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Ethical- Transformational Leadership

Ethical- Organizational Culture and
Organizational Effectiveness of

Government Agency in District under
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Abstract

The purpoes of this research were to study: 1) the levels of relationship between
the Ethical-Transformational Leadership Ethical-Organizational Culture and Organizational
Effectiveness of Government Agency in District Affiliated with Bangkok Metropolitan
Administration. 2) the influential levels of Ethical-Transformational Leadership Ethical-
Organizational Culture and Organizational Effectiveness of Government Agency in District
Affiliated with Bangkok Metropolitan Administration

The Unit of analysis was 451 the Government Agency in the District. The 1,761
questionnaire survey were collected to analyze the data.

The results indicated that the Ethical-Transformational Leadership had a statistically
significant positive relationship on the Organizational Effectiveness of Government Agency in
District Affiliated with Bangkok Metropolitan Administration in overall equal to 0.80 at the 0.01
level of significance.The Ethical-Organizational Culture had a statistically significant positive
relationship on the Organizational Effectiveness of Government Agency in District Affiliated
with Bangkok Metropolitan Administration in overall equal to 0.84 at the 0.01 level of
significance. When considering from the coefficient regression standard of the
Ethical-Transformational Leadership had a statistically significant positive influence on the
Organizational Effectiveness of Government Agency in District Affiliated with Bangkok
Metropolitan Administration in overall equal to 0.336 at the 0.01 level of significance.
And the Ethical-Organizational Culture had a statistically significant positive influence on the
Organizational Effectiveness of Government Agency in District Affiliated with Bangkok
Metropolitan Administration in overall equal to 0.574 at the 0.01 level of significance.
Moreover, the coefficient correlation square equal to 0.754 which meant the 75.40 percent
of the variance in the Organizational Effectiveness of Government agency in District Affiliated
with Bangkok Metropolitan Administration could be explained by the Ethical-Transformational

Leadership and Ethical- Organizational Culture.

Keyword : Ethical-Transformational Leadership, Ethical- Organizational Culture
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