Msasantiifonasiamn aninendoswigumeansam U1 5 aduil 2 Weu nsngiau-Sune wa. 2561
Journal of Research and Development Institute, Rajabhat Maha Sarakham University Vol. 5 No.2 July-December 2018

LLu'amaﬂ'ﬁﬁ'ﬁuumnzsﬁﬁﬂLmuaaumwmﬂjﬁms danmdndneu
WANUNNISANYIUTTANANEIvaURAL 1A 1
Guidelines For Coaching Leadership Development Of School Under

Khon Kaen Primary Education Service Area Office 1

a  a 1 o £ 2 ¢ 3

U311 @oulne We.as. lednd wenwnna 919156 A3 Uszgns Yaou

. 1 . 2 3
Parichart Sornkoy , Assist. Prof. Dr. Chawengsak Preuksatewed and Dr. Prayuth Chusorn

unfnge

nsielundaiiinguazasdifiofine (1) anmitfusiuasanmiifissyasdossnig
wuuaeunuveauImsladsudatadiinnuesiiuiimsfinussos@nwvouutiy e 1
(2) uwnsmsitmaMEthuuvasunureUImslsadsudsind innueniiuiinising
Uszoudnwivouunu e 1 lngldszdeuisideuvuussens dudumsiiudeyadu 2 ssez
sroedl 1 Audeyaleuiina nquiegaildlunsfinmadeld fo agsiuau 319 au fuims
TsaFeudsiadrdnauaniiufinsfnudssoufinuvoundu a1 $1uau 27 au saungy
feene 346 AU tndesilefilfifuuvuaeununuy addailflunisiinseidoya Tduiaanud
YowarAade andosuuuinsgiu wagnisldinaia Modified Priority Needs Index
(PN, giea) TuNTERETUANLE R yreInudosnssnlu seexdl 2 iudayaidenaunin ng
nsdnaunun fliteyadiuiu 9 au MeiBidenuuuianzas Miedesdlonuutuiinnisaunn
nauuar T iteyamemMieeidmssaun nanFidenui (1) anmilduaieweanioy
frnuvanururasuimsdsindidnauniiuiinisfnvvssanfnuivounny e 1lng
mmsddnadseglussiuunanaazanmiieszasdvsannefihuuuaounuesiuims
Htadinausiuiinisfinussoufnwveundu 1 1 ImEJm‘WimumLaaaaa‘Lusvmumﬂ
(2) kuanensmLIA LU UARLIIUTeIUI M s And1 tin e uiinsAnen
Uszaufnwiveuwiu we 1 Usenauiie 5 asrusenau 15 Wi

o

i
Y

ANEATY : WINNNTHILT, N1IEHUILUUADUNY, HUTVNS

" indnymdngmsinuneansuniiudin (Bmsnisnw) AugAneenans sminetdeveuuny

Master of Education Student (Education Administration), Faculty of Education, Khonkaen University,
E-mail : songoy.ning@gmail.com :

? nnsduszdunivendeveuniiu Inewaviueanie : Lecturer of Khonkaen University, Nongkhai Campus
> 919156U5281 1 INededadn ; Lecturer of Rangsit University

[63]



Msasantiifonasiamn aninendoswigumeansam U1 5 aduil 2 Weu nsngiau-Sune wa. 2561
Journal of Research and Development Institute, Rajabhat Maha Sarakham University Vol. 5 No.2 July-December 2018

Abstract

The research aimed to study the current condition, desired condition coaching
leadership development of school under Khon Kaen primary education service area
office 1 and Guidelines for developing coaching leadership development of school
under Khon Kaen primary education service area office 1. The method used Descriptive
Research. There are two periods of the research. The first period of the research was
the quantitative procedure. The sample group were teachers and administrators of
school under Khon Kaen primary education service area office 1 consisted of 346
people. Research instrument were a questionnaire. The data were analyzed by
frequency, percentage, mean and standard deviation by using with modified priority
need index (PNI Modified) to prioritize needs. The second period was conducting
qualitative research by focus group discussion. The research findings were as follows :
The current condition of coaching leadership development of school under Khon Kaen
primary education service area office 1. The Current condition indicated middle
level and desired condition indicated high level. Guidelines for developing coaching
leadership development of school under Khon Kaen primary education service area

office 1 consist of five elements and fifteen guidelines.

Keywords : Guidelines, Coaching Leadership, Administrator
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msinuduiinlulsaiou ﬁqszmdNQ’U%uﬁﬁ’UﬂgLLasLﬁauiamm 5. WeANIINNIIUSIUNY
Igun 1) lmadauaginsivmizauuazainvany Weatuayuliagiuianuamisaves
aues 2) duasuliinganunsadedulaldegedaselunsuifnuiiueie 3) dnanulagld
wasaidelidlamuAniiuresidu

MnHamsITewudn defidmfulanudesnissudugsge 3 Sufuusn veadiunsli

Fouadoundu fio (1) sensunrmdAniiu delausuuzvesnsluvnilidoyadoundu dannsli
foyadounsusioaiunsdeasaesy nanfetaeunumsissauliignasunuasiiounis
vhauvesmuies mauildmsituiidmauvaedaiedalemalignasunuldedursuas
wansawAnTL donAdaaty (Whitmore. 2009) @sléiaue GROW Model lufunounis
movauas (Respond) LileRuymuiiseneuaussnsidalenaliifgnasuauldosueiiiugy
wazduilvednedilafiviaifignaounuidsiio aonadosiu (Chareomchai Phanlert. 2006)
naI1 ManumulazasvieuNam i iuny Msavviounanisinen [uiBnsiivaeliagle
AanuynuN TN ai;dL‘f]uLLng’jﬁa‘Lumﬁmﬂ']iL‘%sJuﬂ'ﬁaauﬂ%u’wiaiﬂ NTADUINUY
Fdldmsasreunanisvhauiiuaiesdoddlunadoud wlddntendeh nisaeunuuuy
wesdfpuazyiounanIminu msaeunuieliyanaldazviouanuaiusavomu llemgnd
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fosnsanutiemdes Wunstewmdeseyanalunisiianuiluldlunmsihounasian )

P
=

afuenuindedeliiAntuiuagieunislideyadioundu mszmsiiagaznduaniaudaiii
Turnzgnasunutiu fuimInsainsusssnawisauiudiowasdiiusnniinneu fadu
Fesiifianudrdyuarsniu  seiidesnduiusnmitddeduanisusuresnislideya
foundu fuivsdesilainuesuazasimuitilauumnanisfunisaeunueadaay way
laldnsaeusuiionsduiin nisini vielfiflensaeuuazuenlinsrmuiidduussioans
wAATasNUIIEINIAwReuswde vilinndeldnsendniuaaeivesnisimelagldnig
dounu warsauflon1sufuRnisieduiusnmila aonadeaiu (Mink, Owen, and Mink.
1993) nesmsdamenuondufitinfiddyvessyiuanalinda fo duusam drwm
nadawsiagrhlnAneuildlinds uasduiusamildd uenandanulindadunnuf
Taftagthemdodatuuasiu Tnonsulstiutoyatnasuazinslnmenauauss Audedns
Yoo ANInTiu wazesdnts (3) Wdolaueuus uumnenisudluvieusuuzmafnasuug

LAAS
Y

dalauaunus
1. FawauanuzgdmiunisinadTeluly
1.1 Forauouurdmivlsudsudsinddnnuaniuiinsfnuussoufnuweuudy

w1 Tsadeudafndinnueiiuiinisinuuszoufinuvouniu e 1 esthuumnanioe
FrnuuaunuiuImsveslsndou dsindinnuaiufinefnuussounwweuniy lwm 1
flFnnaiteadslldidutoyalunsdidumsiannnediuuuaounulugueag fi

1.1.1 dumslvideyadeunduiauin (positive feedback) Huinsmseeuiu
AruAnuiu Joiauonusronsluasilitoyadoundy adsarnuindedioliintudiuagion
nsliteyadoundu swrilidaiauouuy wamnsnisuilaviousulsmginssudug wing

1.1.2 snumsinausuwaznskugi (training and instructiongu3mslsaseu
msduaiilingliinunnuesudnonmuazaiuaula diaueismslmiiuausagield
auussqlming uas Fuasmsvinuiazeunenssthifvgauiuamasaves
ypanslulsaseu

1.1.3 sunginssuusensulag (democracy behavion) fusmslsaieuads
Uszyuuazseauanudniiuaulddeasuiigndesmseiudeunisufifnu/Asnssusiag s
avs/anuAniiutesisu TnsflsenuAniiiuvresBusemudilauaylninsoseusdula uas
LignfornuAnfiuveswmuingnianeld uay Aanu/Usziliunansufifnudlaiuueunane
YosyAaNThulsusey

1.1.4 sunsatuayuniedeny (social support) HUIMITLIUIHURDILARS
woAnssuvihlyaanslulsaFeuRnanuasniiuie Wiunueuaglraulinga nszduls
asliiouimuomielitoyadounduiiie thlvldlunsuszifiunues uasUssidiuiiousuau
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o eassf uaradwussmaiidoromavhauduiilulsafou feszwisguimatuag
uaziousINaY
1.1.5 Aungnssun13ilewna (autocratic behavior) uimsalsldinatiauay
Bansifnzauuaznannats Weaduayulinguianuansavemulesdaaiuliag
annsadndulaliedisdasslunsufoRauiuineuazdnaulngldmauaiielsidilan
AaLiuvosdu
2. forusiuzdmiuminsnuiiieades
2.1 Tsadsutuitugruitilumsinisussgndlduuamisnisiaun nnediuuuaou
NUEUIMIVRILIUTEY AUA19Y muEnMUSUNTR ARzl TS YUY WeswnlsuSeunsazuid
anmusunuanseiy edensBavdnnis e msdudunislasnndieddaudaunts msld
Bansinannanes nmsddunisegisdeideuarldnatsum finmsenunazyseiiuna
aufnvivesmsiiiiunisessainase
2.2 drinnusiiufinifnussoufnwvouniuen 1 msinisduaiuuasinu
Auimslsasey Wdanudanudilanasivinve ngdinuuvasuanuluwdazaiu wenain
Uszauduas faniseusideufiinsliudguimslsadouludetnuda dmafaniuay
Uszilluna msdaniilguimslsaieuldagviounisviau wusiuimalunisimuin1iegil
wuvaeunUiUszaUNad 13 uazidlensazvieuhulusuaznans uunBsuliiuimslsaou
SwazUTuuTImsviauvesmueINAnNEAIN
3. dowusuuzdmiunisideafeioly
msAnuiladenidvdnasonslvideyadounduvesuimslsaSoumunisivivesas
WewaunmsuImsianislsaSeuliiinussansamuazUsyavsna
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