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Abstract

This comparative study of human capital perception influencing
the performance, promotion, and career development between MBA and
MPPM students has the following purpose: 1) comparatively analyze of
the perception of the human capital component between MBA and
MPPM students; 2) analyze the variables regarding the perception of
performance, promotion, and career development of MBA and MPPM
student.é,' 3) compare the components of human capital that can predict
the influences on performance, promotion, and career development of
MBA and MPPA students.
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This study is a quantitative research with a sample composed
of 324 MBA and MPPM students. Data collection was carried out through
the use of questionnaires. The descriptive statistics were percentage
average S.D. and inferential statistics were t-test, F-test (ANOVA), and
Stepwise Multiple Regression Analysis using the Statistical Package.
The results of this study are as follows:

1. The perspective on the perception of the human capital
component among students in both programs was at a high level. The
highest perception component was inner-value capital, followed by
scholastic capital, social capital, and culture capital.

2. The perspective on the perception on performance among
students in both programs was at a high level. The overall perception of
promotion among students in both programs was at a medium level, and
the perspective on the perception of career development among the
students in both programs was also at a high level.

3. The different personal data of the master degree students
affected their different perceptions of the human capital component
significantly which is the students’ courses (t = -3.372, p = 0.001).
Moreover, the different personal data of the master degree students that
identically affected the perception of the human capital component were
age (MBA; F = 0.988, p = 0.427 and MPPM; F = 0.327, p = 0.896) and the
period of work experience (MBA; F = 1.475, p = 0.201 and MPPM; F =
0.944, p = 0.475).

4. The human capital components that co-influenced the action
of MBA students were inner-value capital (Inn) and scholastic capital
(Sch) at R2 = 55.1 percent. Moreover, the human capital component that
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co-influenced the action of MPPM students were scholastic capital (Sch),
inner-value capital (Inn), and social capital (Soc) at R2 = 52.0 percent.

5. The human capital components that co-influenced the promotion
of MBA students were culture capital (Cul) and inner-value capital (Inn)
at R2 = 40.9 percent. In addition, the human capital components that co-
influenced the promotion of MPPM students were culture capital (Cul)
and inner-value capital (Inn) at R2 = 24.4 percent.

6. The human capital components that co-influenced the career
development of MBA students were inner-value capital (Inn) and culture
capital (Cul) at R2 =39.4 percent. Furthermore, the human capital
components that co-influenced the career development MPPM students
were social capital (Soc) and inner-value capital (Inn) at R2 = 42.1
percent.

7. The different courses of master degree students affected their
perception of performance results (t = -3.283, p = .001) and career
development (t = 1.967, p = .050) significantly. In addition, the different
master degree courses affected identically the perception of promotion (t
=-1.380, p = 0.168). |
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N MMIE LR TR TUINSANm Wiasnnmstineazeaevinge (skil)
FRRFAWMT WEUANS ludushe @ eduustaeaeu ARANARR W (productivity)
epsiimsinwisdienuidpfhiethenndamnmafinmaze ewmietaansa
e 3 = | XY A [ PRI g
Tfuasdms samfensldfuenavdasnmauumidiiatuluawes (Robeyns, 2006) 87
Elliott (1991) Widadanaieniumoufinuayedwdsnmmmw athagu madaiula
aaemaetu e idahevmaniwenns e ladlaifludaBanm athatu enadaanamasusems

Baruch, Bell and Gray (2003) |¢utkmseisznatanausnysedifi 5 smsissinliil

A e v . . G v ya\l [ - 4

1. YEnTUAN] (scholastic capital) HIWYUWMIAUATINIA ATINNMTSEUS
.:al ) é;. w 1 i o Dl 4 d, a{ 9
faehs o) Waldlumsiasnawas athatu wingaslddimaeSunesdlugnififiendas
fuemsdmesumsiams delensdiiudmiudions Wosnfensnnmwn e
YoUSEENTMWuALLSEEND MG

2. YWMIFIAN (social capital) ALAAIHUFLLLILTDAATANENITIANUAY
mMIes e NN UTIEIIYRes wavanssnNaHIMmMsAN ST IULEmgsia
InemaWannmumedensuasinfnm ethadu ’unmsfidmnsassnasudim
WASTANTINMNEIANGTN ¢ MIET AR TETINNALTINEITN

3. yuMaTausTIN (cultural capital) Wunufiruueainauludanaid
amesniaeieale loammunsunedydnsaiviosmumedenn ooty
mafissaalimsuasduludafins mslssumatausnsmedony

4. ywidennaumeluawas (inner-value capital) Hwuiifinan
ANNENINTOVNMITONTT WU MIATIMIUNIUTEIELIOUDY (self-awareness) Lin
anwEsnIn lumsiRenaiwfigndasusmasadhvansludie, mesndasmuias (self
esteem), MIFNUTLANTMNIILAUDY (self-efficacy) LALANNTALH UKD

(confidence)
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5. Yufifinanamieeaaa (market-value capital) WmuflléFumdsann
A t:: tg ' 1 25 | A’ X
mstaudaNEsEniRain athadu MslesLAMmRLLYILRAANINAMALII
§u Gratton and Ghoshal (2008) léinshydyuangssl Shmtlsznay 3 aehs leun

AMN3 (Knowledge),
YNt (Skills) Way

AT (Expertise)

numatlygn
INTELLECTUAL

lessshauazanmman CAPITAL

e o & A 1 & 1
ANNENAUDLIASAINE mfnm‘?fm%m,mzmmawaqu
AMNTLMINTEM
(Courage and

resilience for taking actions)

1

(Structure and quality of

relationship networks)

1

3
NUNHE
HUMAN
CAPITAL

numsdean
SOCIAL

CAPITAL

yumeatanel
EMOTIONAL

fis: Gratton and Ghoshal, 2003 p. 2
AWA 1 : Savtlseneumaseie dsenaueg yunetiynn vumedees
LR UINENINDE Tastialan aRaLaYaIanTS

1. yumatlyay (intellectual capital) lnemamfiwihfienaaaninaes
TRENYAAS BENaTY m‘s%’uifﬁa’;ﬁumm%’u%au (cognitive complexity) ANNFHNTH
hﬂm’%&m%; (learning capacity) ms&.%:aﬂmmm?ﬁﬁdagﬂu@mmxmwuiﬁ%@ﬁq (tacit
and explicit knowledge) ﬁﬂmuazmmL%msmwa@ﬁamnq@@@ﬁiﬁﬁxﬂmﬁmw

2. YWMAIAN (social capital) e @ IENLEETOEAINNALS
(network of relationships) Taamadndsan (sociability) LLﬁ:ﬁmmﬁLﬁaL%asLQ
(trustworthiness) loessrnmelwedety awfimadaionynnadiidsunnalingda
dmSunawauarguasnsuaiesrssenadniut louasasuanuduius
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ﬁaé’ﬂugﬂuumamu desnnwanifemmadifandnensaaninees
whathuRfienNEINTn aeegunsTsnAn BTl AN de Tokyo, Oxford, Ecole
Polytechnic 38 MIT Suwnliadifiuslominnnisindnniideuiau dosmnniion
awfidviwadmaniuasinetu o domadhglamemegsialusiussmswtladiym

3. Yy 9e"3H0k (emotional capital) fanmevnrnaneneiiss athatu
MISLAMEIRIIY (self-awareness) ABMANA A luss (self-esteem) wAEeNTR S
G161 (personal integrity) lnesta mm_gﬂ@aﬁmmﬁﬁ Lﬂuﬁaaﬁmm%aﬁuh@mm (self-
confidence) ﬁqmimfi‘;&mmﬂmmﬁuamfmé’wﬁuﬂﬂﬁmsﬁﬁﬁ@ﬁﬁﬂﬁgﬁw%wa
%a%ua@jﬁummmmﬂﬂuwgaq (self-esteem) AINNAIWMITY (courage)
waenaRaNNEeMEL (resilience)

wwaRafieafunanedfiifem (Performance)

wam‘mﬁﬁ’@amaawﬁnmuﬁmﬁuﬁmﬁaﬁﬁwaﬂﬁaﬂsxﬁw%mwLLaz‘Llssﬁw%ma
Tumshanuasyeansluaading %@Naﬂwmﬁﬁaawuﬁazﬁﬁ’zuﬁ%ﬁﬁumﬁﬁQ’ﬁaé’uﬁ@m
Fnsondmaulaiendum UsuGudon viemsdSunAemsuvmicmame uasdms
I@aaaﬁmﬁﬁaﬂmg%ﬁfﬂwamsﬁﬁﬁ@mﬂmamﬁ?&mmmﬂ/‘mﬁﬂ%@uwamsﬂﬁﬁ&am
(performance appraisal) %ﬁﬁ%@qﬂ%ﬁdﬁﬁﬁﬁ@ag 4 1U5¢m9 (Cascio, 1995) 1. el
waasdielumaianndfigom 2. WslemTummSuqmemafifomasU i
3. MdRasoan ﬁ@ﬁﬂmﬁmﬁumﬁ@miw%wmﬂwwﬁ 4. WAIINMTUSUAUNE
maufifnusihidhawiouienuilseivinarasssuunssmn Aadanninng

I@au,mﬁa%’a;gaﬁi%’lum‘sﬂiz@uwamwsﬁﬁﬁ@qm sananuld 3 tewam (17
88D ing, 2547) fin

1. dayaanmaUiRnuads (objective data) Wudefisanantiuniaiels
QRN NIRRT N ansnuile 2 nwfa USinieasneaw (quantity
of work) LasQAMNIBINaIW (quality of work)
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2. doyaNenfiuyAaINT (personal data) A8 TagaiieINUMINNYDY
wihomitufinuasiusmalarheminennsansivatasdms doyamaiianansauild
yanefia Wun memeams manseiasaden At

3. TayaNNMIFAFUINYAAS (judgement data) Waally dagaiiediu
msdfifnuaamiinauiildannmsidyaeais o Wudamnufiuussdadu

L] Dg a va A [ g 3 a o A A o Y A
winwiwhanuldfinesls dayatsunviiasdmaliealfnniige yaenafivhhiidu
Ausviiueatsznoueyanae < 1w gidutiyn ausisam § et

1'% P Iy =3 14
NENUATETUMTLITELAY LTueL

WIIAALNENLNSLHAUGMUUS (Promotion)
nsdaudu BaudumiainduiSosasmasanuimi luning
[3 t [3 a @ A dl v

MSULBILAMNI [asdms loelisiazasinmeasiime s vianfemaaninmm,
d{ A o/ dl o o a dl ) % a va 6
Walrdanumunsantunuidassiiums Feasdqe Winan1suiifaaseedng
USLRNTMWLAZUSERNENG NISIRaUGILATIN tﬁfggﬁuﬁ wasiunil (2542)
¥ 1 dl [ ] =S (% 1 g
Ieutsmsdausuisoanitin 4 Usunm Fsia Ui

1. madausunsislumanudn fa yaesazdfifnihalusunwda
WSeMASLRA TN 2afiean 2 Usems Ao Waimuwmlowhauasiiadimszene
N

2. mathaushumsnseny fa yaeaazldiumausasialidsssumis
Sumansaamiinuanelfid leasumislndazaglussiuiiganindn femsidon
sumbsdhasnaruiineduin Reananme 3 Usems fe Waflshumbsomlyel Wafinmisy

6 ‘ ¥ a i a a :

lasestuasdms uazilotuiishumbagega iuaneandwds

3. madaugeumiaive fa yaesUfifwhimesumenimsludoun
Anuin S uReray FIn9iAauiuntausmsa1a R naInNeuALIIuLEM N8
Y3OMTUENENTHYBIBINMS

4. maRewihumihenuSufudeu fa yeeaazfiRaume lddadumis
o v Yo =Y A o 1 A [ dl é’ (% =S A d{ v
A e i Sutudanludumiviasysuiigau Suiunadufiasnannyaaalédsy
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Sudeilwigasdandudoubazsuds Tnefdu i miinifuasamadufiazey
A

TN aIM AU kiR fia iy flen uavani (2522)
way wetiaal s (2534) “uadu 4 vdninowt sl 1. vdngong
VIROVANANHIAYINENANTD (merit or ability factor) 2. e luazLisyaun ol (seniority
or experience) 3. mé’ﬂmmii@mmmimLLa::mgIﬁ (merit and seniority) Wy 4.
{aermamaiiiay (political factor) WiasrULgUiag (patronage system)

uwaReuienRunTWaIAEW (Career Development)

MINGIWIATNW (Career Development) Shuudasfinanammaneiiady sulaun
Tademasniaeninen athagy anusula Feuad uasnstiudaauas dudlademedaes
DENAEH PIULRFIRNLALEN SEFUMIENHTRIATaLa3) ffmanssmudassey
emadasmsuazushmiuwynie Bneaunna uladervseaiiinadannadnmutuns
flademehuweiavgiia ww wlinmadsn wanseruasmelulabdanmassm
Founmamaidinanssnudemadioauladnuneelussiuiigetun suaumamadn
Gonanfw s eBrened 2ednasd (2546) Tenamiidumsiensifissnsnsy
AnNFulaTamTinNY AnNEIRTaIWTingY miﬁﬁﬁ@amuazﬁamwmww?ié’%u
souvne losmswawoiniiduasdosian waisnsdniunuluawas
%amﬁwmm%‘wL‘fluﬁamm?;é’aﬁ@ﬁﬁuﬁgﬂmzﬁumﬂaLLazsgé‘w’umém’s Ioefanssu
ULARA Btha M TN maessin e e Bwdionsn wavns ik lomnd
ynepddagamssaniin: dmfiansssduasdms Ieun svuumsiemnedhumissz
masaunn maaneiangudeiw nesemana e duivinumnenain
gnvas mMatssiivmanaUfiaam %@*ﬂqwﬁmaamiﬁ’@mmm%wﬁ\lé%miﬂénﬁaLa':ua €
o Sl

1. vq¥fjees Ginsburg, Axelrad uay Herma (1951) naniwmssauiy
AenfumadeneenimidiBrinanniade 4 athe de Thitenuade tadumedm
SviwarasnerLuMIYIMsFng thisvmemsant wzauemadihanyang




154 msvomsmAsSgiamAioNsU

2. mﬂﬁLf“'llmﬁuwmﬁanwmaﬁwmad Super’ s Theory of Vocational Choice
Toel Super (1990) enuudiuh adwifusamomsuesmias e uaaAnIasawes
(self-concept) ﬂizﬂauﬁ’uﬁmwmmL‘flm’%waa?hmé’ammﬁmmwmﬂ 6‘%@ Super
I¥nainssuiresnuasinmasnilasulasuasiauldagaaaniia
Toefunasnanussaumsnt loeaufiivue ndunses masuddud washlUld
dmsuaushe) Tl emanstay viaUssend i lunmdenmeenaasmues

3. ynEHANHe 9 Iweay Holland' s Career Typology (1959) agmﬂﬁuﬁm
FMUSNHIUAWIZEN WIONTLLIUM TGN %ﬁﬁwmﬁdé’ﬂwmmwﬁquﬁm ERREAN
audiavan ALGGEdan mdBImTTBsERAdeN ﬂmﬂ@admﬁ?uﬁmmma
fussdagalasmanuiu q awdfastusgiuanasniusnsyanauasionias
eaawa larasnnas

4, ‘Vlf]i:fﬁ‘}’mm%wLﬁ&l’]ﬁﬂﬂﬁ@]‘é%ﬂﬁﬂ%ﬂiﬂ?dﬁdﬂ& (SCCT: Social Cognitive
Career Theory) 984 Lent, Brown and Hackett's (1987) »Lﬁlﬁuﬁdmﬂ%aﬂmmiﬂ%m
sAvammeneemues (self-efficacy) wadwamimenals uasthmanes s aafifioring
siam‘iL?waﬂm%wmLL@iaxumﬂaI@mmmL%mammaguﬂ@a A uasndunsaslay
WARIIITINGR 4 Wk o 1. e iSmememaUiTRudareea 2. maGediie
NNMIAI MITW viTamg) 3. maBamadsen enamBarnamaies uay 4. SMWLZTREN
mdEammwvBamenn Gausnenarnysfau o HawnnuestiosnmmanatuLag
DILVLIYDIEIADS mmﬁfamwﬂ@a Sw%waﬁﬁsiau‘%wmﬁmuLLazLﬂmgﬁ’oa
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ASELLWIAINAS IWMs3ae

Fankalsd fklsaia

Fayaduynas

1. vianges

2. g

3. FUNINIVDS
srRunmshlumavhowrmae

WAMTURTEN . |

num&sseé (Human Capital)

MIADUST I

[N

YTNUAING

(Scholastic capital)
2. yumImudias
(Social capital)
VNI
(Cultural capital)
NG G ITER

/LN

TR TN

w

>

(Inner-value capital)

Ml 2 : nseuLAR MmNy
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madnmeseildmsnsiunsidouudm leemafonsmidayaiaesaden
estmd'mLﬁaumﬂgwm—ﬁam@m w.¢1. 2652 1ol ¥engan i, (quantitative research)

dszang

mAsued i ssnnsle Ao TindnumBngnlnmedies MBA At Amagsia
LasnangMs MPPM emeigusvenauenaas amfudndadauuimaensns
namavuas Tumensfinsn? 1 Smsdinu 2552 ST 1467 e

MaguGaLN

msiRangadhathsnsdids fa tinfnwmSyaninmeRirmmangas MBA
AosLBMInItia uasvanges MPPM AnigSgulsvensuenaas smiulimdianau-
1msenaas nyammamuas 1nel¥asuas Yamane (1970) fissduemuidiasuonay 95
EaeaairAnudanas 5) suidangusathnian 314 eu uediTynisuan
LUUFAUMEOIWIL 400 gauaylduaaundudiuan 324 g0 Aefiuwiouay 81
I@]amsfojméhaahqL‘ﬁia'l%’l,umfiﬁﬂmﬂ%@ﬁiﬁ%‘msﬁmﬁaaehmmmtﬂmzﬁm (cluster random
sampling) I@&Jﬁ%u@auﬂmiméhaﬂm il

1) mautUssrnsirnmeeniusengu e shAnm Ry meRiesminges
MBA foset3msgsna uasmangas MPPM Amky3gisvensuenaas amifulinidio-
WamLSmnsenaad nyawmamues Laeldismaiandathauimusduusathg
(Quota Sampling) AN ) Tk T NAN 9 82 200 AL

2) GLuLL@iawé’ﬂgjmﬂﬂ%ﬁ%‘mmﬁamﬁaa eNIUULSNERE (proportional stratified
random sampling) Anesa Toerima ligusha o Lmuﬁwmwnm%ugﬁ

3) magudet PAsuwanuuusoumalagl¥iimsnduiodiiuseu
Sofuan i dnTided iusadmanges MBA aufi 1,3,5,7,9, .. downingen
MPPM aufl 2, 4, 6, 8, 10, .. IuLL@azﬁadwmmma‘hmuﬁQ’?ﬁﬂmﬁmu@
Swunguéhachald
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wisnefiaft i lunmfusiusandoys

miseesiiditelfuseumuiweiosfiolunafusunudeys
TrenusetLsznavdne 5 s fmnuimamsiioiu 68 4o Tnefinuaudun Sl

gt 1 sunauyaea I wdngaTiann mer oy v
e BIeIAGE m‘smmﬁaaxﬁﬂmz@mﬂ%@mm‘% m‘mmﬁaazaﬂmaé’uﬂ%mﬁmﬂw
wanaTasMsdnmee ustduBygln uasstsumsallumshan dwau 8 e
Iofudadmatanele wussaTIums (check list)

gt 2 wouseumsAeyuae T mumaduenag mumadnide
VMW RILETIN LAS IS nsnMe uemaas Taa11m 32 48 Wi Likert scale
5 suii A annfige ann tunas sey uastlenfine Tnemsstetasmudienti
RS ldRNsdauUssnmnmAtiuarnaafneas Baruch, Bell and Gray
(2003)

duft 3 - dwdt 5 Lm‘uaa‘ummﬁmﬁ’uwamiﬁﬁﬁ&am ST PO ATRRR
LarmINaeTin lasudavduLissnausmedadmadiiau 10 78 Dusnesiauuut
(interval scale) use Winouins Wnsums UM SL3ULL Likert scale 5 967 fo aniige
ann thunans Hae uasiaafiae

NTEATRTIUATN WL 9LATDIND

2.8 Y A A o @ Y &

qennldmaasaugummsantasiionowh ldlunaivsurndeyaads
FonameTiememaind [Reliability) Tasusaumaludause o Aol
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9197 1 AeNINETaNu

dau IMmIudaenn I eeradafiold (Alpha)

il 1 sy 32 0.9490
- YUMNISIUATING 8 0.8393
- NIUEIAN 8 0.8545
- eI 8 0.9284
- yumasuaenma lumaad 8 0.8520
sauft 2 WaMTUDTENL 10 0.9050
sl 3 madaudums 10 0.8780
dodl 4 mavlane 8 0.8998

LY 60 0.9616

mstlszananauasmMsieneitaya

1. 6fIEawssnu (Descriptive Statistics) @A ehdaeiag (Percentage) Alade
(Mean) uawdamies \WUN1§15§1% (Standard Deviation) Lﬁamua%sﬂamwma
gangusnachy laehieua gtuuumssuazasineeaasulsusagsi

2. thiaus (Inferential Statistics) Lﬁasl%aﬁé“m@aauﬂm@gmmﬁﬁ o dfosia o

2.1 MeRaLARALTE) 2 nawshatha loelFrmestia t-test dmushuals
BalRanm LﬁawmmLL@ﬂ@iwqwa\aﬂa;N&’aasmﬁaau%w%aﬂﬁl,ﬂﬁ ANNGT

2.2 MVeARLAAALTRBNNN 2 naxshaehs Laeldenynaatia F-test (ANOVA)
fvruduagaRnm LﬁammmLmﬂ@ima@ﬂéué’aadwﬁaaﬁuﬁaﬁﬁLﬂﬁ NG

2.3 mﬁmmzﬁamaawmm (Multiple Regression Analysis)
Lﬁaﬁl%'wmmdwmm&’au,ﬂwméﬁ"za%%‘mimmaawmmmu%mau (Stepwise Multiple

Regression Analysis)
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HMWNINYARR sindnlSygnin wingns MBA wingas MPPM

W Souaz dman  Sawse UM soBAY

wangas 7 324  100.0 168  51.9 156  48.1
IWel Ml 139 42.9 71 423 68 436
VTN 185 57.1 97 577 88 564

g 21-251 7 2.2 7 4.2 - -
26 - 30 1 118 36.4 107 637 11 741

31~ 351 57 17.6 33 196 24 154

36 - 40 1 45 13.9 14 8.3 31 199

41 - 45 1 47 145 5 3.0 42 269

46 - 50 1 32 9.9 1.2 30 192

. ganh 50 1 18 5.6 - - 18 115
InISALRRUSTEN 2.00 - 2.50 40 12.3 15 8.9 25 16.0
Byged 251 - 3.00 162 50.0 84 50.0 78 50.0
3.01 - 350 100 30.9 54 321 46 295

. 351 - 4.00 22 6.8 15 8.9 7 45
INSOLRALEEN g 3.00 2 0.6 - - 2 13
Bagnln 3.01 - 320 99 30.6 54 321 45 288
3.21 - 340 114 35.2 55 327 59 378

3.41 - 360 70 216 38 226 32 205

361 - 380 35 10.8 20 119 15 9.6

3.81 - 4.00 4 1.2 1 6 3 1.9

ULDEIEN Waeag 179 56.2 71 423 108 69.2
fl']ﬁaﬂ‘lﬂﬁiﬁi‘u aﬁgwmmaéqu 20 6.2 5 3.0 15 96
i ggnin ewrimhluendn 39 12.0 19 113 20 128
WramwaiiugIia 86 265 73 435 13 8.3

Useauniant 1-5 78 24.1 70 417 8 51
Tunsviem 6-10 1 92 28.4 68 405 24 164
11-15 36 11.1 17 101 19 122

16 - 20 1 58 17.9 8 4.8 50 321

21 -25 1 34 105 4 2.4 30 192

26 - 30 1 19 5.9 1 6 18 115

31-35 I 4 1.2 - - 4 2.6

anneh 35 Sanll 3 0.9 - - 3 19
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saufi 1 msessidayaidanssam

1. mslensayadmumwuaaszasindnuBganln

1.1 sndnsmByanlmdngas MBA Aadudoray 51.9 uasinfrmvdnges
MPPM fAeutiudaeiay 48.1

12 ¥nényBgnndumemdedadudosas 57.1 wandumemedodiuiaeas
42.9

13 sindnsmBryaninaalnfon 26-30 1 Aewflvdoeay 364 lnemdngns MBA
fensene 26-30 11 AelluTouay 637 daumanges MPPM Hgagane 41 - 45 1 Aawdluioeas
26.9

1.4 vinénwySuanin ﬂ'aﬂmjﬁﬂwﬁzé’uﬁ’%mmm‘%ﬁwﬁwmé’m'whum
Aafludaray 139 leemdngms MBA ﬁﬂmwé’uﬁmmm%ﬁwﬁwmé’amﬁmmam%
Aaluiaway 17.9 suwdngas MPPM S BT e Sema g
Aadusaeay 244

15 sindmmBryaningndnn SinsawdescasiuassnByaned 2.51-3.00
Aalluiaeay 50.0

16 tndnmEanindmivg finsmed paeEnlusERULRLL M 3.21-3.40
Aalluioeay 35.2

1.7 vnénwSygnindumlng dimeguarasmsdnmealusediulSyanin
doRarnanad anwmananzacewes anidudouay 55.2 lauvdngns MBA
Anwsaiiaidalamauastesmdlumahom warmadiiiugina Aeluiouay 435
fHuvangas MPPM ﬁﬂmdalﬁaﬁ@mmmmi ATHNENTINTRIEDY AndiuTaeiay 69.2

18 sindmwSanmsm v filsssumsntlumsinnm 6-10 T dewdusoray
284 lnevidngns MBA fldszaumsnilumavham 1-5 1 dadludaesy 41.7 daundnges
MPPM ftlszaumsailumavina 16 - 20 1 faufiudausy 32.1
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