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Servant Leadership, Emotional Intelligence and
Organizational Effectiveness of Schools Affiliated
with Bangkok Metropolitan Administration
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Abstract

The purposes of this research were: 1) to study the relationship levels of Servant
Leadership, Emotional Intelligence and Organizational Effectiveness of Schools Affiliated

with Bangkok Metropolitan Administration. ;and 2) to study the influences of Servant
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Leadership, Emotional Intelligence and Organizational Effectiveness of Schools Affiliated
with Bangkok Metropolitan Administration. The cross-sectional study design was conducted.
The samples were 438 Schools the subdistrict administrative organizations consisted of 390
Schools in level of individual respondents.

The results were as follows: 1) the levels of Servant Leadership, Emotional
Intelligence and Organizational Effectiveness of Schools Affiliated with Bangkok Metropolitan
Administration were high. ; and 2) There were statistically significant influences of both
Servant Leadership, Emotional Intelligence and Organizational Effectiveness of Schools Affiliated

with Bangkok Metropolitan Administration were high.
Keywords : Servant Leadership, Emotional Intelligence
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