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Abstract

The purpose of this study was to examine the influence of strategic leadership and
human resource management capability on the operational efficiency and business
innovation towards business performance which were mediated by talent
management strategy including talent pool building, proactive capability
development and knowledge sharing integration. In addition, the business
environmental fluctuation was a moderator influencing on business performance.
The questionnaire mail survey was applied for data collection. The sample was 210
of the energy business operator in Thailand.The multiple regression analysis was
used for data analysis. The results showed as following: 1)3 domains of talent
management strategies (talent pool building, proactive capability development, and
knowledge sharing integration positively) influenced on operational efficiency; 2) only
proactive capability development and knowledge sharing integration positively of
talent management strategies affected business innovation; 3) talent pool building of
talent management strategy did not predict business innovation; 4) business
environmental fluctuation did not mediate on influence of operational efficiency and
business innovation on business performance; 5) strategic leadership and human

resource management capability positively affected talent management strategy. It
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was beneficial for Thai energy business in planning to achieve the organizational goal,
enhancing operational efficiency and business innovation through talent
management strategies based on strategic leadership and human resource

management capability on The operational efficiency.

Keywords: talent management strategy, business performance, energy business
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A139991 1 ARy A1AMULTELULNINTEIY BagNITIATIBRAUFUNUS Pearson

fiauls  TPB PCD KSI OE BI BEF BP SL HMC

Mean 4.34 4.34 4.33 4.24 4.29 4.12 4.41 4.44 4.37
S.D. 0.479 0.441 0.434 0.584 0.50 0.65 0.51 0.423 0.488
TPB

PCD  0.595**

KSI 0.473%* 0.549%**

OE 0.378*** 0.412%* 0.390%**

Bl 0.392%* 0.464*** 0.494*** (.596™**

BEF 0.257***% 0.228*** 0.285%** 0.481*** 0.458***

BP 0.328%** 0.322%**  0.457*** 0.441%** 0.457*** (0.445%**
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SL 0.573%* 0.568%** 0.483*** (0.363%** 0.427*** 0.247*** (.343***
HMC  0.576*** 0.601*** 0.499*** 0.516*** 0.490*** 0.355*** (.391*** (.688***

**p-value < .01, **p-value < .05, *p-value < .10
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2006) wanadrdwdsing q lddanuduiusiuesfidolanaisauisiuduan Varance
Inflation Factor (VIF) tflenaaeu Multi - Collinearity wuin f1 VIF wasiiudsdaszey
SN 1.50 - 1.90 Fedidntiosndn 10 ety fuusdasedaifinuduiusiu (Lee, John
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@150 INTATIENNTONNBELUUNYAN LARIANTIIN 2

M13199 2 MTUATILRANUAANDLLTINYAN

AuUsAu Audsny
OE BI BP BP TPB PCD KSI
0.161%** 0.106
TPB
(0.098) (0.079)
0.181** 0.216%**
PCD
(0.115) (0.092)
0.212%**  (0.320%**
KSI
(0.104) (0.084)
0.266%** 0.392
OE
(0.068) (0.420)
B 0.289%** 0.618
(0.080) (0.422)
1.075
BEF
(0.352)
-0.397
OE*BEF
(0.105)
-0.833
BI* BEF
(0.105)
oL 0.331***  (0.280%** 0.264%**
(0.087) (0.077) (0.085)
0.346***  0.400*** 0.3271%**
HMC
(0.076) (0.067) (0.074)
Adjust R2 0.208 0.305 0.241 0.293 0.379 0.423 0.269
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Maximum VIF 1.902 1.902 1.617 225.198 1.909 1.909 1.909

Drubin-Watson ~ 1.621 1.915 1.803 1.838 1.911 2.019 2.082

***p-value < .01, **p-value < .05, *p-value < .10 (R), (Std.Error)
NN 2 NEIATINANUOANDLTINVAM WU 1) NAENSAITUIMNTAULAS WUT
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U ¥

R=0.212, p< .01 sua1diu) n1sasenguanns kifdnsnadowinnssuniegsa (p> .05)

Y Aa a
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Y

WiNNIIun19gsne (B=0.216, p< .05 wag R=0.320, p< .05) 2) Yadeumadns wuin

a

UsgdnSnmnisanfuauiazuinnssuniegsna dnsnadsuinseananisaniugsna (3=
0.266, p< .05; $=0.289, p< .05) luvazfinuiuniuves anmuwandeunsaiiiugsfad
Juladunisuen LifidnSnarneanuduiussenineusz@niaimnisaniduau dunanis
Atiugsfa (B= -0.397, p< .60) uazkifdnsnasdonnuduiussenitauinnssunagsia fu
HANTSANLEINEIN (R= -0.833, p< .73) 3) YdeiBeannn wud AeiBanagnsiansng
WIUINFBNITATINANAWLAY (R=0.331, p< .01) MSWAILIANAINITOLTNIA (R=0.280,
p<0.01) LLazmigimmsmmamﬂﬁlﬂuﬁaui (3=0.264, p< .01) LAZANAINITOAIUNTT
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ANNANNNTAIFIIN (3=0.400, p< .01) Uagn13YIANINIIAISUANUABUSEUT (R=0.321,

p< .01)
annsnadsaunsnennsalld sl
OE = 0.161TPB + 0.181PCD + 0.212KSI + 0.208
Bl = 0.216PCD + 0.320KSI + 0.305
BP = 0.2660E + 0.289BI + 0.241
TPB = 0.331SL+ 0.346HMC + 0.379
PCD = 0.280 SL+ 0.400 HMC + 0.423
KSI = 0.264 SL+ 0.321 HMC + 0.269
aAUT8Na
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