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Abstract

Leader in organizations in public and private sectors are important persons that can
bring about success and changes to organizations and society. To be successful in
communication, leaders need to have not only good communication skills but also
personality. Leaders’ ethics and morals are also important to help persuading organizations’
staffs. This paper discusses the communication of leasers and their impact on organizations
and society’s changes” The literature review includes communication theories relating to
speaking, personalities and persuasion studies. The Transformational Leadership Theory is

also employed.
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8. maasunadudedydnuailnansznuienu malasuwlanuivRnulidiiauay
mﬂﬁé’wmwﬁﬂﬁmméﬂﬁﬁ’amuﬁlwmsmwhaS] nsasuuladuddydneel 1wy a3 aamung
09ANNT ABNTTUVRI83ANT N1sLABLLUAsEnLTvIL Ussemakazanwndonlunisviieny
i aonilnsvimilnedd vee 9 eaun. Waswdu aardlnsimiluddulud vie “McoT”

mswdsuulasdinnumungldvatsanumaneegiagu n1siiliAnnuuanee vians

° a ' a a & | a P U a a & a av A
YLANDUNAIUNNDEN K39N1HNUN 1WuNTEUIUNSEIuInasmtelUSdndande aenludsundas
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Jndudeafertesiunisiasundadduiiewesinusssuednis Tuifie seuuveInUnNIed
au@ndafiosauiu (Robbins, 2005) Wedlimusssuesimsiindudesinuinusisussdlvinegsely

ranunsaasiakarsnwrinusssunatuayunisiuisunlas (keeping a culture alive) laogned

. eXe

sgansam Juhazduyaranivisilumslddvdnadegdudsegnieldnisuivenues Ay Nz

o = & Ya a v v v 4 [ a wva & t%
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wﬂwmuﬁ?uq
dnwaiztanizyeafin (Dubrin, 1998) Aun1sasuntas Fausznavludie yadnaim
(personality traits)
1. a5eanuderivlumues (self-confidence)
a$1annudedie (trustworthiness)
a51398nwauzdilaneiu (dominance)
naunauiudIaulaasa (extroversion)
Pnneunanns (assertiveness)
finnusiuaslue1sual (emotional stability)
1AUNTEFoIasu (enthusiasm)

T915ual7U (Sense of humor)

A S L

a319A111eanU (high to lerance for frustration)
10. @35199ndnin (self-awareness)
uananMsIABUYAGNATAanNa1IED Hedesaiiausegslalunnaniunisalfie usegele
(motives)

1. aausegelasionu (personalized power motive)
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2. as1usegslasiedsnu (socialized power motive)

3. anudusiugh suns Sivmiina (tenacity)

4. 9385531 (strong work ethic)

5. asuspslalunmsihaulviussainguseasd (drive the achievement motive)

6. \eflusegslalifoRanuairsnsiauuvadiiinnsimmesdnsudifdosusznouse
U1 (cognitive factors)

dvaan (intelligence)

WUIARSLSNAS1985A (creativity)

v o AN

Au3TuN15Y91U (knowledge of the job)
10. Uszaunisel (openness to experience)

11. fanutnlaluaniunisalnnggeg9anas (insight in to situation)

-] 4 v

wonani gin1swWdsundaas (transformational leadership) §1n9gfaensenindaniy
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