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Abstract

Human resource management in organizations is considered the heart of driving an
organization towards success. In the current era of high business competition, organizations
face challenges in retaining and developing human resources to their highest efficiency.
Effective human resource management not only helps organizations achieve their business
goals but also affects employee satisfaction, organizational commitment, and sustainable
organizational culture. Effective human resource management can create added value for the
organization, demonstrating the importance of investing in personnel development. Human
resource management in organizations should incorporate principles from Buddhist teachings.
The principle of Brahmavihara, also known as the Four Divine States of Mind, refers to the
sublime states of mind, the virtues inherent in the most noble minds, and the principles of
pure and virtuous conduct. These are the fundamental principles that should be kept in mind
and guide one's behavior. These include:Metta (Loving-kindness): Sincerity, love, and goodwill
towards others.Karuna (Compassion): Sympathy and empathy for fellow human beings, always
willing to help and support others wholeheartedly.Mudita (Sympathetic joy): Rejoicing in
others' success and happiness, showing no jealousy and genuinely appreciating others'
achievements without forcing oneself.Upekkha (Equanimity): Maintaining composure when
unable to help others, not adding insult to injury when others make mistakes.These principles
can be applied in organizational management to create a balance between work efficiency
and employee happiness. They can be used in developing effective human resource

management approaches that align with Thai social and cultural contexts.

Keywords: Brahmaviharas (The Four Divine States); Human Resources; Organization
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