s MIATUMINGIFUATNUL ; U7 5 aTufl 3 : Augieu - SuAu 2558

Nakhon Phanom University Journal ; Vol.5 No.3 : September - December 2015

AuTIausUsEIIaNeIuYen; TulsateunseUsdnsTsy
WHUNFNSIYANEY TIRTAUATNUY
Teachers’ Functional Competency in Phrapariyattidham Schools,

General Education Department, Nakhon Phanom Province

WITUMNENTUT GUTDU," 5U4) §2950400° WAL N NasUsehvy’

Yuttana Tumoon,' Rachata Suvannagoot” and Suthep Thongpradista®

1 tnAnw1Ueygln @1vin1suimsn1sine) AazRaurmanslaginedans InINeISsUATILL
2 U5.9. (MSUSMSN5An®1) 813158 AnzRaumansuasinendmans 1vninendeuasnus
3 Ed.D. (Ed.Admin) 813158 AMERAUAERASLAYINGNAEAS UN1INIEEUATNLY

UNARYd

nmefelundsifigausvasdiio 1) AnwaussougUsziamenuroing lulsaFounszuidhsssy ununaninfing
Fmiauasnuy 2) WewSouisuanudniiudeaussousyshiasnuvesng Suunmuaaunm waswuavaslsadou
nawsegnedl 138 3U/ Aau dwunidu fuins Suau 43 3U wae agdaen 91u3u 95 5U/ AU nusvinangusiesslagldings
$ouay 80 vasUszansfuivnauazagiiao uarlinisduuuuntsiu iRl funuuasuaanand sz 5 ey
(Rating Scale) Adnunaduunsedeszuing 0.42 - 0.86 Aaudesiusisatuniiy 0.98 adRTidlunsieseitoya laun
Sovar Aade dndouuuinnigu naaeuauuigiulagld t-test uaz F-test (One-way ANOVA)

HANTITY WU 1) AgdaussourUszdiansau nesiuwasesuegluseduninnneiu (X = 4.29, S.D = 0.30)
sudifiiedegsiian loun funsuimsvdngnsuaznisdanisBeus (X = 4.38, SD = 0.39) wazsudifidadesan
¥ud funisuimsdanisdufou X = 422, SD = 040) 2) fuUimsuaragifiuhesiiaussougUssimeny Tnosmuay
ssulaiumnsnatu wagguimsuazasiulsaGouvunasiaiu fanudaiulasalsiunnsnaiy Wefinnsanidusiesu wui
uanssfuegslitodfyynaadansesiu .05 Sy 1 s leun sunngiiivesas (x = 431, 5.0 = 0.40) Tneffusvsuazng
TulssSourunadndanuAniiu e agliaussausmuaenugandt fuimssazagiulsaiounneiveg uazlsuSeuvnnans

AdnATy : ausIaue / Usednaneanu / ag

ABSTRACT

The purposes of this study were: 1) to investigate teachers’ functional competency in Phrapariyattidham
Schools, General Education Department, Nakhon Phanom province, 2) to compare teachers’ functional competency
as classified by respondents’ status and school size. The sample was 138 people consisting of 43 administrators
and 95 teachers. The size of sample was determined using the criterion of 80 percent administrator and teacher
population and the sample was selected by stratified random sampling. The instrument used in this study was a
5-rating scale questionnaire with the discrimination power values ranging between 0.42 and 0.86 and the reliability
coefficient of 0.98. The statistics employed in data analysis were percentage, mean, standard deviation, t-test

(independent samples) and F-test (One-way ANOVA).
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The results were as follows. 1) The overall teachers’ functional competency was at high level (x = 4.29,

S.D = 0.30) and its each aspect was at high level too. The aspect that gained the highest mean score was of

curriculum and learning management (X = 4.38, S.D = 0.39), whereas the aspect that gained the lowest mean score

was of classroom management (X = 4.22 , S.D = 0.40). 2) Administrators and teachers had no difference in their

opinion on teachers’ functional competency as a whole and each aspect. Administrators and teachers in a different-

sized school had no different opinion on teachers’ functional competency as a whole. Considering it by aspect, one

aspect was found significantly different at the .05 level. That aspect was of teachers’ leadership (X = 4.31,

S.D = 0.40). Administrators and teachers in a small-sized school had their significantly higher opinion on teachers’

functional competency than those in a large or medium sized school.

Keywords : Competency / Functional / Teacher
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