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Abstract

This research aimed to study the relationship of work self-concept, perception of
organizational culture and organizational commitment affecting work performance of
employees at the Japanese company in Laem Chabang Industry Estate, Chonburi Province.
The population of this study were 1,120 employees working in the Japanese company. Data
were collected by 270 questionnaires and the reliability was 0.89. Data were then analyzed
by statistical software packages. The statistics used in the research were percentage, mean,
and standard deviation. Hypotheses were investigated by partial least squares structural
equation modeling (PLS-SEM).

The results revealed that the overall employees’ opinions of work self-concept and
work performance were at high level with the average of 3.75 and 3.84, respectively. The
overall employees’ opinions of organizational culture perception and organizational
commitment were at moderate level with the average of 3.30 and 3.20, respectively. When
considering hypotheses testing, the results revealed that work self-concept and organizational
culture perception affected organizational commitment and the organizational commitment
affected work performance of employee at the statistically significant level as of 0.05. The

future research recommends that the organization should put importance towards work self-
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concept and reinforce employees to perceive the organizational culture for building and

strengthening organizational commitment and work performance.

Keyword: Work Self-Concept, Perceptions, Organizational Culture Organizational Commitment,

Work Performance
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A1919N 1 WAN1FIATICVIAIMUN IR TILYLNRUDUYDINILUUUINTIA (Convergent ValldItY)

Loading t - stat CR AVE
onuluiallunisvingu (SO 0.798  0.411
puANFURUSAUTINENY 0.586 6.954
fupuduiusuious I 0.737 7.956
puausIanINluNITYINY 0.608 3.700
AUNITAIUANII 0.327 1.504
punsddusmlusu 0.801 18.331
puANiImIelusy 0.677 5.726
onuluiallunsvingu (SO 0.798  0.411
puANFURUSAUTINENY 0.586 6.954
fupuduiusfuious Iy 0.737 7.956
puausIanINluNITYINY 0.608 3.700
AUNITAIUANITU 0.327 1.504
punsddusmlusu 0.801 18.331
puaLYIMIelusu 0.677 5.726
153U TRIusTINRIANTS (OCU) 0.822  0.406
AUALEN LSBT 0.575 5.462
PuNTUTTLIUNS 0.663 5.778
PUNTOUVDIDONTN 0.553 4.261
AUNTATUA 0.605 5.301
punsandula 0.784 12.911
PUANILSURAYDU 0.773 11.201
sfumsifeatesiuyana 0.430 3.088
AU UGBBIANTT (OCO) 0.875  0.701
ANUENTUAUIALA 0.816 25.415
AMUKNTUAIUNITASDETUDIANTT 0.811 20.101
ANUENITUATUUTTVIAGIU 0.882 36.132
UsganSn1nn1snneu (PER) 0.906 0.708
sumsussaitmneaudnsa 0.872 27.687
prunsinmuazlgtatensnens 0.723 7.097
AUNTEUIUMTU TR 0.874 35.591
aupnunelavawnie 0.887 29.041

LR CR = Composite Reliability, AVE = Average Variance Extracted, All loading are

significant at p & 0.01
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