o oaw o a o o ay o o & 9
ITFATADIVUIIGUAT WU WUNINYIRYINVALUMFITAY U 4 avun 2 ey NINNIAU-TUINAN W.A. 2560

Journal of Research and Development Institute, Rajabhat Maha Sarakham University Vol. 4 No. 2 July-December 2017

undesziaududin asinBaduing :
nsdansmadguasniaenvugnisdsuuleuteansisasuunlng
Leadership Analysis : Dr. Thaksin Shinawatra :
The Public and Private Management to New Public Policy Changing

o ° 2 1 I3 2
TYNIIVDNAULAY VLGU'EJLG]EJU Loy 9A.A7.8ULINU Qﬂi

Police Captain Komdech Chaiyaduen1 and Assoc. Prof. Dr. Sorchet Phusri-

UNANED

UsgmalnedifiiviliinnisifsuudasdiognatevinuudgNansnsoasnessuunienis

Y

a

Uimsegnaiiuszansnmlnaiuaunils a3 sinBa Juins wendguusieuil 23 1dnnedii
meldnsuimstamsthudesiflutiainingfassgialdiduegals villhAnusngnisel
Amggungsanunsal nddadaduls Inethlivguivinsladinddwmalissuuiasvgiavesing
Hustloeanauwiliussrsuiaauegifuflussiunils wieghslsfavinsladaddls
9NUUIUUININBNAEATITIUNINITIEBIN “TeuauTinga” inmenTsun1an1siieddn
“Ulgunguseaniien”

o

AdNALY mwm‘ﬂupﬁﬁw, MIIANTAIAIFUALNALBNVY, YlgUNENS1TUL WU U
Abstract

There are many transformational leader in Thailand, but the one who could be
able to create remarkably effective management system is Dr. Thaksin Chinawat- the
23 Prime Minister of Thailand who can use art of leadership under concept of Good
Governance during Thai economic crisis which cause the phenomenon of Situational
Leadership- dare to think and decide, his management approach was established as a

result, Thai's economy was recovering quickly lead people were at certain level of
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well-being. However, Thaksinomics were dubbed by other political opponents as

"Thaksin regime" and there is political debate "Populist policies".

Keywords : Leadership, Public and Private Management, New Public Policy
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