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Abstract

Community refers to the gathering of people in a society with the same
purpose or goal, having the same physical condition, living aspect and career. People in
the society relates in every angles such as economic, social, politic, culture and all
surroundings. The community has nearly the same productivity resources which turn to
be tubes for living of all people. Each community can build economic growth of the
country among globalization. Reaction with a community must be inevitably related to
private productivity section especially in economy which has been hold as main
income of the community. Occupation which is income and expense of people in the
community must be inevitably faced with more competitioners so the community
must have strategic plan that can encounter with changeable business surrounding.
Entrepreneours in each community should see more importance of strategic plan
which can be used for community management by cooperation of all in each
community or procedure for building strength of each community. A trend study of
new strategic plan can help to build opportunity and success to communities
especially in business section, community economy including high marketing

opportunity respectively.
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