
√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘ 101

Õ—»«‘π  ®—π∑√ √– ¡*

ª√–¿“   ƒ°…åæ‘∫Ÿ≈¬å**

* “¢“«‘™“°“√®—¥°“√°“√°’Ã“ ¡À“«‘∑¬“≈—¬√“™¿—Ø®—π∑√‡°…¡
Õ’‡¡≈: assawin@hotmail.com
**  “¢“«‘™“°“√®—¥°“√°“√°’Ã“ ¡À“«‘∑¬“≈—¬√“™¿—Ø®—π∑√‡°…¡

∫∑§—¥¬àÕ

«—μ∂ÿª√– ß§å¢Õß°“√«‘®—¬§◊Õ (1) »÷°…“ ¿“æ·≈–Õß§åª√–°Õ∫°“√®—¥ «— ¥‘°“√¥â“π°“√»÷°…“ (2) √à“ß

√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“ ”À√—∫π—°°’Ã“√–¥—∫™“μ‘ (3) ∑¥ Õ∫§«“¡μ√ß·≈–§«“¡ Õ¥§≈âÕß

√Ÿª·∫∫„π°“√«‘®—¬ (mixed-method research design) °“√«‘®—¬‡™‘ßª√‘¡“≥‡ªìπ°“√ ”√«® ¿“æ

°“√®—¥ «— ¥‘°“√¥â“π°“√»÷°…“ ”À√—∫π—°°’Ã“ ®”π«π 657 §π ‚¥¬°“√ ÿà¡°≈ÿà¡μ—«Õ¬à“ßÕ¬à“ßßà“¬ (simple random

sampling) ‡§√◊ËÕß¡◊Õ∑’Ë„™â„π°“√«‘®—¬§◊Õ ·∫∫ Õ∫∂“¡ ´÷Ëß¡’§à“§«“¡‡™◊ËÕ¡—Ëπ .89  ·≈–§à“ IOC ‡∑à“°—∫ .91  ∂‘μ‘

°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈§◊Õ §à“√âÕ¬≈– §à“‡©≈’Ë¬  à«π‡∫’Ë¬ß‡∫π¡“μ√∞“π ·≈–°“√«‘‡§√“–ÀåÕß§åª√–°Õ∫ (confirmatory

factor analysis: CFA)  à«π°“√«‘®—¬‡™‘ß§ÿ≥¿“æ‡ªìπ°“√ °—¥§”Õ∏‘∫“¬‡™‘ß≈÷°®“°°“√ π∑π“°≈ÿà¡¬àÕ¬ (focus

group) À“§«“¡μ√ß·≈–§«“¡ Õ¥§≈âÕß

º≈°“√«‘®—¬æ∫«à“ (1)  ¿“æ·≈–Õß§åª√–°Õ∫°“√®—¥ «— ¥‘°“√¥â“π°“√»÷°…“·≈–Õß§åª√–°Õ∫‚¥¬√«¡

®—¥Õ¬Ÿà„π√–¥—∫¡“° (2) √Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“ ª√–°Õ∫¥â«¬ 5 ¢—ÈπμÕπ ∑’Ëπ”‡ πÕ‚¥¬

Chelladurai (2014) ‰¥â·°à °“√√—∫ ¡—§√ °“√§—¥‡≈◊Õ° °“√¡Õ∫∑ÿπ °“√æ—≤π“«‘™“°“√·≈–°’Ã“ °“√ª√–‡¡‘π

·≈–μ‘¥μ“¡º≈§«“¡ ”‡√Á® (3) °“√∑¥ Õ∫§«“¡μ√ß·≈–§«“¡ Õ¥§≈âÕß Õ¬Ÿà„π‡°≥±å∑’Ë‡À¡“– ¡

 √ÿªº≈°“√«‘®—¬§◊Õ √Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“ ”À√—∫π—°°’Ã“√–¥—∫™“μ‘¡’§«“¡‡À¡“– ¡

„π°“√π”‰ª„™â‡æ◊ËÕ‰¡à„Àâ‡°‘¥§«“¡ È́”´âÕπ·≈–‡°≥±å°“√§—¥‡≈◊Õ°π—°°’Ã“„Àâ‡ªìπ‰ª„π∑‘»∑“ß‡¥’¬«°—π ¢âÕ‡ πÕ·π–

®“°°“√«‘®—¬π’È§◊Õ §«√¡’°“√∑”ß“π√à«¡°—π√–À«à“ßÀπà«¬ß“π∑’Ë®—¥ √√ «— ¥‘°“√ ”À√—∫π—°°’Ã“‡æ◊ËÕ„Àâ‡°‘¥

ª√–‚¬™πå Ÿß ÿ¥

§” ”§—≠:   ¿“æ·≈–ªí≠À“°“√®—¥°“√ «— ¥‘°“√ °“√»÷°…“π—°°’Ã“
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Abstract

This study aims: (1) to study the general conditions and requirements for a proper managerial

model of educational welfare; (2) to construct a draft model of educational welfare management

(EWMNA); and (3) to test their validity and consistency.

A mixed-method research design was used as the research approach for this study.

The quantitative approach included a population of six hundred and seventy-five athletes under the

Sports Association of Thailand and was acquired by simple random sampling, conducted through

questionnaires. This is approximately equivalent to a .89 conviction and equal to the IOC .91.

The statistics used for data analysis were percentage, mean standard deviation and confirmatory

factor analysis to gain in-depth explanations for the EWMNA model focus group.

Responding to the test validity and consistency, the results (1) indicated the condition of

welfare education and its overall composition at every level. (2) Responding to the model of

educational welfare, a majority of focus group members suggested that an executive general committee

was needed for athlete selection quality and adjustment for a better scholarship system to avoid

overlapping, the setting up of a standard system of athlete qualification, and more obviously, the

establishment of an evaluating, monitoring and follow-up system of educational and sports

accomplishment. Finally, (3) the validity and consistency of the EWMNA model was deemed to

be fit.

In conclusion, such a fit EWMNA model for application requires an executive general

committee for athlete selection quality and a more consistent scholarship adjustment system.

As well, an evaluation, monitoring and follow-up system of educational and sports accomplishment

will maximize athletesû benefits.

Keywords:  Educational welfare, national welfare, athlete education
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§«“¡‡ªìπ¡“·≈–§«“¡ ”§—≠¢Õßªí≠À“

ªí®®ÿ∫—π°’Ã“¡’§«“¡ ”§—≠μàÕ°“√¥”√ß™’«‘μ‰¡àπâÕ¬‡æ√“–°’Ã“∑”„Àâ§π‰∑¬¡’§«“¡ ÿ¢°—π∑—Ë«Àπâ“ ¥—ß«≈’

∑’Ë«à“ ç°’Ã“ √â“ß§π §π √â“ß™“μ‘é ®“°ª√–‚¬§π’È‡ªìπ§”¬◊π¬—π∑’Ë™—¥‡®π«à“ ç°’Ã“é (¬ÿ∑∏»“ μ√å°“√°’Ã“·Ààß

ª√–‡∑»‰∑¬ æ.». 2557 - 2560)  √â“ß„Àâ§π‡ªìπ§π∑’Ë¡’§ÿ≥¿“æ†¡’§«“¡‡¢â¡·¢Áß¢Õß®‘μ„® ¡’®√‘¬∏√√¡ §ÿ≥∏√√¡

¡’«‘π—¬„πμπ‡Õß ¡’§«“¡´◊ËÕ —μ¬å ¡’§«“¡‡§“√æ´÷Ëß°—π·≈–°—π √Ÿâ√—° “¡—§§’ √Ÿâ®—°„ÀâÕ¿—¬ ·≈–¡’πÈ”„®‡ªìππ—°°’Ã“

´÷Ëß§ÿ≥ ¡∫—μ‘‡À≈à“π’È‡ªìπ‡ªÑ“À¡“¬∑’Ë®–æ—≤π“®‘μ„®¢Õß§π ·≈â«∑”„Àâ§π‡À≈à“π’È™à«¬°—π √â“ß™“μ‘„Àâ¡’§«“¡√ÿàß‡√◊Õß

μàÕ‰ª†°’Ã“®÷ß‡ªìπ‡§√◊ËÕß¡◊Õ„π°“√∑’Ë®–π”‰ª·°âªí≠À“¢Õß™“μ‘‰¥â†

ª√–‡∑»‰∑¬®–ª√– ∫§«“¡ ”‡√Á®„π¥â“π°“√°’Ã“¡“°πâÕ¬‡æ’¬ß„¥ ªí®®—¬ ”§—≠§◊Õ §ÿ≥¿“æ·≈–

ª√– ‘∑∏‘¿“æ¢Õßπ—°°’Ã“ ·μà„π‡«≈“π’È «ß°“√°’Ã“¢Õß‰∑¬‡√‘Ë¡‡¢â“ Ÿà¬ÿ§À¬ÿ¥π‘Ëß ¢“¥§«“¡μàÕ‡π◊ËÕß ®“°À≈“¬«ß°“√

‡√‘Ë¡«‘μ°·≈–¡ÕßÀ“‚Õ°“ „À¡à∑’Ë®–æ—≤π“°’Ã“¢Õß™“μ‘„Àâ¬—Ëß¬◊π°«à“∑’Ëºà“π¡“†·¡â„π‡«≈“π’È ‡¡◊Õß‰∑¬®–Õÿ¥¡

‰ª¥â«¬‚√ß‡√’¬π°’Ã“∑’Ë‡°‘¥¢÷Èπ¡“°∂÷ß 11 ·Ààß∑—Ë«ª√–‡∑» ¡’ ∂“∫—πæ≈»÷°…“ 17 ·Ààß √«¡∂÷ß¡À“«‘∑¬“≈—¬μà“ß Ê

∑’Ë¡’°“√∫√√®ÿ§≥–æ≈»÷°…“·≈–§≥–«‘∑¬“»“ μ√å°“√°’Ã“‡ªìπÀ≈—° Ÿμ√„π°“√º≈‘μ∫ÿ§≈“°√†

Õ¬à“ß‰√°Áμ“¡ °“√æ—≤π“§ÿ≥¿“æ¢Õßπ—°°’Ã“„Àâ‡®√‘≠°â“«Àπâ“π—Èπ®”‡ªìπμâÕßæ—≤π“∑—Èß„π¥â“π°“√

Ωñ°´âÕ¡·≈–·¢àß¢—π°’Ã“‡æ◊ËÕ‡æ‘Ë¡§«“¡ “¡“√∂∑“ß°“√°’Ã“·≈–¥â“π°“√»÷°…“‡æ◊ËÕæ—≤π“ μ‘ªí≠≠“ °“√ß“π

·≈–Õ“™’æ„πÕπ“§μ °“√®—¥√Ÿª·∫∫°“√®—¥°“√»÷°…“ ”À√—∫π—°°’Ã“∑’¡™“μ‘®÷ß‡ªìπªí®®—¬ ”§—≠∑’Ë®–æ—≤π“

„Àâπ—°°’Ã“∑’¡™“μ‘„Àâª√– ∫§«“¡ ”‡√Á®∑—Èß¥â“π°“√»÷°…“·≈–°“√·¢àß¢—π§«∫§Ÿà°—π‰ª ´÷Ëß®“°°“√»÷°…“æ∫«à“

°“√»÷°…“¢Õßπ—°°’Ã“∑’¡™“μ‘∑’Ëºà“π¡“μË”°«à“‡°≥±å°“√»÷°…“ (Indy et al., B.E.2546) ºŸâ „Àâ°“√¥Ÿ·≈

¥â“π¡“μ√∞“π°“√»÷°…“¢Õßπ—°°’Ã“®÷ß®”‡ªìπμâÕß«“ß√“°∞“π°“√»÷°…“¢Õßπ—°°’Ã“„Àâ‡°‘¥¡“μ√∞“π∑—Èß„π

¥â“π°“√»÷°…“·≈–¥â“π°’Ã“§«∫§Ÿà°—π‰ª

√—∞∫“≈‰¥â‡≈Áß‡ÀÁπ«à“ °“√æ—≤π“¢’¥§«“¡ “¡“√∂∑“ß¥â“π°“√°’Ã“‡æ’¬ßÕ¬à“ß‡¥’¬« ‰¡à “¡“√∂æ—≤π“

§ÿ≥¿“æ™’«‘μ¢Õßπ—°°’Ã“‰¥âÕ¬à“ß‡μÁ¡∑’Ë §«√æ—≤π“¥â“π°“√»÷°…“§«∫§Ÿà‰ª¥â«¬ ‡æ◊ËÕ„Àâπ”§«“¡√Ÿâ §«“¡ “¡“√∂‰ª

„™â‡ªìπ√“°∞“π„π°“√ª√–°Õ∫Õ“™’æ∑’Ë¡—Ëπ§ß„πÕπ“§μ Õ’°∑—Èß‡ªìπ°“√æ—≤π“§ÿ≥¿“æ™’«‘μ∑’Ë¥’À≈—ß®“°‡≈‘°‡≈àπ°’Ã“

√—∞∫“≈π“ß “«¬‘Ëß≈—°…≥å  ™‘π«—μ√ π“¬°√—∞¡πμ√’ ·∂≈ßμàÕ§≥–√—∞¡πμ√’‡¡◊ËÕ«—πÕ—ß§“√∑’Ë 23  ‘ßÀ“§¡ æ.». 2554

„Àâ§«“¡ ”§—≠μàÕ°“√®—¥ «— ¥‘°“√¥â“π°“√»÷°…“ §«“¡√à«¡¡◊Õ®“° ∂“∫—π°“√»÷°…“¿“§√—∞·≈–¿“§‡Õ°™π

·°àπ—°°’Ã“∑’Ë¡’§«“¡ “¡“√∂·≈–¡’·π«‚πâ¡«à“®–‡ªìπºŸâ¡’§«“¡ “¡“√∂ Ÿß¥â“π°’Ã“„π√–¥—∫π“π“™“μ‘ „Àâ “¡“√∂

æ—≤π“‡ªìππ—°°’Ã“∑’¡™“μ‘∑’Ë √â“ß™◊ËÕ‡ ’¬ß·≈–‡ªìπ·∫∫Õ¬à“ß∑’Ë¥’·°à‡¬“«™π¢Õßª√–‡∑» ·≈–‡æ◊ËÕ πÕßπ‚¬∫“¬

¢Õß√—∞∫“≈μ“¡¡μ‘§≥–√—∞¡πμ√’ °“√°’Ã“·Ààßª√–‡∑»‰∑¬ (°°∑.) „π∞“π–∑’Ë‡ªìπÕß§å°√°’Ã“ ¡’Àπâ“∑’Ë„π°“√

°”°—∫¥Ÿ·≈°“√æ—≤π“°“√°’Ã“μ“¡·ºπæ—≤π“°“√°’Ã“·Ààß™“μ‘ ®÷ß®—¥μ—Èß°Õß∑ÿπ™◊ËÕ ç°Õß∑ÿπæ—≤π“°’Ã“

·Ààß™“μ‘é ¡’«—μ∂ÿª√– ß§å‡æ◊ËÕ„Àâ°“√ π—∫ πÿπ∑ÿπ°“√»÷°…“·°àπ—°°’Ã“·≈–∫ÿ§≈“°√∑“ß°“√°’Ã“∑—Èß„π·≈–

μà“ßª√–‡∑» μ—Èß·μà√–¥—∫ª√–∂¡»÷°…“∂÷ß√–¥—∫ Ÿß°«à“ª√‘≠≠“μ√’„π “¢“°’Ã“∑’Ë‡ªìπ§«“¡ª√– ß§å¢Õß °°∑.

·≈–¡’§ÿ≥ ¡∫—μ‘μ“¡∑’Ë§≥–°√√¡°“√°”Àπ¥ ‡ªìπ‰ªμ“¡√–‡∫’¬∫·≈–¢âÕ∫—ß§—∫¢Õß°Õß∑ÿπ ‚¥¬À≈—°‡°≥±å„π°“√

æ‘®“√≥“„Àâ∑ÿπ®–æ‘®“√≥“®“°π—°°’Ã“·≈–∫ÿ§≈“°√∑“ß°“√°’Ã“∑’Ë¡’º≈°“√‡√’¬π·≈–¡’º≈ß“π°“√·¢àß¢—πÕ¬Ÿà„π

‡°≥±å¥’ π”™◊ËÕ‡ ’¬ß‡°’¬√μ‘¿Ÿ¡‘¡“ Ÿàª√–‡∑»™“μ‘®π‡ªìπ∑’Ëª√–®—°…å·°àª«ß™π™“«‰∑¬∑—Èßª√–‡∑» Õ“∑‘‡™àπ

º≈ß“π°“√·¢àß¢—π°’Ã“‚Õ≈‘¡ªî° ‡Õ‡™’¬π‡°¡ å ´’‡°¡ å ·≈–°’Ã“√–¥—∫π“π“™“μ‘ ·≈–®“°°“√¥”‡π‘πß“π¢Õß

°Õß∑ÿπ°“√»÷°…“¢Õßπ—°°’Ã“ °“√°’Ã“·Ààßª√–‡∑»‰∑¬ „π°“√„Àâ°“√ π—∫ πÿπ∑ÿπ°“√»÷°…“·°àπ—°°’Ã“·≈–
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∫ÿ§≈“°√∑“ß°“√°’Ã“ μ—Èß·μàªï°“√»÷°…“ 2548 ‡ªìπμâπ¡“®π∂÷ßªí®®ÿ∫—π ÷́Ëßæ∫ªí≠À“Õÿª √√§„π°“√¥”‡π‘πß“π

∑’Ë‡°‘¥¢÷Èπ À“°°Õß∑ÿπ°“√»÷°…“¢Õßπ—°°’Ã“ °“√°’Ã“·Ààßª√–‡∑»‰∑¬ ¡’°“√∫√‘À“√®—¥°“√∑’Ë¥’ ¡’ß∫ª√–¡“≥

 π—∫ πÿπ‡æ‘Ë¡¢÷ÈπÕ¬à“ßμàÕ‡π◊ËÕß‡ªìπª√–®”∑ÿ°ªï ‰¥â√—∫§«“¡√à«¡¡◊Õ®“°π—°°’Ã“ ∫ÿ§≈“°√∑“ß°“√°’Ã“ ºŸâª°§√Õß

 ∂“∫—π°“√»÷°…“  ¡“§¡°’Ã“·≈–Àπà«¬ß“π∑’Ë‡°’Ë¬«¢âÕß ¡’°“√„™â‡∑§‚π‚≈¬’ “√ π‡∑»„π°“√ª√–™“ —¡æ—π∏å

‡º¬·æ√à¢âÕ¡Ÿ≈¢à“« “√„Àâπ—°°’Ã“ ∫ÿ§≈“°√∑“ß°“√°’Ã“·≈–ºŸâª°§√Õß¢Õßπ—°°’Ã“‰¥â√—∫∑√“∫ ‡°’Ë¬«°—∫√–‡∫’¬∫

À≈—°‡°≥±å ¢—ÈπμÕπ·≈–‡ß◊ËÕπ‰¢°“√¢Õ·≈–°“√„Àâ∑ÿπ °Á®–∑”„Àâ°“√∫√‘À“√®—¥°“√°Õß∑ÿπ°“√»÷°…“¡’

ª√– ‘∑∏‘¿“æ¡“°¬‘Ëß¢÷Èπ ´÷Ëß®– àßº≈„Àâ·°àπ—°°’Ã“π—Èπ‰¥âª√– ∫§«“¡ ”‡√Á®·≈–‰¥â√—∫°“√¬Õ¡√—∫®“° —ß§¡

 ”À√—∫π—°°’Ã“∑’Ë¡’§«“¡ “¡“√∂ (Saepue, B.E.2529: 116) °“√®—¥ «— ¥‘°“√·≈–º≈ª√–‚¬™πå‡°◊ÈÕ°Ÿ≈

‡ªìπ°√–∫«π°“√Àπ÷Ëß¢Õß√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“ ´÷Ëß¡’®ÿ¥¡ÿàßÀ¡“¬∑’Ë®–„Àâ‡°‘¥§«“¡æ÷ßæÕ„®

‡°‘¥§«“¡ –¥«° ∫“¬§≈“¬§«“¡«‘μ°°—ß«≈„π‡√◊ËÕßμà“ß Ê ´÷Ëß®–∑”„Àâπ—°°’Ã“¡’°”≈—ß„®„π°“√ªØ‘∫—μ‘Àπâ“∑’Ë

‚¥¬¡’§«“¡‡™◊ËÕ¡—Ëπ„πμ—«‡Õß·≈–√Ÿâ ÷°«à“¡’§«“¡¡—Ëπ§ß„πÀπâ“∑’Ë°“√ß“π

«—μ∂ÿª√– ß§å¢Õß°“√«‘®—¬

1. ‡æ◊ËÕ»÷°…“ ¿“æ·≈–Õß§åª√–°Õ∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“

2. ®—¥∑”√à“ß√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘

3. ∑¥ Õ∫§«“¡μ√ß·≈–§«“¡ Õ¥§≈âÕß¢Õß√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“ ”À√—∫

π—°°’Ã“„Àâ¡’ª√– ‘∑∏‘¿“æ

 ¡¡ÿμ‘∞“π¢Õß°“√«‘®—¬

®“° ¿“æ·≈–Õß§åª√–°Õ∫°“√®—¥√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫

™“μ‘π—Èπ ¡’§«“¡®”‡ªìπ∑’Ë®–μâÕß·°â‰¢ª√—∫ª√ÿß‡æ◊ËÕ„Àâ√Ÿª·∫∫°“√®—¥ «— ¥‘°“√‡°‘¥ª√–‚¬™πå Ÿß ÿ¥μàÕπ—°°’Ã“

·≈–√Ÿª·∫∫∑’Ë¥”‡π‘π°“√ª√—∫ª√ÿß·≈â«¡’§«“¡‡ªìπ‰ª‰¥âÀ√◊Õ¡’§«“¡·¡àπμ√ß·≈–¡’§«“¡ Õ¥§≈âÕß°—∫ ¿“æ°“√≥å

ªí®®ÿ∫—π∑’Ë®–π”‰ª∫√‘À“√®—¥°“√‰¥âÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ·≈–ª√– ‘∑∏‘º≈μ“¡«—μ∂ÿª√– ß§å¢Õß°“√®—¥ «— ¥‘°“√

 ”À√—∫π—°°’Ã“ ®÷ßμ—Èß ¡¡ÿμ‘∞“π°“√«‘®—¬„π§√—Èßπ’È§◊Õ °“√®—¥√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫

π—°°’Ã“√–¥—∫™“μ‘¡’§«“¡·¡àπμ√ß·≈–¡’§«“¡ Õ¥§≈âÕß°—∫ ¿“æ°“√≥åªí®®ÿ∫—π·≈– àß‡ √‘¡´÷Ëß°—π·≈–°—π

∑—Èß√–∫∫∑”„Àâ‡°‘¥°“√æ—≤π“ª√– ‘∑∏‘¿“æ·≈–ª√– ‘∑∏‘º≈„π°“√¥”‡π‘πß“π ·≈– “¡“√∂π”‰ª Ÿà§«“¡ ”‡√Á®

„Àâ‡°‘¥§«“¡¬—Ëß¬◊πμ“¡‡ªÑ“À¡“¬°“√æ—≤π“ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘

«‘∏’¥”‡π‘π°“√«‘®—¬

ª√–™“°√∑’Ë»÷°…“

°“√»÷°…“§√—Èßπ’È‡ªìπ°“√»÷°…“§«“¡§‘¥‡ÀÁπ‡°’Ë¬«°—∫ ¿“æ·≈–Õß§åª√–°Õ∫°“√®—¥°“√ «— ¥‘°“√

¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘ ‡æ◊ËÕÀ“·π«∑“ß°“√æ—≤π“√Ÿª·∫∫„Àâ‡°‘¥ª√– ‘∑∏‘¿“æ„π°“√¥”‡π‘π°“√

·≈–°àÕ„Àâ‡°‘¥º≈°—∫π—°°’Ã“√–¥—∫™“μ‘‚¥¬¡’ª√–™“°√∑’Ë„™â„π°“√«‘®—¬®”π«π∑—Èß ‘Èπ 809 §π §◊Õπ—°°’Ã“∑’¡™“μ‘

 —ß°—¥ ¡“§¡°’Ã“·Ààßª√–‡∑»‰∑¬∑’Ë√—∫√Õß®“°°“√°’Ã“·Ààßª√–‡∑»‰∑¬ ≥ «—π∑’Ë 27 °ÿ¡¿“æ—π∏å æ.». 2558

®“°π—Èπ ∑”°“√§—¥‡≈◊Õ°°≈ÿà¡μ—«Õ¬à“ß‚¥¬«‘∏’°“√ ÿà¡μ—«Õ¬à“ßÕ¬à“ßßà“¬ (simple random sampling) ‡ªìπ°“√ ÿà¡

∑’Ë∑ÿ°Àπà«¬¢Õßª√–™“°√‰¥â¡’ ‚Õ°“ Õ¬à“ß‡∑à“‡∑’¬¡°—π ‚¥¬‰¥â°≈ÿà¡μ—«Õ¬à“ß®”π«π 675 §π ‡§√◊ËÕß¡◊Õ∑’Ë„™â„π



√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘ 105

°“√«‘®—¬§◊Õ °“√»÷°…“‡™‘ßª√‘¡“≥ (quantitative research approach) ‡ªìπ°“√‡°Á∫√«∫√«¡¢âÕ¡Ÿ≈ ¿“æ·≈–

Õß§åª√–°Õ∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘®“°°≈ÿà¡μ—«Õ¬à“ß  à«π°“√»÷°…“‡™‘ß

§ÿ≥¿“æ (qualitative research approach) ‡ªìπ°“√‡°Á∫√«∫√«¡¢âÕ¡Ÿ≈®“°«‘∏’°“√ π∑π“°≈ÿà¡‡æ◊ËÕÀ“§”Õ∏‘∫“¬

√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘®“°ºŸâ‡™’Ë¬«™“≠ π—°«‘™“°“√ ‚¥¬¡’√–¬–‡«≈“

°“√‡°Á∫¢âÕ¡Ÿ≈ 3 ‡¥◊Õπ (¡’π“§¡-æƒ…¿“§¡ 2558)

‡§√◊ËÕß¡◊Õ∑’Ë„™â„π°“√«‘®—¬

‡§√◊ËÕß¡◊Õ∑’Ë„™â„π°“√«‘®—¬¡’ 2 ™‘Èπ ‰¥â·°à ™‘Èπ∑’Ë 1 ·∫∫ Õ∫∂“¡ ·≈–™‘Èπ∑’Ë 2 «‘∏’°“√ π∑π“°≈ÿà¡  ”À√—∫

√“¬≈–‡Õ’¬¥°“√ √â“ß‡§√◊ËÕß¡◊Õ¡’¥—ßπ’È

‡§√◊ËÕß¡◊Õ™‘Èπ∑’Ë 1 ·∫∫ Õ∫∂“¡‡√◊ËÕß ç√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“

√–¥—∫™“μ‘é ‡ªìπ·∫∫ Õ∫∂“¡∑’ËºŸâ«‘®—¬æ—≤π“¢âÕ§”∂“¡¢Õß·∫∫ Õ∫∂“¡®”π«π 45 ¢âÕ μ“¡°√Õ∫·π«§‘¥

√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘ √à«¡°—∫∑ƒ…Æ’°“√®—¥°“√∑√—æ¬“°√∫ÿ§§≈

„π Õß¡‘μ‘ ‰¥â·°à Person-Task Fit (P-T Fit) ·≈– Person-Organization Fit (P-O Fit) ∑’Ëπ”‡ πÕ‚¥¬

Chelladurai (2014) ‰¥â·°à Recruitment, Selection, Hire (Awarded), Training and Development, Appraisal

·∫àß‡ªìπ 4 μÕπ ‰¥â·°à μÕπ∑’Ë 1 ¢âÕ¡Ÿ≈∑—Ë«‰ª¢ÕßºŸâμÕ∫·∫∫ Õ∫∂“¡ ª√–°Õ∫¥â«¬ ¢âÕ§”∂“¡‡°’Ë¬«°—∫ ¿“æ∑—Ë«‰ª

¢ÕßºŸâμÕ∫·∫∫ Õ∫∂“¡ ®”π«π 4 ¢âÕ μÕπ∑’Ë 2  ¿“æ°“√≥å°“√¢Õ√—∫∑ÿπ°“√»÷°…“ μÕπ∑’Ë 3 Õß§åª√–°Õ∫

∑’Ë π—∫ πÿπ∑“ß¥â“π°“√»÷°…“ μÕπ∑’Ë 4 Õß§åª√–°Õ∫°“√ π—∫ πÿπ¢Õßπ—°°’Ã“∑’Ë¡’μàÕ°“√Ωñ°´âÕ¡·≈–

°“√·¢àß¢—π

ªí®®—¬/¥â“π      ¢âÕ§”∂“¡ (¢âÕ∑’Ë)

1) ¥â“π·ºπ®—¥°“√‡√’¬π°“√ Õπ ”À√—∫ºŸâ√—∫∑ÿπ°“√»÷°…“ 6 (1 - 6)

2) ¥â“π·π–·π«°“√»÷°…“¢Õßπ—°°’Ã“„π™à«ß‡«≈“∑’Ë¡’°“√Ωñ°´âÕ¡·≈–·¢àß¢—π 7 (7 - 13)

3) ¥â“π°“√»÷°…“πÕ°‡«≈“‡√’¬πª°μ‘¢Õßπ—°°’Ã“„π™à«ß‡«≈“∑’Ë¡’°“√Ωñ°´âÕ¡·≈–·¢àß¢—π 3 (14 - 16)

4) ¥â“π «— ¥‘°“√√–À«à“ß°“√»÷°…“ 8 (17 - 24)

5) ¥â“π°“√ π—∫ πÿπ√–À«à“ßΩñ° ấÕ¡·≈–·¢àß¢—π 6 (1 - 6)

6) ¥â“π ∂“π∑’Ë√–À«à“ß°“√Ωñ°´âÕ¡·≈–·¢àß¢—π 8 (7 - 14)

7) ¥â“π «— ¥‘°“√√–À«à“ß°“√Ωñ°´âÕ¡·≈–·¢àß¢—π 7 (15 - 21)

                                 √«¡ 45

μ“√“ß∑’Ë 1.  ®”π«π¢âÕ§”∂“¡·μà≈–ªí®®—¬∑’Ë π—∫ πÿπ∑“ß¥â“π°“√»÷°…“·≈–¥â“π°’Ã“

‡§√◊ËÕß¡◊Õ™‘Èπ∑’Ë 2 «‘∏’°“√ π∑π“°≈ÿà¡ ‡ªìπ°“√π”º≈°“√ √â“ß√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π

°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘®“°°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈¢Õß‡§√◊ËÕß¡◊Õ™‘Èπ∑’Ë 1 ¡“®—¥ π∑π“°≈ÿà¡‡æ◊ËÕ√—∫øíß

§«“¡§‘¥‡ÀÁπ„π°“√Õ∏‘∫“¬°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘ μ“¡ ¡¡μ‘∞“πª√–°Õ∫

¥â«¬°“√√—∫øíß§«“¡§‘¥‡ÀÁπ 5 ª√–‡¥Áπ¥—ßπ’È



106 «“√ “√°“√®—¥°“√¿“§√—∞·≈–¿“§‡Õ°™π

1. ∑à“π§‘¥«à“°“√æ‘®“√≥“§—¥‡≈◊Õ°π—°°’Ã“∑ÿπ°“√»÷°…“§«√¡’§ÿ≥ ¡∫—μ‘Õ¬à“ß‰√∫â“ß

2. À≈—°‡°≥±å„π°“√§—¥‡≈◊Õ°π—°°’Ã“∑ÿπ°“√»÷°…“§«√¡’√–∫∫·≈–°√–∫«π°“√Õ¬à“ß‰√∫â“ß

3. °“√«“ß‡ß◊ËÕπ‰¢ —≠≠“„π°“√√—∫∑ÿπ°“√»÷°…“¥â“π°“√»÷°…“ ”À√—∫π—°°’Ã“ §«√¡’√Ÿª·∫∫„¥ ‡ß◊ËÕπ‰¢

‡ªìπÕ¬à“ß‰√∫â“ß

4. °√–∫«π°“√„π°“√π”‰ª Ÿà‡ªÑ“À¡“¬∑—Èß∑“ß¥â“π°’Ã“·≈–¥â“π«‘™“°“√¢Õßπ—°°’Ã“∑ÿπ°“√»÷°…“

§«√‡ªìπÕ¬à“ß‰√∫â“ß

5. °“√μ‘¥μ“¡º≈¥â“π°“√»÷°…“√–À«à“ß°“√Ωñ°´âÕ¡¢Õßπ—°°’Ã“∑ÿπ°“√»÷°…“ §«√ªØ‘∫—μ‘Õ¬à“ß‰√

∑—Èßπ’È ºŸâ«‘®—¬§—¥‡≈◊Õ°ºŸâ‡¢â“√à«¡°“√ π∑π“°≈ÿà¡‡æ◊ËÕÀ“§”Õ∏‘∫“¬√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π

°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘ ·∫àß‡ªìπ 2 °≈ÿà¡À≈—° ‰¥â·°à °≈ÿà¡∑’Ë 1 ºŸâ∫√‘À“√ ª√–°Õ∫¥â«¬ ºŸâ∫√‘À“√ß“π

°Õß∑ÿπ°’Ã“™“μ‘·≈–ºŸâ∫√‘À“√ ∂“∫—πÕÿ¥¡»÷°…“ °≈ÿà¡∑’Ë 2 ºŸâΩñ° Õπ ª√–°Õ∫¥â«¬ Õ“®“√¬åºŸâ Õπ„π¡À“«‘∑¬“≈—¬

ºŸâΩñ° Õπ°’Ã“  ”À√—∫§ÿ≥ ¡∫—μ‘¢ÕßºŸâ‡¢â“√à«¡°“√ π∑π“°≈ÿà¡∑—Èß 8 §π ºà“π°“√¥”‡π‘πß“π¥â“π «— ¥‘°“√·≈–

¡’§«“¡‡°’Ë¬«¢âÕß°—∫ «— ¥‘°“√¥â“π°“√»÷°…“·≈–°’Ã“

¢—ÈπμÕπ°“√¥”‡π‘π°“√«‘®—¬

ºŸâ«‘®—¬¥”‡π‘π¢—ÈπμÕπ°“√‡°Á∫¢âÕ¡Ÿ≈¥—ßπ’È

¢—ÈπμÕπ∑’Ë 1 °”Àπ¥°√Õ∫·π«§‘¥®“°°“√»÷°…“«‘‡§√“–Àå‡Õ° “√ ·π«§‘¥ ∑ƒ…Æ’·≈–

ß“π«‘®—¬∑’Ë‡°’Ë¬«¢âÕß‡æ◊ËÕπ” “√– ”§—≠‡ªìπ¢âÕ¡Ÿ≈„π°“√ √â“ß√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫

π—°°’Ã“√–¥—∫™“μ‘

¢—ÈπμÕπ∑’Ë 2  ”√«® ¿“æ°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘„π

°“√ √â“ß‡§√◊ËÕß¡◊Õ·≈–∑¥ Õ∫§ÿ≥¿“æ‡§√◊ËÕß¡◊Õ ‚¥¬π”‡§√◊ËÕß¡◊Õ‰ª ”√«® ¿“æ°“√®—¥°“√ «— ¥‘°“√¥â“π

°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘„π°≈ÿà¡μ—«Õ¬à“ß ®”π«π 675 §π

¢—ÈπμÕπ∑’Ë 3  √â“ß√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘

®“°°“√«‘‡§√“–Àå ¡°“√√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘ ‚¥¬ºŸâ«‘®—¬π”

º≈®“°°“√ ”√«®°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘‰ª«‘‡§√“–Àå¢âÕ¡Ÿ≈

¢—ÈπμÕπ∑’Ë 4 À“§”Õ∏‘∫“¬√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘

®“°°“√ π∑π“°≈ÿà¡ ‚¥¬ºŸâ«‘®—¬‡™‘≠ºŸâ‡¢â“√à«¡ π∑π“°≈ÿà¡ 2 °≈ÿà¡À≈—° ®”π«π 8 §π ·≈–®—¥ π∑π“°≈ÿà¡μ“¡

«‘∏’°“√ π∑π“°≈ÿà¡

∑—Èßπ’È °“√‡°Á∫¢âÕ¡Ÿ≈¥â«¬«‘∏’°“√ π∑π“°≈ÿà¡‡æ◊ËÕÀ“¢âÕ¡Ÿ≈‡™‘ß≈÷°∑’Ë‡°’Ë¬«¢âÕß°—∫ «— ¥‘°“√¥â“π°“√»÷°…“

 ”À√—∫π—°°’Ã“ ‚¥¬¥”‡π‘π°“√Õ¬à“ß‡§√àß§√—¥‡æ◊ËÕ„Àâ‡°‘¥§«“¡πà“‡™◊ËÕ∂◊Õ (trustworthiness) ®“°‡Àμÿº≈ 3 ª√–°“√

‰¥â·°à ª√–°“√·√° ºŸâ«‘®—¬®—¥ π∑π“°≈ÿà¡‚¥¬‡™‘≠ºŸâ‡™’Ë¬«™“≠‡ªìπ§≥–∑”ß“π„π°“√¥”‡π‘π°“√ π∑π“°≈ÿà¡ ÷́Ëß

ºŸâ‡™’Ë¬«™“≠∑à“ππ’È¥”√ßμ”·ÀπàßºŸâ™à«¬»“ μ√“®“√¬å  ”‡√Á®°“√»÷°…“ª√—™≠“¥ÿ…Æ’∫—≥±‘μ  “¢“°“√∫√‘À“√

°“√®—¥°“√°’Ã“ ·≈–¡’ª√– ∫°“√≥å„π°“√¥”‡π‘π°“√ π∑π“°≈ÿà¡∑—Èß„πª√–‡∑»·≈–μà“ßª√–‡∑»¡“°°«à“ 50 §√—Èß

ª√–°“√∑’Ë Õß ºŸâ«‘®—¬¥”‡π‘π°“√ π∑π“°≈ÿà¡μ“¡«‘∏’°“√ π∑π“°≈ÿà¡∑’Ë∂Ÿ°æ—≤π“¢÷Èπ®“°º≈°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈

¢Õß°≈ÿà¡μ—«Õ¬à“ß®”π«π 675 §π ‚¥¬¥”‡π‘π°“√Õ¬à“ß‡ªìπ≈”¥—∫ (step-by-step) æ√âÕ¡°—∫∫—π∑÷°‡ ’¬ß·≈–



√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘ 107

®¥∫—π∑÷°‚¥¬ºŸâ™à«¬«‘®—¬ ·≈–ª√–°“√∑’Ë “¡ ºŸâ‡¢â“√à«¡ π∑π“°≈ÿà¡∑ÿ°§π∂Ÿ°∂Õ¥∫∑ —¡¿“…≥å¥â«¬π“¡·Ωß

‡æ◊ËÕªÑÕß°—πÕ§μ‘ ®÷ß°≈à“«‰¥â«à“ °“√‡°Á∫¢âÕ¡Ÿ≈μ“¡«‘∏’°“√ π∑π“°≈ÿà¡π’È¡’§«“¡πà“‡™◊ËÕ∂◊Õ

°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈

ºŸâ«‘®—¬«‘‡§√“–Àå¢âÕ¡Ÿ≈∑’Ë‰¥â®“°°“√‡°Á∫√«∫√«¡¢âÕ¡Ÿ≈·≈–¡’°“√¥”‡π‘π°“√¥—ßπ’È

1. ºŸâ«‘®—¬√«∫√«¡·∫∫ Õ∫∂“¡μ“¡∑’Ë°”Àπ¥‰«â¡“∑”°“√μ√«® Õ∫§«“¡∂Ÿ°μâÕß·≈– ¡∫Ÿ√≥å¢Õß

·∫∫ Õ∫∂“¡

2. ≈ß√À— ·≈â«π”¢âÕ¡Ÿ≈¡“∫—π∑÷°≈ß„π‡§√◊ËÕß§Õ¡æ‘«‡μÕ√å ‡æ◊ËÕª√–¡«≈º≈¥â«¬‚ª√·°√¡§Õ¡æ‘«‡μÕ√å

¡“À“§à“∑“ß ∂‘μ‘

π”¢âÕ¡Ÿ≈∑’Ë ‰¥â®“°·∫∫ Õ∫∂“¡μÕπ∑’Ë 1 μÕπ∑’Ë 2 ·∫∫ Õ∫∂“¡‡°’Ë¬«°—∫¢âÕ¡Ÿ≈ à«π∫ÿ§§≈

¢ÕßºŸâμÕ∫·∫∫ Õ∫∂“¡·≈–‡°’Ë¬«°—∫°“√¢Õ√—∫∑ÿπ¢ÕßºŸâμÕ∫·∫∫ Õ∫∂“¡´÷Ëß‡ªìπ·∫∫μ√«®√“¬°“√ (check list)

¡“«‘‡§√“–Àå§à“®”π«π·≈–√âÕ¬≈– ·≈â«π”‡ πÕ„π√Ÿª·∫∫μ“√“ßª√–°Õ∫§«“¡‡√’¬ß

π”¢âÕ¡Ÿ≈∑’Ë ‰¥â®“°·∫∫ Õ∫∂“¡ μÕπ∑’Ë 3 μÕπ∑’Ë 4 ·∫∫ Õ∫∂“¡‡°’Ë¬«°—∫ ¿“æ·≈–

Õß§åª√–°Õ∫¢Õß°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘¡’ 7 ¥â“π ¡’≈—°…≥–¢Õß¡“μ√«—¥

ª√–¡“≥§à“ (rating scale) ¡“«‘‡§√“–Àå¥â«¬§à“‡©≈’Ë¬·≈– à«π‡∫’Ë¬ß‡∫π¡“μ√∞“π‡æ◊ËÕÀ“√–¥—∫§«“¡§‘¥‡ÀÁπ

‡°’Ë¬«°—∫§«“¡‡ªìπ‰ª‰¥â·≈–§«“¡‡ÀÁπ¥â«¬¢Õß°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘‰ª„™â

 ∂‘μ‘∑’Ë„™â„π°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈

1.  ∂‘μ‘‡™‘ßæ√√≥π“ (descriptive statistics) „™â„π°“√«‘‡§√“–Àå¢âÕ¡Ÿ≈‡™‘ß∫√√¬“¬≈—°…≥–¢Õßμ—«·ª√

‚¥¬„™â Ÿμ√§”π«≥§à“√âÕ¬≈– §à“‡©≈’Ë¬ ·≈– à«π‡∫’Ë¬ß‡∫π¡“μ√∞“π

2. °“√«‘‡§√“–ÀåÕß§åª√–°Õ∫·∫∫¬◊π¬—π (confirmatory factor analysis: CFA) ®“°‚ª√·°√¡

 ”‡√Á®√Ÿª‡æ◊ËÕ«‘‡§√“–ÀåÕß§åª√–°Õ∫¢Õß√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘

 √ÿªº≈°“√«‘®—¬

º≈°“√«‘®—¬‡√◊ËÕß √Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘  “¡“√∂ √ÿª‰¥â‡ªìπ

3  à«π ‰¥â·°à  à«π∑’Ë 1  ¿“æ®√‘ß·≈–Õß§åª√–°Õ∫¢Õß°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘

 à«π∑’Ë 2  √ÿªº≈°“√√à“ß√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘  à«π∑’Ë 3 º≈°“√

∑¥ Õ∫§ÿ≥¿“æ¢Õß√à“ß√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘ ‚¥¬°“√ π∑π“°≈ÿà¡¬àÕ¬

(focus group) ‚¥¬ºŸâ«‘®—¬ √ÿªº≈√à«¡°—∫ ¡¡μ‘∞“π¢Õß°“√«‘®—¬¥â«¬·π«§‘¥°“√®—¥°“√∑√—æ¬“°√∫ÿ§§≈„π Õß¡‘μ‘

‰¥â·°à Person-Task Fit (P-T Fit) ·≈– Person-Organization Fit (P-O Fit) ∑’Ëπ”‡ πÕ‚¥¬ Chelladurai

(2014) ¥—ßπ’È

 à«π∑’Ë 1 º≈°“√«‘‡§√“–Àå ¿“æ®√‘ß·≈–Õß§åª√–°Õ∫¢Õß°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫

π—°°’Ã“√–¥—∫™“μ‘

°≈ÿà¡μ—«Õ¬à“ß®”π«π 675 §π ¡’≈—°…≥–ª√–™“°√»“ μ√å®”·π°‡ªìππ—°°’Ã“ 33 ™π‘¥°’Ã“∑’Ë —ß°—¥

 ¡“§¡°’Ã“·Ààßª√–‡∑»‰∑¬ ¥â“π‡æ»æ∫«à“  à«π„À≠à‡ªìπ‡æ»™“¬ §‘¥‡ªìπ√âÕ¬≈– 58.1 ¥â“π ∂“π»÷°…“æ∫«à“

 à«π„À≠à‡ªìπ¡À“«‘∑¬“≈—¬√—∞∫“≈ §‘¥‡ªìπ√âÕ¬≈– 52.7 ·≈–¡À“«‘∑¬“≈—¬‡Õ°™π §‘¥‡ªìπ√âÕ¬≈– 47.3 ¥â“πÕ“¬ÿ
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æ∫«à“ à«π„À≠à¡’Õ“¬ÿ√–À«à“ß 16-20 ªï √Õß≈ß¡“ ‰¥â·°à 21-25 ªï §‘¥‡ªìπ√âÕ¬≈– 49.8 ·≈– 43.0 μ“¡≈”¥—∫

·≈–¥â“π√–¥—∫°“√»÷°…“æ∫«à“  à«π„À≠à√âÕ¬≈– 77.5 »÷°…“„π√–¥—∫ª√‘≠≠“μ√’ √Õß≈ß¡“√âÕ¬≈– 13.2

‡ªìππ—°‡√’¬π¡—∏¬¡»÷°…“μÕπª≈“¬ ¥â“π·À≈àß√—∫∑ÿπ°“√»÷°…“æ∫«à“ ‡ªìπ¡À“«‘∑¬“≈—¬ §‘¥‡ªìπ√âÕ¬≈– 73.3

√Õß≈ß¡“√âÕ¬≈– 10.2 ‡ªìπ‚√ß‡√’¬π ÷́Ëß®–¡’√–¥—∫°“√»÷°…“ à«π„À≠àÕ¬Ÿà„π√–¥—∫ 3-4 ªï §‘¥‡ªìπ√âÕ¬≈– 57.5

√Õß≈ß¡“√âÕ¬≈– 21.8 ‡ªìπ√–¥—∫ 5-6 ªï ·≈–º≈°“√‡√’¬πÕ¬Ÿà„π‡°≥±å 2.01-2.50 §‘¥‡ªìπ√âÕ¬≈– 52.4 √Õß≈ß¡“

√âÕ¬≈– 26.8 Õ¬Ÿà„π‡°≥±å 2.51-3.50 ´÷Ëß à«π„À≠à√“¬°“√°’Ã“∑’Ë¢Õ√—∫∑ÿπ §‘¥‡ªìπ√âÕ¬≈– 56.4 ¢Õß°’Ã“´’‡°¡ å

·≈–√Õß≈ß¡“√âÕ¬≈– 25.9 ¢Õß°’Ã“™‘ß·™¡ªá‡Õ‡™’¬

 ¿“æ°“√®—¥√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘ ¡’Õß§åª√–°Õ∫ 7 ¥â“π

45 √“¬°“√ ‰¥â·°à ¥â“π·ºπ®—¥°“√‡√’¬π°“√ Õπ ¥â“π·π–·π«°“√»÷°…“ ¥â“π°“√»÷°…“πÕ°‡«≈“‡√’¬π

°“√„Àâ°“√ π—∫ πÿπ °“√ àß‡ √‘¡«‘™“°“√ àß‡ √‘¡π—°°’Ã“ §«“¡ ”‡√Á®∑“ß«‘™“°“√·≈–§«“¡ ”‡√Á®∑“ß°’Ã“

‚¥¬¡’√–¥—∫ ¿“æ·≈–Õß§åª√–°Õ∫¢Õß°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“Õ¬Ÿà „π√–¥—∫¡“°

∑ÿ°√“¬°“√‚¥¬¡’¥â“π·ºπ®—¥°“√‡√’¬π°“√ Õπ ”À√—∫ºŸâ√—∫∑ÿπ°“√»÷°…“ ¡’§à“‡©≈’Ë¬¡“‡ªìπÕ—π¥—∫ 1

®“°º≈ √ÿªπ’Èæ∫«à“ √Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘ √â“ß¢÷Èπ

®“°·π«§‘¥°“√®—¥°“√∑√—æ¬“°√∫ÿ§§≈„π Õß¡‘μ‘ ‰¥â·°à Person-Task Fit (P-T Fit) ·≈– Person-Organization

Fit (P-O Fit) ∑’Ëπ”‡ πÕ‚¥¬ Chelladurai (2014) ª√–°Õ∫¥â«¬ 5 °√–∫«π°“√ ‰¥â·°à °√–∫«π°“√‡ªî¥

√—∫ ¡—§√π—°°’Ã“∑ÿπμ“¡°Æ√–‡∫’¬∫∑’Ë‡©æ“–‡®“–®ß (recruitment) ¢—ÈπμÕπ·≈–°√–∫«π°“√„π°“√§—¥‡≈◊Õ°

(selection) °√–∫«π°“√«“ß‡ß◊ËÕπ‰¢ ”À√—∫ºŸâ∑’Ë ‰¥â√—∫∑ÿπ (hire) °√–∫«π°“√·≈–‡ß◊ËÕπ‰¢„π°“√®—¥°“√‡√’¬π

°“√ Õπ‡æ◊ËÕæ—≤π“¥â“π«‘™“°“√·≈–°’Ã“ (training and development) °√–∫«π°“√μ‘¥μ“¡·≈–ª√–‡¡‘πº≈

(appraisal)

 à«π∑’Ë 2   √ÿªº≈°“√√à“ß√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘

√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“ (educational welfare management model

for national athletes level ) ®“°∑ƒ…Æ’°“√∫√‘À“√∑√—æ¬“°√¡πÿ…¬å (human resource management (HRM)

3Rûs) ¢Õß°√‘øøîπ (Ricky W. Griffin) ·≈–°“√®—¥°“√∑√—æ¬“°√∫ÿ§§≈μ“¡·π«§‘¥„π Õß¡‘μ‘ ‰¥â·°à

Person-Task Fit (P-T Fit) ·≈– Person-Organization Fit (P-O Fit) ∑’Ëπ”‡ πÕ‚¥¬ Chelladurai (2014)

‰¥â·°à Recruitment, Selection, Hire (Awarded), Training and Development, Appraisal ‚¥¬ Recruitment

‡ªìπ¢—ÈπμÕπ·≈–°√–∫«π°“√„π°“√§—¥‡≈◊Õ°∫ÿ§§≈  “¡“√∂ª√–¬ÿ°μå„™â°—∫°“√®—¥√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√

¥â“π°“√»÷°…“„π¥â“π°“√®—¥μ—Èß§≥–°√√¡°“√√à«¡«“ßÀ≈—°‡°≥±å·≈–§ÿ≥ ¡∫—μ‘°“√æ‘®“√≥“§—¥‡≈◊Õ°π—°°’Ã“

√—∫∑ÿπ°“√»÷°…“ °√–∫«π°“√«“ß‡ß◊ËÕπ‰¢ ”À√—∫ºŸâ∑’Ë ‰¥â√—∫∑ÿπ °√–∫«π°“√·≈–‡ß◊ËÕπ‰¢„π°“√®—¥°“√‡√’¬π

°“√ Õπ‡æ◊ËÕæ—≤π“¥â“π«‘™“°“√·≈–°’Ã“ °√–∫«π°“√μ‘¥μ“¡·≈–ª√–‡¡‘πº≈

®“°º≈ √ÿªμ“¡∑ƒ…Æ’°“√∫√‘À“√∑√—æ¬“°√¡πÿ…¬å·≈–°“√®—¥°“√∑√—æ¬“°√∫ÿ§§≈μ“¡·π«§‘¥„π

 Õß¡‘μ‘¡“º ¡º “π‡æ◊ËÕ‡¢â“ Ÿà 5 °√–∫«π°“√ ”§—≠∑’Ëπ”‡ πÕ‚¥¬ Chelladurai (2014) ‰¥â·°à Recruitment,

Selection, Hire, Training and Development, Appraisa ¢Õß°“√√à“ß√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π

°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘ ¥—ßπ’È

Recruitment ‡ªìπ¢—ÈπμÕπ∑’Ë‰¥â°”Àπ¥‰«â„π¥â“π°“√®—¥μ—Èß§≥–°√√¡°“√«“ßÀ≈—°‡°≥±å·≈–§ÿ≥ ¡∫—μ‘

„π°“√‡ªî¥√—∫ ¡—§√π—°°’Ã“‡æ◊ËÕ¢Õ√—∫∑ÿπ°“√»÷°…“
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Selection ·≈– Hire (Awarded) ‡ªìπ¢—ÈπμÕπ∑’Ë‰¥â°”Àπ¥„π¥â“π°√–∫«π°“√§—¥‡≈◊Õ°·≈–°“√¡Õ∫∑ÿπ

„π°“√«“ß‡ß◊ËÕπ‰¢ —≠≠“‡æ◊ËÕ„Àâ¡’ª√– ‘∑∏‘¿“æ„π°“√¥”‡π‘π°‘®°√√¡„π°“√¢Õ√—∫∑ÿπ°“√»÷°…“

Training and Development ‡ªìπ¢—ÈπμÕπ∑’Ë ‰¥â°”Àπ¥°“√æ—≤π“«‘™“°“√·≈–°’Ã“¥â“π·ºπ®—¥

°“√‡√’¬π°“√ Õπ ¥â“π·π–·π«°“√»÷°…“ ¥â“π°“√»÷°…“πÕ°‡«≈“‡√’¬π °“√„Àâ°“√ π—∫ πÿπ °“√ àß‡ √‘¡

«‘™“°“√ àß‡ √‘¡π—°°’Ã“‡æ◊ËÕπ”‰ª Ÿàº≈¢Õß§«“¡ ”‡√Á®∑“ß«‘™“°“√·≈–§«“¡ ”‡√Á®∑“ß°’Ã“

Appraisal °√–∫«π°“√μ‘¥μ“¡·≈–ª√–‡¡‘πº≈π—Èπ¡’·π«§‘¥·≈–‚¡‡¥≈À≈“¬Õ¬à“ß ·μà„π∑’Ë π’È

¢Õ‡ πÕ·π«§‘¥·≈–‚¡‡¥≈°“√ª√–‡¡‘π·∫∫´‘ªÀ√◊Õ çCIPP Modelé ¢Õß μ—ø‡øî≈∫’¡ (Stufflebeam)

‡æ√“–‡ªìπ‚¡‡¥≈∑’Ë ‰¥â√—∫°“√¬Õ¡√—∫°—π∑—Ë«‰ª„πªí®®ÿ∫—π ·π«§‘¥¢Õß μ—ø‡øî≈∫’¡‡πâπ°“√·∫àß·¬°∫∑∫“∑¢Õß

°“√∑”ß“π√–À«à“ßΩÉ“¬ª√–‡¡‘π°—∫ΩÉ“¬∫√‘À“√ÕÕ°®“°°—πÕ¬à“ß‡¥àπ™—¥„π°“√ª√–‡¡‘πª√–‡¥Áπ°“√ª√–‡¡‘πμ“¡

√Ÿª·∫∫ CIPP Model  μ—ø‡øî≈∫’¡‰¥â°”Àπ¥ª√–‡¥Áπ°“√ª√–‡¡‘πÕÕ°‡ªìπ 4 ª√–‡¿∑μ“¡Õ—°…√¿“…“Õ—ß°ƒ…

μ—«·√°¢Õß çCIPP Modelé ´÷Ëß¡’√“¬≈–‡Õ’¬¥¥—ßπ’È ¥â“π Context Evaluation (C) °“√ª√–‡¡‘π¥â“π∫√‘∫∑

Input Evaluation (I) °“√ª√–‡¡‘πªí®®—¬π”‡¢â“†´÷Ëß„π°“√‡ªî¥√—∫ ¡—§√π—°°’Ã“∑ÿπμ“¡°Æ√–‡∫’¬∫∑’Ë‡©æ“–‡®“–®ß

‚¥¬¡’°“√°”Àπ¥§ÿ≥≈—°…≥–·≈–√–¬–‡«≈“·≈–°“√ª√–™“ —¡æ—π∏åÕ¬à“ß™—¥‡®π‡æ◊ËÕ„Àâ‡°‘¥ª√– ‘∑∏‘¿“æ„π°“√

∫√‘À“√‡ß‘π∑ÿπ∑’Ë¡’§ÿ≥¿“æ μ√ßμ“¡§«“¡ “¡“√∂∑“ß°“√»÷°…“·≈–°’Ã“ Process Evaluation (P)  °“√ª√–‡¡‘πº≈

¢Õß°√–∫«π°“√¥â“π·ºπ®—¥°“√‡√’¬π°“√ Õπ ¥â“π·π–·π«°“√»÷°…“ ¥â“π°“√»÷°…“πÕ°‡«≈“‡√’¬π °“√„Àâ°“√

 π—∫ πÿπ °“√ àß‡ √‘¡«‘™“°“√ °“√ àß‡ √‘¡π—°°’Ã“ π”‡¢â“°√–∫«π°“√®—¥∑”√à“ß√Ÿª·∫∫°“√®—¥ «— ¥‘°“√

°“√»÷°…“ ”À√—∫π—°°’Ã“√–¥—∫™“μ‘ ·≈–°“√ª√–‡¡‘πº≈°√–∫«π°“√π—Èπ “¡“√∂¥”‡π‘π°“√‡ªìπ√“¬‡¥◊Õπ √“¬‰μ√¡“ 

·≈–‡¡◊ËÕ°“√®—¥∑”°‘®°√√¡ ‘Èπ ÿ¥≈ß Product Evaluation (P) °“√ª√–‡¡‘πº≈º≈‘μ‡ªìπ°“√μ√«® Õ∫

ª√– ‘∑∏‘º≈¢Õß§«“¡ ”‡√Á®∑“ß«‘™“°“√·≈–§«“¡ ”‡√Á®∑“ß°’Ã“ ´÷Ëß‰¥âº≈≈—æ∏å¥â“π§«“¡æ÷ßæÕ„®°“√∫√‘À“√

®—¥°“√∑ÿπ ¥â“π°“√‰¥âß“πμ√ßμ“¡ “¬Õ“™’æ ¥â“π ¡“§¡À√◊ÕÕß§å°√∑’Ë‡°’Ë¬«¢âÕß¡’§«“¡æ÷ßæÕ„®„πμ—«π—°°’Ã“

¥â“π°“√»÷°…“ °“√·¢àß¢—π ·≈–¥â“πÕ“™’æ†

 à«π∑’Ë 3 º≈°“√∑¥ Õ∫§ÿ≥¿“æ¢Õß√à“ß√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“

√–¥—∫™“μ‘ ‚¥¬°“√ π∑π“°≈ÿà¡¬àÕ¬ (Focus Group)

º≈ √ÿªºŸâ‡¢â“√à«¡°“√ π∑π“°≈ÿà¡¬àÕ¬®“° 5 ¢âÕ§”∂“¡æ∫«à“ √Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π

°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘ ª√–°Õ∫¥â«¬ °√–∫«π°“√ ”§—≠ 5 °√–∫«π°“√ μ“¡·π«§‘¥°“√®—¥°“√

∑√—æ¬“°√∫ÿ§§≈„π Õß¡‘μ‘ ‰¥â·°à Person-Task Fit (P-T Fit) ·≈– Person-Organization Fit (P-O Fit)

∑’Ëπ”‡ πÕ‚¥¬ Chelladurai (2014) ‰¥â·°à Recruitment, Selection, Hire (Awarded), Training and

Development, Appraisal ‚¥¬ 1) °√–∫«π°“√√—∫ ¡—§√ „π°√Õ∫‡ªî¥√—∫ ¡—§√ §«√¡’§ÿ≥ ¡∫—μ‘‡æ‘Ë¡‡μ‘¡®“°‡°≥±å

°“√§—¥‡≈◊Õ°¢Õß°“√°’Ã“·Ààßª√–‡∑»‰∑¬ ‰¥â·°à ºŸâ‰¥â√—∫∑ÿπμâÕß‰¡à‰¥â√—∫∑ÿπ´È” ấÕπ°—π√–À«à“ß∑ÿπ¢Õß°“√°’Ã“

·Ààßª√–‡∑»‰∑¬·≈–∑ÿπ¢Õß ∂“∫—π°“√»÷°…“ ºŸâ ‰¥â√—∫∑ÿπμâÕß‡√’¬π„π “¢“«‘™“∑’Ë‡°’Ë¬«°—∫°“√°’Ã“ º≈°“√‡√’¬π‡©≈’Ë¬

¢ÕßºŸâ ‰¥â√—∫∑ÿπ∑—Èß “¬ “¡—≠·≈– “¬Õ“™’æ§◊Õ 1.80 ·≈–§«√¡’°“√ª√–™“ —¡æ—π∏å°“√√—∫ ¡—§√ºŸâ‰¥â√—∫∑ÿπÕ¬à“ß

∑—Ë«∂÷ß 2) °√–∫«π°“√§—¥‡≈◊Õ° „π°√Õ∫¢—ÈπμÕπ·≈–°√–∫«π°“√„π°“√§—¥‡≈◊Õ°§«√¡’√–∫∫·≈–°√–∫«π°“√ §«√„Àâ

ºŸâΩñ° Õπ‡ªìπºŸâ§—¥‡≈◊Õ°π—°°’Ã“∑’Ë®–‰¥â√—∫∑ÿπ ®“°π—Èπ®÷ß„Àâ§≥–°√√¡°“√¢ÕßºŸâ„Àâ∑ÿπæ‘®“√≥“μ—¥ ‘π ‚¥¬¡’‡°≥±å

„π°“√§—¥‡≈◊Õ° ‰¥â·°à º≈°“√‡√’¬π §«“¡ “¡“√∂¥â“π°’Ã“ º≈°“√∑¥ Õ∫ ¡√√∂¿“æ∑“ß°“¬·≈–Õß§åª√–°Õ∫

√à“ß°“¬ ·≈–æƒμ‘°√√¡ ∑—»π§μ‘ ∫ÿ§≈‘°¿“æ √«¡∑—Èß„™â°“√§«∫§ÿ¡π—°°’Ã“∑’Ë‰¥â√—∫∑ÿπ®“°√–∫∫‡æ◊ËÕπ™à«¬‡æ◊ËÕπ

·≈–°√–∫«π°“√¡’ à«π√à«¡¢Õßπ—°»÷°…“ Õ“®“√¬å ·≈–ºŸâΩñ° Õπ
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 ”À√—∫ 3) °√–∫«π°“√„Àâ√“ß«—≈ „π°√Õ∫‡ß◊ËÕπ‰¢ —≠≠“„π°“√ª√–‡¡‘π§«“¡ ”‡√Á®¥â“π°’Ã“·≈–

¥â“π°“√»÷°…“ §«√¡’‡ß◊ËÕπ‰¢ —≠≠“„π°“√ª√–‡¡‘π§«“¡ ”‡√Á®∑—Èß¥â“π°’Ã“·≈–¥â“π°“√»÷°…“§«∫§Ÿà°—π ·≈–¡’

‡ß◊ËÕπ‰¢∑—Èß·∫∫‡ªìπ∑“ß°“√·≈–‰¡à‡ªìπ∑“ß°“√ ·≈– 4) °√–∫«π°“√Ωñ°·≈–æ—≤π“ „π°√Õ∫°√–∫«π°“√·≈–

‡ß◊ËÕπ‰¢„π°“√®—¥°“√‡√’¬π°“√ Õπ‡æ◊ËÕæ—≤π“¥â“π°’Ã“·≈–¥â“π°“√»÷°…“ ª√–°Õ∫¥â«¬ √–∫∫‡∑§‚π‚≈¬’

 “√ π‡∑» °“√π”«‘∑¬“»“ μ√å°“√°’Ã“¡“„™â„π°“√Ωñ° ấÕ¡·≈–·¢àß¢—π°’Ã“  ‘ËßÕ”π«¬§«“¡ –¥«°¥â“π°’Ã“

·≈–°“√»÷°…“ ·≈–√–∫∫°“√æ‘®“√≥“√–¥—∫§–·ππ „π°√–∫«π°“√ ÿ¥∑â“¬§◊Õ 5) °√–∫«π°“√ª√–‡¡‘πº≈

„π°√Õ∫μ‘¥μ“¡·≈–ª√–‡¡‘πº≈ §«√¡’μ—«™’È«—¥ 3 ¥â“π§◊Õ º≈°“√‡√’¬π º≈°“√·¢àß¢—π°’Ã“À√◊Õ ¡√√∂¿“æ

∑“ß°“¬·≈–æƒμ‘°√√¡ ®√‘¬∏√√¡ ´÷Ëß°√–∫«π°“√∑—Èß 5 π’È®–π”‰ª Ÿàº≈≈—æ∏å (output) ∑’Ë ”§—≠ 3 ¥â“π§◊Õ

§«“¡æ÷ßæÕ„®„π°“√∫√‘À“√®—¥°“√∑ÿπ°“√»÷°…“ °“√‰¥âß“πμ√ßμ“¡ “¬Õ“™’æ ·≈– ¡“§¡°’Ã“À√◊Õß§å°√∑’Ë

‡°’Ë¬«¢âÕß¡’§«“¡æ÷ßæÕ„®„ππ—°°’Ã“¥â“π°’Ã“ °“√»÷°…“ ·≈–Õ“™’æ ∑—Èßπ’È ®“°º≈°“√ π∑π“°≈ÿà¡¥—ß°≈à“«  “¡“√∂

 √â“ß‡ªìπ¿“æ‡æ◊ËÕÕ∏‘∫“¬√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘

Õ¿‘ª√“¬º≈°“√«‘®—¬

®“°º≈°“√«‘®—¬ π”‰ª Ÿà°“√Õ¿‘ª√“¬º≈√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘

‡™‘ßª√‘¡“≥‚¥¬°“√μÕ∫·∫∫ Õ∫∂“¡®“°°≈ÿà¡ª√–™“°√ 657 §π ®“°π—°°’Ã“∑’Ë —ß°—¥ ¡“§¡°’Ã“·Ààß

ª√–‡∑»‰∑¬ ‡æ◊ËÕ»÷°…“ ¿“æªí≠À“¢Õß√Ÿª·∫∫°“√®—¥ «— ¥‘°“√¥â“π°“√»÷°…“ ”À√—∫π—°°’Ã“ ∑ÿ°¥â“πÕ¬Ÿà

„π√–¥—∫¡“° ª√–°Õ∫¥â«¬ 7 Õß§åª√–°Õ∫ ‰¥â·°à ¥â“π·ºπ®—¥°“√‡√’¬π°“√ Õπ ¥â“π·π–·π«°“√»÷°…“

¥â“π°“√»÷°…“πÕ°‡«≈“‡√’¬π °“√„Àâ°“√ π—∫ πÿπ°“√ àß‡ √‘¡«‘™“°“√·≈–°“√ àß‡ √‘¡π—°°’Ã“ §«“¡ ”‡√Á®∑“ß

«‘™“°“√·≈–§«“¡ ”‡√Á®∑“ß°’Ã“ ¡’ 45 μ—«·ª√ ‚¥¬§à“ —¡ª√– ‘∑∏‘ÏπÈ”Àπ—°ªí®®—¬¢Õß·μà≈–ªí®®—¬Õ¬Ÿà√–À«à“ß

.323 ·≈– .589 ¡’§«“¡‡À¡“– ¡„π√–¥—∫ Ÿß (CFI = .792) ·≈–°“√«‘®—¬‡™‘ß§ÿ≥¿“æ„™â°“√ π∑π“°≈ÿà¡¬àÕ¬

(focus group) ‡æ◊ËÕÀ“¢âÕ¡Ÿ≈‡™‘ß≈÷°„π°“√π”¡“ª√–°Õ∫°“√®—¥∑”√à“ß√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√  ¡“™‘°

¡’§«“¡‡ÀÁπ«à“ „π°“√®—¥∑”√Ÿª·∫∫ ®”‡ªìπμâÕß¡’§≥–°√√¡°“√°≈“ß„π°“√§—¥‡≈◊Õ°π—°°’Ã“ ¡’°“√ª√—∫√–∫∫

°“√¢Õ√—∫∑ÿπ‰¡à„Àâ‡°‘¥§«“¡ È́”´âÕπ ¡’°“√°”Àπ¥‡°≥±å°“√§—¥‡≈◊Õ°π—°°’Ã“„Àâ‡ªìπ‰ª„π∑‘»∑“ß‡¥’¬«°—π ·≈–

¡’√–∫∫ª√–‡¡‘π·≈–μ‘¥μ“¡º≈§«“¡ ”‡√Á®∑“ß°“√»÷°…“·≈–°’Ã“ ∑ÿ°ªí®®—¬¡’§«“¡‡À¡“– ¡ ”À√—∫°“√ √â“ß

√Ÿª·∫∫¥—ßπ’È °“√®—¥√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“ ¡’§«“¡ Õ¥§≈âÕß°—∫·π«§‘¥

°“√®—¥°“√∑√—æ¬“°√∫ÿ§§≈„π Õß¡‘μ‘ ‰¥â·°à Person-Task Fit (P-T Fit) ·≈– Person-Organization Fit (P-O Fit)

∑’Ëπ”‡ πÕ‚¥¬ Chelladurai (2014) ª√–°Õ∫¥â«¬ 5 °√–∫«π°“√ ‰¥â·°à °√–∫«π°“√‡ªî¥√—∫ ¡—§√π—°°’Ã“∑ÿπ

μ“¡°Æ√–‡∫’¬∫∑’Ë‡©æ“–‡®“–®ß (recruitment) ¢—ÈπμÕπ·≈–°√–∫«π°“√„π°“√§—¥‡≈◊Õ° (selection) °√–∫«π°“√

«“ß‡ß◊ËÕπ‰¢ ”À√—∫ºŸâ∑’Ë ‰¥â√—∫∑ÿπ (hire) °√–∫«π°“√·≈–‡ß◊ËÕπ‰¢„π°“√®—¥°“√‡√’¬π°“√ Õπ‡æ◊ËÕæ—≤π“¥â“π

«‘™“°“√·≈–°’Ã“ (training and development) ·≈–°√–∫«π°“√μ‘¥μ“¡·≈–ª√–‡¡‘πº≈ (appraisal)

´÷Ëß®“°°“√∑¥ Õ∫§«“¡μ√ß·≈–§«“¡ Õ¥§≈âÕß‚¥¬«‘∏’‡∑§π‘§‡¥≈ø“¬ (Delphi) ®“°ºŸâ‡™’Ë¬«™“≠ 17 §π

æ∫«à“§à“¡—∏¬∞“π §à“∞“ππ‘¬¡ ·≈–§à“æ‘ —¬√–À«à“ß§«Õ‰∑≈åÕ¬Ÿà„π‡°≥±å∑’Ë‡À¡“– ¡ °“√®—¥√Ÿª·∫∫°“√®—¥°“√

 «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“ · ¥ß„Àâ‡ÀÁπ«à“ °“√®—¥√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫

π—°°’Ã“ §«√¡’À≈—°‡°≥±å„π°“√∫√‘À“√®—¥°“√∑’Ë‡À¡“– ¡ ‡æ◊ËÕ°“√«“ß√“°∞“π¢Õß°“√æ—≤π“°“√ π—∫ πÿπ

 «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“‡æ◊ËÕ„Àâ‡°‘¥ª√– ‘∑∏‘¿“æ·≈–‡ªìπª√–‚¬™πå„π‡™‘ßπ‚¬∫“¬ ”À√—∫Õß§å°√

∑—Èß¿“§√—∞·≈–‡Õ°™π„π°“√¥”‡π‘πß“π‡æ◊ËÕº≈ª√–‚¬™πå¢Õßπ—°°’Ã“·≈– ∂“π»÷°…“ ‚¥¬¡’°“√°”Àπ¥

°√–∫«π°“√μà“ß Ê ¥—ßπ’È
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1. °“√®—¥μ—Èß§≥–°√√¡°“√°≈“ß‡æ◊ËÕ®—¥∑”À≈—°‡°≥±å·≈–§ÿ≥ ¡∫—μ‘°“√®—¥ «— ¥‘°“√

2. °“√· «ßÀ“‚¥¬°“√ª√–°“»·≈–ª√–™“ —¡æ—π∏å

3. ‡ªî¥√—∫„∫ ¡—§√ ”À√—∫ºŸâ¡’§ÿ≥ ¡∫—μ‘·≈–‡°≥±å∑’Ë°”Àπ¥

4. ª√–°“»ºŸâ¡’ ‘∑∏‘Ï Õ∫§—¥‡≈◊Õ°

5. ¢∫«π°“√°“√§—¥‡≈◊Õ°μ“¡‡°≥±å«‘™“°“√

6. ¢∫«π°“√°“√§—¥‡≈◊Õ°μ“¡‡°≥±å°’Ã“

7. º≈°“√§—¥‡≈◊Õ°°”Àπ¥„ÀâºŸâºà“π°“√§—¥‡≈◊Õ°‰¥â‡≈◊Õ°¡À“«‘∑¬“≈—¬·≈– “¢“«‘™“

8. ≈ßπ“¡ —≠≠“‡æ◊ËÕ√—∫ «— ¥‘°“√·≈–∑ÿπ°“√»÷°…“

9. ª∞¡π‘‡∑»·≈–‡√‘Ë¡‡¢â“√—∫°“√»÷°…“

10. ª√–‡¡‘π/μ‘¥μ“¡¥â“π«‘™“°“√·≈–¥â“π°’Ã“·≈–°“√ª√–°Õ∫Õ“™’æ¿“¬À≈—ß∑’Ë®∫°“√»÷°…“·≈–À¬ÿ¥

À√◊Õ‡≈‘°®“°°“√‡≈àπ°’Ã“

¢âÕ‡ πÕ·π–„π°“√∑”«‘®—¬§√—ÈßμàÕ‰ª

°“√®—¥ «— ¥‘°“√¥â“π°“√»÷°…“ ”À√—∫π—°°’Ã“¢Õßª√–‡∑»„Àâª√– ∫º≈ ”‡√Á®·≈– “¡“√∂‡∑’¬∫‡§’¬ß

°—∫π“π“Õ“√¬–ª√–‡∑»∑’Ë¡’§«“¡°â“«Àπâ“„π¥â“π°“√»÷°…“°—∫°’Ã“‰¥âÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ ºŸâ«‘®—¬®÷ß¡’¢âÕ‡ πÕ·π–

¥—ßπ’È

1. ®“°¢âÕ§âπæ∫∑’ËºŸâ¡’ à«π‰¥â à«π‡ ’¬„Àâ§«“¡‡ÀÁπ‡°’Ë¬«°—∫√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“

„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘‚¥¬√«¡Õ¬Ÿà„π√–¥—∫¡“° ∑”„Àâ‡ÀÁπ∂÷ß§«“¡®”‡ªìπ·≈–§«“¡μâÕß°“√¢ÕßºŸâ¡’ à«π‡°’Ë¬«¢âÕß

∑’ËºŸâ∫√‘À“√·≈–ºŸâ√—∫º‘¥™Õ∫„π°“√æ—≤π“ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘‚¥¬μ√ßμâÕßπ”

·π«§«“¡§‘¥·≈–¢âÕ‡ πÕ¢Õß√Ÿª·∫∫∑’Ë‰¥â®“°°“√«‘®—¬„π§√—Èßπ’È¡“«“ß‡ªìπ·π«π‚¬∫“¬·≈–¢—ÈπμÕπ∑’Ë®–ª√–¬ÿ°μå

„™â°—∫π—°°’Ã“„π¥â“π°“√»÷°…“ Õ“∑‘ °“√®—¥μ—Èß§≥–°√√¡°“√æ‘®“√≥“∑ÿπ°“√»÷°…“∑’Ë¡’μ—«·∑π®“°°√–∑√«ß

·≈–Àπà«¬ß“π¿“§√—∞∑’Ë‡°’Ë¬«¢âÕß √«¡∂÷ß°“√®—¥μ—Èß§≥–°√√¡°“√∑’Ë¡’°“√°√–®“¬Õ”π“®∑’Ëª√–°Õ∫¢÷Èπ∑—Èß„π

 à«π°≈“ß·≈– à«π¿Ÿ¡‘¿“§ ‡æ◊ËÕ “¡“√∂°”°—∫¥Ÿ·≈·≈–„Àâ°“√ π—∫ πÿπ àß‡ √‘¡‰¥âÕ¬à“ß∑—Ë«∂÷ß¡“°¢÷Èπ

2. ®“°¢âÕ§âπæ∫∑’ËºŸâ¡’ à«π‰¥â à«π‡ ’¬„Àâ§«“¡‡ÀÁπ‡°’Ë¬«°—∫√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ

°—∫π—°°’Ã“√–¥—∫™“μ‘ ¡’§à“‡©≈’Ë¬Õ¬Ÿà„π√–¥—∫¡“° (X # = 4.08, S.D. = 0.71) ÷́Ëß‡ªìπ§«“¡®”‡ªìπ„π√–¥—∫¡“°

·≈–‡¡◊ËÕæ‘®“√≥“‡ªìπ√“¬¥â“πæ∫«à“ ¥â“π°“√ π—∫ πÿπ√–À«à“ßΩñ°´âÕ¡·≈–·¢àß¢—π ¡’§à“‡©≈’Ë¬ Ÿß ÿ¥°«à“¥â“πÕ◊Ëπ

®“°¢âÕ§âπæ∫¥—ß°≈à“« ®÷ß§«√‰¥â¡’°“√°”Àπ¥„Àâπ—°°’Ã“·≈–ºŸâΩñ° Õπ„π·μà≈–√–¥—∫μà“ß Ê ¡’°“√°”Àπ¥

À≈—°‡°≥±å„π°“√∫√‘À“√®—¥°“√∑’Ë‡À¡“– ¡‡æ◊ËÕ°“√«“ß√“°∞“π¢Õß°“√æ—≤π“·≈–°“√ π—∫ πÿπ «— ¥‘°“√

·≈–®—¥√Ÿª·∫∫°“√®—¥°“√ «— ¥‘°“√¥â“π°“√»÷°…“„Àâ°—∫π—°°’Ã“√–¥—∫™“μ‘

‡π◊ËÕß®“°°“√«‘®—¬§√—Èßπ’È‰¥â¥”‡π‘π°“√»÷°…“«‘®—¬„π¿“æ√«¡‚¥¬∑’Ë‰¡à‰¥â≈ß„π√“¬≈–‡Õ’¬¥ ¥—ßπ—Èπ ®÷ß∑”„Àâ

§«“¡ “¡“√∂„π°“√«‘‡§√“–Àå·≈–°“√Õ∏‘∫“¬√“¬≈–‡Õ’¬¥„π°“√ªØ‘∫—μ‘„π·μà≈–ª√–‡¥Áπ¬—ß¡’Õß§åª√–°Õ∫

·≈–°“√‡°Á∫¢âÕ¡Ÿ≈®“°°≈ÿà¡μ—«Õ¬à“ß∑’Ë¬—ß‰¡à§√Õ∫§≈ÿ¡„π°“√∑”«‘®—¬∑’Ë§√∫∂â«π‡∑à“∑’Ë§«√ ¥—ßπ—Èπ °“√«‘®—¬∑’Ë§«√
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