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Relationship Between News and Information Perception Between
Health Communication and Healthcare Behaviors of People in

Meuang District, Suratthani Province

Tawat Boonnual'

Abstract

This research aims to study the relationship between perception of
information, communication and behavioral health care, and was performed by
comparing personal self-care behaviors in Meuang Distrcict, Surat thani Province
and the impact of information perceptions on health communication on public
health behavior. Questionnaires were used to collect data from 400 samples.
The data were analyzed by using frequency, percentage, s.d., t-test, f-test and
multiple regression analysis. Study results found that most of the sample group
were female aged between 20-30 years old, graduated in Bachelor degree
level, and married with an average monthly income from 10,001-20,000 baht.
Most worked in agricultural profession had no personal diseases, and perceived
about the health care news and information from any aspects; overall results
were at the regular level. Mostly, they received health communication from family
members. Overall results in self-health care were highest and perceived about
the obstacles in their self-care were perceived to be at moderate levels. The
correlation between personal communication and behavioral health care found
that the relationship between personal factors and health communication

affecting self-care behavior consists of the following factors: gender, age, marital

" Lecturer in Faculty of Management Sciences, Suratthani Rajabhat University.

E-mail: boonnual@gmail.com
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status, income, occupation and diseases. The only factor not affecting the
behavior of health care was education. In terms of perception of health
information and perceived barriers of self-care, the test was opposite to the

direction found in health care behavior of the people in Meuang District.
Keywords: The Perception of News and Information, Health Communication,

Health Care Behaviors
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811 (Sig. = 0.00) FNIUMNINTA (Sig. = 0.000) Te'lel (Sig. = 0.001) a1Tw
(Sig. = 0.002) WazMIAIAYTEFGD (Sig. = 0.011) WiRpstaduidaiyintiu

' : a A A o = .
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M1519N 2 m’mé’uﬁuﬁ‘izwj’mﬂa%’ymuqﬂﬂaﬁumiﬁamiqﬂumw HPRER

wq?msmnwsguaqmmw

iladaduAna S Mean S.D. F Levene Test
: (Ah) Significance
LNE
M8 147 | 3.2596 | .49053 | 5.981 015
IR 253 | 3.2340 | .40249
ﬂ']i!
20-30 1 165 | 3.1491 | 5557 | 9.275 .000
31-4071 80 3.2225 | .32420
41-50 7 86 3.3488 | .50870
51-60 1 30 3.1200 | .14669
4NN 60 1 39 3.5477 | .68501
STAUNIIANEN
Uszaufnm 54 3.3267 | 54374 | 1.794 148
ABBNFANEN 119 | 3.2067 | .35004
and3nN 78 3.3067 | .45950
USgied 149 | 3.2094 | .43967
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WOANTINNMIQUARININ (dD)

iladadnuaaa S Mean S.D. F Levene Test
b (A1) Significance
AONUAINANIA
laa 195 | 3.1569 | .37216 | 7.751 .000
CERL () 196 | 3.3241 | .47695
HLLPGL 9 3.3600 | .49112
sela
laifisnele 44 3.4173 | 62180 | 4.499 .001
1 - 10,000 66 3.2400 | .42864
10,001 - 20,000 127 | 3.1956 | .38042
20,001 - 30,000 73 3.3463 | .55060
30,001 - 40,000 67 3.0884 | .18820
11NN 40,000 23 3.3096 | .20687
1IN
\NHATNTIN 161 | 3.3361 | .52248 | 4.238 .002
AN118 92 3.2248 | 37742
Fuad 106 | 3.1370 | .31876
N 32 3.1425 | .35355
dug 9 | 3.3867 | .46130
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M1519N 2 m’mé’uﬁuﬁ‘izwj’mﬂa%’ymuqﬂﬂaﬁ'umiﬁamiqﬂjmw HPRER

WOANIINMIQUARININ (D)

o M IN Levene Test
s INUAAR Mean S.D. F
: (Ah) Significance
Tsadszanaa
Y 52 3.1454 .26140 6.593 .011
1sid) 348 | 3.2580 | .45537
PRkl 400

NNMIIATNZAR mi%'uﬁﬂs:‘[mﬁmaamiguaqmmwmmaaLLa:mi%'uj?
149UaTIAVBINITQUARYNINALLBIFINAA WD ANTTUNTQUATININAUL
El,mmnﬁl 3 waﬁ]’mmﬁmﬁ:ﬁmmmaﬂL%aw»j (Multiple Regression Analysis)
flszdiuiinidny 0.05 ugainas F = 30.108 fien Significance = .000 s'féaagﬂ
vl@Tdﬁﬂﬁi%’UfﬂizTﬂ“ﬁﬁmaaﬂﬁi@LLaqmmwmul,aal,l,a:n’lﬁuﬁﬁaqﬂaﬁﬂmaami@ua
FUNWALLDIFINAADND ANTINMIQUATVNIWALLE

M139N 3 MNLRAIAANNLLILIRIINeDaY L%GW‘I/);

Model Sum of Squares  df Mean Square F Sig.
Regression 10.011 2 5.006 30.108 .000°
Residual 66.003 397 .166
Total 76.015 399

a. Dependent Variable: (374) anﬂﬁumig}ua@mwmmad
b. Predictors: (Constant), (334) mﬁuiﬁaqﬂmswaamsgLLaqmmwmuLm, (334)
mﬁuﬁﬂiﬂwﬁmaan’li@uaqmmwmmao
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fi¢in Durbin — Watson = 2.045 uaz# Tolerance .998 T9fiagn MAwSiym (2552)
311891 @1 Durbin — Watson 448613294979 1.5 - 2.5 wazdn Tolerance Ind 1
%mmsna@ﬂﬁhﬁmﬂsﬁa 3 {udariuluiinuesminaseuanuFRw i
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ﬂszmmuﬁmﬁuiﬂsﬂwﬁmaamigﬂLLaq"umwmuLaa warmsTuitigUassaves
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A159N 4 ANTILRAIANNFUN WSV IS

Model Unstandardized Standardized Collinearity
Coefficients Coefficients Statistics
Std. Toler-
B Beta t Sig VIF
Error ance
1 (Constant) 4487 178 25275 .000
nsiuidsslosaes 152 033 -214  -4568 000  .998  1.002
msguaqmmwmmaa
nmifuifisgUasiaves -201 031 -304 6492 000 998  1.002
NMIQUAFUNINALLEY

R .362, R Square .132, Adjust R Square .127,
Standard Error of the Estimate .40774
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