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Albert Bandura - Social Cognitive Theory

Lee R. Beach & Terrence R. Mitchell - Image Theory

Robert Floger - Fairness Theory

Michael Frese — Personal Initiative Theory

Donald C. Hambrick - Upper Echelons Theory

Edwin A. Locke & G. P. Latham - Goal Setting Theory

Greg R. Oldman & J. Richard Hackman - Job Characteristics Theory
Lyman W. Porter, R. M. Steers, & R. T. Mowday - Theory of Employee
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Denise M. Rousseau - Psychological Contract Theory

Barry M. Staw - The kscalation of Commitment

Victor H. Vroom - Expectancy Theory
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Chris Argyris - A Theory of Action Perspective

Jay Bamey — A Resource-based Theory

Kim Cameron - Positive Organizational Scholarship
Anne S. Huff - Managerial and Organizational Cognition
Henry Mintzberg - Theory about the Development Theory
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17.  Ikujino Nonaka - Managing Organizational Knowledge

18.  Karl E. Weick - Theory of Sensemaking
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19.  R. Edward Freeman - Stakeholder Theory

20.  Jeffrey Pfeffer ~ Resource Dependence Theory

21.  W. Richard Scoftt - Institutional Theory

22. Qliver E. Williamson - Transaction Cost Economics

23.  Sidney G. Winter - Evolutionary Theory for Economics

24. Lynn Zucker & Michael R. Darby - Institutions and Social Construction
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