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Abstract

Transcendental leadership is leadership style based on the spiritual dimensions,
especially the moral aspect that focuses mainly on doing good for the good, for others and
for the public. Therefore, it can be called a moral excellence leadership. This article aims to

study Transcendental Leadership Based on Buddhism in the Digital Era. The Studies have shown



26 | Journal of Graduate Saket Review Vol.7 No.1 January - June 2022

NsasUdinannausnssau 09 7 adui 1 unsiay - Tguieu 2565

that leaders in the digital era need to understand the direction of organizational change. By
adjusting the organization to be able to adapt quickly and make the organization ready to learn
new skills all the time. The transcendental leadership based on Buddhism in the digital era
should have the following leadership skills:1)Highly Effective Team Building 2)Problem Solving
3)Planning Project 4)Performance Monitoring, Communication and Climate set 5) Relationship
Building up and Coaching 6) Socialand Decision Making 7)Motivational, Reflective Thinking and
Self-Management 8) Technological 9) Pedagogical 10) Emotional IntelligenceAdministration and
Flexibly Adapted to the Situation, by integrating consist of these 3 following aspects. 1) Conceptu-
alskills refer to the vision and foresight including creating organizational vision, having competence,
developing plan and creativity. 2) Technical skills refer to the ability to perform tasks, expertise in
tasks including be attentive in practicing, skillful, talented, experienced, competent, enthusiastic,
and hardworking. 3) Human relation skills refer to the interaction with others including being polite,
considerate, enthusiastic, focusing on work, friendly, supportive, as well as showing respect to others,
and principles of four brahmavihara to lead the organization to change effectively to become an

organization that is excellent in management further continue to manage.

Keywords: Transcendental Leadership, Buddhist, Digital Era
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