MFETUMINESIUATINUY ; U7 4 atudt 2 - WowAIAYN - FmAN 2557
Nakhon Phanom University Journal ; Vol.4 No.2 : May - August 2014

37

amgdinsasuulaluaznsiidiusiunianuduiiusdanisaniiueu
VRINAWUNANUTEAUFUAINITEAUTDIDUNTONUN
Transformational Leadership and Participation Related to

Operating the Local Health Insurance Funds

Jyva Yy’ uaz ssullad 151050l
Unchalee Chumnum' and Thamanit Varapon®

1@

inAnwUSeen AuesgAansnIsUnaAses i Ine denisdnnisuasinalulagdaisuy

2 5.0. (§gransn1sunased) 919138 AnzdgAansn1sUNATeY unInendunsdnnisuazimaluladdalisu

UNANg

v
[ o

a o K ¢ = '3 v o a 3 a |
MIIYANUINAGUTzAaIAE 1) AnwiasnlsznaunziuinsiuasullainazeInlsznaunIslaIuImNveslsesu
o o o Y oa o X A A o & v o a ¢
NOWUNANUTZAUFUAINIZAUNDINUNTDNUN 2) ATIRdDULAZBUTURIAYIZNDUANIZHIUNN TR ULUaILazIAYIZNDUY

q
v o &

mMsfidausan 3)AnwinnuduiusseniniesduszneuaeiinsasuiaazesAuszneunisildiuiiuvessysiu
ﬂamuwé’ﬂﬂizﬁuq%mwwé’uﬁaqﬁuﬁaﬁuﬁ ﬁ’uwami@i’wLﬁumu‘*uaqﬂaqwu‘mé’ﬂﬂwﬁuzﬂmwwé’uﬁaq?{uﬁaﬁuﬁ
nquiedrslunsideaiedl fe Uszsmunewmundnussiugunmszdutiosiuniedud lunuiuiavevvesdiiney
NanUseAuguAINuYIIiwe 10 guasys1ll 97U 5 Jandn Uszneudiedaninguasivsiil Janinasaziny
Jaring sy Jamdnelass wasdaningnaims 91w 250 au leulae3snnsduwuudis (Simple Random Sampling)
wiosleflfifuuuvaeunuuuuninsiauszifiuan (Rating scale) 5 s¥du fiagruasiuunsiedesewing 0.51-0.79
AAnudesiuiniy 0.97 addililun1side Ao mliesgviesdusznoudeduiu uaznsmAndulssavsanduiudiuy
diesdu wanmsifewuth 1) Mefiinadisuuamesszaunemundndssiuguamssduiosiuvioniuil Yssneude
4 9eaUsznau loun n1siidvdnasgedigaunisal nsadisusstuniala nsnszdunislgey wasnisidadennudy
Huanyeea MsfidusuesUszsunesuninlse fugunmssduiesiunieniudl Useneude 5 ssddszneu léun
n1sfidusnlunisdndula ausaudielunisvininu nistidiusulunisujianisnislidiusiuiunalselosd way
nsdeansuuuiidinian 2) esduszneunnziinsiasuilasdiauasandesiudoyaiieszing wazesdusznauniss

U

| ] a Y o v a U & 1w 1 3 Y o al' s a
mummummaaﬂﬂaaﬁﬂumayﬁL%Qﬂixﬁ]ﬂwlfzjuﬂuﬂml,a:ﬁ 3) aﬂﬂﬂigﬂauﬂ'ngHu']ﬂ'ﬁL‘L]aEJULL‘Ua\TLLagaﬂﬂﬂixﬂ@U%@\‘iﬂ'ﬁﬁJ

dauﬁ"smaaﬂﬁzﬁmﬂawuwé’ﬂﬂﬁzﬁummwwﬁuﬁamuﬁaﬁuﬁ fiauduiusiunanisafunuveanewunanUseiu

o w aa o

ﬁ%ﬂ’]‘WﬁaﬂUW@ﬂﬂUﬂi@W‘uwaEJ'NiJUEJﬁ']ﬂﬂJV]’NﬁﬂG]VﬁSﬂU .01 uaﬂmﬂuuaaﬂﬂiuﬂawmma wmmnﬂaauuﬂawaa

4

v = LYY

‘Ui‘”ﬁ’]ﬂﬂﬂﬂ'ﬂ‘mﬁaﬂﬂi‘“ﬂu&ﬂﬂ’]Wi"ﬂUVI@ﬁﬂuMi@W‘uw llﬂ']'1llﬁll‘W‘LlﬁﬂU'PNﬂ“U5“’ﬂa“Uﬂ’]ﬁllﬂ?u5’)3J°U?N°UENU5°’ﬁ’]uﬂ?NV]U

o w aad

ia ﬂ‘Uia;ﬂL!ﬁﬂJﬂ’]‘WiuﬂUWaﬁﬂu@EJ’NlI‘L!EJﬁ’]ﬂiUV]’NﬁﬂWWi”G]U .01

o

v
o o w =

AdAey : MgiinsAsuwUaswaznsildusin / nesunanuseivguainseauiosiunseiug



NFENTUNINESIUATNUL ; TR 4 aduft 2 NWAIAYL - FAL 2557
Nakhon Phanom University Journal ; Vol.4 No.2 : May - August 2014

38

ABSTRACT

The aims of this study were: 1) to investigate the elements of transformational leadership and participation
among the chairs of local health insurance funds, 2) to examine and confirm the elements of those two respects,
and 3) to investigate the relationship between the transformational leadership elements and the participation
ones among the chairs of local health insurance funds, and the results of operating the local health insurance
funds. A sample of this study selected by simple random sampling was 250 chairs of local health insurance funds
under responsibility of the Office of National Health Insurance Region 10, Ubon Ratchathani, covering 5 provinces:
Ubon Ratchathani, Sisaket, Amnat Charoen, Yasothon, and Mukdahan. The instrument used was a 5-rating scale
questionnaire whose discrimination power values ranged between 0.51 and 0.79, and reliability value was 0.97.
Statistics used were confirmatory factor analysis and Pearson’s product moment correlation coefficient. The
findings of study were as follows: 1) Transformational leadership of chairs of local health insurance funds
comprises 4 elements — ideological influence, creating an inspiration, providing intellectual stimulation, and giving
individualized consideration. Participation of chairs of local health insurance funds comprises 5 elements —
participation in decision-making, participation in working, operational participation, participation in receiving
benefits and participatory communication. 2) There was a goodness of fit between the elements of
transformational leadership and the empirical data and also there was a goodness of fit between the elements of
participation and the empirical data. And 3) the elements of transformational leadership and the elements of
participation of chairs of local health insurance funds had a significant relationship with the results of operating
the local health insurance funds at the .01 level. In addition, the elements of transformational leadership among
the chairs of local health insurance funds had a significant relationship with the elements of participation among

the chairs of local health insurance funds at the .01 level.

Keywords : Transformational Leadership and Participation / Local Health Insurance Funds
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