MIATUMINGIFUATNUL ; U7 5 aTufl 3 : Augieu - SulAu 2558 1
7

Nakhon Phanom University Journal ; Vol.5 No.3 : September - December 2015

o

v = Y a = = a o )
:ﬂ’]"wﬁd ']ﬂ’]'iL‘lJ'dEI‘LILL‘UaQ?Ja\‘iﬁdU'ﬁW']'iﬁﬂ'IUﬂﬂ‘U']sl‘L!Ii\iL'iEJuLﬂi@‘ll’]EJ'NEJ'NWWU']

FefadtinauwaiuiinisAnenussauAneuaswus we 1
Transformational Leadership of Administrators in Schools of the Wangyang
Patthana Network Under Office of Nakhon Phanom Primary

Education Service Area 1

Useinn Aya' uae 595 §9350ung°
v 9 v

Praweena Kummoon' and Rachata Suvannagoot’

indAnwUSgain @191nsUinsnsane AusRauaansuarinerEdns unIneaeunTnIL
2 5.0 (MIVIMINSANEN) 819158 ARLAAUAIERSLALINENAERNS URTINYISBUATNU

UNANYa

v
U Ao

neluaselilTngussasAiive 1) Anwiangiinisideunlawesiuimsanufnululsaleuaseiefensiam

defindrthanuaaiuiinsfnuussandneuasiuy wa 1 2) Wisuifisuangiinsasuulamesuimsanufing
TulseBouedotne s Suunmumualsaounazyszaumsalinay ngusegeililunmsiteuszneusie fuimsaniufinm
Asfaeu WineuTwNs Agtedeu uaridsadnfins S 93 Au duuuuutsiy wieslerlliluniafurunudoys
1#uA wuuaeunuIAT@UsEINMA 5 S2dU SAsunasiunseving 0.25-0.94 Aeudesiusisatusiriy 097 add
Alilumsieneideya 16un Josay Auade dulsnvunmnsgiu uazadnilinaaeuaunigiu fe t-test F-test viadou
AMLANANTBIANLRAETIBAMIETE MUY Scheffe

nanFAdenud 1) fuimsanufnululsafeueietietionaiam Tanzfihnsidsuiladaesvegluseiu
W Weiasansedunui agluszAuin 3 du laud sunisasieussiuanala sunisnseiumetayan dunisaieds
muduilaenyana uazegluseiutunans 1 fuldun sunsiivswaseaiigaunisel 2) yaannsiufiRaululssdou

'
aada

Pflvuaseiuiianuaiuiennzfiinsdsuwlasvesfuivisanufinw Tnesiuuansnsiuegrefideddgynisadnn
seau .01 Wenarsundusieamunuin dulugiianuuanstsiuedsiidedrdyneana oniusunisidnsnasgiedl
gaun1sal ldumneinei 3) yransiufuRnululsaSeuiifivnng 2) setudenufaiiusennizfiiinmsdsuidaswesuims

o a

anuAnw Taesiy nudn Janusaneneiusgeilteddunisannnszeu 01 WaRansandusiesu wuin drunsiidnsna

o

'
aada 1Y

pgeligaun1saiiANLANAiueg 1ited Ay eatianseau .01 dwsunisadusestumalaniunisnsedunislaan
wazsnunsmdadisnnududannyana lufianuuansiei

Adfiny : Adgunsideuudas / guinsanufnw / TseSeulueTene eenaiauwn

ABSTRACT

The purposes of this study were : 1) to investigate transformational leadership of administrators in schools of
the Wangyang Patthana Network under Office of Nakhon Phanom Primary Education Service Area 1, 2) to compare
transformational leadership of administrators in schools of the Wangyang Phatthana Network as classified by size
of school and work experience. A sample used in study consisted of school administrators, teachers, government

employees, teaching assistants, and mentors for disabled children totaling 93 people whoe were selected by
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stratified random sampling. The tool used to collect data was a 5-rating scale questionnaire with discrimination
power values of between 0.25 and 0.94 and an entire reliability value of .97. Statistics used for data analysis were
percentage, mean, standard deviation, t-test including F-test for hypotheses testing, and Scheffe’s method for a
pairwise comparison.

The findings of study were as follows. The administrators in schools of the Wangyang Patthana Network had
transformational leadership as a whole at high level. Considering it by aspect, these aspects were found at high
level, namely building inspiration, intellectual stimulation, taking individuality into consideration. One aspect was
found at moderate level, namely having an ideal influence. 2) The personnel who worked in different-sized schools
had different opinion as a whole on transformational leadership of school administrators at the .01 level of
significance. Considering it by aspect, all of the aspects except the aspect of having an ideal influence were found
not different. 3) The personnel who had different work experiences had different opinion as a whole on
transformational leadership of school administrators at the .01 level of significance. Considering it by aspect, the
aspect of having an ideal influence was found significantly different at the .01 level; whereas the aspects of building

inspiration, stimulating intellect and taking individuality into consideration were found not different.

Keywords : Transformational Leadership / School Administrators / Schools in the Wangyang Pattthana Network
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