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Abstract

The research objective was to explore the moderating effect of power distance on
the relationships between overall organizational justice and commitment to all foci among
263 Thai employees from public, private and state-owned enterprises. Moderated multiple
regression analysis results using the Process program indicated that overall justice
perceptions and power distance were positively related to commitment to all foci.
A significant moderating effect of power distance, however, was found only for the
relationship between perceived overall organizational justice and normative commitment
to the organization at p< 0.05, with a stronger relationship among those employees low in
power distance cultures. These findings provide practitioners and management useful
knowledge in relation to the impact of cultural beliefs on employee’s justice perceptions
and commitment to the organization in the contexts of Thai organization. Employees in
high power distance tend to form psychological attachments based on duty and loyalty,

when perceiving that they are treated fairly.

Keywords: Overall Organizational Justice, Organizational Supervisor and Workgroup

Commitment, Power Distance
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29ANT Wantinau nguLaIaLL

b t p b t p b t p
constant 3.21 57.88 .000 3.01 78.78 .000 3.01 79.67 .000
svgziaviuluesdnistagdu .02 195 052
srgziaviuluedn -00 -59 556
OVR .34 5.26 .000 .29 4.38 .000 19 294 .004
pPOW .34 4.98 .000 51 7.13 .000 .40 5.38 .000
OVRxPOW -.19 -1.97 .049 -.18 -1.69 .092 -.00 -.01 991
R 539 .530 423
R 290 281 179
Adjusted R Square - - -
R Square Change .013 .010 .000
p .049 .092 991

F(5, 257) = 14.58, p < F(3, 259) = 25.10, p < F(3, 259) = 15.63, p <

.001 .001 .001

mnews:  OVR fie n1ssuimnuefsssulussdnisiaesiy; POW Ao Jausssusseeagung,
OVRxPOW o 8vidwariuresnisiuiaueissalussinislaesunas ansssussnngng;
Indus 1-7 fie UszLavgmamnssu 7 Yszan laun 1. gramnssuntsndn 2. nsdudnanimanisiu
3. M5U3M5TIINT wazmstesiudsene 4. nsfinw 5. nsneadinaredwnIuning
6. Msvuds anuillAvauduagnsauuas 7. fuq

nan533elunsnadl 3 wuin nnsduimnugisssuluesdnislagsauiidvinaniauan
ABAURNTUAIUUTIIAZIUAUBIANT (b = .34, p< .001) viawtau (b = .29, p< .001)
waznguiilous iy (b = .19, p< .01) o5uneliin leyanasuiferugissslagsinainesdnis
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fBvSwaneuindernuyniuiuusITinguivesdnis (b = .34, p< .001) vmthau (b = 51,
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B9ANTS Wty nguLasILL

b t p b t P b t P
constant 2.65 14.14 .000 2.86 76.37 .000 2.84 71.13 .000
Indus_1 .36 1.51 133
Indus_2 .19 1.14 .256
Indus_3 .25 1.72 .087
Indus_4 .03 .20 .840
Indus_5 -14 -.60 .546
Indus_6 .29 2.36 .019
Indus_7 .00 .03 978
seazaminlussdnistegiu 01 1.20 231
szozavhouluedn -.00 -.26 791
whsauitdsia 14 1.68 .093
OVR .02 .25 .806 .02 33 744 .03 37 713
POW .33 491 .000 .49 6.51 .000 .50 6.44 .000
OVRxPOW -01 -13 .896 .02 .15 .881 13 1.05 .296
R 475 448 .439
R 226 201 193
Adjusted R Square - - -
R Square Change .000 .000 .006
p .896 .881 .296

F(13, 249) = 6.11, p < .001

F(3,259) = 14.41,p <

.001

F(3, 259) = 15.55, p <

.001

mnewg:  OVR fle nsiuianugsssuluesdnisiaesiy; POW fie Taiusssusyeviieg1us;
OVRxPOW #ia Bvidwariuvesnissuianueisssulussdnislaesiuuasinusssussesiasing;

Indus 1-7 fie Ussiangaamnssu 7 Yssian taun 1. aaamnssuntandn 2. maidusnanamanisiu
3. MIUTMINBNIS waznistesiulszing 4. nsfne 5. nsneasawazedamizunsng
6. Msvuds anulAuvduduaznsauunan 7. duq
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