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ABSTRACT

The purpose of this research were to study ; 1) happiness at work 2) the loyalty to the organization
3) the relationship between working happiness and organizational loyalty, and 4) to create equations for enterprise
loyalty forecasts of teachers in child development center under local administration organization in Roi Et Province.
The samples were 308 teachers in child development centers under local administration organization in Roi Et province.
Research tools is a questionnaire 5-level estimation form with confidence value of 0.93 and the consistency index
from 0.60-1.00. Data analysis were employing percentage, mean, standard deviation, Pearson’s Correlation Coefficient
and Multiple Regression Analysis by Stepwise Regression.

The findings were as follows : 1) happiness at workwasrepresented through a high level of statistical a high
level. 2) The loyalty to the organization teachers overall, it was at a high level. 3) The relationship between working
happiness and organizational loyalty are relatively lowwas low. At the .01 level, the correlation coefficient was .371.
4) Happy work factor success of the work (X)) love at work (X)) and Relationships (X ). The predicted variance of

happiness factor in working with the organizational loyalty of the child development center was 26.30%. The most

predictable variables are The success of the work (Xa) is written as a predictive equation. As follows

Equation of Forecasting Raw Score

Y = 2.103 + .261 X, +.156 X +.127 X,
Equation of Forecasting Standard Score

Z = 306ZX  +.190 ZX +.172 ZX

Keywords : Happiness at Work ; Organization Loyalty ; Teachers in Child Development Centers ; Local Administration
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