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Abstract

The development of learning management model for the instructors of
Rajamangala University of Technology Krungthep used both quantitative and qualitative
research methodology were used in the study to achieve its three main purposes
respectively: 1) to study learning methods chosen and utilized by the instructors,
2) to need assessment for improving the model of learning and the procedure for the
instructors and 3) to enhance the model for instructors of Rajamangala University of
Technology Krungthep . The sample 209 persons were answer the survey questionnnaire.
The findings of the research were as following: The examination of learning methods
chosen and used by the instructors, as specified in Thailand Qualification Framework
(TQF 3). The assessment of the necessities to improve the model and its procedure, the
study shows that to enhance the curriculum that emphasizes learning by doing and
training students to evaluate themselves. To enable students to “find new answers to old
problems get better results,” according to the vision of the university. Learning
management model was developed. Is guided activities for students to practice.
The evaluation of learning for student development. And reflect the results of the
students in mind. With the use of online tutorials to help students learn and review the
results to take into account. Learning of Students Use of English Being a creative

technology Thailand And Thai manners are important.

Keywords: Model Development, Learning Management Model, The Instructors of

Rajamangala University of Technology Krungthep
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