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Abstract

This research article examines the factors that promote and limit women's
participation in the workforce, focusing on a literature review conducted during the
period 2018-2022. The study aims to identify key enablers and barriers to women's
career engagement through a qualitative approach, utilizing literature from three Thai
journal indexing sources: Thaijo, Google Scholar, and Google. Content analysis and
interpretation methods were employed.

The findings reveal that 15 variables promote women's roles in the workforce,
with five key factors being leadership, participation, education, human rights, and
religion. On the other hand, 12 variables were identified as constraints, with the five
most critical factors being gender inequality, religious practices, societal acceptance,
social equality, and political culture. Additionally, 17 variables influencing women's
career engagement were identified, with the most significant being leadership, political
participation, education, occupation, and age.

The above-mentioned factors play a vital role in enhancing the effectiveness
of women’s employment. The study emphasizes the need for government
intervention in policy formulation and the implementation of structural reform
initiatives. Such policies should aim to create equal opportunities and reduce social

constraints that hinder women’s participation in the workforce.
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SEURIUNUINUDIARTIUATEUATILASYUTU ALY NMITWENNUTIVINATUSENINIIBUALY
wazdafmuaieatuniswisnie (Wu n1srqudnyv) dawaliansluunnsdlliaunsadntiauns
91Andfeauduiusiumensaiuldegruriniien Snvivaenndaaiu U (Schein, 2019

I a

& Natioanl Satistical Offince, 2021) @3ula3 ANdEUNIAEULA IR UUNUINYB IEAT LY

o '

AspUASIINdENeRrIUNSRBIguar N TANw IR TaIin dregdlumaunmsiduFesnsau
LaTNAYBINTIU DNaRSE LS UADLAINISNALAZT 0 A ATILF U AnaEoniemau
finan3gosimindlutiu dwalianiitesiianieondn lnsenzlunanunsnssudides
Vauswfuaseualuituilndifestu

Yaseifudesdaunumanslunmsuszneuandn ludaednee. 25612565 15 i
wUsiidndiny mn%’a;&aﬁamﬁﬂﬁ’h fuds anulidianeniawiiey wanujuRmau nseeusu

ndsan Anuviniedludiny warTuusssunnisillesdianudgeantuund wag Iaudgs

==

Tughalings Fefuusmaniidusuusadaiidmasionsidnsmveanslunaiaussunas
Tenanisendn Tnsusazdadeiidnvarsumsiidmaseanslunainmaieusun slulsene
Insuazlusgivaina lasdudsusn anulilanoniawine donndesiuiuwes (OECD,
2020) fina331 mmhjt.ammﬂwh;:imwé’J’amLwaﬁaﬁi’wﬁ’mﬁﬁﬂﬁ’m@iawmwumam%iumi
Usznavendnwiilan lnamzlufewesdnsmiaslonalunisidewsuns §1e1asnin
Furelusumiafionty swidedwounnuandiifuieaimanafutadendaiviilians
wagdedndatunisinminlue1dn wivziauamisaliuiinemns waraanndonuITues
(Chanawong, 2021) #ind1afarinuliianeaainvslulssmalneindenssinglu
gnavinssuiiguionsesdnlvg 1wy gramnssunsHanuazuieaine deasdsinlalldzuns
Arsanludwmisuimsludasfiviniontu fudsiiaos vdnufiRemaun Sauiuaendes
AUUYe(Ali & Syed, 2018) ﬁﬂﬁiﬂimawdw FaudunumaIAgylunSAIRUAUNUIMLAY
wAnssuvesansludsen Tnslamzludsauiimauniidninags vénujoAmauiuiesies
denaliian3desufoamuunummanadiimunld ilnlonalunsiausesanignrin
uardonndeaiumuues (Wongthongdee, 2019) fidnunlutszmalne Fosn1sfnwunum
ansludsnuiifidvBnavesman wui ansluniesngudsasieandadediialunsvhauluman
fiFoansnanhausnuudaidunuiiegusnaseunss Fsenadafundnufiinismand
duaTilarseglnddnaseunsiunnndt fulsiiann msveniuandinm denndosiuaise
¥93(Eagly & Wood, 2016) finanin mMspensunsdny Wudnuilslesiafidwmarounum
PosanslunaInLsIny andeiiisadastuunummainilfansldldsunissensuniona

lonaluu1eendn Yeaeandesiunguinisdnuivansitguewasivdgaingnaianialvd

v Y
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UNUMTIR1TY wazvdenAdeeiuIuYes (Kelan, 2019) inanin Tuunensdlniseonsuann
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VY WU ufudeInssukasinalulad lneludszmalne aenndosiueiuves
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Tudipndinalnuns9neve3NIAY8IUNUINEAS LUDITNINNIUITY NUILATIASTI901UA U
asouALazunumidsauimundugUassaiidify Tuvue? Intaraprasert (2018) 1ui
wssundsluniagaainnssudegnateArdrstosniiusanumelusundadenty Snis

NATEANUsTIATiuaenadoaiu naalagasy Sen (2020) Ainsziinmulimindisuly

'
=
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