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Northeast Thailand” which aimed to analysis the influence of personnel’s competencies
which effected to the public sector management quality award of local government in
Northeast Thailand. The sample was 320 local governments of 20 provinces in
Northeast Thailand. The instrument was the five rating scale questionnaire with 0.92 of
reliability. The statistics were descriptive statistics and multiple regression analysis. The
research results were found that;

The influence of personnel’s competencies which effected to the public sector
management quality award of local government in Northeast Thailand by statistical
significant at.05 level were Achievement Motivation, Service mind, Teamwork and
Expertise with Multiple correlation coefficient (R) =0.747 and forecasting coefficient R
= 0.558 and a power to forecast was 55.80%, therefore, the equation of standard score
was; Z = 0.410Z, + 0.313Z, + 0.188Z5 + 0.100Z,.
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yaamihanieunsds walvumie faniavouuiu nan1sidowuin Faudsiiannsasa
wensalanssauzmdniunisufoau 1aun fangunsal sunisdnesdnsuaznsiineusui
Renfuaussouy Setladers 3 dw anwnsasuunennsaiaussousvdnlunisufoinues
vvihanfleusty walsuivile Sminveunnulsfesas 49.10 Jamevassaimudrnilng Ao
Festadunsuimssuindsau Yevar 96.42 sesaunlaud JaduuImesusutszanu Jee
ax78.57

4. 1338904 Pacharawit Chansirisira (2017 : 79) lévihnsnyiideies nmsviaun
ausTaugnanuarUsEavsnmlunsihnuvesiinsnisaslunenyiusenideanile anside
wui ArduvszAvdanduiusseninsaussousvdnluusiazduiuussAniammainures
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