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Abstract

This research aims to study 1) the level of employee’s opinion in the strength factors
of organizational commitment and employees’ organizational commitment of staff
members within Thasai Subdistrict Administrative organization, Mueang SamutSakhon
district, SamutSakhon province 2) were related to the level of the strength factors of
organizational commitment and employees’ organizational commitment of staff
members within Thasai Subdistrict Administrative organization, Mueang SamutSakhon
district, SamutSakhon province. The sample were 142 persons who working within
Thasai  Subdistrict Administrative organization, Mueang SamutSakhon district,
SamutSakhon province by using G*Power programs according to Cohen. The data is
collected by using questionnaire estimation. The descriptive statistics used  for this
research are respectively percentage, mean, standard deviation and Pearson
Correlation Coefficient.

Thses research findings revealed that 1) the level of employee’s opinion and  the
strength factors of organizational commitment that implemented in the employees
organizational commitment within Tasai Subdistrict Administration organizational,

Mueang SamutSakhon district, SamutSakhon province, in general was very good. In
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recard to each side, it was found that the mean of the aspect of social responsibility
and the support of private and work life was the highest. These results were helpful
to build the employees’ organizational commitment perception and also, in general
was very good 2) the strength factors of organizational commitment that related to
employees’ organizational commitment, in general, had the positive relations, the
lower level. The Correlation Coefficient (P) was 0.423. Moreover, this research
suggests that the positive relationships for studying the luck equation based on
Darren Hardy the compound effect and quality of work life, including the employees’
organizational commitment for using in Tasai Subdistrict Administrative organization

policy and planning in the next strategic year plan.

Keywords: organizational binding of employee, strength of organizational binding,
Tasai Subdistrict Administrative Organization
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