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Abstract

The current world conditions are changing rapidly and there are various
dimensions of problems in society, organizations and the public sector. Therefore, it is
important and necessary to develop and upgrade the potential of the leaders of the
organization that must have knowledge in the problems of providing welfare services for
the people in the country. The study therefore analyzed the objectives were ; 1) to study
the concepts of science policy analysis of government organizations (2) to present the
potential of providing excellent welfare services for government organization leaders and
(3) to provide recommendations on the potential of providing excellent welfare services

for government organizations.

Keywords : Science policy, Leadership potential, Organization Management,

Welfare services of government organizations
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Useleadgaulaesiuvesusevrsu (Harold D. Lasswell,1948),515ad a1aay (Charles
Jacop,1966) ; 3aLdBu n3u3m (William Greenwood, 1965) ; 8nlsad a1awiad fu §us18y
unUunau (Harold Lasswell & Abraham Kaplan, 1970) kagTinnapan Nakata (1987) fi
nandsulsvisansisuy 13 dnenmmsdadulatudu veaniizdih (Leader) vosfuims
83An3 (Organization) Wieflazrvuauuimaduuny (Panning) Wailidesiel (Vision) 1oenns
1na wteuhluifuuumidluniugy (Controlling) guavesnsufsAnuiiteliAnuszansua

o I3 A o Y WYYy o & o i av Yoo PV &
ussainguszasdmuiidivunld Jslddnvidudnuvasssuunuwiunmitlddiavonsslull

controlling organizing Planning

ﬂl =< Cd L3 a LY (3
LAUNTINNA 1 LEAnINTEUIUNAUTDINITUIUITIANITDIANTLUUPOLC
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Wi auuu (John Friedmann,1978) TR 3845 09 Planning in the Public Domain : From

Knowledge to Action nan3fitgaun1salfifin1sfidiusananinemedauaians Yauiu

4 '

widamlagsssy waznoliiinUseloviasgaunuseyvudasladiauaiieiiunisuimsg
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WUAMNAUAIM AN AT 98 N198Y AN UAYEUTEYI1¥Y (Bennis and Nanus,1985 ;
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Yongyuth Kesakorn, 2009) Na1189u5U71 QﬁﬂuﬂWiLﬂﬁsuLLﬂan (Chang Agent) @313ALT
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lanzvasyAnalaLasdTI fust 5 Anwairyadnam (Sanya Kenaphoom, 2018) (1) dnwmue
YAFNAINNINIY JUT9 nten dadiu Hansse dwa Aanues i Hudnuasusyiiaves
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AsLsNANE auyanaluiuund fifasssuasser Sadufteniiaennassiuanmussdany
(8) dnwaizuaniniensual anugdnuisdndineliiineiniseng 4 1wy Aueu anle 1nss nan
MayNAnd $1139 vay wievia Innfada (5) Snvazmsasnay fie A3e1vind enmsiiyana
wamasiafdu 1wy iunuveuaumamay fugdunieifuauius wiiladdu

2. M15198HY (Panning) mimaLLmuLﬁaﬂha%ﬁ’]LLu'mwmsﬁmﬁﬂwmﬁu%msnﬂ
seiuesinsuas/Miennmdvudiuiedetnetan neduuntihiiistussminnssuiuns
seaNaue (Idealism) vouHdruiinrdosegrafidiusan iuanudn “Aanourii”Taedn
ndnmseneiliauanmswadely “flunfis” fetuusiihsrasd uasnmnausndy
wdesilefid s uniaveinisumsdanis (Uthis Karwthien, 2006) nd13fenszUILATVS
fansan mfaduladamti 319gvierls ielus egaels fnadoninguazasd ulsuie
1A5aNS LLaﬁ%ﬂﬁﬂ’aLﬁa‘LﬁUiﬁqLﬂmm (Yongyuth Kesakorn, 2009)

3. 84An35 Organization M35audafuvasAURILs 2 TulU (Subunn leamvijam, 2018)
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Aanssulasenisang o Welieudidulvegadsvilounaglidvau Wunszvaumsifeatunis
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5.N115U3%159ANT5B9ANS NISUIMST (Administration) and (Management) N153AA1S
Feldwnuiulaiaumnewmiiousi (Bangmo, Somkid, 2003) Tnan1su3msdnnisvineansi
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meagurdeadniuginianelulszimaegalmugy
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muaw WetinuimshunuvewulUufoR wihagwuindeing q fantudlfdulumumumig

Iaunuld g nsauauinlvidnuIsduladingesamnesig q dwadugns aunsavi

[519]



sy o

Niasantidouasiuw aninedessdgumatsan U9 6 adud 2 wew nsngau-funau we 2562

Journal of Research and Development Institute, Rajabhat Maha Sarakham University Vol. 6 No.2 July-December 2019

ANULLTAUNUIMAINTININITUIMT (Grit Permtanjit, 2009) F9Usznaunle Monitoring N5

1Y

MAuRna1Y evaluating NszUszidiung Improving N5USUUTY Aakanssien nUsenaunsll

Monitoring

' N

WNUAINT 4 WERIN13AIVANBIANS (Controlling)
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q
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v
° o

NM15U Tzl UlATINISAINTINTDIIANTANINANA A YA B A2%TR 1neuel wag
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dunaladsldusveniisanruninniodzioudnuaznionavesn1satduaiunmg (Criteria)

= o A = o & o a o A v =
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seaunsUjURnuansdsaudniesudufiseusulaenaludientns nsussiliunandnves
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2 5 .
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ANNENINIAvRAaryARaTaTiaNAluBeAnsiy 9 nsFeusilunisysannns anuamnsaus
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mnuansalunsensedudnanuaansavesesdns Adnasenisuins mawaminuli
osdnsiAnnadSafiddy

Improvement

[

a o v & -:4' ¢ .
WHUATNN 6 LEnIaUdunUsnIsiUaguUa9e9IAnS (Improving)

mMsiandngawnstiuimsiidudavesnngfiiesdniniasy aasiindnd ey
wandlunistuied ounlounelidnisa fe nisiifuinaiy (Monitoring) n1sUssiiiuna
(Evaluation) ) n15UsUU5e 1WA suudas (Improving) uimnssa (Innovation) N1515Bud
(Leaning) fifumsdesiinnzgiidanagnslunisuimsdnnis ilelvfedsnsliuimanis
famsuazmsvinmsesadudaduandnddanaiiennaninguassalunisuimagai
Wudadiunisliuinis waulevie sudunun1sufuiRnu vesniasguseduiudiunia
osfnainietendssniudosdosdarudind iy Frsvsraunadnialunisuimsdanmads
Uimsganuduidmvesesdns eustlevidmsmnelulsemasiely
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