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Abstract

The purpose of this research was to study the priority needs of academic management
development of schools under the UNESCO Associated Schools Network in Thailand
based on the concept of holistic leadership. This research applied a quantitative approach.
The population was schools under UNESCO Associated Schools Network (ASPnet) in
Thailand, total of 105 schools. The samples were 84 schools, selected by applying the
multi-stage random sampling. A total of 336 subjects including school directors or deputy

directors, head teachers of the class, class teachers, and student council presidents were
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used in this study. The research instrument was a 5-level rating scaled questionnaire with
overall reliability of 0.984. The data were analyzed by frequency distribution, percentage,
mean, standard deviation and Modified Priority Needs Index (PNl gfie)- The results of this
study revealed that the priority needs of academic management development of schools
under the UNESCO Associated Schools Network in Thailand based on the concept of
holistic leadership could be classified into two groups. According to academic
management, the highest priority needs index was Assessment and Evaluation
(PNlinodifed=0.271), followed by Instructional Media and Learning Resource Development
(PNl podifieg=0.261), Instructional Management (PNl,oireq=0.244), and Curriculum Development
(PNl nodifies=0.232), respectively. In terms of the concept of holistic leadership, the highest
priority needs index was Human Competencies or People Skills (PNl ogred=0-260), followed
by Self Competencies or Self Skills (PNl ouireq=0.254) and Technical Competencies or Work
Skills (PNl ogifed=0.245), respectively.

Keywords: academic management, Holistic Leadership (HL), UNESCO Associated

Schools Network in Thailand
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