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Abstract

The purpose of this research study was to test learning organization influenced toward
organizational innovativeness and performance of private university. The samples were
lecturers and academic staffs of private university in the area of Bangkok Metropolitan,
which contained 15 universities and 374 samples. The valid questionnaires were done
and collected only 374, which was accounted for 98.94 percent. The instrument of this
research was a questionnaire. Data was analyzed by using frequency, percentage,
standard deviation, Partial Least Square.

The results of PLS found that learning organization had a positive effect on university
performance at the level .05 of significant. Furthermore, learning organization had also a
positive effect on organizational innovativeness at the level .05 of significant. Finally,
organizational innovativeness had a positive effect on university performance at the

level .05 of significant.
Keywords: learning organization, organizational innovativeness, organizational performance
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2014; Ufere, Uche and Alias, 2016)

nsnaseuduUsEansidumenisinaula

Fududienisaiaunuudiasdtnsiadne (nner  Model) waguuusianinisin (Outer
Model) Tu SmartPLS3 munseunuanlumsids dmsunsmeasutiodfymeatia Gufly
“Calculate”  den “Bootstrapping”  Wene  Setup wandd TR ERRVATCRENYVEo R
Bootstrapping %178 Partial Least Squares nMwuA Weighting Scheme: Path Maximum
lterations: 1000 Stop Criterion (10A-X): 7 SloedadumsneanSafiuns Start Calculation
ME99INTY SMartPLS  UARINAMTIATANInIMT 3 uarTEnuRanIsIATILsiag o e
Hszavidurmeadesiinnsaniudfameaia p<05 uag T-statistics IA1gNI1 1.96 Uans

AdUsEAVEIE U sEuay uaNIRg WA TV ot eu S UaNRgWTIUeY (Hair et al, 2014)
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TudurasnvegeuduUsyansmssinaula Resanannuansinseifiuanuuusaes
Anadsiuiiedrseiiu msfiansandl R flensewing 0-1 &wnn R'=75 Seinemausiug
YoM IneInTalgs R =5 uansinfimnauiugilunsneinsalluszduunans wag R=.25
auusiuglunsneInsalsn undivn R <25 wansndulsdastldasnsaeiuieainiy

wUsUTIRMUsIUlA (Hair et al, 2014)

[ '
=] A

A5UTEUNUBUUINABIAUNIENSUINUITET 1D IZbaLUa N UDIAUAIL
a % 1 L% o a 1 2 d!

1. 93UANULUTUTIUVDIRILUTLAY WU ALUSLANNANITAUUUIIU A1 R =.55 9
PUNYAINNIN ALUTLE 980967 TAuLUsUSINSesar 55 109AnUwUsUSIUTUA USRS
NANSABIUIU Y3005 UNE LA IN9@09A LU I AR U U 8ANULUSUTIUYDIA LU S W SHE
msaiinaulusgiudiuna1s anviauusuranisldesdnisuranisisews aunsnesuteainy

o/ %3 6 U 2
wUsUTIUlusUsuansiduuinnssuasansluszauUIunas (R =.65)

2. FUvIAkar JULUUANUSEAVBIE UL UUTIaRY WU BaRnsuiasuiing
foN1SUUTANTINBIANT (0.799) MUAILNANITANIUNUTDIMANEES  (-0.185) AR
AN SEnddunIvesesAnsuias susanuduiusluduindunsduuinnssy
DIANT WANFULAMUAUNUSITIaUAUKNANITANTUITUYDILNNAINGNF 8N IR 1T ULNTIZAT

a ' ! a X ' < & o ' I pup P
WaguwUaagaus 9 1NeTueg1953aL591ANEvesteYa 913815 BeRnshillasasaiuy
% 1 1 a (% < [ a 1% '3 .
MeditegIuInedEeanaelugUassalugidonisiseuiueteens (Mehrabi et al,
2013) @1usuAnuduNus serI1ndun19reanisiiunInnssuesAn s uNan IR I U UTa
1UINEAE WU TANUAURUSIBIUIn (0.880) fanIwd 1
Aatiuisagulain aqﬁﬂil,wiqmiL‘%suiLLazﬂmﬁuu’s’mmimmﬁﬂimmiawmmajma

ASARUINUYILMINeIaelusEAUUIUNE1S

ASS Evaluat... Communlca Culture Human_Res Knowledge Leader Reward Staff Strategy_Vis...‘, Structure

\'}'\ Ve S

. 16.557 34.098
154722.49427:695 30.39527.413)8 382 12.968

/Jrg_lnnova\
on

37.815 16.269

Knowledge.....
L,
leamning 41.923
11,798
Organizatio... 416.733 -
243456
Personel  30.394
i
Technology

Perf Acade....

21. 292, Perf_Cultural
-32.039

114.3884/
40.202 |

2.698
Perf_Learning

Learning_Org Performance PerﬂResearch

o w a

AN 2 HanITIATIZRNITEdAYIsERRMENIZUIUAIT Bootstrapping

o

142




UNAINITY I1TTITUYSIAITATURLAIANAITAT uN1TINE 188 T 19NN
Uil 6 atuil 3 (Aueey - 5U21A3 2563)

ANFUUTEANSIE UM UUTa89lAIE5 19 (Inner Model) fiansaunannan T-statistics 31

(% a v o

NUszavsIduwetLuUTasslassassllitedAyneatAvsold nsldativageudl (t-test)

v o w 1%

wuvdelaeliatudAy 5% Adulssavsidunisazited1Agan T-statistics AN

CY Va v

1.96 namTATIEn wud nniduldeddgnieadinsedu .05 (1151991 5) {Ideaniiuns
agUUssliunansinTelasil

1. PIUBIANTWRINTEEUS WU A1 t WU 2,698 wansliiudndIuesdnswmenis

|
o w aaa

Sguidanasionan i iunuYeumInedeeg1slted gy nsaiifinseau .05

[

2. ANUBIANTUMINTTISBUS Wud A1t Windu 37.815 Lan LA LTAUIIAIUDIANT LAY

o w a

a Y1 1 [ [ 3 1 a o aa LY
mmaugmNamamimummmiuammamamuaa’mmmqammmu .05

o

LY Y = 1

3. MSUUUIRNITUBIANT WULT AN T AU 16.269 waasliiuinnisiduuianssy

o w a

DIANTANARDNAA LU UTDINNAINY D 8D TN F1AUNIAD AN T LA

o

.05

c

s
a a v o

M151991 2 A1 T-Statistics VeIEUUILANBLEUNIWUUTADILATIFSS

T-Statistics | P-Values
AupIANIIINTIEeu; -> naiuuianssuesdng 37.770 0.000%
AUBIANTUIMNITSEUT -> WadnTuny 2.640 0.010*
MU InnssueeAng -> nasiiuay 16.020 0.000*
* fifuddneannfisesu .05

o

o

PAI9INNITIATIZNANTUUTLANSLAUNIILUUINABILASIAS1 (Inner Model) wan

v o a

£ARIANTUNITIATIZNAIFUUSEANTLAUNIUUI1E89N153A (Outer Model) Taens

#1501 T-statistics dlauiy nan153asIedt wud MFiannddideddymeatiamsizen

t>1.96 (mswﬁ 6)

15197 3 A1 T-Statistics Y84 Outer Loading

T-Statistics P-Values
ASS Evaluation <- Org_Innovation 22.310 0.000*
Communication <- Org_Innovation 21.550 0.000*
Culture <- Org_Innovation 22.490 0.000*
Human_Res <- Org_Innovation 27.700 0.000*
Knowledge M Strate <- Org_Innovation 16.560 0.000%*
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15197t 3 A1 T-Statistics a4 Outer Loading (#9)

T-Statistics P-Values
Knowledge Man <- Learning Org 41.920 0.000*
Leader <- Org_Innovation 34.100 0.000*
Learning <- Learning Org 11.800 0.000*
Organizational S <- Learning Org 16.730 0.000*
Perf Acade_Ser <- Performance 21.290 0.000%
Perf Cultural <- Performance 32.040 0.000%*
Perf Learning <- Performance 14.390 0.000%
Perf Research <- Performance 40.200 0.000*
Personel <- Learning Org 43.460 0.000*
Reward <- Org_Innovation 30.400 0.000%
Staff <- Org_Innovation 27.410 0.000%
Strategy Vision <- Org_Innovation 28.380 0.000%
Structure <- Org_Innovation 12.970 0.000*
Technology <- Learning Org 30.390 0.000*

* Aty A Msedanszau .05

NANTINASRUENNAFIUINY
Wensruarduysansiduniawuuinaedaseadne (nner Model) wazenduusyans
HUNUUT1889n1590 (Outer  Model) aunsaasunan1snaaauanuigIuIde wuin

goUSU ANURFIUNMIUA (1151991 4) S18azIRunnRl

M15199 4 A1 T-Statistics VoIRUUTLANSEUNILUUI1ADILATIAS

- Path coefficient p-
duuAFIU Hypothesis path t-values dyuna
(Direct effect) values
AIUDIANTUAINT Learning Org -> 0.020 37.770 | 0.000% | sauSU
Seus > nsdu Org_Innovation
UINNTIUDIANT
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A15199 4 A1 T-Statistics VoIRUUTLANSEUNILUUT1ADIATIASS (A1)

- Path coefficient p-
auungIu Hypothesis path t-values dyuna
(Direct effect) values
AUDIANTLNINIT Learning Org -> 0.070 2.640 | 0.010% | sausU
Su3 -> HanLiiuu | Performance
mMaduuinngsy Org_Innovation - 0.050 16.020 | 0.000* | oy
99ANT -> NAAWTIUIY | > Performance

* JpdnAunednnnszeu .05

o

aAUswNa
a o dy Y @ =2 [~ I3 1 a Y [ o a
mamimﬂmimmﬂwmummiLﬂuammmmmmwgmmamamamimuwmaa

a o (Y

BIANT HANTVAZBY WUTT BIANTUINNISISBUTdHAfaNad LT uuveesAnag 1iltdud1Ary
9Edn wazesdnsuiainmsieuddmananisduwinnssussdnsiidedAgnvaifnszdu 05
dnnsmsifuuinnssuesinisddvsnadonan1sA Il uNuYeIBIANgT HANTNAOU WU NS
Juwinnssuesrmsdwanenadtiunuyesesrnsiiteddgymenanisyau .05

1% 12 1 a Yl 1 @ % L2 % o a

AUBIANIUASELIHAR NS IANTTUBIANTT (0.799) AUMEKANITATIULY
Y8383ANT (-0.185) uansdis ANNFuNUSTEnItduNIvatRIAnTLiassuTIANdITUSlY
Fauandunsiduuinnssuesnnis Tunsnduiuliauduiusi@sauiunanisaiunues

s 1Y A dll &, o I3 = o v 2 o v
99ANT WANHAULUIEDNA19NILTULTANITUDIANT FINan1sNAaoUT AL YNaNTS
ANILUVDIDIANTEITU UnINTasdnswissuddmadiuindunisiluuinnssuesinig
HANTIFeaennnesiUWITeves Hussein Omar Noordin and Ishak (2016) lnaguliin
TaussIneRnIkiIMsseuilanuduiusedalidedAydudiuusniantegne Ae nan1s
Afiunuvatesdnskasmaduuinnssuesdns wandliviuiinsiteudedwseidonivlvidmg
son1siluuinnssuesdigadu WesnmsieuiuwiliiAnnisitnuduiinsasaiunse
lEUaMUEIULUIAIUAAANS 9 viTliderasanadniuauvedeAnsIiANINE WY NINTiTeus
1 oA I3 v Y & = a 1% . . )
agwsaiileadunsagvieuliiiuidenialunisiseus (Marsick and Watkins, 1999) ¢iatiy
= a o = vio& = = s | a vaa ] o a

msfinu3deluaseiitelaindunsfinwisesimauiinsiseuininasenisaiiuauresns
Huuinnssuesdnsvesuniviendsiensuniana Jedazdesdinsfinenasiinsaduayuli
fimsduuinnssuesdns fuddnauvminedeidugudnisiseuiseiuiadiodnw uninendy
v I3 I dada ] ¢ a o I3 ¢ 1 Y, Y 1 I Y
roslunuvegwinnasiduiagudnsiseuiweensiluguduraninnssuluniuning q Azded

MIimUIILedRE naBaviuImMAN1TalA1N 9
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