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Abstract

The objectives of this research were 1) to study the level of opinion on organizational
culture of Rajamangala University of Technology Suvarnabhum personnel, 2) to study
the level of opinion on organizational commitment of Rajamangala University of
Technology Suvarnabhumi personnel, and 3) to study the organizational culture that
influences to the organizational commitment of Rajamangala University of Technology
Suvarnabhumi personnel. The population in this research was 1,138 personnel of
Rajamangala University of Technology Suvarnabhumi. Using the formula for calculating
the sample size of Taro Yamane, the sample size of 296 people was obtained. Using a
systematic probability for randomization sampling. A questionnaire with 5-level scale was
used as a research tool for data collection. The data were then analyzed by descriptive
statistics which were frequency, percentage, mean, and standard deviation and using
inferential statistics such as multiple regression analysis for hypothesis testing.

The research results revealed that organizational culture of Rajamangala University of
Technology Suvarnabhumi is an achievement organizational culture at a high level in
overall, and the organizational commitment is at the highest level in overall. The results
of hypothesis testing on the influence of organizational culture on the organizational
commitment found that achievement organization culture and bureaucratic

organizational culture have a positive influence on organizational commitment with
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statistically significant at .05 level. However, the adaptability of organizational culture

and clan organizational culture have no influence on organizational commitment.
Keywords: organizational culture, organizational commitment
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