬁﬂﬂ’lﬂ wag dA21u

q./
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A1919% 4 ANUFEUNUS TN NANAR D AN TOUL TUAILUUALTTOULVDINUITNATY

AudINUAAA
dauynna
Uady wndign un Urunans oy Youiign
(n=122) (n=185) (n=59) (n=14) (n=4)

. AUNTTRAIUN
wniign 57(14.84) | 33(8.59) 6 (1.56) 0 1(0.26)
T 48 (12.50) | 117 (30.47) | 33 (8.59) 5 (1.30) 1(0.26)
Urunan 16 (4.17) | 29(7.55) | 15(3.91) 7(1.82) 2(0.52)
o 1(0.26) 6 (1.56) 5 (1.30) 2 (0.52) 0
Yiouiign 0 0 0 0 0
Chi —square 69.808 Sig (2-tailed) .000

. AIUNTIANTTANT
wniign 50(13.02) | 22(573) | 6(1.56) 0 0
T 58 (15.10) | 127(33.07) | 22 (5.73) 2(0.52) 0
Urunan 13(3.39) | 33(859) | 27(7.03) 9 (2.34) 3(0.78)
Yiou 1(0.26) 3(0.78) 4.(1.04) 3(0.78) 1(0.26)
Yiouiign 0 0 0 0 0
Chi —square123.252 Sig (2-tailed) .000

. funseEuayuIuUTEIa
wniign 51(13.28) | 21(547) | 2(052) 0 0
T 40 (40.42) | 104 (27.08) | 17 (4.43) 3(0.78) 1(0.26)
Urunan 19(8.95) | 36(9.38) | 23(5.99) 5 (1.30) 2(0.52)
o 10 (2.60) 24 (6.25) 14 (3.65) 5 (1.30) 1(0.26)
Yiouiign 2(0.52) 0 3(0.78) 1(0.26) 0

Chi —square100.024 Sig (2-tailed) .000
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A19197 4 ANUFEUNUS TN NANAR D AN STOUL AUAILUUALTTOULVDINUITNATY

Auduyana ()

dauynna
Uade undign un Urunans oy Youiign
(n=122) (n=185) (n=59) (n=14) (n=4)
4. AUINEIAEATNITANN
wnitgn 45(11.72) | 19(4.95 | 4(1.04) 0 0
4n 29 (7.55) 85 (22.14) 15 (3.91) 0 2(0.52)
1unang 19 (4.95) 48 (12.50) 25(6.51) 7(1.82) 1(0.26)
o 10 (2.60) 26 (6.77) 11 (2.86) 6 (1.56) 1(0.26)
Yioeiign 19 (4.95) 7(1.82) 4.(1.04) 1(0.26) 0
Chi —square 95.982 Sig (2-tailed) .000
: T
5. @nudaunin (aaniiiln)
Mﬁﬂﬁlﬁm 72 (18.75) 34 (8.85) 7(1.82) 1(0.26) 1(0.26)
4n 45 (11.72) 123 (32.03) 33 (8.59) 5(1.30) 1(0.26)
Urunang 5(1.30) 25 (6.51) 15(3.91) 5 (1.30) 2(0.52)
o 0 3(0.78) 4(1.04) 3(0.78) 0
Yioeiign 0 0 0 0 0

Chi —square115.272 Sig (2-tailed) .000
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2. YaLEuBBUZINENISIdEASIHD LY

'
aa v

1) AIsvAnwINISIUSEUiEy (Bench marking) AussANSANANYMEIABINUNTIY
ns3Buiiieu (Bench marking) awviliimsuisdesosvasosdnisvasmu Wewsuitsuiugdy
uazifunisnsedu Iesdnainmsususaimsiaunaussnuzvesesdnsliiusieoly

2) msvhmsanwilade ydlefifidvdnademsiannaussauresdnmsiionylsnsuis
Hadugsladnusing o Addvsnasensimunaussauresdnig eliesdnsannsamisnisgalali
yaansufuRnuldeaivssansnmuazusednsua vilvaunsavssaivunevesesdnisia
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