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Abstract 

171is objectives ofthis study was to investigate the relationship between 

c01porate entrepreneurship andjob satisfaction, measured the level ofc01porate 

entrepreneurship environment andjob satisfaction. The sample consisted of 

450 M.B.A. 's student who's attended the class ofInnovation and Change 

management and possessed the knowledge ofintrapreneurs hip. Inferential 

statistic usedfor testing hypotheses was Pearson's correlation coefficient. 

The findings sho·wed that the sample's perceptions lvere agreed with 

the cOlporate entrepreneurship environment ill managemellt support, 

autonomyllvork discretion, rewardlreinforcernent andorganizational flexible 

bOllndaries factors. The last factor, time availability 11.'as scored as not sure. 

The overall job satisfactiolllvas rated as satisfilction. The results ofh)potheses 

testingfolt11d that there tvere significant positive correlation betlveenfive factors 

ofCOlporate entrepreneurship and overalljob satisfilctioll. 

This study concluded that in order to reinforce the cOlporate 

entrepreneurship environment and enhancejob satisfilction the organization 



must provide Sltpp0l1 and strengthell for all fllctors ofCOl po rate entrepreneurship 

environment. And ji'Om empilical analysis shmved that el!forcemellt are clllTent(1' 

present vvithin the sample study. 

Key JVords : COlpOl'ate Entrepreneurship, Intrapreneur 


COlporate Entreprenelll-shipAssessmelltInstrLllnent (CEAlj 


o 
1.111\1,1 

1l"l)~~ ~l~rJJeJth~V1~-J"]eJ-JeJ-J~nl~~611u1 unllV1'@Jull VfeJ-J~nlb"l)iru~-J
<V 

b~eJ-J~U~eJ 
<V q 

"flU" mduiVll'JflU~-Jb1Jub~eJ-J~NlJiV1ld41eJ-JlVff11l~~l~ru bbGl::;VllV1U'Yll-JlVf'V'Jun-Jlu'Yi~b'Yl 
~ <V q 

bbl-JnllILLGl::;LLl-J1"1)lunld'iJflu~-Jlu ~f11l~~~mG1iJeJU'~l\91Ub1JU6~l"]eJ-JeJ-J~nd 1~~~nld'iJ1u"'" ~ 

~'iJbb1JUmdumld-Jlu"I)ln~mjfl-t::;"]eJ-Jnld~-Jnll"l)ln~u-J~u5:rb'lDlLVi~-J~lm~tJl (Top Down) 

dJumdumld-JlUbblJlJYJnf1U~611U~1~ (Bottom Up) 'V'JieJ~0-J~nldN~n~ulVf'V'JunJlub1Ju 

~b~~1fld-Jnld~~1 ~ bG11~G1~l-JeJ-J~nd V1'@JUlYln1j-::;1unld~~bbGl::;G1~l-JG1dl~Ul~ndd~1VldJ "l 
~ I , 

Yl-Jl'U~lu~U~lbbGl::;lJ1n-'d G1il-J~~~litnlunllb1JuN'iJd::;neJumd b~mYJ~~~f11l~G1l~ldti 
~ 

O'lumdbb~-J~UlVfnlJeJ-J ~nd~n~l ~ bb~nldG1il-J~~lrurulrnnllb1JuN'iJd::;neJlJnldJll ~1UeJ-J ~nl 
IV <V ~ 

(Corporate Entrepreneur Spirit V1~eJ Intrapreneur Spirit) b~eJV1'@JUlv>1n ~Jll'V'Jlunld~~ 
G1il-JG1dd~~-JlV1dJ 61 mY! nld~~~u~l1V1dJ mmdlV1~ V1~eJnd::;lJ1Unld'iJ~U~-JlUbblJlJlV1dJ~u 
b1Ju~-J~ldJm~ldblnd::;Y1l1J)~l~ 0-J~~lb1Ju41eJ-Jmv>1tJUa.l~~~btmjlUltJlud::;~lJeJ-J~nd61 

1~ ~~-J~l~ru'iJd::;nldV1~-J~eJ 4leJ-J~nldbfff~G1il-JlJddmnlff~lV11lJN'iJl::;neJunld 1 UeJ-J~nd b~u 
<V ~ 

~nld~-Jbm~bb~::;G1UUG1UU"I)lnNlJiV1ld lVf8G1d::;lunld~~~u1'0,]lu-Jlu"lJeJ-J~ubeJ-J ~d::;UjJnldlVf 
q ~ 

dl-Jl~ nnlll~1Jd::;1~6ffii'O,]lmlm~~eJ~ bb~::;nnldnlV1U~"lJeJlJ6"lJ~md'iJ~u~-JlU eJ~l-J6V1~l::;G1~ 
~ ~ 

(Donald F. Kuratko, Jeffrey S. Hornsby 6b~::; Ray V. Montagno: 1990) Yl-JUV1lneJ-J~nd 

G1U'lJG1~UU"I)~~~l-J "l lVf b6ri'V'Jun-Jlu"I)::;Y1l1Vf'V'Jun-Jlubn~f11l~'lA1-J'V'JeJ1"1)1U-JlU 61-J NGln~ 

'iJl::;~'YlTIJll'V'Jlunld'iJDu~-Jlu f11l~~lb~"I)"]eJ-J-JlUbbGl::;eJ~~nd bb\9lV1ln"lJl~f11l~'lA1.J'V'JeJla.llu-Jlu 

bb~l'O,]::;~-J NGllVf'iJd::;~'YlTIJll'V'J"lJeJ-J-JlUGl~Gl.J "]l~nld~~G1il-JG1TI~bbGl::;ul~ndd~1V1dJ 'l -JlU1&Jn 
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LL'U.1A~ t1f.l1t~Lfl!l1fliJfl1'aLlJ'U.~lJ'aUliliJfl1'a b'U.il~~fl'a 

~lJ'j~n€lDnlllu€l~~nl ~~61tJnn'U~d1JJ1l Intrapreneur Vl1€l Intra Corporate 

Entrepreneur 1'UUtJl;t.J"1J€l~ The Concise American Heritage Dictionary (2000) 1cKlvr 

~dld-JVl;t.JltJ 111l "b~w,~Un~l'U"1J€l~DiM'Y1~~~dl;t.Jb~'U€ifil~bb~~1~1DnllfiUDfi'U'U6~€llvr~R~1
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~~~l'U nllD~nlllVl&J '1 1~tJ1&J~€l~JJDtr~G1ld-Jn{J6nill~Vl1m~TInllJJn~" ~~nllfiil~~G1 
iqJt1Jlillnl16~'U~JJ1~n€l1Jnll.nltJl'U€l~~nl (Corporate Entrepreneur Spirit Vl1€l Intrapreneur 

Spirit) ~'U b1J'Ub~€l~'Y11~1D~dl;t.JUtJ;t.J;t.Jlnlwrh~VlmtJtJ~e,h'Ud-Jl bb~~i(€ltJ~'U~~~6~hl~ti~ 
66'Ud~~"1J€l,:j b~€l~d Uni~tJVl~l tJ'V1l'U~~dl:l-J6~'Uid;t.Jn'U1'Unll~~~lvr~lUtJld-J"1J€l~nllfiil~ 
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n\l mlfiil~'Ulo/1nlld-J6lVld-J1'U€l\l~nl 1~tJ~~thq;\rul'Unllfiil\l~G1;;:hunl'Unllb1J'UNlh~n€lDnll 

~ 'lJ 

JlltJl'U€l\l~nlf\€l nllfiil\l~G11qJqJlill (Spirit) "1J€l\lnllb1J'U~JJ1~n€lDnll.nltJl'U€l\l~nl 
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(Donald F. Kuratko: 1990) 

fl1'aft~1~NtI'a:fliliJfl1'a~1!1b'U.il~~fl'a 
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VlG"ll tJJJ1~nll Yf\l~ln ~illf{n't:l'ill~b6G"l~q;ilutJd-J"1J€l\l~d'V'Jun~l'U6€l\l bbG"l~nllfiUDfi'U'U~lmJ\l ~nl 
q q 

~..:J~~b~'U1~~ln .nl'V'J~ 1 ~~ bbfi~\ln\l~dld-J~d-J~'UTI"1J€l..:Jn~nlld-J~ b~w;h;"vb1JJ6inll~vh1~ 
'lJ 

NJJ1~nf}Dnl16l'U€l\l~nl bbG"l~~G"l~'V'JTI~bn~~'U~lnnll~'V'JUn\ll'Ufiil\lfill~'U1G1nll;t.J1lvrbn~~'U
'lJ 

l'U€l\l~nl ri€llvrbn~~JGll'U~l'U~l\l '1 €l~l\lfid-J\9JG"l b6ff'U ~l'U~dld-J~..:J'V'J€ll~"1J€l\l~n~l ~dld-J~..:J'V'J€ll~ 
l'U\ll'U bbG"l~~G"ltJl~n€lDml~l'UnllW'Ul'U~fi~ 

q 
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(Adapt from Deborah V. Brazeal: ] 993) 

flll;;i-h'lvhl~J~'Dl'~fleJ1Jflll'l'UeJ'l~fll'~'U m~fll'''\)~<Ii'eJ'ls:1flll'~l'l,,\)~eJU~ls:1~1ll~bn(9)
'U 

Glm,J~b~1:W~~l'lvhlc\J~Dl~fleJ1Jflll'lueJ'l~fll'Vl~eJ1d:kt~~'l1(9) 1~ml'UlJ 1990 s:1~ru~i{fll<tr~
'U 

~lh~fl€J'lJ ~1~ Donald F. Kuratko, Jetlrey S. Hornsby Ray V. Montagno 1~~\9JJ'Ul 
b~4eJ'liJm~€J(fll'l,,\)~€J1J'lJl'l'~lfllq;)1'Uflll'b~1:W~~l'lVfll'll~Dl'~fleJ'lJflll'lueJ'l~fll' ~'ldJUbb1J'lJ 

'l.J 
I 

"" """-' 2J I \1 2.1 
~€J'lJm:W'V1:WVll6fJeJll "Corporate Entrepreneurship Assessment Instrument (CEAI)" bb'f1~ 6(9) 

~fll~\9JJ'UlGlf):Wlb~eJ~ "l ,,\)'U~'li1"\)~tru 1(9)~~'f1flll'16~l'l~Vl'V1l'l~[lo/i,,\)lmb1J1J~eJ1J61l:W~'lfl~ll 
~l:Wll'61~l'Di1'\1<tr~~~1~~'l6~:W1Jl'l'~lfllq;)~lVl1'lJ ~Dl'~fleJ'lJflll'1UeJ'l ~fll' ~'l UU'leJeJfl btJU 5 

q 'l.J 

2J 


o I Wi "-' A 

lJl'~b(9)'U <,9J'l'U 

L flll'~i{'lJ~ttU,,\)lfl~1J1Vlll' (Management Support) btJUflll'~~l~~ll:W~l't:Vli{fl 

lVf~Ufl'llUb~eJ1lflll'~~l'lU1~fll'l'd:JbtJUVlUl~6fJ€J'l'V1fl~U ~flll'~U1J~U'U ~'U6fj'd:J lVf'l'lJDl't:d:Jlru 
q q 

lUflll'\91lbitu1G'11'lflllGll'l "I ~bn(9)~'U 
2. G'lll:Ws:1~~l'~l'Uflll'~(9)~'Ulc\Jl'U'll'U (Autonomy/Work Discretion) btJ'Uflll' 

~€J'l~fll'~eJd:J1Vf~i{n:nus:1flll'~<,9J~Ul,,\)bM~ln'lJfllt:'lJl'Uflldt1l'll'U"(j€J'l~'UbeJ'l ~~eJd:J~'lVl~m~~~ 
I , 1/ 

o A A 6 t:=i C4 I &:iJ;:::i V 2.t v A &'£ 

flll'~lVlUbb'f1t:flm"\)ldruVllfld:J~lld:J~(9)~m (9)~l'l"l 'V1 bfl~lfl1Jflll'~Jl'lUl~flTId:J bfl(9)"iJ'U 

3. l'~'lJ'lJflll'lVfdl'l1mb'f1~flll'~U1J~'UU (Reward Reinforcement) flldlVfdl'l1mb'f1~ 
q 

flll'~i{'lJ~'UUbtJ'Uflll'b~d:Jbbl''l,,\)'ll''\) bb'f1t:fll't:<tl'UlVf~i{fl'll'Ubn (9) ~ll d:J ~ (9)~~l'l~l'l'~ "(jru~b~ ~ln'U 
q 'U q 

n~'lb~1d:JlVf~61~l'U~'UbtJ'U~Dl't:<trflttbb'f1~11J~GleJ~~'Ul'UeJ'l~fll' 
'U 'U 



nlS0crllSHiflS1JIE1:filfiIOnLJU 49 
,.>A 

4. nlJ1~th~ltJ~~~lmlm~~€J~ (Time Availability) nlJ~~~'Vll1Vf~~n~lUbn<JI 
if)1l;W~<JIfi1l~fiJJ~ fi1l~Ul(JlnJJ&J11;l~ ~U;Wl~U ~lb~u~~~l1€J~ 61~lb~e:I~~Ul6'" 

if)1l&J~<JI~U l €I~~nJl1e:J~~<JIfiJ"m~~~<JI(Jll&JJJ1&Jlrn~lu~;we:JUI;l&JltJ1Vfnu~~n:llu1Vf61;l&Jl~fi&J 
I;l~m~ tJ~mJ1~~e:J~ln<JI(9)lU61~l1umJYll~lWlm;j~~nJlUbb~[;'1~if)U bb[;'1~~mJe:Jurul(Jl1Vf~~n;jlU

q v 

r1l~lu"h&Jnu ~~u1unlJbbntlrul;ll~ne:J1Vfbfl<JItlrul;ll1uJ~tJ~tJl11(9)
~ v ~ 

5. 61J€lUb61J(Jl61Je:J;jnlJJJ~U~;jlU (Organization Boundary) l<J1tJ~11JJbb~161J€JUb61J(Jl 
nl1JJ~U~;jlui(ui1n~~b~wX1~ln<JI1Vf~~n~lU&Je:J~tlqJl;ll 6%~l~1U~lU61J€J~(JlUb€J~ 1UJJJ~b~U~ 
~;jGl€J~~nlJnJ~~'U~~n~TU1Vf&Je:J;j e:J~ ~nJ''l'UJll~n1l~ I;l~n b~ tJ~nlJ~~U(Jl e:JunlJJJiJu~~l'U 
~ b~U;Wl(JlJ~l'U~lW~'U~l'Ul;l~n 6i bb[;'1~~if)11 tI <JI~ <JI€J ~nu if1l e:JTIUl tJ~m."frn~~lU~b%~l ~(9)l'Ubb~~

<iJl ' 'lJ 

;Wl\9l1~lunlJrll~l'U~ b~&J~1 <JI&Jln bfl'U1JJ 
"" 

bbU1~~ cy]q'lt~~113JcW{lCWeJb~bU{l1U 

V.H. Vroom (1967: 99) 1JlbVfUtJl&J61Je:J~if)1l&J~~~eJ1~6l'U~l'U l;l&JltJn~ nlJ\9le:JUfiUe:J~ 
I '-' 

V .:::::i ~ .-::£! 0 

~ln~'Un~lWr1 bn<JI61J'U~lnnlJY1l;jlU61Je:J~vnn b61Jl 

Blum lv1. J. Naylor (I986: 364) 1~61VfUtJl&J61JeJ~if!1l;wYl;j~€J1~1'U~l'UWl-JltJn;j 

Yf~Uif)~~11JJ61JeJ~~~n~l'U~~JJJ~ne:JU(9)1tJ nlJ1JJ~b{jll;l;Wl tJI;l1€Jbb0J'U~1l~1161Je:J~b61Jl~~m~l;l;Wl tJ 
'lJ 

n~~l{)l~ r1J1l~ b61<J1~e:J;W1'UnlJr1l~lU nlJif!1Uif);W1'UnlJr1l~l'U ~l bbW~~~;jl'U Hdl;W~;W'V~'UTI61Je:J~
q 

~~fl;W~r1l~l'U nlJ~1~\~'U~1~n if)1l;wf{;w~'U£l'U~n1."fru~n~;wI;l~m1~if);W1'U~r1l;jl'U
'lJ q 

McConnic b6[;'1::; J. Tiffin. (1974: 74) if)ll;W~~~e:J1~1U~l'Ub~'Ue-J~61Je:J~Y1~'Uif)~~ 
J 2J OJ ¢ ;t.; V Q...J 2.1 a. 2,/0 ~ ~ 61iJ 0 v 

bntJ161Je:J~nunlJY1l~l'U bb[;'1~ml;lln~un~l'UJUJI;lJ€Jb61Jl.~r1~'U'U~1m"lJl~~ ll;lif)1l;Wmif!rubb~~
'lJ v 

(JlJ::;~~n1'UnlJr1l~l'U l<J1m"lJl~~~Yf~'Uif)~1'Ubb~u1n ~~~~1m61Jlm~~1(9)1~1;WlrieJ'Ubb~~
'lJ 

1'U14J~l~e:JWdm"lJl~~l1n~~bbfi<JI~~61~nJJ;W~U~Le:Jnn~if)~l;W~~~e:J1~6b'Un-IJr1l~-IU 
'lJ : 

'c;;nnnlJ1VfUtJl;w~l;lmnl;lmtJ"lJeJ~if)1l;wYl~~e:J1~1'UmJ'Vll~l'U~lU~U m;wlJ61fiw1(9)ll
q 

if)1lU~~~e:J6l~1t-b~l'U~'Ub~ tJ1 bcte:J~nu ~Ub~Ie:J'U"lJe:J~ bb~[;'1~t,if! if)~ fiJll1~r1l~nl tJJll~ bb~~mJ;wrn 
"lJe:J~fiJll1~bb1<J1~eJ;W1'UnlJ'Vll~l'U ~l'Ul~l;litl~1unlJr1l~lU J~JlUif)1l;W~l 

I! I I 
c w; IV d &! t:S. v v v bV A! 2.1 A. 

if)1l~m bJ~ ~Jll~Y1l~fi~if);W6Jj~ m tJ1 bUe:J~nU~l'U ~1l;Wfi;w~UTInU b~e:J'UJ~;W;jl'Ubb[;'1~V-JUJl;llJ
'lJ 

~~fl1l;W~~~e:J1~~l'U"lJe:J~bb~~~JJ~if)~~'U~~~'Ue:J~nu~~~1J~~[;'1~'U 61 1Vf~1l;W~l~tt I 
q 'lJ q I btl 



't1tl1!t~ Range of Affect Edwin A. Locke (1976) flll~~~'lAle:ll'OJ 

It-h~It-hblflnlV1l-b~1~ tJflll~41e:l~flld1'Uflld'Y1l~lt-hniJ~~Yll~1iJ'OJlfl~I'U ~~ fll1 ~~~'lAle:ll'OJ1t-h,:Jlt-h~t-h
'lJ 

'OJ~~'OJldrul'OJl flfflW?h~ (ie:l,:Jll,:J) (\ ;;:Wle:lJJ bb 'Vl'U~~ flld1Ji''OJlflflld'Y1I,:JI'Un1Jf~,jf1~ ~~'U 
'lJ 

4le:J~flld'OJ~'l~1U ~,:JSjfil'U~I,:J~lflb~tJ~l~n~,:JSjflll~Vl~'lAle:ll'OJire:JtJf1,:Jbyh~t-h 

r1~1!t'~~d1a.J~-3VHlb~b'l,.l,-31'1,.1, ~il-3 Lawler III (1995: 80) bbll-3ililnb~U 4 

r1~~fib'VIqJ ~il 
1, 'Vbl'jjilflldiJdd~G1I~~V1'~',:J (Fulfillment Theory) 6U'U'Vlbl'jjil~e:JTIUI 

'OJ~bn~flrn~Vl~'lAle:Jl'OJ6\b'U~I'Un~m~e:liJflflf1~'U\1Ji'iJddf11'U~~~V11,:J {('Un~e:l,:JI'U~iJflflf1'Y1I~'U
q q q 

, " ~2,/ <V ({, d 2,/ 1iJ2,/ 0 v "" '12,/,::IV 2,/ c;; 

'OJ~ bV1Nf1f1'lAln\9ll,:J "l 'Vl~flflf1\9le:l,:Jflldbbf1~ bV1flll~;;:1lfl~ bbf1~b~e:l~flflf1 b~\9lI~'Yl\9le:l~flldbb;;:;lfl 

'OJ~bn~flll~Vl~'lAle:ll'OJ~t-h e:l~I,:J1dn\9lI~'Vlbl'jjil~~fll~~~b~e:l'1'OJln\bJ"lJi'~~lu~r~fll1 
~ bb~m~l~n'U6fJe:l~ bb~f1~iJflfl0. 1'U6flru~~'lAlln b6fl1~~nl1 flld~~1Ji'1lJfIld\9le:liJ ;;:1'Ue:l,:J~ bb\9ln~l,:Jn'U

q 'lJ 

2, Ybl'jjilflll~\bJ;;:1e:l~fl~e:l~ (Discrepancy theory) bUt-h'Vlbl'jjil~e:lTIUI tJflll~ 
~,:JYW1'OJ1t-h~ll-b~ ~e:lWiJl,:JG1d,:J1h :wniJ'Ylbl'jjil bbdn tJ6'lt-hbbJ6fl e:l,:J 'rill :w\hJfie:l ~fl~e:l~n'U 
d~V111~ Nf1~'lAl rJ~U'rI 'rIf1'r1~I~V11~11'OJ~\t~1iJ'OJln,:JI'U~'Y11 niJ Nf1~'lAlrJ'OJ~'~~iJ'rI 'rIf11~1iJ rh~,:J;;:1e:l,:J

q q 

fh'U1JJ;;:1e:l~'rI~e:l~V11e:J~~bbtJ~uflflf1nSjb,'Ul1ir~~'OJ~bn(9I'r111:W1JJVl~Y~e:ll'OJIt-h'JI'U~'U <fIle:l~I~bi'U
q 

rliJ'rI'rIf1~~11 \9l'U6e:J~~'U'rIld'OJ~1~1iJ b~t-hb~m-b 10,000 bbGi"lt-h'rlll~1 btJ'U~~,:J bb~l b6fJlfl~iJ 
q 

1~1iJ 8,000 iJlY! ~~~'UiJ'rI'rIml~bb'U11ir~~'OJ~bn~flll:W1aJ~~'lAle:ll'OJl'U~I'U~'Y1I;;:1~
q 'lJ 

3. b'Vhb'VltJ:wn'U (Equity theory) bUt-h'Vlbl'jjil~~dlflJI'U~I'OJlfl'Vlbl;jil 
bbd~'OJ~l'OJ 'Vln'jjf1db;;:1'Ue:l:W~:We:l~ll'rlll:wVl~'lAle:ll~l'U~I'U6fJe:l~iJ'rI'rIf1~W~l~br.~~·'U:Wlnire:ltJ,'01 tJ~1~ 

'lJ °1 ~ q q 

~'Ue:l~niJnd~iJl'UnldbtJ1tJiJbYltJiJflT~~~Vje:ll~l'U~I'U ~~~~on~~'Un~m~e:liJ1'iflf1~~nll~ 
~ q ~ 

flll~ tJ&lndd~V11e:Jflll:Wb'0l b'Vl tJ~1 bn~~t-hil'Ub~e:l~~I'OJlfl,:JI'U~'Y11 nldbtJ1tJiJ b'Vl tJiJddJ'U 1tJ\AlJi' 
q 

~~;;:1e:l,:J~n'jjru~ ~n'jjru~bbdfl~e:lflldbtJ1tJiJ b'Vl tJiJ~~~U flflf141e:l~f1~'Vl'Uf1~ bbd~1'U,:JI'U~'V11 b'Vl tJiJnu 
q q 

~~~u'rI'rIf11~11J'~n~1f1\9le:liJ bb'Vl'U f11;;:1e:l~fh'UdtJJ;;:1:W~f1V11e:l1~b'VllbY\ tJ:wn'Uflll:W~~'lAle:ll'OJl'U~I'U
q q 

n'OJ~ire:ltJ lmJ:W:We:l~6fle:l,:J'Vlbj'jjilbb~11~flflf1'OJ~\tJi'1udl~1f1:Wlnnll~,:J~\9l'Um~41e:l~e:le:lflbbd~'V1I~IU 
'rIll:WlaJ~,:J'lAle:ll'OJIt-h~It-hnm'OJ'OJ~bn~~'Ubi'Un'U bVjdl~bn~flll~laJb'V11 bYi tJ:wnt-hbn~~'Ud~wil~~~~\9l'U 

fIle:l~I~bi'U
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~€lmlbm~U bYl ~Uif\91~lWIJ€l~~~~<?l~b€l~o/l€l~€l€ln bbl~r1l~l~ nU~~~<?l~b€l~1~-TI.J b~~ll~l61<?l€lU 
I i/ 

bb'Yl~ bYl ~unuif~~1~nll€l€lmbl~r1l~l~nUll~1616lJ€l~Ufifi618~r1~.nl ~1~bb~~m~~ln~ €l~~nl 
q 

b~~ln'U ~1€l€l~~nl~'U rllif\91~l'U~~~€l~~i b'Yh bYl~d-Jn'U Ufifiml'OJ~bn\91filld-J1~nll'GJ~~TIlld-J 
q 'iI q 

bb61~'Ul11J~fill~1~n1dJ~~~€ll'OJ1~~l~ 
'lJ 'lJ 

4. 'Ylb1lj-~~€l~i:1'OJ~~ (Two-factor theory) b~'U'Ylb1lj-~~d-J€l~llfilld-J~~~€ll'OJl~~l'U 
I i/ 

bb61~filld-J1dJ~~~e:,l'OJ1'U~l'Ub~~~€l~U'OJ~~Yl bb~n-O;llnn~ 1~il~b~~U'OJ~~ b~~l bb<?l~~n'Ufi~61~~l 
'lJ 

I I iii,.!' 

b~~€l'U~d-Jd-J€l~ b~d-JYl ~l'Ud-Jl Herzberg b~'U~b1d-J b~'U€l'Ylb1lj-~~€l~i1'OJ~~it~'Ud-Jl bb61~bU€l~'OJln 

nlld,m~ll fill d-J~~"y\j €ll'OJ 1'U~l~bb61~filld-J1dJ~~"y\j€ll'OJ1'U~l'Ub~~U'OJ~~~ bb~nCi;ll nn~ 'Ylb1lj-~~~~ 
1~f11ld-J~lfi'run~u'OJ~~~bb<?ln<?ll~n~6lJ€l~~l~m'OJ~~~61<?l€lfilld-J~~"y\j€ll'OJbb61~'GJ~~"y\j€ll'OJl~~l'U 

OJ 

bb<?ln<?ll~n'U~l~ Herzberg ~~b~~€lU'OJ~~~€l~U'OJ~~1~bbfl u'OJ~~1JnU€l~~1mJ'OJ~~~l~~ (Hygiene 

or Maintenance Factors) ~€l1J'OJ~~~fi€l~U€l~n~~1~Ufifimn\91filld-J1dJ~~"y\j€ll'OJ~~ ~l~l~ru
q OJ 

u'OJ~~~iJ'm~'Ui:1'C\l~~'Yll~~l~l ~rll"y\j b~~ ~.nl"y\j bb1\9161€ld-J 1'Unll'V1l~l~ 'U1~Ul ~lnllU1~l16lJ€l~ 
€l~~ml nll1J~fi'U1Jru~l filld-J~'Ufi-J ll~l61~61<?l€lUbb'Yl~ U'OJ~~b~~ldtdJ1~'OJ~l'OJl~~1Xn~l'U 

OJ 'lJ 

~filld-J~~"y\j€ll'lll'U~l'U~1€l1J51J~~l~b~d-J~~ bb<?l b1j~u'OJ~~~U€l~n~1dJl~bn\91filld-Ji~n 
1dJ~-J~€ll'OJbb61~nll1J51J~~l'U~61\91i(€l~61~ ~l~u'OJ~~~1Xu~~~ (Motivation Factors) ~€l 
U'OJ~~~'OJ~~l~~-J b~1d-J1~1Jfifimn\91filld-J~~~€ll'OJ ~l~l~ru b~~l:1'OJ~~.nl~l~~bM~l~€l~nu

q OJ 

~1-Jl~1\91~<?l1~ b~~ filld-J1~n~firuf1l1'Unllr1l~l'U ~i(l~fillU~'U~\916ff€lU filld-Jnll~i(ll~-Jl'U
'iI q 

m11~1Uml~€ld-J-TI.J'OJlnvh~i(l~l~ filld-Jifd-JYi~1h~~ll~ b~€l~1ld-J~l~ blJ'Uo/l'U 

fl1,-jGlfl1'cW~CWilb~b\l,~1\l, 


nlll~~1~fi~~~li'l1J bbuunlll\91 fill d-J~~"y\j €ll'OJ 1~~l~~ b1~nll Minnesota 

'iI 

Satisfaction Questionnaire (MSQ) 1\91mb1J1Jl\91\91~n~l11~1'LlnllYifil.j'Ul1\91~ D.1. Weiss, R. 
I 

dl <=! v dl 6J 
V. Dawis, G. W. England hhf/:: L. H. Lofquist (1967) 6j')'~d-Jnlll\91fil€lUfi~d-Jfilld-J~-J(v"m b'OJ 

l~~l~<?ll~ 1 b~~ filld-Jmd-Jllbl filld-J~lb1'OJ n'OJnlld-J filld-Jnll~i(l 8l'Ul'OJ~i(l~ ~1~Ul~ 
u~ filld-J~mn~m~ ~61<?l€lUbb'Yl~ b~€l'U1ld-J~l~ filld-J~\91~Tl~~ll~ filld-JblJ'U8~1~ lijl~

..s 

'Yll~if~fid-J 6lJlrunl~~l'OJ ml~n~€l~ filld-J1'L1~\916ff€lU filld-J~~fi~ U1nll'Yll~if~fid-J ml1r~fi'u 
OJ 

1JqJOOl ~l'Ul~ 20 ~€l 1\91~li'd-Jl<?lll\91nlll~Jl~1Xn 5 l~\91U <?lld-J1TI6lJ€l~ Likert Rating 
I A 6' ofl 2J ~ dl 6J 6J

Scale bb61~bbu~nlllbfill~~blJ~ 3 \91l'U fi€l filld-J"y\j~"y\j€l b'OJ.nl~ b'U (Intrinsic Satisfaction) 

http:b~~l:1'OJ~~.nl
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l~bI)ri bb1J1J~B1Jbll~~B 1 - 4, 7 11, 15 - 16 bbfl::; 20 fldl~~-JYmlO;)II1~UBn (Extrinsic 
\121 ,2J 2J 

Satisfaction) b(9]Un bb1J1J~B1Jbll~6fJB 5 - 6, 12 - 14 bbfl::: 19 bb61:::bb1J1J~mJbll~6fJB 17, 18 

bilu~nl~~-Jy..leJl~~dl1J (General Satisfaction) 1(9]~bb1JU1(9] Minnesota Satisfaction 
,2/ 

Questionnaire (MSQ) bilUbb1J1J1(9]41Nubb61:::~l ~ ~l~l''.ml~l~n1Jflu~lUdu~ln 

~-J~~nJ::rm:::Vl611nVlm ~ ~-JbVl~l:::n1Jn~~tildB~l-Jlunl11~~fI~~d ~-Jn~~~dB~l~s:1f1dl~ 
q q 

bb~n~l-Jnu1U~611 ~~16fJ11~1~~ 

2/ 

~lnbbUd~(9]bb61:::'VlblJ::r~~l~~U nl11%m~UUU~-JnlVlU(9]nlB1JbbUd~(9]1(9]~l~bbUd~(9] 

lumlb~i~~11\l1Jllmnlfllunllbilu~1Jl::;nmJnllluB-J~nl <$ll&Jbb1J1J~B1Jbll&J "Corporate 
, 2.-' 

.=I v .=I I 
Entrepreneurship Assessment Instrument (CEAI)" szr-J~~Ul6fJUb(9]~ Jeffrey S. Hornsby, 

Donald F. Kuratko bbfl::: S.A. Zahra (2002) bbfl:::l~bbUd~i?l6fJB-Jnl11i?l~-J~Bl~lU-Jlu1i?l~ 

bb1J1J~B1Jbll&J "Minnesota Satisfaction Questionnaire (MSQ)" ~-J'W~ul~u1i?l~ D. 1. 
, 

,:!! ""Weiss, R. V. Dawis, G. W. England UfI:5 L. H. Lofquist (1967) bUB~~ln&Jfldl&JfllB1JfI~&J 

i1~%~~1-J 1 ~~~fl~Bfldl&J~-J~Bl~lU-Jlu Wl-J!11~~ 2 

if111'WbL'l~~il3J~g{-3Lm3JL,"Ln~1I11mfl1f1 
fl1-1 LiJ'l.U!1J,tflilllfl1-1 L 'U,il~~f11

'1/ 

.., " '" 
• fll':i;;{UutfU'U'<illm,J1JjVll':i 

q " 

• ml:I-J51fi;;{':i~l'Ufll':i~\9l~Uh 1 U~lU 
• 1l~1mb61~fll';i;;{ibu;;{u'Uq 

• fll':il~'l.h~ltJ'llii';;llmlm~51fl~ 
• 'lJBub'lJ\9lfllTIl5u~~lulueN~m 



r1nl'WLld~~€)d-J~~\lb~~d-J1Vfdl~ujjtJ1nlflnT'.Hu'U~tlj~n€)unl':i1'U€)\l~njs:i~dld-J
'l! 

ifd-J~'UITb~\lUdnnU~dld-J~\l'W€)1';.;)1'U\l1'U 

~}it'111n'3bb6\tfl~3J~1il~1-3 
I q 1-' !l.> 

tlj~6J11njYlYilnlj~njj-l~~\lihu'Ui(n~njj-1Vl~nr1~jUjVlljtijn';.;)d-JVll1Jru41~ (M.B.A.)
'IJ q 

l'Ul6JJ!fin1\lb'YlYid-JVll'U~j~€)\ld-JVl11'Ylm~tJj1d-J~lblVl\l d-JVn1'Ylm~tJbn~jfllr1~~ bb~~d-JVl11'Ylm~tJ 
UjYil ( fl'U~nj\ll'YlYi"1) ~f,h'Unlj~njj-116J11nlj~~nlj1'Uvb~€)'U1~njjd-J bl.~~nljLtl~ tJ'Uutl~\l 
'l! 'IJ q 

" IA ~ v fl ~ A ~ OJ \1 VJ ~ ~ ~ ~ 6j 6j A fl~. I 
6J!\le.Jd';.;)mlJ'Ue.J~€l'U L'U€)\l';.;)lne.Jd';.;)tJ b~ bVl~dld-JjU~~r1jl\l~dld-JL1l1 b';.;) L'Ubj€)\lnljblJ'UVJlJj~n€lU

'l! 'IJ 'IJ 'IJ 'IJ 

nlj1'U€)\l~njllntlj~6J11nj1'Un~d-Jd ~\ll3J'Ylj1U~l'i,n'Utlj~6J11nj~bbU~~
q 

n~d-Jo/fd€)~l\l~l1fl'Unlj~m~n1~1rrnljL~€)n~d€)~l\l~1d-Jr1~~dn (Convenience
q 

Sampling) 1~tJrilVl'U~1l'Ul~o/fd€)~1\l~1d-J~1j1\1~€)\l Taro Yamane (1978) ~j~~U~dla.Jb~€l~'U
, 

j &! I Q..I Q.I I 

95% ~l~dld-Jflm~b~~€)'U 5% b'YllnU 400 ~d€)m\l 

b~~84~8~tL~n1'3~1bU~n1~~~ 
l~~€) \I!j€)~l~'Unlj LnUjdUjdd-J~€)~~ lU'ULLUU~mJblld-J (Questionnaire) 

~ld-Jnj€)UU'j,n~~1'Unlj1~tJ 1~tJUlJ\I€)€)mU'U 3 ~d'U ~\ld 
• ~d'U~ 1 bU 'U~l bll d-J b~ tJdnU~€I d-J~~d'UU ~ ~~1l €)\l ~~ €)U llUU r1€)U blld-J 

'IJ q 'l! , 
ij~ntr~bU'UbblJlJr1€)lJblld-J tl~ltJ1J~bblJlJl~€)n~€)lJ (Checklist) ~\ltlj~n€)lJ~dtJ lYifl mtJ 

q 

j~~lJmj~njj-l m~Yi ~l bbVlU\l jltJ1~ tlj~LJl'Ylll€)\lVlUdtJ\ll'U tJ€)~~ltJ ~l'Ud'UYii(n\ll'U 

ll.~~j~LJlYI~€)\I~jn';.;) 

• cld'U~ 2 I.U'U~lblld-Jb~tJdnlJr1nlYibn~~€)d-J~~\lI.'ff~d-J1VfLn~lJjjmnlfl1'Unlj 
LU'U~tlj~n€)lJ nlj1'U€)\I~nj ij~n'M~LU'ULllJlJr1€)lJblld-Jtlj~LJl'Yl1Vf~~LL'U'U~1d-J~1~lJ (Rating 

Scale) 1~tJ Ll.tlmb~~l~tJlJ ~tJ\ld-Jl';.;)ln L~~€)\l!j€) L~€)~jd';.;)~€)lJlJjjtJlnlfl1'Unljlr1~d-Jr11\j 
A. ~o I 6j If 
dq)qjlrue.JlJj~n€)lJnlj L'U€)\l~nj (Corporate Entrepreneurship Assessment Instrument : 
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CEAI) ~€l\l Jeffrey S. Hornsby, Donald F. Kuratko U61~ S.A. Zahra (2002) ~lU1U 48 
~ 

~eJ l\91~bbti\lblJu 5 'Lh~b~U ~\lU 
.., 21 "" 

nll61U'lJ61tlU'OJ1n~'lJTVl1l (Management support for corporate 
~ 21 .s 

entrepreneurship) bU~€l 1 bl\l 19 

f111d-J!l~61l~1un1l<il\91~U1'OJ1U\llU (Autonomy Work Discretion) 1wn€l 
.s 


20 bl\l 29 


ll\llmb61~nll61U'lJ61UU (RewardslReinforcement) 1u~eJ 30 ~\l 35 
q 

n1l1i'Lh~1~~u'OJ1m1m~!l€l~ (Time Availability) lU~€l 36 ~\l 41 

1\91~!lf11bl1~lbYf\l61'lJlwneJ 36, 39 bb61~ 40 

~€l'lJb~~mltJiju~\llU1u€l\lfinl (Organizational Boundaries) 1u~eJ 42 

~\l 48 1\91~!lf11bl1d-JbYf\l61'lJ1U~€l 42, 43 bb61~ 47 

• cl1u~ 3 blJUf11bl1d-Jb~~1n'lJfl11d-J.w\lYm1'OJ1U\llU !l~mj-rn~blJubb'lJ'lJ61€l'lJbl1d-J 
tJ~lJI'Yl1Vlfl~bbUU~1d-J~1~'lJ (Rating Scale) 1\91~bbtJmb61~b~~'lJb~~'lJd-J1'OJln bb'lJ'lJ61€l'lJblld-J 

Minnesota Satisfaction Questionnaire (MSQ) ~€l\l D. J. Weiss, R. V. Dawis, G. W. 
Q 21 

England um: L. H. Lofquist (1967) 'OJ1U1U 20 ~eJ 

J J J 
A Q.f A A 

flm~6fil1JGll113Jb1fil3J14dJJil{lb~'il{l3Jil 

n1l'Vl1fl11d-Jb~~\l~l\lCSZl€l\lbdmIj1 (Validity) ~~~1<?l~l1'OJ61eJ'lJfl11d-Jb~~\l~l\l~eJ\l 
2/ 

bUm'll l\91~Ul bb'lJ'lJ61eJ'lJblld-J1Vl~'Yll\lflrn1~~lU1U 2 tllU ~11'OJ61eJ'lJ
<lJ q q 

nll'Yl\9161€l'lJfl11d-Jb~eJ~U (Reliability) CSZl€l\l bfl~a~;jeJ 1mTIn1l'Yl\9161€l'lJ~ruJlly.j~€l\l 
U'lJ'lJ61eJ'lJ 611 d-J 1\91 ~lTIVl1 f11 ~ d-J tJ 1~~'Yl ~ bb eJ61 vh <?l1 tllTI Cronbach' s Alpha 1\91 ~ U1 

bb'lJ'lJ61€l'lJbll;W~61~l\l~UltJ'Yl \9161€l'lJ (Pre-Test) n'lJ n~ d-J<il1€l ~1\l ~lU1U 40 ~\91 'V'J'lJl1 
q q 

<?ll'U61n1~ bn\91~eJd-J~cl\lbmd-J1Vlbn\91'lJllmmf11UnllblJ'U~tJl~n€l'lJn1l1u€l\lfinll<?lf11fl11d-J b~€l~U 
qJ 

b'Ylln'lJ 0.929 ~lVlW<?llUfl11d-J.w\l~€l1'OJ1U\llUl<?lf11fl11:l-Jb~eJ~Ub'Yhn'lJ 0.806 



G AI 

n1jbn~d~d~~8~i
\I 

L~f)\I'<\lln~nl1LL'QJn Lb1J1J~f)1Jblld-J1u 2 ~n~rn~ ~f) bb'QJn<Jl1 ~~um\l bbrl~'QJ'11~d-Jl ~ 
~ I ~ ~ 

~b~n'Yllf)Un~ (E-mail)~\lUUbYlmJf)\lnUf111d-J~.11~m.11~\I\911bUUnl1bb.QJflbb1JiJ~f)iJblld-Jrr\l~U 

~lU1U 1 ,000 ~tfiJ 11iJ11d-JbbiJiJ~f)iJblld-J~~f111d-Jblfl~f)\lbbrl~f11iJrl1U~d-J1Jlru~U1<Jl ~lU1U 
I ...,..., "" 

~ ~ 

450 ~iJiJ '11\1Cillll\l'Yl 1 

500 244 


500 206 


1,000 450 


Q If AI Q Q tdf:I A!I '" If AI 
nmbf)"tWllil~ibbitiffl{9Jey) blJf bcu,n11dbflTl:wlJ8~i

\I \I 

1 b~ll ~Vi~f)d-Jrl'Y1l\l ~tl&i~\I~d-J '11 <Jl1 ~1tJlbbnld-Jf1f)d-J~1 b(~ltl1~1b1'QJltJ ~lVl1iJfll11~~ v v 

'Yll\l~\I~d-Jfil~~1 1'11 ~~ll ~rl~b5 ~'11~\ld 
1. 1 bf11l~Vi~f)dJrlff1U1J ~f1rl6]Jf)\I ~~ f)iJ bbiJiJ ~f)1J blld-J 1<Jlbbn b'V'l ~ f)l ~ 

l~~iJflll~fI~l m;'V'l ~lbb~U\l ll~1<Jl tJl~bJI'Yl6]Jf)\lI~U1~\llU ~f)'11~1~ ~lU1U'V'lUfI\ll'U 
bbrl~tJl~bJI'YI~f)\l~ln'QJ <Jl1~nll~lfllf11ld-J~ (Frequency) bbrl~f1l~€l~rl~ (Percentage) 

2. 1bf11l~Vi~11~~iJf11ld-J$1'11 b~U6]J€l\l ~~€liJ bbiJU ~€l1Jblld-J1ub4€l\l~Jll'V'l bb1'11~€ld-J~ 
v 

ff\lb~1d-J1V\bn'11iJl1mfll<fl1'Unllbuu~tJl~n€liJfll11'U€l\l~fll bbrl~f11ld-J.w\l'V'l€l1'QJ1U\llU~1~flll 
~ 

'\Ill ~l b%~ ~ (Mean)~ bbrl~ff1'Ub~ ~\I biJ'Ud-Jl ~ljl'U (Standard Deviation) 1'11 ~ril~U'11 
bflrnsrlfllW~~'U~\lU 

2.1 1~~iJf11ld-J$1\9lb~'Ur:r~€liJ bbiJiJ~f)iJblld-J1'Ub4€l\l~Jll'V'l bb1 '11~€ld-J~ ff\l bmd-J 
~ 

1V\bfl'11iJll~lnl<fl1unllbu'Ur:rtJl~n€liJnl11'Uf)\I~nl 1~~~fI bnrnfo/11'UflllbbtJrlf11ld-JVld-Jl ~6]J€l\l
'lJ 

f1~l,bU'U I,UU 5 l~~iJ ~rnlnl~U\9lbf1rnsrlnl11v\f1~bbUU~\ld 

I 



lVlfl:::ll'U'U 5 
Wi IV 

lVl'U~1~ lVlfl:::u'U'U 4 

1~m-tlCJ lVlfl:::ll'U'U 3 

tJl~'U~1~ lVlfl:::bl'U'U 2 

tJl~'U<?11~f)~1\lri\l lVlfl:::ll'U'U 1 

if1,.,wfl1t'113JLi~6111 
1 

w; IV 1 A 

lVl'U~1~f)m\lH~ 1Vlfl:::ll'U'U 1 
Wi IV 

lVl'U~1~ lVlfl:::lb'U'U 2 

1~ ll'I.-tl"il lVlfl:::lb'U'U 3 

tJb~'U~1~ 1Vlfl:::lb'U'U 4 

tJl~'U~1~f)~1\lri\l lVlfl:::bl'U'U 5 

"illn'VI~nmruo;;~\ln~11 ~1~ldTlmJ~fl11~VI~1~6JJf)\l1:::~'lJfl:::ll'U'U \9l1~~\9l1nl1Vll 
qJ 

1 

fl:::U'U'U~\l~~ - fl:::U'U'U~l~~
'IJ q q 

Wi IV 

\'VI'U~1~ 

1~bb'U1"il 

tJb~'U~1~ 
tJl~'U~1~ f) ~1\l ri\l 

5 1 = 0.80 


5 


4.21 - 5.00 

3.41-4.20 

2.61- 3.40 

1.81 2.60 

1.00 1.80 
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http:3.41-4.20
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2.2 j~~lJ~11d-J~~b~U~~eJlJUlJlJ(;ieJlJblld-Jlu~eJ-:l~Y)ld-J~-:lvm10.)lu-:llu l~'Vlf{n
'1.1 

i-'

mrnon1unljLl,llfl~11d-J'Vld-Jl~<S[IeJ-:l~:;bbuubllu 5 j:;~lJ ~nljnl'VlU\9lbnbusnnl".llV1~:;bLUU ~-:lU 
vml'OJ~(;i\9l lV1~~uUU 5 q 

lV1~:;bbuU 4 

lV1~:::LbuU 3 

vml'OJtll-:l~~-:l lV1~:::bbuU 2 

l~vml'OJ lV1~:::bbUU 1 
i-' 

-O;)ln'Vlflnbnrnsn~-:lmhmld-Jljblbbllfl~11d-J'Vld-Jl~<S[IeJ-:lj~~lJHdld-J~-:l~eJl'OJ~ld-Je)u~j[n~~u 
lJl~-:l~ 

QI d t QI I ...I 
~:~n..Jtil'Jl3J'W<3'Wel q) ~:@l1JfllLQ'UJ 

~eJl'OJ~(;i~ 4.21 - 5.00q 

~eJl'OJd-Jln 3.41 4.20 

~fll'OJ 2.61 - 3.40 

~fll'OJlJl-:l~~-:l 1.81 - 2.60 

laJ~fll'OJ 1.00 1.80 

1b~jl:::~~11d-J~d-J-WU1h:::'Vl';h-:l (;i[11~ bb1~~eJd-J~6i-:l b(;i1d-J1VI bn\9llJjj~lnlfflunlj 

bllu~llj:::nfllJnljlufl-:l~njnlJ~11d-J.w-:l~eJl'OJlu-:llu1~~1~ Person's Correlation Coefficient '1.1 

~\lmTInljullm·.Jfl1~~l~";lb~~~ (Mean) Ufl:::6i1Ub~~-:lblJml1~".l~lU (Standard Deviation) 
dIl 

bllu~csnttlunljuti-:l".l:::~lJnljllj:::dJu 1~~nljullfl~11d-J'Vld-Jl~~1~11d-Jbid-J<S[IeJ-:l~11d-J~d-J-WUn 
~~~1\9lbbti-:lmrnsnj:::~lJ~11d-J~d-J-WUn~1d-Jmrnsn<S[lfl-:l Elifson K. (I 990) ~-:l~flllld
'lJ 

A'J1aJaaJi\bi 
.., 0/..,6'

1 j~\9llJ ~11d-J(;id-J~U'D(;i-:ld-Jln
'lJ 

v v v 6'
0.71 - 0.99 j:;~lJ~11d-J(;id-J~U'D~-:l 

0.31 - 0.70 j:::~lJ~11d-J~d-J-Wun1l1unfll\l 
V IV Q..I 6'!

0.01 - 0.30 ".l:::\9llJ ~11d-J(;id-J~U'D~l 

o 1aJ~~11d-J~d-J-Wunnu 
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~lVl~1J b~4€)~VI~1 tJ bI,lJi;l~11~VI~1 tJ1~~~~€)ltJd 

~l + VI~l tJn~ ~€)~1jj'1 bbtJds:J~11~~~cW'Utl'U'Vn~ b~ tJ1n'U 

~l 0 VI~ltJn~ ~€)~1jj'1UtJdbJs:J~11~~~cW'UTIn'U 

~l VI~ltJn~ ~€)'l1jj'1UtJds:J~11~~~cW'Utl'U'VI1~Gld'ln'U~1~ 

nldl~tJb4€)~~11~~~cW'UTId~VI';h~~.nl~bb1~~€)~~fi~b~1~lVfdi~1Jddmnlf11'Unld 
dJu~tJd~n€)1Jmdl'U€)'l~ndbbi;l~~11~~~~€)l'OJlu~l'U ~l~ldbl~dtJ~m1~~~~€)ltJd 

'IJ 	 q 

1. 	 til3Jaii'J\uJ~~aili){I~G'lil1Jbb1J1J6lil1Jtl13J
'II ~ 'II 

n~~1jj'1€)~1~6:b'U1V1bJdJ'Ub~f1V1ru~ ~1'U1'U 285 ~'U ~~btJ'U~€)tJi;l~ 63.3 
q 	 '" '" 

s:Jm~d~w;h~ 31 - 40 iJ ~1'U1'U 188 ~'U ~~btJU~€)tJi;l~ 41.8 ~lb1'OJnld~m~nl'Ud~~1J 

tJ1run.IlGl~ (nl~~~m~nl'Ud~~1JtJ1rurull'V1) ~lU1'U 244 ~'U ~~1btJ'U~€)tJi;l~ 54.2 
Q/ Q/ 	 Q.I Q.I 

th:::n€)1Jm~wv\nXn~l'U1J~b€)n'1'l'U ~lU1'U 281 flU ~~btJ'U~€)tJi;l~ 62.4 s:J~lbbVlU'l~Un~lU 

~lU1U 178 fl'U ~~dJ'U~€)tJi;l~ 39.5 dltJl~~m~€)'Ub'Yhn1J 20,000 35,000 1Jl'Yl ~1'U1'U 

135 ~'U ~~bU'U~€)tJi;l~ 30 1J11ffi~'U~~n~bu'U1J~6JJ€)~lh~b'Ylf11'YltJ ~1'U1'U 252 HU 

~~dj'U~€)tJi;l~ 56 mJ1'U1J1~'VIs:JtJ€)\9)6JJ1tJ~lnn11 100 - 300 ~l'U1Jl'Yl ~lU1U 100 fl'U 
'IJ 

i. ­

~\9)b1JU~€)tJi;l~ 22.2 ~Un'llUr1'lVl~\9)~€)~1J11ffis:J ~1'U1U 101 - 300 flU ~1'U1'U 127 flU 

~\9)b1JU~€)tJi;l~ 28.2 bbi;l~b1J'Ufidn'OJlu.nlfl€)Gl~lVlnTI~/nlde.J~Gl ~1'U1U 178 flU ~\9)bUU~€)tJi;l~
q q 

39.6 

2. 	 '3t~1J~'J13J~GlLihtLritJ'J111J6l1l1'W bb'JGlail3J~ii-3Lm3JL"LfiGl1J'3'nJ1fl1~ L'l4fl1'3LiI'l4 

~~'tflil1Jfl1'L'l4il-3~fl' 
'II 

n~~1jj'1€)lh~fi1'U1V1nJs:Jfl11~~~b~U~mml~bb1\9)~€)~~fi~b~1~lVfbn\9)1Jddmnlfi 
q 	 '" 

lUnl':nU'U~lh~n€)1Jnldl'U€)~~ndlU~1'Unld~U1J~UU'OJln~1J1V11d €)~1'Ud~~1Jb~U~1tJ
'IJ 	 q 'IJ 'IJ 

l\9)tJs:J~l b%~tJb'Yhn1J 3 .56 b~m~'OJldrnlbU'Udl tJ~€)~1J11~€)~s:J~1 b%~tJ~~~\9)~€) €)~~nd
'IJ q 

6JJ€)'l'YhUs:JnldtJ~1JtJd~nd~1J1Unld'Y11~1U1~d1\9) b11 ri~~'U d€)~i;l~~l~€) €)~ ~nd~€)~
q 

i. 



'Yil'U~~bm:wlVi'~m~GJ,J'Ulf1dl:W~~~lVl11J1Jw1Jl~€)~~nllVi'~~~~'U ~1'U~€)~~f1~lb%~~~l~~~€)
q q 

~~dj'U~~ bb~lf11~nll'OJ~1~11J€)uruwllVi'~~l'Ul'OJ1'Unll<?l~~'Ul'OJ1~~1~~l b~w;f€)~~bb~~ bW?l ~m 
'lJ 'lJ 'lJ q OJ q 

€)~l~~~b5~~ l\91~~f1lb%~~b'Yiln1J 4.11, 3.98 bb~~ 3.12 ~l:W~l~1J ~~[)l~~ 3 

!J~nnHI!J~l'i1ujjn1,tlitJth~ 

mrtJ1'f1.I\~ilrl'l\Jnm.ijjnm'''!wluIIMlf1l!u '11u m~tJ1umH1Hlu i;n"B\~~~u 

!N"~'ltfV1ritJIIUlfl"'~n1;lillfll~nn1m! '1 
 {N"n'<II!J~n'lujjm,tlimJ~~m~tJ1um"hnu1;111'l!~1~~~W 

""iw YIU~. li:hJ ,MlIIUl • 
jjIl11tJ~!)~nnlJa'HtJ'niunl1ntJf1l1iJtiw ''''', . 
l~lJ.hlilufl11tJfl..111li '1 1rw'1ifhi1~il~ 

q ,,~ 

UNUf1In!)~wtJl'll"'!J!HHUllt . 

11\JfH1U ~jjuU1fl",ii~,~'~ltJl1Il1 ~tJ-; HU,~';tJl!~"'~I117nlHl~U!ltJTl ~ 
,.-", ......, ,1Unl1l1>11U1UU1flOlJU "' "'II\J 1flntJIlRllrr%<IIm1'fUlJHU~<IIIl~'Il1U 

lJ~ri'm1;f1mf17'IJ1'f1.lu: 
\ f111!~!luiillnlU'~ 1"utln~'. 

11'1' ~2nw 1,Unn111l1U1flHn1i,,,.~ -~.': nlllHlI11l1nm'"lIIWllllltJflil
IUlJ~~lf1tJNlm~mHn~''IJ ..".... \llrr~ulilnHlJhni '1

tll~l'ItJIl112Jlhllll 
I 

h'lu~. ~jjllulfl11tJflillll1j '1
~f1li'll~u~~ntJ!l~l\a;~ .....--Jl!n••UrtJnn l'Il7}J1'fljw'ti~!1'fW 
mmilHltJ6"u ThiNlu /iunumii~f1"tJ\ru '1 

So' ,q ~ '" ~ "",,\.x
f1rrll1,.alltJ1tJllntJ!Il'V~llfl1'Hn"'lj1.l .' lm~f11'1I.'~itJlJW!ull'l11m 
IvilJ,tium,mrtJtn~u11'11mniH~'(" .. ulul,i\ln1.HiI'lIDlh1I'lu"~' 

'1iil~'lrH1~ll'ilJ'r~, 1illi'lu~iJ~;Ur~II1i!Nrrlilull.!iiv", 

6tJ;l11n.,litJir~l'Il7lJlI'ljtl@ijjlllll1fi~ . 
'll!N1'fnti)l11j '1 11'l~iil\J1~'u'lftif1mill~m 
Iiln~I'l!l!i Ifill til'1111tJiil'l17ulhilunmro'u1il" 

D~fln,.iJllH!aflOl1 tn fiR l11 tt .n....." 11 ,.",,,,.,, "-',,, 
.A"IU""i"IJ"-""""'''''~''~tJ~~l1rrlvn'lultJu!lii .

~1.j1'fl!tJll'IJuhJf11ni1IA~.'m""'''''J'\''''fl'''J th"tl''U'f11 ~:ci,ii!j")nm11~',';c:!lU1U 1P1 nnlllJv'H.irnO!l~ 

1", ~nn1'fn~1'f'ni'~~1111i '1 ~tl1.,tl'tJIl11tJth~nz 
1il"ltJ'1~1i1111'1"l'I11'ffimllrllH9ruU!lrul1il!l~lnUf1~ 

.nl~~ 3 bb~'U[)~bb~~~1~~1Jf11l:W~~b~U~J€)~n~&J<?l1€)~l~~~<?l€)~[)l~bb1~~€)&J~~~b~1:WlVi'bn~ 
'lJ q 

1Jll~lm fil'Unllb~'U~1Jl~n€)1JnlllW;)l'Uml~~1J~'U'U'OJln ~1J1Vlll 
'lJ q 'lJ 

mailto:6tJ;l11n.,litJir~l'Il7lJlI'ljtl@ijjlllll1fi
http:1;f1mf17'IJ1'f1.lu


'~lU~dl:J-JiiB~d~lunl"j<il\9)~Ul'OJ1U~lU n~:J-J<ild€)~l~ii~dl:J-J~\9)b~UmJ1ud~~1J
q ~ 

b~U~d~ 1\9)tJii~lb%~mYhn1J 3.57 b~m~'OJldrulb~udl~~mt~1J'~l~€)~ii~lb%~~~~~\9)~€)
~ q 

nld<il\9)~Ul'OJlu~lub~U~UllU~dl:J-Ji1JtJ\9)~€)1J6(J€)~YhUlunld<il\9)~Ul'OJ/;h'OJ~'Vil€)~l~\blVf~lu 
6(Jm'Yilu~l b1'OJ d€)~6'1~:J-Jl~€) €)~~ndbtJ \9)1€)n1~lVf'YilU'Vi11Jl~~~1J1~€) ~l~1\9)~li~dl:J-Jm:J-Jldr1 
~'Yi1uii 6idU~€)~iif11b%~~~l ~\9)~€) n1dl'OJldm~1Ubbd~ bb6'1~nld6'1~1'V1jjb~U~6'1~ bn\9)'OJ1 n 

~dl:J-JtJ\9)'V'l6'1l\9)lunld'Vil~lu 1\9)~ii~lb%~~b'Yiln1J 4.05, 3.84 um:: 2.89 ~l:J-J~l~1J ~~[l1~~ 4 

·z........ " ~ w_,

m\lll'fn11nl1Jlll\lIt1\11!.l",ro~lIl\.,nlHl~ff\J \I 

'UIHnlt,1 'b"'Kll~iiml~1ngl'ftl'Ui, i~a6'tl.l 

"'l'1.1iiiini tinft':JIHlN Ill1ium, 

lh41\l1nNll·1'1.1 uI\O:'lmhill!l'1f. .., 
n1~lIJ'II{)4nlUIil1!Ji!UIf)~ 

nll.ilMiA~1'ifitl'U\lt'lnl'lf4 
11""hf.l"'':Jtillm.t'Uf)~fhtl 

1~1.I iiUflUfl111JitlHI'I'J{)'U'IItl4'1'l'1lI1u 011 

i"iju1.,l."mll!04',ilf41t11mln'1\l ltuh 

"hullTIm""h"'lmMf)~rlijtiRi'lllJ1ifm 
»1 tl.5'1.1IItlW 'kImni1l1U~I»i'lol.ili'ru 

tl'1'1l;U41\llfanw4n'1\l 'kI11i1i!,,11J 

1m..- '1 '\Jmnh41\l 

tl~ti'nlli1i'11tl!l1tft~'fll\ljj 

/ 8t"'~lunmil'lffu1. 

,tl4Anni.'ll'lhm""~'lillJmtlH~4 
'lJ1lf)lh41WJ1.m111Jl'f1Ullil~t11\ljj!lU· 

cfl1vn{ 4 bbNU1l51U~\9)~d~~1J~d1:J-J~\9)b~U6(J€)~n~:J-J<ild€)~1-.:J~;hl€)~[l1'V'lbbd\9)~€):J-J~6i-.:Jb~~:J-JlVf 
~ q 

bn\9)1Jddmnlfflunldb~uN\h~n€)1Jn1dlu~lu~dl:J-J!lB~d~lunld<il\9)~Ul'OJlu~lu 
~ 



~1"Udl~1rl b~rl::;nldrtihr~"U"U n~dJo/l1£llh~~Y'l11dJ ~(?1 b~"U£l tl1"Ud~~'lJb~"U~1 tl 
q q 'lJ 

l(?1tl~~lb~~ tl ~Yhn'lJ 3.75 b~£l~'OJldnrl biJ"Udl tloif£l~'lJl1 oif£l~~~lb~~ tlrt~rt(?1~£l Vf1(Vntl~1"U
'1.1 q 

~£l~yh"U'OJ~\'~dJ~11dJ1'lJt1(?1'Yf£l'lJ1"U~1"U~£l~Yh"UfhyJl"Utl~U~VliblY11~dJ"U£l~1~~ d£l~rl~dJl~£l 
~1"U~£l\lyJl"U~Y'l11dJrJl'Yn tl \'\'rl~~brt"U1'OJ fb"Uoif£l~~~ll,~~ tl~lrt(?1~£l ~~(?1nld~£l~yJ1Wlh tlr11"U 

q 'lJ 

lvh11~1"U~lb1'OJ1(?1tlnldnl~(?1~tlrtddY'l\'\'rl~~~n(?1~11~~h~ 11(?1tl~~lb~~mYhn'lJ 3.84, 3.79 bbrl~ 
I 


o V v A 


3.68 lilldJrll<?11J (?1~JllVfYI 5 


1l1~~ 5 \'b~W1i1Urt(?1~d~~'lJY'l11dJ~(?1b~"U~£l~n~dJo/l1£l~1~~~~£lrtJll~\'n(?1~£ldJ~~~l,rt1dJlVfdl(?1
'lJ q 

'lJddtllnlV'f 1 "Unlddj"U~tld::;n£l'lJnld 1 "U~1"Udl~1rl bbrl~nldrtU'lJrt"U"U
'lJ q 

I 
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-"" 

Jllt-bnld1~tb':;1EJ~it~lnn~1~il€l~ n~d-J~l€l ~1,Jilf111d-J~~ b~'t-t€l EJ~t-bd:;~1JtJ bbt-b~~ 
'lJ q 'lJ 

1~EJil~1 b%~EJbYhn1J 3.32 b~€l~~ldru1bUt-bdl EJ~€l'It'~1Jl1 ~€l~il~l b%~ m1,J;;i~~€l
'lJ q 

Yh~b1mb'V!d-J l:;;;id-J bb~:;;;ild-JldblY]l,Jl't-tYln€l~l,J1JlbU't-tEl ~1,J~ dEl,J~\ld-Jl~€l 'Vil't-t~~nl1'l.J€lEJf1~,J 
. q 'lJ 

, I I I I 

t:.i I A 0 V I i.I dd I J:i 0 ~ A I 1 i.I 


Yl,J1WlJEl,JYll't-td-J b 1 ~l~ln ~ ;;i1WlJElYl d-Jf11 b%~ EJ ~l;;i
q 
~f1El bV'm't-td1d-J~1t-bbb~:;Yllt-b~ El,J'V! 1 b 1 ~l 

1t-bmdbbn16fJ11t1J'ltn1t-b"i:;EJ:;m1El~b;;id-J€l 1~EJ~~lb%~EJb'Viln1J 3.50, 3.42 bb~:; 3.18 ~1d-J~1~1J 
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bb~~~TU~eJ1J b~~nll1J ntf~,n'Ul'UeJ-J~nl n~:W~deJ ~1-J~f111:W~~ bi4'UeJ ~1'Ul~\9l1J ~ q ~ 

bi4'UJb~ 1~~~~lb%~myhnu 3.53 b~eJ~'<\lllrnlb1J'Ull~~mAJ1J'il ~eJ~~~lb%~~~-J~~~eJ 
~ q 

vil'U~eJ ~l-J~~b'<\l'idleJ~11~eJl~\9lU~eJ-Je-mnll1J ntf~-Jl'U~tlnf11~Vll-J'<\lln~'Um-J1'U~n'ttru~~eJ~ ~ ~ ~ 

m:Wlrn f1rnnl~ bb~~l~~~n~l~~eJ-Jnll leJ~~~:Wl~eJ ldJ~eJ~~-J~~b~~11eJ~11~eJ~~~b1n 
q ~ 

f11~Vll-Jl'Unll'Vil-Jl'U~eJ~vil'u Gi1'U~eJ~~~lb'iA.~~~1~~~eJ 11~~~b5~~~1'U (Job Description) 

6JJeJ~vil'U~f1dl~ b'iA. 'V'n ~ b'<\ll~'<\l-J bb ~~~~ b'<\l'U~l:W:Wl ~ lj"l'Unll1JtJU~-:Jl'U~~nll1Jl~ b~'Ut:-J ~ 
ml1JtJtf~-:J1U6JJeJ~vil'U 1~~~~lb%~mvilnU 3.93, 3.80 bb~~ 3.28 ~1:W~1~1J Wl-:JJlllAJ~ 7 

3l1'W~ 7 bbt:-J'UJla:Jbb~(9j-:J1~\9lUf1dl:W~~b~U~eJ-:Jn~d-J~1eJ~1-:J~~~eJ~JlllAJbn~~eJ:w~Gi-Jbmd-JlVfbn~ 
~ q 

1Jllmnlf11unllb1Ju~1Jl~neJ1Jnlll'U~1'U6JJeJ1J b6JJ~nll1JtJU~~lUl'UeJ~~nl 



3. 1~~1I~';I13J~~biu,b~~';Inll~';I13J~.:I~ilL~L\b.:l1\b 

n~d-J~df)~l:n+";l'u1V1rJilfidl:W~-J'V'm1~1U-Jl'Uf)~~'Ud~~1J~f)1~ ~-Jil~l b%~myhn1J 3.36 
q .., 	 'IJ 

b~m~~ldruldJwr1~~m/'l1Jl1 ~f)~il~lb%~~~~~t9I~f) fidl:w~~n1h~~1Jfidl:W~lb~~1U'llU~'Y11 
'IJ q 'IJ 

A Q.; J:toa lU 

deJ'l61-J:WlfieJ 
I I 

bbf;1~1f)nl~Yi1~'Y111Jl'l~-J1Jl-Jf) ~1-J~'Y111Vft<Kl~fidl:Wf!n1tru~~lU'Y1'Y11:Wfidl:W:W'Ufi-J 

m:Wldbl~ileJ~ rtd'U~eJ~il~l b%~~~l~t9I~eJ ~1:W1Jbl'Y11-Jl'U~-J<il61eJt9I bd611 1t91 ~il~l b%~~ byhn1J
~ 	 q q 

I 
o V V a 

3.76, 3.64, 3.63 	 bb61~ 2.94 <illd-J611t911J t91-J.rnvm 8 

-	 ".-••• .:>. T'---·-", ____ 'ltlflllYti'l.l'fuil.,'lftlunu"j'1j '1 ul1·tiiv~!ll~v1 
/'-"" 

iflflll1'~'~I~UmJ 
-'\~lliru'ljn"~fllJ~l'hHU

, . 

'- _,~------\t1allii,,'fJVllrn1111 
".--~." \, 

\, 
\. '\ ,fl111Jl1'1lJn\l.,,1l~lhlflrl 

- ,-". ","--"'; ~11j ruIll.il1~\,j1, 

f 
1 

.... ~ .... 1!JlY1",,,'IfI'lffll1 " 	 -'''''''_,~~llJn\l'.rlil~~'h~ '1 ~'1i 
""" iI "'" ~.q ..... ;., ....i~~l.J1\l~tH';lm~ 	 'lJI'lIlV~flUt111lJ:ffnH;il'lfllU1l1~ 

, ''. ­
fllfHn'l~flJlltl:;Ii1\l1\H1U;jth--' , 	 />-iuf11lYvi'~rhrt"~H 'I '\rllf1~~ 

1if11'~flQr"lilVu~!)~u;,r~i""",,____,,___ __",. --' '1!)fl1lY~""U!lflrj'lf\.l11~"l8~ln!l~ 'I, 
\lniil1J11'lii\'JljUU1"1~t!ilu91 . "-~.. ' 
• 	 iijf11ffn'iflilm~lNuwlv1~ihh 


1M'l1fl,ffl11lJlY1lJli m;lJ6i 
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4. 	 Pl'J13J<<3J~'U.j,001~6{1l1'W~~'J6l§el3J~il.um3JL~~n6l1J"tJ1fl1fi1L'U.fl1'~~'U. 
N't1':flel1Jfl1'3L'U.el~~fl'3fl1JPl'J13JcW~'WelL~L'U.~1'U.
'lI 

f..J(;1n11'Yl(jl~€JlJ~~~~J1UI"111~~~~UITd~vrh.J~.nl'lti 1,1,1(jl~€J~~rf\lI,~~~l,xdl(jllJddm 

nlq;j1Unldl,tJuN'l.h~n€JlJnld1u€J\l~ndnlJI"111~~\lYm1"il1u\llu'ltilJl1 ~.nl'ltibl,1(jl~€J~~rf\lI,~~
'!J 

1,xdl(jllJddmnl<r11unldl,tJuNud~n€JlJnld1u€J\l~nd'Yln~,uSJI"11'~~~~UITnlJI"11,~yj\l'lti€J1"il 
'!J 	 q 

1u\llu q;)l~~lh~~'Yl~~'Vl~~~UIT (r) I,vhnlJ 0.511 SJ~'btJUlJ1n bI,~(jl\l11Gl1b!'U1~\l~€J\l 
SJI"111~~~~uflu1U~q;j'Yll\l!,~tnnu1Ud~~lJU1Un(;11\l ~d~~1J'U~~l~bl:J 0.05 ~\l~l~ldrl 
€JTItlltJd~~lJI"111~~~~UITdl~~llUl~~\l~€Jl'l.ld 

6 	 1 

~'Un'd~i(lJ~UU"il,nNlJ~'Vl'dSJ~~Ud~~'YlTI~'Vl~~~Un (r) bvhnlJ 0.348 i(u~€Jq '!J 

SJI"111~~~~uft'l.l1U~q;j'Yll\ll,~ ~1nUnlJI"111~~\l'lti€J1"il1U\llU 1 Ud~~lJU1Un(;11\l 
~'UI"11,~SJ~~d~1unld~(jl~u1"il1u\lluSJ~~'l.ld~~'Yli~'l,t1~~~uIT (r) b'YhnlJ 0.470 

,xU~€J SJf111~~~~uTI1u1U~q;j'Yll\ll,~tJ1nUnlJI"111d-J~\l'lti€J1"il1U\llu1Ud~~lJ'l.llun(;11\l 
6 	 1 

J)'Udl\l1m!'(;1~n'd~i(lJ~Uu!j~d-J'l.ld~~'YlTI~'Vl~d-J~UIT (r) bvhnlJ 0.432 i(u~€J
q 

!j1"111~~d-J~uftu1U~q;j'Yll\l!'~~1nUnlJI"111~~\l'lti€J1"il1U\llu1Ud~~lJ'l.llun(;11\l 
~lunld1~ud~1~~U"illm1(;11~!j€J~!j~~'l.ld~~'Yli~Vl~~~UIT (r) !,vllnlJ 0.222 ,xU~€J 

!jf111~~~~uft'l.llU~q;j'Yll\ll,~tJ1nUnlJf111d-J~\l'lti€J1"il1U\llU1Ud~~lJ~' 
~lWll€JlJ!'~~mW~D~\llU1Ue}.J~nd!j#~'l.ld~~'Yl~~'Vl#d-J~UTI (r) bvhnlJ 0.441 ,xU~€J 

!j1"111~~~~uft'l.l1U~q;j'Yll\ll,~ ~1nUnlJ 1"111~~\l~€J1"il1U\llU 1 Ud~~lJ'l.llUn(;11\l 

I ~ 

http:j1"111~~~~uft'l.l1
http:SJI"111~~~~uft'l.l1
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-' 

fl111{1~ 2 	 ~G1nldYH?)61e:l'lJfl11d-J#d-J~'UTIJ~vrh:J61Jll'Wlb1~~e:ld-J~~-:Jbmd-JlV!\n~'lJJJmnl~ 
L'UnlJblJ'Ue-Jlh~ne:l'lJnlJl'Ue:l-:J~nJn'lJfl11d-J.w-:J(v\mL'i\ll'U-:Jl'U 

qJ 

~rnYiWJ~~m,J~~\lL~~l'lXLfi~1J"r~mm" 
lum~dju~lh:;ne:J1Jm~lue:J.J~m n r p 

450 .348 .000* 

450 .470 .000* 

450 .432 .000* 

4. m~l~lhd!J"lfit"illnmn~~e:J~ 	 450 .222 .000* 

5. 'lIe:J1JL'll~mnliju~.J1Uluel.J~m 	 450 .441 .000* 

~rnYiLL1'1l~m.j~l.'i\lb~~l'lXbfil?lm~mm"lum~Ltlu 
450 .511 .000* 

~lhme:J1Jn)')lue:l\l~m 

, 	 , 
<!! .::,,'-' 2.1 2.1 2.1.., "".., <:!4 

61f~ NGinlJ1'i\l ~~1~G1'U61e:l~flG1e:l':In'lJ~1'U1'i\lm Je:l~ The influence of corporate 

entrepreneurial culture on job satisfaction, reinforcement practices and behaviors ~e:l~ 
I 

"".., <:!4

Hornsby and Kuratko (2003) ~1'U1'i\lmJe:l~ The relationship between corporate 

entrepreneurship, market orientation, organizational flexibility and job satisfaction ~e:l~ 
I 

""'.., .dI

Mandla Adonisi (2003) bbG1~-:Jl'U1'i\l~bJe:l~ An empirical investigation of corporate 

entrepreneurship intensity within the casual dining restaurant segment ~e:l~ Brized 

Michael G. (2003) ~'W'lJ11 i1'i\l~~~~~b61~d-Jl~bn~vhl~e-Jl.h~ne:l'lJnlJl'Ue:l~~nJr1n~l1'U
qJ 	 q 

il~11d-J#d-J~'U'f1iJl'UYl~r11~b~~1n'Un'lJfl11d-J.w~'We:ll'i\l1'U~1'U ~'Ubb61~~1~b~'U1Tl"lne:l~~nJ 
61it'lJ61'U'U1~~61Jll'W bb 1~~e:ld-J~~~ b61~d-J1~bn~~11'i\l e-Jlh~ne:l'lJnlJ1'Ue:l~ ~nJ1dJ11'i\l~blJ'U 

q 	 '!.I 

.., 2.1 "" 
nl'~61'U'lJ61'U'U'i\lln N'lJJVllJ 

q qJ 

l~Jl~lG1 bbG1~nlJ61il:'lJ61'1-i'Ub~mJ~,:r~-:Jl'U1\9l'lJJJ~bU1Vld-Jl~ 611d-J1Jb161~1~'U1G1nJJd-JlVldJ ~ 
lvrbn~~'Ul'Ue:l-:J~nJ l~n~ln'lJ'Wil:n-:Jl'Ul'UnlJ~~~'U~~lVldJ ~ bbGi~~~Vl~'Ul'U~e:l'lJb~G1"lJe:l-:J 
mJtl~,:r~-:Jl'U J~biJ~'lJ n£]mrnoVl ~'WmVld-Jl~bb~1'i\l~'V111~'Wil:n~1'Ubn~fl11d-J.w-:J'We:ll'i\l1'U~1'U 
~~'i\l~~~N~1vrnlJ1J~,:r~~l~tlJ~~r1TIJll'W e:l~y;)nJilN~tlJ~ne:l'lJnlJ~~ 'lJJJ~ b~lVld-Jl~Vi1\9l~~11' 

I 
I 
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IV 

118Lif\L8LLu: 

'<iJlf1N~fll'Jl~~~fJ~ "fll1d-Jifd-J~U~11~f1111'W~bl~~m,J~~\lbmd-J1vi'bn<?l1J'J'Jmnl~1t-t 
nl'JbtJl,l,~lh:::fI€l1Jnl'J1l,l,fJ\l~n'Jn1Jfll1d-J~\l'WfJ1'<iJ1U\llU" 'W'U11fll1d-J~<?lb~l,l,(9]fJf1111'Wbb1~~tld-J

'lJ 

~~\lbf1~d-J1vi' bnf?l'U'J'J~1f11~1l,l,n1'Jb;Ju~lh:::nfJ1Jnl'J1UfJ\l~n'J6fJfJ\ln~d-J~h€J ~l\l1 l,l,111'W'Jld-J
'lJ q 

fJ ~1U'J:::~1J b~U#11 ~ bb~:::~\l N~1vi'n ~ d-J 0/11 fJ ~1\l ~ fll1 d-J.w\l'W fJ 1'<iJ1 U\ll l,l,1U'J:::~1J'WfJ1'<iJ 
'lJ q 

~\l bbf1<?l\l1vi'b~U11tl\l ~n'J~n~d-Jo/fltl ~1\l1J nllGl\llUfJ ~~t-t~nnf1i(1Jf1t-tt-tf1111'W bbl <?l~fJd-J(9]l\l 61 
q ~ 'lJ q I 

~ b;Jt-tn1'J~\l b~d-J1vi''Wun\l1l,l,bn<?l~11'<iJ ~1J'J:::ntl1Jn1'J U(9]fJ ~1\l1'Jn<111d-J Vl1nfJ~~n'J\9lfJ\ln1'J 
'lJ 

~\lbmd-J1vi'bn<?lfll1d-J~\l~t-t~l,l, \9lfJ~~nl'Jn1Vlt-t<?lblhVld-Jl~1vi'~~'b'<iJt-t ~nlJY11JY11Ulifm1~U 
1<?l ~~ bU1Vld-J1 ~ bb~:::lifm1~ubVl~l~U\9lfJ\l d-J1'<iJ1n fll1d-J~~ b~t.dl d-Jnt-t'J:::WJ1\lflru:::~1J~Vl1'J 

'lJ 

bb~:::y.jUn\lll,l, 'W1fJd-J~\l~nl'Jbh ~Y1tl<?l1u ~\l'Wi(n\llU'Yln'J:::~'U b~fJf111\lfll1d-Jb-1111'<iJ1vi'b;JU1u 
q 

1uf1~'Yl1\lb~~lnt-t b~tl~n1'Jn1Vll,l,~ bU1Vld-Jl ~1vi'~<?lb'<iJUbb~:::'Yl1J'Yllulifm1~ubb~1 tl\l~n'J 
fll'JVll1nnl'J~~~lU~1 ~n'J:::~u1vi''Wi(n\llu~u~ifd-J~l,l, i'J:::Vl11\lnU b~ fJ~l ~1vi' dl~ 
n1'Jb1J~ ~l,l,bb1J~\l bb~:::f1U1Jf1~l,l,'WqGln'J'Jd-J6fJfJ\l ~1J'J:::nfJ1Jnl'J111 ~1Utl\l~n'J (Intrapreneur) b~l,l, 

1. n'J:::~u1vi'bn<?ln1'J~\l~fJ1J~lIGl b~l,l, nl'Jf111\lvi'fJ\l1J'J:::~d-J1vi'nUYld-J\lll,l, b~fJi(<?l 
1J'J~d-J 11\l bbNl,l, Ul bf1l,l,fJ-1IfJd-J~ Vl~mbf1<?l\l~Ufll6fJfJ\lf1bb~\l1vi'f1d-Jl~n<?l1~fJ~1\lf1:::<?lln 

q 'lJ 'lJ 'lJ 

2. 1~nl'J'W1Ju:::nUfJ~1\l'GJb;JUY11\ln1'Jb~fJ1Vl'in<111d-J~~lfJn1f1 b~l,l, nlVll,l,<?l1vi'~ll,l, 
~1'1JU'J:::'Y11UfJ1Vl1'Jn m\l1l,l,~1d-Jnl,l, ~\l'<iJ:::'Vl11vi'bn<?ln1'J'W~fl~nu 1l,l,'J:::Vl11\l~1J1J'J:::'Ylll,l,

'IJ q 

3. ~<?lf1mU~f11Dl'Jru::: b~l,l, vi'fJ\l1'1J'<iJ<?lVld-J1~ vi'fJ\lflTI 1vi'f1:::~ln611J1~1unl'J~w1fd-J[,j,d-J
q q 

'W<?lf1~ bb~m1J~~l,l,fll1d-J~<?lb~l,l,nl,l, b'W'Jl:::nl'Jf1U'Y1l,l,ll1'1aJ1~11\lbbNw:rn'<iJ:::bn<?l1um;nu~~\ln~11
'lJ q 

2/ 2/

6fJ 1\l ~l,l, 

4. 1J1'1J1J'J\lf1111'W bbl<?l~fJd-J1vi'bVld-Jl :::n1Jnl'Jbbf1<?l\lfll1d-J~<?lb~t-t b~l,l, nl'Jl1\ln'J:::<?l1l,l,
q 

bm::;yJ~1J6J1T~<11111l,l,~~fluifnd-Jl'Jld-Jo/flnl,l, ~\lb;Jl,l,fIl'Jb1J<?llfJnl611vi'b6fJl1~b~ ~l,l,~\l~~<?lfJtln 'J:::Vl11\l 
I 

n1'Jbbb1m1J~~ufll1d-J~<?lnl,l, 

5. n'J:::\9ll,l,1vi'~nl'J~<?lb~ ~l,l,bb~:::11<?l~\lfll1d-J~<?l b~l,l, n1'Jl1\l~bl1 ~l,l,bbb1:::n'J:::<?llm1l
q 

11'Ul,l,1~:::1l,l,vi'tl\lU'J:::6J1d-J Vl1fJvi'fJ\l~1J1J'J:::'Yl1UmVll'Jnm\l1l,l,
q 



8! 

ii1~6{\4i)~~U:L\4f11'~m.t1~-i.:JGli)111 
'OJln e-Jt1nll1~!:.J "q;r.na.J~a.J~'Uih:::vdl~!.1'f11'W bb1\9l~e)a.J~~~ b!.1'1a.J1~dl\9lUl1!:.Jlnlf1 

1'UmlbtJ'U~JJd:::nmJnll1'Ue)~~nlnUfl11a.J.w~'We)1'OJ1'U~1'U" 1'Ufl~~~ lJi'~n1tlfl11a.J~\9lb~'U 
• 'lJ 

b~tnnU!.1'f11'W bb1\9l~e)~~~~b!.1'1~l~dl\9ljJll!:.Jlnlf11'UnllbtJ'U~JJ1:::ne)unll1'Ue)~~nl 1\9l!:.J1i 
'lJ 

bbUjJ!.1'e)Ubll~ ~ bbJJt1 bbt1:::b1!:.JU b1!:.J~a.Jl'OJln bfl~e)~J:je) b~ e)(Jll1'OJ !.1'e)UUllmnlf11'Unllb!.1'1a.J!.1'~1~ 
"" i/o 1 6j ({
1G:!G:!lrn~lJl:::ne)unll b'Ue)~flnl (Corporate Entrepreneurship Assessment Instrument : 

, 
.0:2

CEAI) 6JJe)~ Jeffrey S. Hornsby, Donald F. Kuratko Lbt1::: S.A. Zahra (2002) 6?f~e-Jt1'OJlnnll 

bnUl1Ul1~ie)a.Jt1'WU11 b~e)Vlltll~ie)1~!.1'e)\9lfl~e)~nu1Wl'U1l11~nll'yh~Il'U1'UJJ1:::b'Ylf11'VI!:.J 
'lJ 

'I1-,1~~(Jle)u bbjJU!.1'e)Ubll~m'OJbn\9lfl11~~~ bt11'Unll(Jle)U ~,:j~'U1'Unll~n1tlfl~,:j\9le)lJJfl115:lnl1 
'lJ 

JJ~UJJ1~ bbUjJ~e)Ubll~1Vl~ bbt1:::fl11~nll'Yl \9l~e)U fl11~ b~!:.J~ (Jll~6JJe),:j bbUU!.1'e)Ubll~Ji'1 !:.Jnl1 
q 

1bf1dl::;V;e),:j~JJd:::ne)'J (Factor Analysis) b~e)~\9ln~~~1bbJJ~~fl11~~~~'UtlJJ1'UYif1'V11~ b~!:.J1n'U 
1Vfe)~n~~lb~ !:.J1n'U ~1'UbbUU!.1'e)Ubll~Ji'1'Ufl11~.w~'We)1'OJtX'U1'Unll1~!:.Jfl~~dtJ11 bfll1:::Vl1'U

'lJ q 

f11~11~b'Yh~'U 1'Unll~mj'lfl~~\9le)lJJfl115:lnllbb~.JnWbbUU6fJe)~fl11~.w~'We)1'OJ1~~\9lb'OJ'UJ11!:.J 
'lJ 

http:bbt1:::b1!:.JU


nrJGl tJl 1'YI~ib'U'Y1~~. (2548). n71flni:17f1?7J.JffJ.JWUm::Y1?7-J?CfJJU1JJJJ.J€J-Jf1n7JiflJf1?7J.J~~t11U 
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