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An Analysis of Factors Influencing Educational Innovation Competency:
Practice in Basic Education Schools under the Jurisdiction of the
Education Ministry*

Aphisak Kasintorn**

Abstract

This study aimed to examine the factors that influence innovation competency
of basic education schools, and propose a practice for developing of innovation

competency of basic education schools.

The relationships between the factors influencing the innovation competency
were developed from competency-based view perspective, resource-based view
perspective. The key elements for innovation competency of an organization are
composed of managerial competency (Transformational leadership, innovation strategy,
support from management and HR practice), transformation-based competency
(organizational structure, organizational culture, organization learning and research and
development), organizational resources (tangible resources: financial resource, physical
resource and Intangible resources: human resources and organization’s knowledge),
and organizational environment (government support, competition and environment

uncertainty).

This study used mixed methods. The data from the qualitative study was used
to supplement the information obtained from the quantitative study, which was the
principal method of this study. The quantitative study was to test the influence of
factors that affected innovation competency of schools providing basic education. The
Data was collected from sample groups of 420 schools through a questionnaire related

to the factors that affect innovation competency including the recommendation for

* This article is a part of dissertation, “A Proposed Model for Developing Educational Innovation: Case Studies of Basic
Education School Administrators in The Jurisdiction of The Ministry of Education” Graduate School of Public Administration,
National Institute of Development Administration (NIDA).

** Graduate School of Public Administration, National Institute of Development Administration (NIDA),

E-mail: iapisak@hotmail.com
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developing innovation competency. Meanwhile 335 questionnaires, (79.76 percent) were
returned. The qualitative study was conducted by exploring school’s documents and
interviewing school administrators of 7 schools which won “one school, one innovation”
award for three consecutive years in order to obtain data for the analysis of the key

elements that affected innovation competency.

From testing the correlation factors that affected innovation competency, it was
found that managerial competency, transformation-based competency and organizational
resources had direct effect on innovation competency. Meanwhile organizational
environment had no significant direct effects on innovation competency, but they had
an indirect effect on innovation competency through managerial competency and
organizational resources. This showed consistency with the analysis of data from the
qualitative study, which showed that organizational environment had no great effect
on innovation competency. In addition, the results of the qualitative study showed
that managerial competency, transformation-based competency and organizational

resources were important for innovation competency of organization.

The results of both quantitative and qualitative studies were developed to
provide a practice for developing innovation competency, practical recommendation,

including policy recommendation and proposals for future research.

Keywords: Innovation competency, basic education schools, educational innovation
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H_: 84350UzN19115U3115 (Managerial Competency) UBNINAN A TIADANTIOUY
n9N13uds3U (Transformation-based Competency)

H_: 81350z 1N19115U3115 (Managerial Competency) BVBnan1ImTIReNInens
99AN1% (Organizational Resource)

H: aussauynnan1suysgy (Transformation-Based Competency) digvigwanianss
AONITUALTTOULYNUIANTINBIANTT (INnnovation Competency)

H_: aussauyaunsudsgy (Transformation-Based Competency) fianawaniemss
AONINEINTDIANTT (Organizational Resources)

H: n3ne1n599/n"3 (Organizational Resource) Hdviswaninsesionisiiaussaus

NNUINATINOIANIT (INnnovation Competency)
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H,: dalIndeuesAns (Organizational Environment)

AUTIOULNUTANTINDIANIT (INnovation Competency)

H,: dalndeuesAns (Organizational Environment)

A1IIOULNINITUINT (Managerial Competency)

H,,: dalandeuesAns (Organizational Environment)

NINEINTOIANT (Organizational Resources)

H41

1dnSnaniamsanonisil

1dnSnan1amsaneonisil

1d3nSnaniamsanonisil

Environment
v
(@MNIAADN)

(Government Support, Competitor, Uncertainty)

(MIeiuayUINIATY,MINYIT,
anvhimiveuvesanmuindon

H4

Managerial
competency
(ANIFTOUTNIMS
USHIS)

* Transformational
Leadership

@ringaal i)

» Strategy
LA
(nagnt)

* Top management
support
(Msafuayunn
fheuss)

* HR Practice
(mulgifaa
ninensyAna)

HI2

H42

Organizational Resources
w <
(NINYNTOIANIT)

® Tangibles (FufnqlR)
-financial (M35W)
-Physical (Mumenn)

® Intangibles Fudoaliild)
-Human (1Aa1ns)
-Knowledge (mmi’)

T H21

H3

HI11

—

Transformation competency
(aussauzanumsulyzil)

Organizational Learning
(Msi3ouivoioanms)
R&D
(Reuaziau)
Organizational Culture
GAUFITNOIANT)
Flexible Structure
(assadvdangu)

Innovation

Competency
(AUFTOULTNIUINNTIN)

Ability of a firm to
successfully create
and implement
innovations
again and again
@ uannsalumsaing
wazihuianssulyl
1318 Tasd 500614
simfim)

A

H2

H1

JUN 2. nseuuunAnnside uuulumsfinwiaussougniauinnssw)
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ada o

52 U8UN5IY

m3delundiliTBraunau (Vixed Methods) taeifun193deidsUsana (Quantitative
Research) uaz353deienann (Qualitative Research) lne3s3de@susuanduisnig
wénvesmsAnudeyaniunseunide dnisitelmunmidueiesdieielilindedoya
aduayliinnuiidefouareiuislfedenseunquisiu

UsennsdmiuiTitedeusinae IsaSeuiidansnwserutuiuguihusandlne
I 34,800 159158U aaﬁﬁiﬁumﬁmiwﬁsﬁagaﬁa lumagunslasIasne (Structural
Equation Modeling : SEM) fifuUsdannanuiu 21 fauus ot Sruausheeiidlunsiiu
ToyadedliuIu 20 WihvesduiumuUsdLne (Hair et al., 2010) Fatlaviniu 420 Tsadeu
deliNsduMeganuanTnTIInIsie 13 welluiinsarsnsvesnszvyadneisns
Tneli33edssuinveddssSouiinanusaswalivindy wasldisnsiuaainsedoanan
AT1951UNING 13 1we TusuauwiduauldsedelsaSounsu 420 Tssdeu Tnsuuuaeuany
d1uau 420 adu lagndsludanquétegauazlisunduaudiuiu 335 adu Andu 79.76
Woesidus

dmsuTiEisedenunmiy fedililumsitedenmunmae Tsadsuillituseta
“willsaGeu ilwinnssy” nasaadesoriuiunatedisies 3 JAe Tusznined wa.
2553 — 2555 (A.A. 2010 — 2012) FeyafildnlsnSeumnaiavannsoviilinanisineg
Weluadsdimnmidofionndu lnenmstdendsillfidenTsdoudldsumta “vilisudou
wilsudanssy” 9nazan d1uru 7 TsaSeu sndungusnesns (Samples) o TsaFeu
lungaudnwn Tsedouinavia TseFeudnela Tsadsuthuhianad Tsadeuthuiedes
TsasuayuIatuvne (Wawseyd) saleuaivalefsiunsadsse

#3UNan133e

dmiunsfinuingussasanisidetenvilefe iWeAnwddadenidnsnasieniny
TaussousNIUInNTTuUedlsuTsundnn1sAnITUNUEIU HaN1IATIBRANUFURUS
senemuUsmelumasunslaseasne (Structural Equation Modeling: SEM) wandlsiiiu

=% a

fadnSnavestladeniidnSwareaussausnuInnssy enudaduaunswensaadnisn kil

a

DY ENANINTIFDAUTIOULN U INNTTU LALNANIIDDUADANTTOULNNUINNT TR UT AU

=

U 9 AAAAIAIFUN 3
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dmiuingusrasdmideteiiassiie nsaueuwImansUiURIowwaTTauY
ysutnnssmanisine §iseldaiadoazianuanisiinsevidedeiidmasoaussauy
ynaufanssu ufdalausuuzanmifodmunminanaduuumanisufoaionam
aussUENaLINTIIMIINsAne Jeazuandliveguil 4 luhdednly

nsiseudesdns || Aeuaziiaiun || Tausssuesdnis || lassadneesdnns AN3BIANS yhannsnal VSNEINTIN VsnannIey
3 8 A e MU
665 .84 .88*%*
81 g™ |gax 767
0 ‘ | : o
msaiuauaIn
H8uINg
nagnENNg " Jsau
Aanssy L, | sussauzdunsulsg
84 a6
amzfundeufsu,
G NINYINTDIANTS
nsleunves -
YAANS 5
J Oy
’ 29%*
MIOUTULAY g5
MR Y .
- AUTTAULAIUAITUINNG
i ‘ 510
MIUTELIUNAIY B Swawdanssu
8 NNEINTBIANT
. .
msliseta 167
32%
.80** | UsedAnSamau
Fussausmauinnssy
87
msa;f;%uﬂm ANAINITOUTY
3 g O uagliaL
NUVITY 91 : v .
FandousiAng
8%
Palsiuiiuaued
Aundoul

5UN 3. Han1simneianuduiusmelunaaunislasaing

anUs1eNa

(%

NNHAMTIATIZITyaNIIdodaUTnauarIFITo Bsmunmwuin deyanduny
1ANEDAAADINUNTOULUIAANITIAE (Conceptual Framework) BnLiuNIaidynsNanIgnss
TeAuIndeNssfnsTilldmareaussausmuinnIsueins uilinanedousoausaue
mauinnsssihuiadedu 9 (U 3)
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HaNTITeMEITTIUTUEndTALI aussauzneinsuIisvelsaeufe N3
fnagnsmeuinnssy nMsifdwisy msuftRdunsnensyanaiiiuszdniam was
msaifuayuINdeumsiuldvinatenlaussouseuanssuveslsadougeiian (Bvisna
iU 72)  esaundusiuiiansie msiininensiiiioane Gviwasuviitu 51) uay
Susfuitanufie aussaurdun1suUssy (Transformation-based Competency) Aelassain
LUUASTFIn M3Beudesdns Jamsssuesdns mideuaziann Evswasiuwiidy 44)
dutadusudanedeyesdnmanduiiininanisdonsonisilaussaurmeuinnssuvedsaou
Wity (Bvswasaiiiy .40)

dmsun1snadeUaNyRgIureINTIeAlawanalifsguil 3 awnsaeiunenale
Aasalull
1. ausIOULNNNITUTNIT (Managerial Competency) SIA1INSURUSITNUIANIN
39191988 TI0UL Y NUTANTIY (Innovation Competency)

MNnMTIREERldnuI aussaurmanisuImsivssneusedindeuisy ns
atfuayuaIndeuImg nagnsneuinnssy MIlauvesuAaIng NMSUTHELNGIUYASINS
nseusHariaun Mslvieta delutladenivinadsuindeaussougmauinnssueeng
fitfuddny Tnenaideilfaenndosiuteasuves Tipu wazan (2012) Aszyin frhiBsufsy
frnudiiusiBsuinfuuinnssuvesesdnig deaenadestunanisAnuidanunndldseyi
e fsuiianudfyiens3Bunszuiunsuinngsy iunssuaunsdnmieuuNmTy
nsfmuafianenissiunudenagnddiusg 4 wenand nsuimsnuresesdnisdes
midamsdamisuninensesanisivdaunsoudmiunszuiunsvinunigluednig
wiu msatfuayulufusuUszana uassuminensmamen wu Jangunsal o1asaniud
MalsLAAmM TN UN N NTYARANUNTEUINNMTUTMINS IO NTYARATI Aryoe1 9D
AOUINNTINLAZUTEANSNINTDI99ANIT (Al-bahussin & El-garaihy, 2013)

o &

2. ausTOUZAIUNITUINT (Managerial Competency) SIA1IMaRUEITNUIAN N
ANNUANTIOUAIUNITUUTFY (Transformational-Based Competency)

MNnMFeTziEnlinui aussausdunsumsivszneusie fdsUfsy ms
atiuayuandguIms nagnsnswinnssy n1sufuRnunsuImmsnensyana (N3
IeunvasymaIng NsUTHIIUNAINUYBIYAAINT N1TBUTULALITAWT N15lTeTa) drasdents
faussouzsunauussy (assaireosinsuuudsdidin maideuasiinun SansssuesAng
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wazn1sEouiundesints) egraditud ey aenndosiunyidoves Rial (2010) Auansliiiiuii
unumvesihnsiasuulasinase TausssusadnsuazmsBouiueesinig uazaonados
funanUdeues Ozigbo (2012) imuin fuimsuazmsativayuaindeuimsiiunumd iy
sonsrilryaaInsiniausTsUMUNsteuitazwUaduauisEndneiy aednsinisdnih
Woilleiwuuianssutu ssdnsinnasuaiieinusssunsfoudlituyaansvesesdnis
NunszUIUNTURTRMUnINensuARafiiussansam doagussnanannsaduduteya
fldannsdunvaifiszyin TsaGouiinmsivuanagnsliyaainsveslsaFeudavinnside
TutuSeudiowannduuinnssumsidsumsaou vonanil msdavhunudiifin1suszsnd
ililssSeulinsmvuawnunagnslun1siauIyeaInsvesmuesIun saLasulsas ey
HuasdnmauiinisFeuiuasiinnszuaunsdoutululssdouauaansaiaunuinng sl
Turzifeniu NMsUELNUmMENsaianagnsiunsyiuidmadoinuwaelaseasanig
yhau Wy mstmualitingnszaiesuns msuwdsthieonidudhonuiidanu Jaazviili
mMsvhauesesdnsiaudaneu 95 suduandnuvazvodlassaisosdnmsfiaiuayy
nsilanssaurmeuianssneg1eds

o &

3. qUTIOULAIUNITUSHIT (Managerial Competency) JAIUEUNUSITNUINNIN
ANAUNINEINTOANTS (Oreanizational Resources)

NnMFiAszsiteyanud aussauzsumsuimadutladeniinasonisiinineins
p9AnsRTAunwamare AL Nsolu s Innssu @ISl aussousfunsUIvns
fiusznausmensifiiBeisu nsatiuayuandneudms nagndvnauinnssy uazn1sUfoR
7if snumsunasnswennsyana WA nslénuesynanng MsUsziiuNaILYAIINT MTOUTH
waiiann uazmslineda duudiinadenineinsvesesdnisiivsznaumenineinsisu
Foslél (Tangible Resources) W SUUsTINQ NNEINTVININIBAMN wazninensiiaudesly
16 (Intangible Resource) iU M3NBNTYARA LarosdATSUaTEIRANS il nagnsidma
pemsiamuinnssIeg unsinasminensiilsmeuasiannmaon s uinn sy
U nagmdnsimuyaansfidmasensvinliyaansvesesdnsinuianuamnsaly
mMsfauuiangsy wagfhdmwarensiiviyidsaifdauinuasyumlrivesdnisufoa
i iluguraindniivesesdnis uenani maURoRduninensyaravesineuisiils
AudAgysan1sHnauTILar iR IdmasanisilosrnNIved0IANI AT NI NeINTUAAA
ﬁﬁmmimmmmmﬁﬂﬁw (Ling & Nasurdin, 2010) Fsdonadasfunisdunivaives

o o A

A lidoyadAtyinan331 nagnsninasien1silaussaus e innssuaganagnsiunsufuR
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funsnensyana nagvdlumsinassulsznasiofmunuinnssunsdnasenisininegns
feansssaniismouasimngausensiauuiansniliissavanudidald venand
dnwarvesihuaznsatuayuaindeuimsdeinasensnensesdnig Tagreuimsd
Tnsatfuayuninensuaziuuzihdasisuiaiioudussdanuiagiinasilvinssuiunis
fimunuinnssuinineinsuaziiesdniuifivsnenazihlugnimdia fihidnadnuas
yosfideufsuidudfyodranndeniyuazidslanazenamumvesyaains 1esnn
annsadnihlsyaannsufiivinflrdnsanutmanefiesinistesns uenaint aussous
fuMIUIImIneInsyaasulszneume mslduesyaansiifinanin nmsUseiiiuna
nsURTRNMY Msneusuuaziiaun nslissTaseanudniale 9 azdwwadonisiinineins
yanaTitinanMuedernis Inenssuaunsassn sy avsanminliesdnslindeypanns
fflaunw flanudanuanansn msUssdiunanuynainsasidudensduliiyaainsiinm
dlalumsuftfuthitesnafiud nsevsunasimueddiliossnsiiyrainsfiivinus
mnuieuasn waenslissiaSeuaiioududsgdlaiiliyaainsianuymliiy
nsUFTRnT et e

4. aussougn19nITuUsgV (Transformation-Based Competency) dR1udaig
FIUINTNA TN THANTTOUNINUTANTU (Innovation Competency)

INMTAATIERTBYANUI AUTTaUEMUNITWUTIUNUSENOUME N15HlATIaT1aLUY
#ud1T3m (Organic Structure) MIITeuaziaL1 N13FEUTDIANTT TWUSTINBIANTT JBVENA
BUINABNITRANTIOUENNUIANTIN UAEANHANTIATIETBYATIAMNMNUT 1ATeasa

& Ao ° ~ = | ~ v U W iy Y ~ A Ao
83AN39IN19NTEIEIWND Trnudanguy Taredsduiyundulidutou din1sdeansid
Usgansnmazihbiyrainsiinanuidndessuinveusan1seniifvemuenuilasuley
MUY FIFDAAADINUNAIIUYBY McLean (2005) Mjuin TASIES1909ANNT AL TRIUSTTUNAS
uNMsdeansnfavduasunsiivinnssuvesesdns lnsuaainslasuteyaisnsiainnis
doansseninayaansiuiieuimsgailiyaainsiaudnlalugaussasdnisyihaundaau

Ny PR \ v a Awva Y A9 Yo & Aoy o v )
waviiteyaniiemasonisindulalunsufiininlvdnsanuthmmnenaal vilinn s
PInnssuvedlsaseuddisalamudvung dmsusiuresadenisitenasiauity 270
nsduuallideyadifyvedlssseunguitegimuil winnssuvedsaSounlasusieda
“nilalsaSou niwinnssy” dulvgilunanunsideveddsaSouniiuuinaslagnihuise
gonluuinnssuvedssSounuszaunnudisaanunsoasqualiiunuvedlsaouls dulu
MATukarimuIvedlssssudadIouatioudunszuiumsiauiuinnssuvadlsaSoulaziin
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lguimnssutuies uenaniiudr meldeuasiandadunszuiunsBouivosesdnmsasng
sl osnnsilssdeuaivayulitingifouasiannty azdmariliyaainsvedsedeu
I3euiluddval q edrseflos yrannsagaudu q SildtilonaBeuiannamuideves
yaansaudy 9 lunanfeatu JaindunssuiunmsBeudduyaratu uaganmsueniad
vofliduntuaitu dnunrnisihauvesyrannglulsifeursinisintanssunsSouns
HOULUUYTUINTTIUNANATENTIRENS IngasusiaznauasenIsiseuiaznesiin1suseyy
fufuiliAnmauandsudoudssnisiutuauidlifyaansvedlsGoudulngianug
duyuty Fslddmariilflsadoudnduinusssunadouitusasihliyeansvedsafou
fanuy mnuaansafiiiesesonsiamuinnssuldaudisa Tusuvesimusssuosdng
iy fausssuesdmsazdmadensiaunianssluniveuiminsuiifinuesesing
LAYUARINTUDIBIANNT BEaiy SaussumeuinnssuiilssSeunazyaansdaionluns
waenuuandvl 9 eddnsludiiediuyssansanlunsvhauvesnuedinedilifne
fepnundssfiasdumaizenisdeaiainnsianle 9 luesinis Jeenfouwas Tmusssu
Snwauziitduiliesdnsuasypannsvedlsadauiannuinnsauiioadisnslml q
Uszansnmliiuanuvosmuesetwsioiiles

5. ausTOUEAUNITUUTFY (Transformational-Based Competency) fifa1udumius
RUINNNANAUN W11 T89ANIT (Organizational Resources)

NNMFIRTIEITeyaNUI ansauriuNsuUsTURUsEneume mstilassnnsadn
99ANSUUUANTIR (Organic Structure) MTATuazsinn M13Eeuosdnis famsssuesing
frudnsiudideuinmenssenineinsesdmsdaszneudig ninensussandudesle
(NM3RU WagNSNeINTNWNMENMN) kasninensussnndudedlild (esdanud wasninens
yanandganm) TaensBeuiesdmsdaiunszuiunsBeuivesynains dumsuanivaou
Feudanfunasiu viliosdnistosdaruififumuiusasdaiidmsliesdnisiininens
éﬁuqmaﬁﬁmmimmmmm fonuefisniu (Lopez-Cabrales et al.,, 2011) Fauanals
Wiud nsBeudesdns ihunmsiideuasiann Tnavhlimiweinsesdnsussiamitdudes
lallé W asdarmdesdns yaannsitnmam S manTuuasiissweseauannsoly
mswauuianssuldegnsiaiiodiannndostudeiaueves Achayar wazans (2014) fiauet
NaveINTIdBuaTiAe nanAnduanuilvel 9 veedn1s ddlusumsiseuazsiaun
fuiteifudrumismosnszuaunisimunuianssuvesasdmsldisuiu Tnsandoyadildan
dunwainud TsaBsungufedaGudunsiamnuinnsuvesnuesnnyiiidoiionam
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Arunmnsinnsdounisaou Tnensidouasiauvestsadousns q tufunuiiyeainsves
Tsadeuldsunsdaaiilimindetudsuiveaaiostasviahde danmsiidevesyaainsves
Tssdsuiliodddsmalilsadoudgiuanmudiintu Josdanudifiunniu woedsdmarili
yaansveslsadouiinnuanuaunsafifivsmesrensianuianssy lusuvesinmusssw
psfnaiu Tausssuesdnadusfenimesynansuasfuuumeddyfivsenidues
AR ANUBevesypaNTveIeIrng warlumilounssndnduliynannsu fRvinfinuen
fenilufievadeiu lnawnnyesiads nsas1eaTIAeeAAIN3ivial 4 (Chi, Lan & Dorjgotov,
2011) MsilseouiliansssusmumsiBoud Yamusssusunsumenuuimadml q w3es
nslmieghsseilladlagliinadeniudsswesniuiianannriegaian vililsaSeuiiosd
Aty fyamnsiifienuuuasidedyafunuiesi msiauuianssuazan
aseassinsdnmaBeumsaeuiinau Fefumnedeh lsaSeuasiiinennsiuyanaiitni
yuwlifunsiauinnssuedseiiles fulassadesdnstu Tassadvosdnisiiinng
nszesIune danemsteiutymdulifudeu vilvnsdnasmsnetnsausing 4 veamheny
fianungesiiuasiusednsam wu msdnasssudszanalaviuseanudens nsatuayu
Fusuugihuagaudedifauiuinnssulfesnaiessngs vonani nsnsraresu
fadnlunsihliunuimunuinnssuininensidosnsldegadiussansammazns
nsvawsuTtgaLne i Manszeninenslugurunausng 4 vlinisdnasaminens
v0393AliUsEAVBATNIINTY

6. NsWeINT99ANTT (Oreanizational Resources) SIA1IMaUWUSITNUINY A AU
FuTIOULNINUINNTIY (Innovation Competency)

1NNTAATIEVTBYANUTY NINEINTBIANTHNANIINTIAUENTIAUENUTANTTY
qqﬁqmﬁ'mﬁwﬁuﬂﬁa%u q e ninennsesrnistoduilasuddyvesnsiiaussausma
uinnssuasnnszurumsianuinnssudunssuaunislaoyana uaryanadiidiulu
nsmuiansuiagdondufiumamninensUssiondu q wlilunsimuianssy
TridZamadmnediasld Tneniwensyanagnussindunineinsdunuayud (Human
Capital) vnUs1emnninensyanaud 91ula o vesesinisgendisalalaeenn (Farazmand,
2004) fatinsilsaFeuiinineinsynnaiiininug anuauso fenusn e vl
fuesAns xiinavinlinszurumsimunuinnssuiiuszavsam Tneyaansiisuingeuns
fimuuianssuazinsfnwmesdanuilvsiifothuianuinnsslidesdunsiide

WAzl N1smAuinesRausinunilegluadn1s auduaminensUssianiu
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Fodlalld oghatu suUszanauaEnNEINTIMenn (Yangunsal enensaonudl fufidwmsy
nswamuinnssy weluladduansaume) edanldlunisiamuuianssulidusonia
hvanefiseld egdlsfiniu mnfinsanamiminesduszneuresaruduiusyominens
ffudiaslduazninensfidudiodhildudmuin niwernsidudedlld (esdanuiesdnisuas
yiwensyaea) Shintinesduszneuiigainimineinsiitudedls (suUssanuuagninens
ynamenm) Feneanudn ninensidudedlilld (esdanudesdnisuazninensyana)
finnudfysonisindnensvedlsadeuiidmanentsiaussousn1auTangsy Swadinsiz
flanan Sanuaeaadesiudeyanldannisdunuel InslsaSeungusognaissyneudise
yosmaiauuinnssuvedsaSeuldedseidondunamannsilsaSeuininensyanadi
fianuy mnmanansn fanamjumgnituiulsadeu uazlimumeiemegaduiilunsimun
uinnssulidSamundmmnedidsld daussdanuiianldlunsimunuinnssuduield
Iduninensifinnuddysdennudidauazauniwvesuinnssulimgouniniu dw
nSwennsfisudacld (culsvanauaznineInsamenIn) duiiedn fauddnlussiuses
asnuardinnuddaldunmsslsadeulildldnsnennsiuiandnlunsimuuinnssy
vaalsaseu lnglssSeudiulngaldisnisassmianaliunanasiaguaslduiussend
dfunswauuianssuvedlsaieudlng duuinnssudunssuiunsdanisideunis
apuiilalldliiiuasugauviiouunnssufioglusuvosdassAvgvionansuriuuuln Foy
n3nensfisudedails (esdanudesdnsuaznineinsyana) uldudfysenisianssouy
yauinnssumedlssFousnnniminensfidudeds (suuszanauaznineInTsIenIn)

-7 &

7. danaeuespnis (Organizational Environment) lafdnaiusasiusidaun
NNONAVANTTOULNINUINATIN (Innovation Competency)

NnMFeziteyanuin daunndoussdmsivszneufionsatuayuainanasy
nsuvstu wazaaliutiueuvesiswnden liifvEnareaussaurmeuinnssnvesosding
JeaonndosiunanfuBnunmiluansiiiuin Aunedoussdnsiinnudfysonisian
uinnssuvesdlssFousglusedution il esnnszuaunisuinnssudunszuaunislag
UARR LLaz%uagjﬁ’uﬁﬂuﬂﬁLLazﬁé’wamﬂmﬂsﬁumaﬂﬁmiﬁﬁﬁiau’iﬁmﬁm (Cavagnoli, 2011)
fudu Bvnavesdunadoniifinadeaussourmauinnssuvesesdnsiadudviwanisden
rutiadafudu q vesesdnisluganssausmsuinngsy wu anmzauliuiueuvesanin
nsutsiuardmaliinosdmsaianagrnimeuinsmtuiiowiuadliosdnisdninens

niinaunmwazinluganudisalunisiauuinnssuvesssdnisliegaseriio
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8. FulInaese9AnI7 (Oreanizational Environment) IAIUSURUSITNUINT 1A
AUANTINULAIUNITUTNIT (Managerial Competency)

NnMFAzEteyanuin danndoussdnmsivszneufionsatuayuainaasy
Msuvstu wagamilinuouvesdannden finrdiiusiteuinmanssiuanssausnsnis
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