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Abstract

The objectives of this research were to study and compare the level of the
corporate social responsibility of hotel and accommodation in Phuket by following of
the hotel and accommodation’s size can separations were the small size (1 - 50
rooms) the medium size (51 - 100 rooms) and the large size (101 - 1,000 rooms). The
level comparison of corporate social responsibility of hotel and accommodation in
Phuket showed that the level in overall was at high level (X = 3.69, SD = 0.52). If
considering by the size of hotel and accommodation in Phuket, its result showed

that the small size hotel and accommodation had the corporate social responsibility
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in overall at the medium level (X = 3.37, SD = 0.28) ,the medium size hotel and
accommodation had the corporate social responsibility in overall at the high level
(X = 4.04, SD = 0.13) Furthermore, the consideration of large size hotel and
accommodation showed that overall was at the highest level (X = 4.54, SD = 0.10)
The hypothesis test to the size of the hotel and accommodation found that the
level of the corporate social responsibility of hotel and accommodation in each size

varied differently in every aspect at the significance of the .05 level.

Keywords: corporate social responsibility, hotel and accommodation, Phuket
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