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Abstract

This research aims to investigate the Effects of Strategic human resource management
on organizational efficiency of higher education administrative institutions in Thailand.
Questionnaires were used to gather data from 154 higher education institutions in Thailand.
There are 70 administrators of higher education institutions in Thailand. Statistics used in this
research were F-test (ANOVA and MANOVA), multiple correlation analysis, simple regression
analysis, and multiple regression analysis. The results show that strategic human resource
management, learning information system, human capital development, and achievement
motive system have a positive relationship with and organizational efficiency as a whole goal
accomplishment system resource internal process and operations and participant
satisfaction. Therefore, higher education administrative should realize and apply technology
in human resource management to create new learning and maintain the personnel that the
organization wants to focus on the operations efficiently harmonize organization strategy able
to modernize personnel and organization as well as develop the organization culture for
innovation or change in the future.
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(Discriminant Power) Tngl#inalia Item total Correlation &3 nsdanisninensuyudidana
gvs lrgwadun () agsendng 0.785 - 0.934 Usednanmesdns laAgmnadiwun (1)
9838719 0.738 - 0.911 F9a0An 09U Sombat Tayraukham (2010: 90) Iflausinausinig
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U A Ya o
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a Y v Ady
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orF = B+ B,LIS + B,HCD + B,AMS
dlo ORF unu Andsavwuumudaiiuiedfiulszansnimedlae sy
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Nan133Y
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Ingsauvesaniuenufnuilulszmelng

fauwys ORF MIS LIS HCD AMS VIFs
? 3.939 3.892 4.096 4.164 4.014

S.D. 0.717 0.827 0.740 0.761 0.966

ORF - 0.750% 0.805* 0.784* 0.822*

MIS - 0.784% 0.631* 0.682 2.798
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fiauus ORF MIS LIS HCD AMS VIFs

LIS - 0.668* 0.727 3.183
HCD - 0.846 3.610
AMS - 4312

o

* ftfddunadanisziu 0.05

nA1579 1 W3 Faudsdassudazduianuduiusiu o iniAadutlgm
Multicollinearity ety Adevin1snaaey Multicollinearity Iagldan VIFs Usingdn 1 VIFs
YoulUsBaTy N1siAn1IninensuyOBnagns fidndaust 2.798 - 4.312 Fadldesndn 10

wanafakUsdaseluinudunusiu (Black, 2006: 585)
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UseAnSaweedns laesau (ORF)

N13IAMINSNEINTUYWELTINALNS Fulszans AAAATALATDY t p-value
QYERULEL INTZIU
Apaii (a) 0.393 0.263 1493  0.140
AusEUUASAUVAGTUVSNEINSHLES (MIS)  0.141 0.082 1712 0.092
suszuuansaumeiiansisous (LIS) 0.306 0.098 3121  0.003*
AuNSARILYUNLES (HCD) 0.209 0.101 2.058  0.044*
shuszuuusegslafiiunasy (AMS) 0.219 0.087 2503 0.015*

F = 61.632 p = 0.000 AdjR* = 0.779

a v

* fldAgnnsedianszau 0.05

NAITN 2 WUTT NIIANTNTNENTURBETINAENS Fuszuasaumeiionsiseus
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o aad
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q q

a o =
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Ing 31w 70 au leelduuvasuniy ad@nldlunsinsesideya laun F-test (ANOVA uay
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