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Abstract

The purposes of this research were to study the level of performance
motivation of local officials in Non Sang district, Nong Bua Lam Phu province, to study
the operational efficiency of local officials in Non Sang district, Nong Bua Lam Phu
province and to study the influence of performance motivation on the operational
efficiency of local officials in Non Sang district, Nong Bua Lam Phu province. This research
was a quantitative research using questionnaire as a research tool. The sample group
consisted of local officials in Non Sang district, Nong Bua Lam Phu province, with the
total number of 262 people using the convenience sampling method. The statistics used
to analyze the data comprised frequency, percentage, standard deviation and multiple
regression analysis.

The research results found that performance motivation of local officials in Non
Sang district, Nong Bua Lam Phu province, in overall, was rated at the high level. when
considered in 4 aspects, it was found that it was rated at a high level in all aspects.
Likewise, the operational efficiency of local officials in Non Sang district, Nong Bua Lam
Phu province, in overall, was rated at the highest level, when analyzing opinions about the
operational efficiency of local officials in Non Sang district, Nong Bua Lam Phu province
in 4 aspects, it was found that, in overall, it was rated at a high level, when considered
in each aspect, it was found that it was rated at a high level in all aspects.

The performance motivation variables of local officials in Non Sang district, Nong
Bua Lam Phu province had a positive relationship with the operational efficiency (y) with

statistical significance at 0.05 level, including job achievement (X1), job characteristics (X3),
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recognition (X2) and advancement in position (X4) consisting of the coefficients at .547, .265,

.044 and .041, respectively. These 4 variables could predict the operational efficiency (y)

at 70.7% (adjusted R? = .707).
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1 druanufirmdiludunis (Advancement)
Han1s@nwInuIuseelalunisufuRnuauaui i lududsdanaigs

vandpUsEAnamnisvinuesdnaumaua luediuisneluuds JenIanuesiaEag
wndige esanwiniumauia udazaudanudeanisiaulussdnmsuinsdiuviosivly
588887 uAENENUIAUIA uiazaudasnsaudmiilumumysnud autesrineg
desnmindanudutinluiundseasdsmadeausiuadlunsiau seldfifuty
saansldsunmsendestiuieangdu dawamsitedindnaonadosivauideluefinves
Somsri, P. and Boonyu, T. (2021) #inu31 arudnmtilusuvdssnfimsau §adudunils
vouuspdllunsufiRnudmadeussaviznmlud Jufauresnidnam seaudfuRnisvesnsy
gausznulininia Samiauunys wasWanlgdl giauwided, 9510500 nSwgTmes waz
Ratanasermphong, M. (2022) finu3n Jaduauusegslalumsujuiauduanuiimiily

WNN1597u denasieuszansninlunisufofiau
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2 fuAuFN5998991U (Achievement)

nan1sAnwInuIesetlalunisujifinuduanudiiavesudmaiuinde
UsyAvEnmnisvhaesiineumana Tusiuiisiaeluuds Smianussthdg fesnn
Mszaung q AldfinsimuaununisujuRauegistaau uarlusenininisiauiniia
ﬁr:gwlﬁﬁyu %ﬁﬁﬁmmazLﬁauéammﬁhaﬁuuﬁlmﬂ@m auviliausng 9 Uszauanudisa
wnduussdndulintnaumauiareueteivssinsamunty aenadesueiteves
Chienwattanasuk, K. and Sukrikhet, P. (2021) fiwu3n wsegelalumsiauimuaudnsaly
suivhiienudiiusmeesadiuandeussansnmnsuicRnuemiheg suvsaenndes

fiu Somsri, P. and Boonyu, T. (2021) finu1 wsegdlatunisuufiau suanudnialunis

UfjiRnudmaseUsgansnmlunisuusinu

3 finun1seauiuliuiia (Recognition)

Han13AnwInuIn wsegdlalumsuiRausiuniseeusuiuiie denaidauinse
Uszavinmnsyinauvesninaumeauia TueiuiisnneTuuds Jeninnuestiang flosan
Tuvuedintnaumeauna YfoRmuldsuarmudesiuanimii wsieusannu uasdloufin
winasaseuiesarlasuausngsuazidosusuioanniviuaz il ous ey ezl

N a

wifnaumauia §aniiAesd uazniagilalunsieu fsasdunsedulindnaumauia
1Jﬁﬁﬁmuaéwﬁﬂs3?{‘1/1%mwmﬂ%u ADAARDINUNUITBUBY Somsri, P. and Boonyu, T. (2021)
finuin ussgslalumsvinusunssensuiviiedmasieussansamlunsvinuessntdnaiy
seauUfURnisvesnsuvauseniulininia Janinuuny3 waz Chienwattanasuk, K. and
Sukrikhet, P. (2021) inud1 ussgdlalunisitaudunisldfumssensuiiviedanuduiius

NIRSUZIUINABUTEANS A NANTUS TR UveIningY

4 fruanwzYaUL (Work Itself)

Han1sAnwINUIn wsegelalunisufuRnuiudnuuzuesy dewaldsuinse
Uszavinmnsyinauvesninaumauia Tueiuiisnneluuds Jenianuestiang flosan
Tun1svhaumandnaunauia ddaselunisviiau auisawansanuaasiuiuiiniiuse
Wiousiuey warlasdnuazerudunuiidanuime sutednuasaunssdulidmei
VieshufimnunseieIesulunisieu szdwmaldnidnaumeauiarauldegsivszsansam
UINTU 20AAT DR UNANITI T804 Chienwattanasuk, K. and Sukrikhet, P. (2021)7 wuin
wssgslalumsvhausiudnuavesnufiujiRsianuduiusmemsadauinseUssnsainnis

U uReuvesnidniiu uay Phuwattanawanich, P. et al. (2022) finudn Yadeauusegslaly
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msUfuRau sudnsuzauivindawadeuszaniamlunisufuRenlunsufuiaures
Psmsdainnaanatianestu 2 Saminanys

2. Yaqusrasdde 2 le@nwiUszavsamlunisiauesminaumauia Tuwn
flufiguneluud Jeanianuesdiang) wan1533enudn ninnumautadusednsainlunis
v Tueiiuiiswneluuds Swianuestadg lunmsu 2 fu eglussduin wan1side
fanaMaenAasdiu Thongmomram, C. and Pinaisap, B. (2021) Anwiiseides LLiq@uﬂiﬂﬁdawa
AaUsednsamnIsvinueyAaINg MTITenUIT ussgdlalunisufuRnuvesmiinauuas
uaransegluseAvun uavdwmasreuszaninmnisuifnuveminnuiazyarainsegly
SEAUNIN wavaenndaatu Somsr, P. and Boonyu, T. (2021) Anw13deiies wsagslaluns
vhaudidamaseusyavsamlunshauvesmiingy wan1s@nuidewudn (1) usegslaluns
UjURnureandnaunsugaUsznuldinininegluszauuin 9anns@nwnidenuin duns
gousuiiufio fuanudisalunsien sumihiimufuinyey FMudnvazveany uazsu
arufnmteglusyduinn uenaniinanis@nuideussansnwlunishaugeandned]
Anadslnesmegluszduun efiansansiesunuin dununmen fuiinaa uas
sunandanadslasiueglusziuunivuiu uazaeandesiu Phuwattanawanich, P. et al,
(2022) Anwnideiies ussgdlafidsmaieuszansamlunisufifnuvestiswms dadanes
walla nestu 2 Jwminanys nans3Ienudn (2) seauusgansanlunisufifaulunimsiu

agluszAuNN

3. InguszasAde 3 efnwidninaveseyslalumsujifnuidenansenuse
Uszdninmnisinawvesdnaumeauia Tuwsiundnnsluuds Jaianueadiag
auudgiuden 1 uwsepdlalunisufiRnundmadeuszdnsamnisrinauves

wilnumeautalulwaiuionaeluuds Samianuesdiag luamsiuuassieaiuaiunse

MureUszansnImnIsvingu 1uasa

Fasuauulumsiseluniwisly

1. fudslunsidedmudsusegdlalunisufianu {idelaldiudsdes 4 dauds
Toun AuANUE1ISIVe1IUN AUSNYMEYRIU uMsEaNSUITuEe wavAuAu ATy
s feilunsisendasiely orafneniudsdossuBuiuiy Wy fusamwadennis
U wagauAmauwny sy

2. lumsiduaseeld onafnwdudsmudu 9 wu anugniuluesding udu
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