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Abstract

The objectives of this dissertation are to study personal performance of Department of Water
Resources Ministry of Natural Resource and relation of work attitude, achievement motivation,
transformational leadership behaviors, human resource development and quality of work life. Quantitative
method is research approach. The sample of this study consisted of employees of Department of Water
Resources Ministry of Natural Resource and Environment. This research applied some techniques of
descriptive statistics and inferential statistics such as tests of reliability, factor analysis, Pearson’s correlation
coefficient and multiple linear regression to analyze the collection data. Findings of this study are attitude
of work, achievement motivation, transformation leadership behaviors, human resource development and
quality of work life were positively correlated with personal performance.

The contributions of this study confirm to above independent variables relate to personal
performance and determine a linear equation of their relationship and finding of this research can apply to

develop and assess personal performance and create the training program.

Keywords : Personal Performance, Relation of work attitude, Achievement motivation, Transformational

leadership behaviors, Human resource development and quality of work life
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