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Abstract

The study have a purpose To study and compare opinions towards educational
administration towards becoming a learning organization of educational institutions
under the Bueng Kan Primary Educational Service Area Office. classified by location
academic status and work experience Personnel population Under the Bueng Kan
Primary Educational Service Area Office, Academic Year 2020, there were 329 samples
from the comparison of the total population with the sample size table. Research
tools as a questionnaire, a 5-level estimation scale and the reliability is 0.82 . The basic
statistics used to analyze the data were frequency, percentage, mean, standard
deviation, and statistic used for hypothesis testing such as t-test, F-test, and Mulitple
Comparison Procedure with Scheffe' Method .

Research results

1 . Opinions of personnel towards educational administration towards
becoming a learning organization of educational institutions under the Bueng Kan
Primary Educational Service Area Office. Overall, it's at a high level. When considering
each aspect, it was found that Educational administration to become a learning
organization of educational institutions. At a high level in every item

2. Opinions of personnel towards educational administration towards becoming

a learning organization of educational institutions under the Bueng Kan Primary

1 Bueng Kan Primary Educational Service Area Office, Email-Jomkunk2525@gmail.com
2 Nakhon Ratchasima College, Email-Jomkunk2525@gmail.com
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Educational Service Area Office classified by location Overall and different aspects
statistically significant at the .05 level

3. Opinions of personnel towards educational administration towards becoming
a learning organization of educational institutions under the Bueng Kan Primary
Educational Service Area Office Classified by academic status Overall, no difference

4.0pinions of personnel towards educational administration towards becoming a
learning organization of educational institutions under the Bueng Kan Primary
Educational Service Area Office Work experience classification overall different and
different aspects in terms of learning among members of the organization on
consciousness and the thinking system of people in the organization statistically

significant at the .05 level

Keyword : learning organization , education administration
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