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Guidelines for Participation in Maintaining the 5 Precepts of Ban Lao

Community, Chaiyo District, Ang Thong Province
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Abstract

The objectives of this research were to study 1) personal factors and the 5 precepts of the
Ban Lao community and 2) the guideline for participation in upholding the 5 precepts of the Ban Lao
community. This research was a Mixed Method Research. The sample group used in the study were
80 households living in Ban Lao community, Chaiyo District, Ang Thong Province. Percentage, mean,
and standard deviation were used for statistical analysis, and summaries were used to analyze the
qualitative data. The results of the research were found as follows.

1) Personal factors and the 5 precepts of the Ban Lao community found that

1.1) Most of them were female (53.54%), aged 41-60 years, (32.32%), the educational level
below bachelor's degree (88.89%), agricultural occupation (53.54%), earning less than 15,000 baht per
month (59.60%), living period In the community for more than 10 years (84.85%), and the status in
the community are residents (93.94%).

1.2) The 5 precepts found that the preservation of the precepts 5 in the Ban Lao
community, overall was at the highest level (x = 4.69), and when considering the aspect of refraining
from killing and killing, it was at the highest level (x=4.81)

2) Guidelines for participation in upholding the 5 precepts of the Ban Lao community. The
approach was divided into four terms as follows:

2.1) In terms of decision-making in organizing activities related to precepts 5 was at the highest level.

2.2) In terms of operations related to the upholding of the 5 precepts were at the highest level.

2.3) In terms of benefit from observing the precepts 5 was at the highest level.

2.4) In terms of evaluation of problems and obstacles was at the highest level.
Keywords: Participation Concept, 5 Percepts Preservation, Ban Lao Community
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Abstract

The purposes of this research were 1) to study the working factors and the effects on the
stress of the Office of the Consumer Protection Board, and 2) to study the stress levels of the Office
of the Consumer Protection Board which were classified by personal factors. The population used in
the study was 378 workers from the Office of the Consumer Protection Board, using a sample of 194
people. A questionnaire was used as the research instrument. The statistical values used for data
analysis were percentage, mean, standard deviation, t-test, One Way ANOVA. and Pearson Product-
Moment Correlation Coefficient. The level of statistical significance was 0.05.

The results of the study revealed that the overall work factors of the Office of the Consumer
Protection Board according to the objectives found that the nature of the work, the structure of the
office, the progress of the work, the atmosphere, and the working environment were rated at a
moderate level. As for the relationship with other people in the work, it was at a low level.

Comparing the stress of the Consumer Protection Commission's workers classified by personal
factors revealed that the Consumer Protection Commission's workers with different educational levels
had no difference. Additionally, Consumer Protection Board workers with different gender, ages, lengths

of service, job titles had statistically significant differences in stress levels of 0.05.

Keywords: Working, Stress, Workers, Stress of workers
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Abstract

This research aimed to 1) study the demand of labor, 2) examine the competence gap of labor,
and 3) investigate the human resource development model of the Border Trade Master City Model. The
mixed method was quantitative research using questionnaires as a tool for data collection from staff in
government organizations and entrepreneurs in the three southernmost provinces, 879 samples were
analyzed data by using descriptive statistics, percentage, and frequency. Qualitative using group discussion
method and was analyzed by the content analysis. The results were found that 1) The labor demand of
government organizations is a bachelor’s degree. Educational institution graduates’ production overall, it
produced the most undergraduate graduates. The vocational training center has plans for additional
vocational training participants in various fields as follows: Tailor of Muslim wear, Bricklayer, Indoor
electrical, wiring technician Stucco, and a stucco craftsman. Entrepreneurs who need additional labor
require workers with a degree lower than a bachelor’s degree. 2) Competence gap, it was found that both
government organizations and entrepreneurs had the same competence gap, namely workers have a
current skill level below the required skill level. And the skill that has the most gaps in every group is
language skills. 3) The human resource development model consisted of these areas: knowledge,

competence, and attributes.

Keywords: Demand Labor, Competence Gap, Human Resource Development, Border Trade Master City Model
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Abstract
The purpose of this study aimed to study behavior, the relationship between personal
factors and motivation for repeating visits of tourists in Surin. Quantitative research was used in this

study. The research areas are Huai Saneng Reservoir, Sray Athitaya, Phanom Sawai Forest Park, and

L anumsvieuiieauazmslssusy ausnalulagnisinnis uninerdomalulagsvuseadanu Inenungsuns
E-mail : inkgy.t770@gmail.com*
2 g1yMIrINTIANTTEINALTLIN ANEIEINTIANTT WINeNRE AT UATATOYsEN

E-mail : n.monnapat@aru.ac.th



40 | Journal of Management Science Review Vol. 23 No. 2 (July — December 2021)

Ban Tha Sawang Silk Weaving Village in Surin Province. The sample group was 100 tourists using the
random sampling method as convenient. The statistics used in data analysis included percentage,
mean, standard deviation, Chi-Square Test by using questionnaires as a tool.

The study showed that most of the tourists' behaviors come to travel more than 3 times.
The most popular times are weekends with a one-day trip. The expense per trip is 2,001 THB or
more. The purpose of tourism is relaxation. The type of trip found that as a group of friends which 2-
3 people. Tourist information sources are online media (website and Facebook). Individual factors in
terms of age, occupation, and median income were significantly correlated with tourist incentives in
terms of attraction, amenities, and public relations as follows: 1) different ages of tourists affect their
incentives for toilet facilities to be clean and adequate, 2) different occupations of tourists affect the
reputation of a tourist attraction and tourism information from the radio media, and 3) different
incomes of tourists affect the reputation of tourist attractions and tourism information from radio and

television media.

Keywords: Tourist Behavior, Motivation, Repeating Visit
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Abstract

The objectives of this research were to 1) compare the satisfaction of using financial
applications classified by personal factors, and 2) to study the relationship between service quality
and satisfaction with using the financial application service of state enterprise bank users in Ratchaburi
province. The sample group used in this research consisted of 300 people who used financial
application services of state enterprise banks in Ratchaburi Province. A questionnaire was upon as the
research's instrument. Percentage, mean, standard deviation, T-test, F-test, and analysis of variance
were used as the statistics of the study's data analysis. The results revealed that 1) the users of financial
applications of state enterprise banks in Ratchaburi province who had different gender factors and
educational levels were statistically different levels of satisfaction with using financial applications
services at 0.05, and 2) overall service quality was correlated with app satisfaction were statistically

significant at the 0.05.

Keywords: Quality of Service, Satisfaction in Using Service, Financial Application Service Users
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The Study of Poverty and Factor Affecting Poverty in Thailand
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Abstract

The purposes of this research were to study 1) the situation of poverty in THAILAND, and 2) the
factors affecting poverty in THAILAND. The methodology focused on quantitative research. The study sample
was secondary data from THAILAND household socio-economic survey (SES) 2006-2019 in the National
Statistical Office and Office of The National Economic and Social Development Council. This research
applied the linear regression model to analyze data. The findings showed that the number of poor and the
proportion of poor people in THAILAND tends to decrease. However, there were still some people with
chronic poverty, especially the poor who lived in Mae Hong Son, Pattani, Narathiwat, Kalasin, and Tak
provinces with the highest proportion of poor people for many consecutive years and there is a serious
problem of poverty. In addition, factors affecting poverty in THAILAND depend on the increasing per capita
income and education with statistical significance at the 0.10 level. Therefore, the government should
encourage people to access quality education and promote employment for the poor to have sufficient

income and escape poverty.

Keyword: Poverty, Poverty Incidence, Factor Affecting Poverty
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Abstract

The objectives of this research plan were 1) to develop Samut Prakan elderly group’s
community product marketing strategies, 2) to develop a web application prototype on a mobile
phone for elderly income generation, 3) to study a cooperative network management model to
develop the business potential of the elderly in Samut Prakan, and 4) to study the guideline for
generating elderly income from community products in Samut Prakan by synthesizing the results of
the study according to objectives 1, 2 and 3 and using the data to create an interview form. The result
from interviewing 30 people related to community products in Samut Prakan was analyzed using
qualitative data as a basis.

The result pointed out that 1) elderly entrepreneurs should develop products from local raw
materials by mixing wisdom with culture to specify product positioning. Products should be developed
in various types and prices. The price should be set correspondingly with the quality and quantity of
the product, considering the production cost together. The government should support by providing
up-to-date technology for producing and selling products. A local online product distribution center
should be established under the support of a specified agency. 2) web application prototypes were
developed with the highest level of quality of data, systems, and services. 3) the cooperation network
management model consists of 3 parts: the framework for developing the business potential of the
elderly, network elements, and network constructing processes. 4) elderly should focus on working
ages and tourists as their target customers. Networks with both local and non-local suppliers of raw
materials should be established in order to have enough raw materials for good quality products.
Government agencies and private sectors should work together to support the elderly to generate
their income by inviting and educating them to use web applications for online marketing. A
cooperative network with the responsible sector is also needed to support and strengthen teamwork

in order to generate sustainable income for the elderly.

Keywords: Income Generation, Community Products, The Elderly

o

YN

o

YUNAIY : 14 Auengu 2564

o A

Funudlaunanw : 17 wgadnieu 2564

Tuiimauiuunay : 30 weeRNe 2564



o o

NIENTIMEINTIANISUTIIAL TN 23 adun 2 (hsngiaw - Sunaw 2564) | 75

o
1.unun
1.1 anuduanuazaudfigve1auide
1A5985 19918 ¥o9UIEYINT NI N3

wWasuwladld TneUssansinefidiens 60 Yauldawd

Srnuiiatu uwaslud we. 2564 Uspinelngasidg
Fanugeengseauanysalae denuiilgeigannnin
fovay 20 vosUsEAINTRmLA(NIUA N3 79078,
2562, i1 8) fiawmunannsiiadeeasuazaulny
mqﬁuﬁu msABuuasiavdmansenusondns
waTluUsenAGDP) Telanerivasusyyng ns
199711 AA1AKE A T LAz U NI uene L udu
AUINNUAMENTTUN IR AIUINTATYTA Iazd 1AL
wiswd el verauauusilieulonnedn msiinsdaasy
mevhnuegwiailomwemssnuiifongunliaunsa
flammedld uazduaiuliuszmudneldifiuiy
(s nsvudng, 2556, wii n) Tngrvunsnnsnis
daatumsiinwiussiinelavesasoglilunminis
Fumdsussfounszwiand Sesdsnugeeny (nu
Aansigeeny, 2562, i1 32msasuselaligaseny
sendandamiyuvuduuunamis esnnlasinig
vilshuavilsdado Wulasnsisguathuldlu
mMIasAITunYurliansaenssRugIuEAY
Jueyvesaulugueuliad u lnsudeusednnis
viwensiiflegluiesiu Wnaeduaudidaumm 3
yanuduendnualvemues aenrdoriuimusssuly
wiagviosiu Tnefmissnuvesiadunativayuludes
F1n15 walulad Yemamsnann wagvenglenaln
guyudfwnawudving @indaasugiaan
ﬁaaﬁ'uuax’“aa’mﬁm;mu, udd)

v
[ = 3

st eatvayulvisgeeigdaui

q

1% P

el ndadusigurure ]9 3zAaiinig

3
¥

Waula danuduan wazneliinAufRoINIsToun

Huslaa Asduniswauinagnsnisnaiandngue

o o A

YuguIainudAny Nzgreaiinnuaiunsaly

<

nsutsduiundnfneidun lurewmannls uazlng
Iwast (2561) lénanAeafunginssugfuslangalosl
11 venltarweeulatvesnulneanTw.a. 2558 f
2559 iulneseeay 16 wazA1nn1salinagliuln
otasoidealudn 1esanngusilaaldfuaiy
avanauny Ysendakulazdsendaatlauinnin
1158 oA UAIT T uAT FedunsiaunduLuuLiu
woundrtuvulnsAnvidededmsuasesglali

{101y asiduremanisviefiddy Weswiniiu

Y 9
'

woUndndunalusunsuiioaniuuandmsvaunsal
\doud wu nsdwiflede Hagidumlndodaud
L%Ui%ﬁ‘uaﬁéjﬂﬁﬂlﬁﬂﬂL%?‘?J?‘LJ(L&J f aand, 1.U.4.)
vl donarfuefirnuaraanlumsliou egls
founsifinsenueglinandusiyusulazaiioondn
Tunfgeengiu asfedldsuamusmiionnyanalu
YUYUUALNUIZIIUNIATTUALLENYU WANUIINTT
Fundounusiuggeeigdnlng funmsmihauuuy
LENEIL 21AN15YTUINTT TAnddouluids
Useiduuasiiudl dadunnaiadiudeiosniay
saufusgeysanms iethuleuiesuggeenslug
nsufdRegaunasa(nsufanisgeeny, 2562, i
9) sUuUUMITANITIAFeveAmT i oL

o

NEANATUNITIINGINIVOE Y Azt Tunuanaled

T
=

WNPITBENNTOAHUNULATUSTE U UN UL

e

Wussuu

aynsus s dudminfififgeengludndqu

Joway 15.07 3nUsznsludwminayniusinig
Nanua(nTuAaNIE 981y, 2563, i1 1) T30

a @ @

mMaadgdinudgeorguaziioatuayun1 i

Ya o

Aaeengnuuleuievasigua didedauladnuiu
mansasisgliunggeenefenindusiyuouly
W InaEyNIUTINTG
1.2 nQUszaeAYRINITIY
1.2.1 WleWmuInagnsmsnatanansias

YyuveINguEaey ludwminaymsusinig



76 | Journal of Management Science Review Vol. 23 No. 2 (July — December 2021)

1.2.2 WleWanndunuuiuwe unaiatuuy
InsAnsidletiodmivaianelalitaseny

1.2.3 1ile@nwguvunisinnisia3edne
amnusieewaundnenmdunisvingsfaves
ey ludwminaymsusinig

1.2.4 WoAnwinuimanisadnenelaun

a o '3

spegmendndnaiyuey ludminaymsusnig

e

Y

1.3 YULUAYBINITINY

MsIseimruaveualunsAnwsad

1.3.1 fuaniuil luwndaminasmsusns

1.3.2 fuiiew flveulwnienfunisadis
31810 HARAUTYUYY NMINRUINALNTNITNAIN Fo1
NnsERsemsshudedidnvsedinduas e
paulad MsWaLIduLUULTULeUNE AT UUY
InsAnsidletie JULUUNTIANITIATEYIEANT IR

1.4 ASDULUIAANTSIY

1.3.3 gudseanns Usenaunig

o a

1) fgeengfidenyszning 60-75 U 7
HanHAR ST uuazI g widtlildamedeu
Judue oToP erdbegludminaymsusinig
2) fuilaafiuuvasioniios nam

TuARAnSusi Uy wazunasyuvuludmia
aunsuIINIg

3) gUsEneuNsHAnANsgLTUTIUSTAU
AUdEe

a) {UFoAnulumitenuaadgidl
unuymihfiAgasunsimuodnesygsengly
JninaynIUsINTg

5) yarariluilid I nuduweundiady

yulnsdwnilene

NINAUINAENENITAAIANENTUTYUTUVDINGH

Aaveny ludwminaumsusnis

U q

AsRILIAULUUT UL UNARTUUUInSANiiiade

dwfvahmglaligasengluiminaynsusinig

LUINNNNTES9 LA LA

Hasengsenanaeiguvy

A 4

ludminaynsusinis

Aunsvigsnavergeeny ludwinaymsusnis

suLuunsianIsiesetneauTLilotenaudngnm

ANA 1.1 NSBULUIANNISINEY

N30UMIANNTI TElA W AUIIINUINTNNT
Juindeuszieunseuianyseaatumsiawiueeg
fiveldvewigeeny (nsufian1sgeent, 2562, i 32)

318l vneds nameuwLigsnalasuIINMIVIBELA

w3auInshiungnA (Mdd wedandlsad 25@nd
unuuyl wazin3uelng Ui me iy, 2559, il 39)
WaENAY VSN IAAATVINEANaEaNINTag<lagnAn

a

g oAU uazu3n9lé (Kotler and Amstiong, 2016, p4g)



'
= o

NIANTIMEINTIANISUTIIAL TN 23 adun 2 (hsngaw - Sunaw 2564) | 77

o
[

A urdnd i guruarannsonelad asnswann
NanAUY MIRaA Lavduasumssmueduaiseulay
il ol i N e Usenauns(ng uanud ey
HUsenaunsuasTamn Ay uvy, 2563, nin 13-14)
oehalsinumsiiunuiannggeengdisinan dena
msuﬁmmﬁism'wwﬁwmuuazmﬁm%‘asu'wﬁ
Rendes frmugderludsssdiutasiuihsuiams
HEseTe, 2562, i1 9) HIdedsthvanmsnangn anld

<) £%

Dunmafnwnmsaswselaundgeengiendngos

q

gusdludminaynsusns

2. wulfangeEd

$8l# mnefs nameuunuiigsialdsuan
N3UAUAYTOUSNITIALAGNAT (W1IRE NaANTA
T591 29#nd vuuuuy uaginieslng yaydagie,
2559, vt 39) Maseneliundadeny @awnsai
wanA sl quyudifgeengndn uarayanilaely
nagmsnsnaaiiIzauLAgnAngutnang fAag
arunsngalagnaaliddadulad olé (Kotler and
Armstrong, 2016, p. 48)

wAnS sty e wansTusii Waun
Mnminensuazgitygyluiesdiu@ninguaiugf
{]z:yzmﬁmﬁw,l,aﬁawﬁasqmu, 1.4.4) ﬁcﬁ'mémaz
Perdnsurmudunulugruiesiuiug widmy
U N159ANTT NIIHAIA NITNER NITRULASLAAY
Ruyus wialulad nsfiinietneiavia uazunnis
AUAYUAIINNIATTRL 19T (Suedy \Jesna, 2557,
Wi 177-191)

nsaLInagnsnsmaiiiuisnnsiiia
yarlinansusiguy TaefinszuiumsiFuduain
MsAnw AATed as1edey LarUseiuduanden
wmelusazneuenasdns Tagn1sSWOT analysis
mniasgiAanadouudmuindetenisdniuny

wnesAns o01110uOpportunities(lania) e

Anndeuiudutediasonisdiiunuresesdng
fioduduThreats(guassn) druduindeniiosdns
a¥198 uwazannsaauauld mnnuindutedd
03Ansdl Gy Strengths (Ruda) widludede
#3adounnseswetndnns Hoiudu Weaknesses

(IBaU)FRINTULNALNTAYINTOWS matrix tngii

'
a

dandounsueniiiulenauazgUassaiiosdns
MdanTyey indugivdundouneluiidugauds
LAYYNSDUTBIBIANT Lilaa19aTIAnagMEnITRAIN
A dululsselu@iya fivziia uay suiand 7
UgU1a, 2559, wii 11)

N15UINE s el g uyuvelugeq nAn
i mneazdesiiedssflofiannsaiiifisgnAile
Rariodoanstoneiugnanldetazenn datlag i
Foamansvei idaduifonde luueaeudss
(Mobile Commerce) dudumsvhgsiadomsosula]
Wumsans nlnuvs o a3 et nelnsdwyiiag oudi
suifsmsvhAanssusine ARedestugsnssumsiu
(Ungkanawin, 2020, pp. 87-99) TngldiiuLeunaadu
(Web Application) fie LL@UWﬁm%uﬁgm%auﬁumLﬁa
Wuusnees (Browsen) dmsunisld i uing
(Webpage) #1149 ﬁqﬂﬂ%waﬂﬁ’l,l,ammal,m'a'auﬁ
$udu il el unisanninenslunisuszananaves
FunFesaniviliuvdouiiuidn vililvanuiuivled
S Humarannsoldrusubumesidaeudwls
(B 7 wand, ull)

o slsfimunisadeneldundgeng du
fanuddudedasumugiemdennmissnunas
mediduedetisnnusnilety Somneda yena
visoasdnsvieantu Feaulaludafionty warUfon
Souiui elug gavneiieady (Fusun yamsnan

LY Y o 4

Funun Grimwn waswila nandaiiu, 2553, vt 15)

o
(YK =

AU UMUUNISIANISIAT 0 EANT I BT A

snludndedued oulinisadeneldunggeeny

Uszauanudisa



78 | Journal of Management Science Review Vol. 23 No. 2 (July — December 2021)

3. AAuiiun133dy

n93deil Wunmiwanuideanlasinisdos
Tuununsidedmau 3 5es Ae Laswannagns
nna1aNans et yuvuveIngu asog ludinin
aynsusINa(dng auegaus, 2563) 2. N1IHAIU
AukuudukeUndinduuulnsdnidetedmsuadig
gl gy (Syns aTnanlal, 2563) uag
3 5ULUUNsdAnTTiAT o eaus ol e
ANEAINA1UNITYINE N V09 ge018 TudnTn
aynsUsIna@lan dndmiu, 2563) indansei
wdrafaszifudanuiil e nwinuimienisaing
glauntasegalenindasiguu Usenaunay
3 dufe

duil 1 nagndnismannvemAnSusiguy

dwit 2 msldIvueundnduuulnsdwiilotio

gl 3 msdansiaiedelngliinsanand
U 3 YU RINTUIANUYNABUNNILANTDIUUY
dunal wdWFulsmusuugih devntuiuuy

a va

duarwalluduaval U Uaeruluniigaud

v

Aeadestunsiamnednggeeny ldun yaains
PNATNUNYAT/DIANITUTINTAIUAUS/D9ANTS
Uimsdwiostiunnnnsineludminaynsusing
13T U798 19UULLA1239 21N NNDRE 5 AU
$291uIU 30 AU (@¥R UseAvdisaus, 2554, il

=

248-256) UayiinTvideyaldailom

4. A3UNANTIY
KanTATeazUnIngUsTasATI LR
4.1 a3URUININITHAININAY NS NI1TARIA

Handuguruvesngugeengluiminaymsusinig

a

1) Wawnansusaningauluneady tngly

q

ndUgaviesduninaunauiu TausTsuIuUsIsy

a a a o 1 a (v '3
WENU TN LU UALAUINR AN UN

2) IR 1AT0YI8YIN1NITTATIVU Y
HANS N YUYU NAUAVYBININITY DUT 8329
Jripaynsusnisiaeniasguazionyusiuileny

a

3) naawan dasilagldinalulad i uarde
ielikansnrifininsgiu lnenasgiudedunia
gsnadam i Usznaunisygeengidnlydlunis
AU

4) PMUENENTUNLALANIZU TENNDIYNT
Tuguuuulumie wu wsuled seulad Wusiu

5) BUTHAINIUALTINBEN1TUTZNOUNITTINAA
wazasrwssdumalaliuseneunisygeenglae
NATFHATNIALBNTU

6) WaUINA A 9l LT AdunaInvane
UTTANLALNAINTALTEAUTIA

v
v @ '

7) AARING

£

UNANSUNYNVUNFUE 9D UAE
afanTetnenrmsieduduaniuimin ield
Hutemnamsdadinie niewiasznduiudngy
wAnSariguvuresnguigsengliiduiiisnungnei
naudmung

v
° ' a o

8) faFUgInINUBNAR S g n19eulaLl

Y

A o

Uszddunevisediua aeifuszaiuau(Admin)iu
AMeusnlvigUsenaun1sgeeny
9) MuwINNNIsAUS IR uaINTRg Ay
dwiuldusnggnia
4.2 a3Un1si R usuuLI ukaundiaduuu
Insfnvidlefiodmivaianelaligaseny
Kan1INAgeuNsiTUsTUUI UKo UNE LAty
Tnefldwun ieeneuazdBoiamufiamelalunmey
WAIIEATUA BRI UANATNYBITBLE ATUAMNINYDY
SEUU Uag AR MYBsMIENTs Tussiuinniige
4.3 a3U3ULUULA3 09 18R N3 1wl Bl ev i
ANEAINA 1UN159115 31 V0% g 9818 TuTmdn
aynsusIN1g Usenausng 3 d1uAel) veuriens

W”wum“ﬂstwm”mmwﬁﬁqiﬁwamﬁ”qqmq



MIEINYINITINNTUSVIAY U

2) DaRUsENEUTBUATEYNY 3) NSTUILMS/AUABUNTS
a519A30%
4.4 aguuuInieanisaseselawnggeengnie
nandauiuvuluIminaynsUsInig
1) NAgNTN1TAAINVOINARA U YUY

misiiengnAngudmneiiegluieviiey Wesan

¥
o o

fifdste sesmwndungudnviosdien

a

AUKARAUNWAZIIAT NTHANAITITINAU

q

Tuyeadu Tnedn153N9LHUNISHAR L dDAAA BINU

Togavlunsazaieggnia uarlinnuilunisdamh

v a 4‘

Ufiun1sugnivsuninunsnsgugningau el

q

o

Fuuisaneldnasnduasinuning adsasig
wiedofugarsunasingfu Snsdadagud
UszauaumUszneunisionyui dinalulad
afelminiAeitostunsnanduivesgseny ué
voldvToutstudselevisiuiu andunienisiing
TAU3N150NKUULALNENUTTYANIN dIUNTAMUA
F1AIABIADAAR DIA UAMAINLALUTUIYBY
AR Imaﬂmiwﬁunumsmaﬂunn%u’umausuaa
NTLUIUNTHER

AUATITINTINUY AITATINATEUIENITUY
dudislunazuonguru nassarsihilouisdaady
TWuragviasausaum3 ouuanan1ssna agug
Smhendnfusiveeulatiuszdiiua lneEuan
s lugnuUsEnATUSIYmIULaESIUTINT I
fasorgfiauladrsamdimuie nieuitaveay
suflofumatenyuiietwandusitrsiming
fuNNsAoaNsNIIAaIn MASELATAIALENTL

s a v

A359uT o uas198 aUsE M FUNUSNAN T ua v

a o '3

Hasorgnuraula lngfeqaauvenindagioanyn

Puaus di5assnihaulalildunsinludslodoa

U

duduledveanulgaIusIenIs Yas1en1sdnasy

n1sveieaieussgalalidud e susuauilv

v °

Haveny eanuuunsTminedudluesulal n1sih

v
a va A v

nameaulad Rnujufinisuedewiuliunggseny

'
= o

i 23 atuil 2 (NsnYAY - SuAu 2564) | 79

¢ =

TeUTnmdunsitaunseld uenanidansat
nauam3nanoidenlvsiviiolJumne ey il
nsennsiRudensnazauiuneyey Laz
Wagurumsdugudnadlunisadisenusiudle
AW
2) Msldivueundindu
mslyrudgeegldinalulaginilunisvie

v

LU L"jULLEJiJWEQiLﬂsﬁl"LJ W OARAUY UNTVIBLAY

q

' £%

Ussanduiudnansusilnduiisanungnalusening
as1aussgdlalasuansiniuiofuazainudndu
Yo shiuaundindunazaunsalannge viliiiud
wouwdiaduannsadiiiusenuedudidug 16
uenaniinasgeraatuayudnaiuliygeengld
gunsald@msuldiiunaundinty lnamivua
wirgund nidusisulunisedufanssy
1A59M15 uazUsTAURUNA18 W81y Lien
\A3BUEEIUIANNALAINIVIE A9

q

A2585 19U UNE LTl LUl ude e TRy

Y

g90y uardasengdesddefenannsalduouniiatu

e

]

1%

warltdumesiiln adraussgdlalumsldueunbiadu
Hnausuuasilnuf URTEmsldunyaseneuuusiasied
3) NMTIANISLATEVY
N199ANISLAS Y18 AITUTTNBUAIINANY)
MU AsatuayuLmrarNslua13vInTs
nguf) NMIUHUR Jadunisudn aewenvuatiuayu
J7un1SNAR NITDDNLUUNRIUINE RN U LAy
InensidugiBormaiivszaunnudusa iR
ANINURULYIUINTINAAEIL Tnedisyuuuay
nalnnisadanasiaueiens WeliiAansidou
sawavyhuduiiusiuiu Tdudnnisiidusalu
A3 fAanssuasianewazunnefi agvinli
audnlevihausuiu Wufnssuiidesmdlainvile
wagnszansuldiite msdenianssuiidisuaydl
wwilduuszaunadnse wunshemdenguaundn

'
@

Adaoounaliaiunsavignuaale nnanssuly



80 | Journal of Management Science Review Vol. 23 No. 2 (July — December 2021)

aunInlvdveaasedng elweuseAuIULiIiUAUIY
Tnalunisdunenmnuduasevie easesels
P19l DAy gy

4

asduuImenisasieselavesigsonylag
wAnfusiguruludmiaaumsusnisdy wiaeau
MAfguazaAlenyuAITT T ofull earduayy
Paoivderfgeonglianunsaadiessldlag Sad
w3 IgANUTINTBuarAYSHf T IBUvEN

eguasazianasetielidianuduuds $ngau

v
o

dwmsuldlunisudnieanaiazdamunin 795101
FumimnzgauiuUSunuasAnN dieseieng
Fo9N15INT WY wavatuayudaasuliiaony

1%

T malulad i ov1udus1niseauladn1uiu

woundaduuulnsAnvidede NdgUuwuunsldauy

118 Inenmstineusulinuundgeeny

5. afiusena
5.101500U518n13WAUINAY NS N15AAIN

a o 3

nandueigururengugeengluiminaymsusinig

HE AN T YUYUVBING U F9878 ATTH AU
wanAnsiannIngAuluviesiu warldndtygyviesdu
Anaunauiuimusssuvuusssudouussdidy
muntsndndue waznsauniasgaasidiundu
A9 aonndoetunan1sITevnsyienu anay
(2558, N1 5-6) L?yamasmémiﬁ’@ummwam
nandugiesenataveiamnaguruludmia
u31571@ NA1II1AITAT IS RA N Al NANTugiaN
asdusadunazenata Jadunsiduenfausssy
uUszanuiunan el uazldingaviiluosiu
LATADAAR BN UNANITITBUDINGBUL AT T B
(2560, i1 131-180)13 89 NINAUINE RS UTTUAE
NagNsN19N15AaInIa1nA g uIUT U LRAY

Jariauasansse Ananvitdeduseneunisiduau

Tuead udariugdugsianaziiuamuies
MNBUVDI3FIF UL NIEmED
5.2 MesAusemsiawsuLuuiukeUndady
vulnsdwidlefiodmivaianelaligaseny
Hlduduueundndudaruioelaly
ATUANAINYBITEYD ATUAMAINYBITIUU LAy
AUAMNINYBINTUINT dBnARDITUNAINUITEYBN

q

SYIREY HguTuS(2555, i nsesladeuvieniy

«a

e

°o & <

FSaveniulednainnaramndlvdsidnnsedind
LAYADAAR DINUNAITUITUVOINUADT A UFU
(2559, %11 55-62) L5 ©4LUINIINITH AU
woUnaleduuulnsiwidefiodmiugaeeny Lilesnn

=~ d'

Q’qﬂmaummmmmLﬂaaulmmqmsm 9 uaz

q

anuAndniIefin ueundinduiiannwiagee
Tifaeengldnuiouasdusey
5.3 N150AUT83ULUUNTINNISLATEYIEAIN
saufeioimundnenindunsigsavestigieny
ludminaynsusnis
3URUUNITTANISLAT 9 Y 18AIUT 1Tl D
Usznousae 3 U fe sauil 1 9eugien1swamu
Fneaindun1syigsna dui 2 esdUsznouves
wiedneanudanile aufl 3 nszulunis/Tuneu
NTAS19LATOUIY FOAARDINUNAITUITVDINTTOL
301 wiamadnm WATRE I5EUNIW(2559, Wi 264)
39 N1IRALIFURUUNITIANISIAS 08T MR
sqmul,ﬁ'aLa'imaﬁ”nmmmmmiumnvﬁaﬂ’umad

wisughaguauluiuinIAngTuan 1Weww1nn1svi

v o a

5351998 ARUAEITRIIUNITHERN N15TATINUNY uaY
A15USM59ANTS waziasedngazaniululaegnall
UsrAvisnmuasiinUseaninatiuadesiilaseadng
KAZATEUIUNSIUNSANTLY

5.4 n15aAUsIeuuINIenisas1esielaves

a o I3

gmenanduaury Tudminaymsusnis

a3

U

1) nagnsmsnanvemdninmiyuyy sty

o

Togavluied undnndndue msdnsunguuay



MIEINYINITINNTUSVIAY U

asunTeve Ul Leuna ving Ay lneniafguas

AAenYUl AU IELTE oA 1UNTITANS kay

v
v @

walladAldlunsudn Sasagud dmnendns usi
meeeulatiuseivinua wazasenguandnaeiden
vl ouf umnemveay uvu dennd pstunay
T 8U0INGUUL A543 9(2560, 11 1 131-140)
1§ 09 mafauna s waznag v Manisnain
FemReyumut e Smiaunsassd Ainand
AITHANNIANT WU 8A UNUIBIIUNIAT TUAE
anifugrunuiitestmdndasidigean Modem
trade wasmuUINIIALTLIUAIBNITNAA 4.0 HIY
Social media Wwag Digital marketing @314 Brand online
WU Social branding #0AAA IR UNAITUT T BB
UUAT Wuna uaznITIas WINae (2560, niin 31)
15 09 T UmIKaTLUINIINITHAILINITAAIATE
HUsznaun1swansiae OTOP (sedul-5 an) ludwmin
YouuAu finaminmsiudunisdanseusiuis
WinwrANUIUAUTENaUNS AumMsIananssudaes
N13AAIN AUNITUTITAUNUNITHE N TANIUNAS
Funuatuay ULl en19HA AUAZNITVEI8R 9N
PNMBNUNATTAIADNYY waz ANt TR
A 9atee auayulid miagaud wnaduayy
FUszneuUmsHudeIAS 0 BYNed R (Social network)
A0AAR DIAUNAIIUITBYDI Kamarudin (2018, p. V)
Fos wnumiemjthuniledngaus (OVOP) dwu BAO:
gmsiaumuuiinseusquIazddy ina1dn masy
Junumddglunsyiemid e usenaunis (OVOP)
Hun mslimulunsiaun sastedaniedosielu
MISNAALAZNTANUAS HOARE BITUNAIIA VDAL
AyauazAny (Lamatinulu et al, 2017, p. 98)3 89N
PONUUUNAYYS WlaLiayARIlAL A NANNNTOTNINTG
walady vodlassnsuil sy wdnsias (OVOP)

TugmaminssuudsgUinlivuwnedn Ainaman N

v A v =

ANUAILNTONIINTTHY 1T U TiiledAuAafaelifw

14

'
= o

i 23 atuil 2 (nsnAY - Sumu 2564) | 81

¢ =

wiou ANuwmNIEaN wazinaAud A 013
auayualulad uasthszuumsamadelvaiunly
2) msldivweundinduuulnsdwidede
mndyiugaegldmalulagindlunisuy wu
Aukeundndu lnsniassuazniaenvusuilony
advayudvasulifgeengldaunsaldmiuldiiv
waUNdLATY warTATEUUAIMITUNITVI8E UAN
poulad Tnsduursarunanidundaulunis

o £ £ '

ALTUNIT ATTE3 1M UNALATUT LT T ud8 9

a

Wiuggeeny Aneusukasinufuaisnasldun

—

e

4991 UUUAIABA A0AAR BN UNAIIUITEVDS
2715 LUUR, 11AN8N, Qﬂﬁy way Launs1 (Aryanti,
Wardaya, Cooky and Hendry, 2018, p.47) L’%IEN na
gnsnsdnnsgmavnssuitdafuveslasanisnis
vy Uumilsndnsasi (OVOP) #1835 RAP-FIOVOP
#i nd1217 msfinisdeanstumisenuvesizluns
duasuaduayuantuiauwn (OVOP) wagn1sasu
wmaluladiit odanu i esannginssunisdoves
andlsiawaulansdedudmessulatiiuiy

3) N133IANTSLATEUE LATEYIEAITUTENOU
Faemaneq nuB9uR AT suAZINTY Ll
aduayuunamuilud1wivnis ngud nsufun
uardadenisudn mﬁmﬁymmw‘mmuwyjimmﬁ
yna1edu nellssuukagnalnnisasiawas wmu
\3evny LleliiAansiidusamuazyiauduiiy
40nA8INUNAIIUTTHURINUNIT L IUNTUNS
(2560, wii1 1) 13 0snsdidrusanvesyuvulunis

o

Wannendnileriiusgldvesigiony fnuinninig
visevhenuiliieitesazdesairanietisvonsy
Haeny Tneillassadrauagszuunsdamsidonles
Aufunsasnendndidieiuegradussuuuazdu
JUsIIN

Frfuisanunsoefusgldduuannenis
aseneldvesdgeymendndusigusuludwia

aunIUTINITUY MENUAIATTLALAIALNTUALT



82 | Journal of Management Science Review Vol. 23 No. 2 (July — December 2021)

v

swdeduieatuayudisiniodgeigliaiuisa

q

a51951810 1ein1sInM9A3aU18ANUI I BILAY

N v

A3 U ImMTenuigaundnii equanagimu

=) '

RS TIATLLTS WiaTE AR UNIT LA

a o I3 a o 1Y

nanduguvuliinunn dingavdmsuldlunis
wARLBIWe GasAAui iz aufuTauas
AN HLATBUIENIIYDINIINITINTINUY Uy
atfuayudaadulitgeonglinaluladifievedud
massulatinuiuieundiady Afsuuuunsldon
avaziinousulinnuilunisldmuiveeundiadu
uiggeeny FeaeandasfuuuImenisusuiives

HARA I YUYUAINASUeTY 1TusNa (2557,
177-191) Mildiaueouugly

v
6. UBLHUBLLUS
6.1 MINAUINAYNTNIAAAH TN T YU BUVBA

oY @

naurgeongluminaymsusinig asaliunisdall

9 RURY)

a

A Usznaunsygeeny msthanandugl
Hryaiosd unndugaiiurowdndae uazauay
AR LemssIU a3 sassAnAafusiidl
ansduendnuaiuuunaunanuIausssluiediu s

Tannnansasilvtensmannvaneguuuuiiasnseld
Tagauluusazggnia uayMunTIATEINT

AUNAST

1) @5liAIu3NIsAIMUATIALTE SR AUA
HUsENIUNINEIeIY

2) A15a519AT BYIUTENT 1Y BINNITIA
Swireuazdassguduimanaedud mseoula
Wanusnsuenseeulatuwnd Useneunisig e
wagduaumemrdndasiingldnsuessuumsuled

3) davhiuledndndugiguruamenguves
Haaeguenuaaziiua wazussyduiusuuuian
13 09519 iy viosd ufl nannauuTamsssy

yuusTIudondszimalvewindnmiusaz gy

o (%

< a o
6.2 N1TWAIUIA ULUULI ULBUNEA LAT UUU

A o 1Y v

Tnsdwislefedmivasemelalvidaeny asusuus
il

1) avstszuuimssesiumsldnulivananin

2) mstiguuuumstiseRuiinainvans

3) Astisvuuudafeuludagniriiunidiud
wsemelnsdnvidiedio (SMS)

6.3 3ULUUNITANISIAS 8teANT Tl BLile
Wamdneamaun1svingsiavesgeeny ludmin
duynsusing mﬂ%’gmiﬁmﬁumié’qﬁ

1) A58 A15YIUINI5TENI MY 189
Aeateslunisdaaiunisinuvivesgeoigeeis
Jususssu

2) MINnuAietie/fnRanssunsfidaiau
wazfimsatuayuiisolles

3) ms@?wmmwﬁlaLLamw"wqiﬁwaq
AENRREIGHIEN,

6.4 wuImmsasuselaunggeetgsendngioe

Y

v
a v

g Tudwrinayvsusns esaliunisnail
AUEUTENBUNIHEeY
1) msideniovhaunaginvieadivandugni
naunung
2) AITINUNUNITHEARAEWNUNTIT I AU

'
v a N Y

Ingdnviugiunisndningauiieliiiingavlyle
WEINONARANITHER

3) AIRATIANDEARALNATUAMNTNULAY
UTuuvesndna el uagedadsdununaen
NILUIUNITHAR

AUNAST

1) msdaraaiotnlunstismenansus
uruli Usenoun1sgeeny wazdnfanssuly
andnlnivesaietns ileldousonusuiifunuiu
Tndlunisdunesanudueioneseld

2) msdnfanssuasusedunalaliiggaens

auladmirendndusiguvunisooulail lneidey



o o

NIENTIMEINTIANISUTIIAL TN 23 adun 2 (nsngax - Sunau 2564) | 83

Innsifivszaunsaliazyszauanudnialunns
Meduinieaulal weusdlvianug

3) avsapuLazinlviggogueduanasly
gunsal waztivueundieduuulnsdniidetionuusn
o waglignuanudiunddmtevie

4) Spvid eUszmduiuslaofsgaiiuves
Fufeonunuaue

5) ysanmsvnnnagau ileliAanisiidm
Faunazyinuduiia lnedwenusuiaveundn
wagdid i 91nudagnitg i daasy

atduayulvinisdiendergaens

7. 1@NE1581989
NIUAINTHGIDE. (2563). siAREI1gYaIUTEIMA
lng 77 Sanda doya a il 31 Funau
2562. fuiile 18 nanAy 2563, 910
http://www.dop.go.th/th/know.
. (2562). wsn1sduladouszidiouanse

' ad o v (VR
HUYIALIDITIAUREIDE (RUUUIUUR)

FYR
o a

(fuindafl 2). ngamwa: auFumsniud
LousUAvd.
nasUdLESUUTENBUNTUALTAMAYUYL.
(2563). grudeyaniladinuaniendnfaai
#udle 8 uns1Aw 2564, 970 https:/cep.
cdd.go.th/otop-data.

AR A15304. (2560, Qawm—%’mmm). A3
WALNAANUTLAE NAYNTNNTAAA
FamRaguuiIIuaL 3930
uATEISIA. gVBUSVIAL, 31(100), 131-140.

Fusun Yo Sunun Sriaun uwazwida wony
giiun. (2553). msfinwnalnnisuinis
IANTIIATUIINUSTATNTAUATUG VNN
waztasnulsaluszaudamdn. uasugu:

LY SLAWUNIT UG,

Iy WeAng. (2556). Madhgedsnndgeeny
vasUszmdlne. dudlo 17 wouniau
2560, 970 http://\ibrary.senate.go.th/
document/Ext6078/6078440 0002.PDF

1288 weARRlsaY, 15EnA YUY wazsinseslng
yapamgit. (2559). wdnnMsTT (Fainds
7113) ngaimer: TseRuiuviepinasnsal
UL,

Inelwad. (2561). wadnssuguslnagelus . Auiile
20 AU 2563, 90 https://www.
thaipost.net/main/detail/15886.

Syws esmonlil. (2563). nMswaduluuAIULeY
walntuuulnsAnilafadmsuasna
s¢lalviggenny. nsann: unninendy

=

AN FUYS.

Sugdle \Wesna. (2557, unsiAu-dquiew). Ygvuas
wMINsUSURIYes OTOPIE N3
M5l AEC. 2nsensunudnnsg, 34(1),
177-191.

WIPU AUar.(2558). NANSNNTHAILINITARIA
NAANMIDIMITINAAVDIIAMNIYNYY
Tudesndausidana. ImeinusuIeygn
UIMSTINMTUTR @19139IN159ANT
FINANWYAT, UMINENSUAIVAIUATUNS,

UTUAS Yuna wasiinassad wsuang. (2560, AanA).
JymuagluIneamsiauINsnaInves
HUTENOUNSNANSUAOTOP(S2AUL-5 A7)
Tudswinveuuny. Asa1simeraetudgin
wLliE, 7(UuiAy), 23-33.

W33al5A Widwaednd way aus Faruniu. (2559).
NINAUNFULUUNTIANTSIATOIETAMAR
yuuiolEiuaismmasalung
utsiurenasugRguruluiuiine
A TuAN. MTETAUANTINTUNY UL,

12 (1), 275-288.


http://library.senate.go.th/document/Ext6078/6078440_0002.PDF
http://library.senate.go.th/document/Ext6078/6078440_0002.PDF

84 | Journal of Management Science Review Vol. 23 No. 2 (July — December 2021)

iya fivzUna way sudanl Avga. (2559). M3
N1 denagnsUTuugelng). nyemme:
BUINTHUN.

i Wawsuns. (2560). n1sidusuvasusuly
mswanedwiaiueldvesgens.
NN WNINEREIWANTUYS.

fuas duti. (2559). J3ui309 uuInanFHAL
woundiaduuulnsAnsidlefod iy
HEee1Y. MIATIVINTUMING 1§84
Wisuede (ivineimaniuazimalulag),
10(3), 55-62.

s

031AY avdus. (2555). Jadeursamusisavas
< < a da < a 4
Aulgdaananarswdivgdiannseling.
UATTIYELN: InTivendemaluladasuns.

91 qurgAus. (2563). MINAUINAYNSAITARA
nanSuIYITUYRINgULgeey luTnin
AYNIUTING. NTUVN: WATINIRETY
Asus.

3

qui UseAviasgaud. (2554). 33NV

o
A

AnNWEATYSL NTUNN: aan.

9

s
Y KX a

gvan AnGIL. (2563). JUMUUNITIANISLATEUY
anuTmiaieRaudnenmiunsii
gsnavasggeengludminaynsusinis.
NFINN: UMINGNSTET VA FUYT.
ﬁwﬁ“ﬂa'aLa%mgﬁﬂﬁyz:ywﬁafiuuaxiamﬁm;mu.
(1.0, Tnssmsudlesiuandendngdod.
fudle 25 Fwnay 2562, 910 https:/cep.
cdd.go.th.

Wufgend. (u.U . vimnuddniuweb
application. Aule 2 SurmAw 2563, 910
https://mdsoft. co.th.

Aryanti, R.A., Wardaya, Puspokusumo, Cooky T.,

Adhikara, and Hendry, Hartono. (2018).

Sustainable industry management stra
tegies in OVOP program with RAP-
FIOVOP method: a case study on Tofu/
Tahu industrial center in Utankayu -east
Jakarta.Social economics and ecology
international journal. 2(1), p.47-56
Kotler, P. and Armstrong, Gary. (2016).
Principles of marketing (16th ed.).
England : Pearson Education Limited.
Khairul, H. and Kamarudin, K. H. (2018). One
village one product(OVOP) plan for
B40 “Towards inclusive and
sustainable rural development”.
Malaysia: Razak school of UTM of
engineering and advanced technology.
Lamatinulu, P., Santoso, P. B. and Susgiono, S.
(2017). Design of strategy to increase
the added value and competitiveness
of products mini cocoa processing
industry based OVOP with using
interpretive structural modeling (ISM).
Journal of engineering science &
technology review. 10(5), 98-103.
Retrieved from https://web.bebscohost
.com/abstract.
Ungkanawin, K. (2020). Advanced SME with M -
Commerce System. Journal of the

Association of Researchers, 24(2), 87-9



'
= o

NINTIMEINTIANISUTIIAL TN 23 adun 2 (nsngiaw - Sunau 2564) | 85

nsWaIIRAnSuTLazUTIRAMevadamnagN U Tudwminunusl
Product and Packaging Development of Community Enterprises in

Pathum Thani Province

aqﬁﬁ Lszjnﬂfjsqm (Warunee Chousukum)*

939519550 §ULNA (Ajcharawan Sujkird) 2

UNAnNEa

NuITellAnwINIseeniuuATIdUALAzUTII M9 WeduaSuduAvedamisyusuludwin

Unusnil lngidonnguiamiagusunguudinununsnsduidn® vy 12 Auaseind 81L0a1avauwid 39win

Y

U A @

Unusil Fedudniidenfetminunadafindslnenguiamisgurunguudduinuasnaduing Tagusvacd
ATy Anl) leAnwiuunuagdnenmussnguiamasyusunguLdtiunnInIfuing 2enuun
yanmstaAuff e soanuUUATAUAuArUTT S usvesiwanunaia Tagldsndeuisitedmunn
wuufidiusin wazvihnisfivdeyanaudniamviaguyy nan1sinwinudn 1) ngudamiagueunguniiu
NEATNIAURNT My 12 AIUATEUNE B1N0A1ANAULT %’nui’mﬂﬂqmmﬁ@uﬁuﬁswdu flanmanudueguuy
HALNAIUTEN I YUYUT IR YUYUBUUN NENTAMAIYNVUNGUUNUIMNYATNIAURNY aurBnadiulvg
Usgneudenguitiuinenans nauuithunuasnsmariidulndfusasiidnunzaseuniuuuiaion i
Aofinstrsmdedunariu D guvuiituudenusmanndnunsiunguiuuusgunanandudinuns tned
dudmdndodninunade odunsmendmaiy uasmnmeldlituandn 2uumemstanndnfaslag
N1958ANAMUAMALIINANENTIUNISLAZ AL TNTBINquUNNALU LT dIuTn vlinsuiaraudesns

gaNLUUNTIAUA AT UTIAsvesd M3 nunuiln Wsiiuyarveshninunaie

o a

ANEARY : U TamRaguTe NSUIRERs

Abstract
This research study was conducted to study the branding and packaging design to promote
products of community enterprises in Pathum Thani province. A group of community enterprises,
Tab Pak Chi farmers group, Moo 12, Ra Haeng Sub-district, Lat Lum Kaew District, Pathum Thani

Province, was selected as a sample group. In addition, red curry paste, produced by the community
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enterprise group, Tab Pak Chi farmer group, was also used as a variable in the study. The objectives
of this research were 1) to study the context and potential of community enterprise groups, Tab Pak
Chi farmer group, and 2) to find guidelines for product development by branding and packaging
design of red curry paste using participation research methodology and collecting data from
community enterprise members. The results found that 1) Community enterprise group, Tab Pak Chi
farmer group, Moo 12, Ra Haeng Sub-district, Lat Lum Kaew District, Pathum Thani Province was a
lowland area with mixed living conditions between urban and rural communities. Most Tab Pak Chi
farmer's housewife groups consisted of farmers. These housewife groups lived nearby and had
kinship-type families that supported each other. There were strong community leaders to gather
together members to process agricultural products. Moreover, the production of red curry paste,
which was the main product of the village, allowed members to have additional occupations and
earn more. 2) the product development approach was to brainstorm ideas from the committees and
every member of the group in a participative way that allowed them to be aware of the red curry

paste's brand and package design needs to increase the value of red curry paste.

Keywords: Product Development, Packaging, Community Enterprises
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Abstract
The objectives of this research were to study 1) characteristics of exporters in Thailand that
affect the satisfaction of fruit exporters toward the carrier services, 2) characteristics of fruit exporters
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the carrier services affecting the satisfaction of fruit exporters. This research is Mixed Method research.
The qualitative research used the interview as a tool to collect data from road carriers. The interviews
with key informants were selected using a purposive sample of 5 people. The questionnaire was a tool
for collecting quantitative data from 240 fruit exporters in the central region selected by convenience
sampling. Percentage, Mean, Standard Deviation, Multiple Regression Analysis (MRA), and F-test: ANOVA
(Analysis of Variance) were analyzed data in the study.

The findings showed that 1) The different characteristics of exporters in Thailand have no
effect on the satisfaction of fruit exporters toward road carriers, 2) The different characteristics of
exporters in Thailand have no effect on the logistics efficiency of road carriers. The characteristics of
exporters are Number of trips of shipment per month; Product export value per year; Size of the
company; Business Model, and the duration of the organization's business operations, 3) Logistic
efficiency of carrier services that affect the satisfaction of exporters in Thailand the most are Efficiency

of logistic services, Efficiency of accessing to the services, and Efficiency of Information Technology.

Keywords: Logistical Efficiency, Road Carrier, Exporter’s Satisfaction
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Abstract

The objectives of this research were to 1) identify risks, 2) assess risk levels, and 3) develop a
risk management plan in the chemical logistics service provider business. This research was deployed
as qualitative research in a case study methodology. The focus group interview was upon as the data
collection tool. The results revealed that 49 risks occurred within the chemical logistics service provider
business. It consisted of 3 high-level risks that required a risk management plan to reduce impact and
possibility to occur. It led to the development of a risk management plan as follows: 1) the risk of
delayed customer orders confirmation. This risk can be managed by setting and communicating a clear

deadline for order confirmation. 2) the risk of procurement of nonconforming materials, which can be
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dealt with by procuring service providers with expertise in supplying quality products, and 3) the risk

of delayed delivery, which can be managed by rescheduling the loading time to be earlier. However,

a total of 42 risks of chemical logistics service providers were moderate, and 4 risks were low, which

should be addressed to reduce the chance and damage that will occur to the organization.

Keyword: Risk Management, Logistics Service Provider, Chemical
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Database Development for Rice Production and Cost Reduction Guidelines

in Sankhaburi District, Chai Nat Province
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ANEIARY : N13IANTITFTINTOLA NTARAUYUNITHEAR BNNBATIAYT

Abstract

The objectives of this study were 1) to study the production processes, production
costs, and rice yields of farmers in Sankhaburi District, Chai Nat Province, 2) to develop a database of
rice production of farmers in Sankhaburi District, Chai Nat Province, and 3) to study problems of rice
production and reducing rice production costs guidelines for farmers in Sankhaburi District, Chai Nat
Province. The sample was 240 farmers in Sankhaburi District, Chai Nat Province, selected by purposive

sampling. Questionnaires, individual interviews, focus group interviews, and field trip data were used

L @193 uuansaunaniegsng augIngIn1sannis iningaesvd)dunsinuy E-mail : wijitj@chandra.ac.th



124 | Journal of Management Science Review Vol. 23 No. 2 (July — December 2021)

to collect data. The statistics used to analyze the data were descriptive statistics, including percentage,
mean, and standard deviation.

The results of the study showed that 1) In terms of the production process, most of the
farmers in the Sankhaburi area farmed by the water-sowing method, most had rice production costs
between 3,001 - 4,000 baht per rai, and most of their yields were between 701 - 800 kg per rai, 2)
Rice production database development, PHP, HTML, and JavaScript programming language using
MySQL were used as a database which is responsible for various operations such as data adding, data
editing, data viewing, Data deleting, data searching, and data downloading, as well as 3) In terms of
local farmers' problems were natural disasters, high production costs, unstable rice prices, and
monocultures. The solution to these problems was to create knowledge of new farming plans,

marketing, and production costinsg.

Keywords: Database Management, Cost Reduction, Sankhaburi District
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The Proactive of Buddhism Propagation via Social Media in Ming Mueang Mul

Temple, Mueang District, Lampang
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Abstract
The objectives of this research were 1) to study the pattern of Buddhism propagation
and 2) to present the principles of Buddhism through social media of Ming Mueang Mul temple. This
study was mixed-method research. A sample of 30 people was selected by convenient sampling and
10 people were interviewed by a semi-structured interview. Documentary research, Dhamma media

interaction study, and online questionnaires were used as the data collection tools.
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The results of the research were the development of a model of Buddhism propagation
through Dhamma media which consisted of 4 steps: 1) content analysis and writing, 2) recording and
editing, 3) posting and sharing, and 4) follow-up and evaluation, which can be classified into 16
activities. The quality of dhamma principles presented through Dhamma media in each video clip
found that the highest satisfaction rating was New Year's blessings. In the case of the efficiency of
Dhamma media found that the factor with the highest satisfaction is reliability. In the same way, the
efficiency of the e-book of Dhamma media also was revealed that the most satisfaction was
reliability. Therefore, it can be concluded that the model of Buddhism propagation in Ming Mueang

Mul Temple that is used to evaluate all three parts was at the highest level.
Keywords: Propagation, Buddhism, Dhamma media, Social media, Ming Mueang Mul Temple
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The Relationship between the Behavior of Chinese Tourists on Managing Customer

Relationships of Tourism Enterprises in Thailand
#3957 W (Sujitra Chantana)*

UNANED
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3) AnweuAndivresinviesilsvniudifivensinnisgninduiusvesiamAavieniies Fodndumside
Hunsidededinaussins Iiun dnvieafisrrniuiiduniuiduasuninlsusiluaanganmasuas
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Abstract

The objectives of this study were to study 1) personal information of Chinese tourists visiting
various places in Thailand, 2) tourism behavior of Chinese tourists visiting various places in Thailand,
and 3) opinions of Chinese tourists with to the customer relationship management of tourism
enterprises. The research method was population survey research, comprising 400 samples of Chinese
tourists who were group tours and hotel stays in Bangkok. The research instrument was a questionnaire.
Data were analyzed by computer processing software; the correlation was determined using ETA
statistics.

The results showed that most of the tourists' personal data were female, aged 18 - 30, and
had a bachelor's degree. Most of them are concerned about the language and have the purpose of

visiting for leisure. There are travel arrangements with tour packages and natural tourism behaviors.
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The favorite attraction of Chinese tourists is Chiang Mai Province. It is also popular in tourism expenses

of 1000 yuan - 2,000 yuan. In terms of Chinese tourists' feedback on the customer relationship

management of tourism enterprises, the relationship was at a high level.

Keywords: Tourism Enterprises, Travel Behavior, Customer Relationship
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Abstract

The purposes of the study were to study 1) the factors of educational level affecting the
development of learning materials and 2) a lifelong leamning level by using quantitative research
methodology. The samples consisted of 140 Saraphi Village Community Samut Songkhram Province
by using multistage sampling and proportional stratified sampling. The sample size was determined by
using Yamane's formula. The research instrument for data collection was a questionnaire. Data analysis
was carried out by measuring Frequency, Percentage, Mean, Standard Deviation as well as Multiple
Regression Analysis.

The results of the study showed that 1) The factors of the educational level of the sample
showed that 70 percent had lower than bachelor's degree, divided into 27.86 percent with bachelor's

degree and 2.14 percent with master's degree. The sample had a high level of lifelong learning were
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at 25.7 percent, moderate lifelong learning at 44.3 percent, and low-level lifelong learning at 30

percent. 2) lifelong learning was found that 36 people (25.7%) with high knowledge, 62 people

(44.3%) with moderate knowledge, and with low knowledge of 42 people (30.0%).

Keywords: learning materials, Digital Technology, Infographics
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Ranking of Driving Force for Lean-Green Manufacturing in the Automobile

Manufacturing of Industry in Thailand
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Abstract

This research study aims to study the ranking of the driving forces influencing Green-Lean
manufacturing in Automobile manufacturing in Thailand. This quantitative research collected data by
distributing questionnaires to 10 companies, selecting the leading automotive companies with knowledge,
experiences, and expertise in Green-Lean manufacturing. Significance weight analysis based on the
principles of the Analytic Hierarchy Process (AHP) is used.

The results showed that changes in consumer demand, product image creation, rules,
regulations, and legal regulations were the key factors that weighed more than 10% of each, contributing
to the success of Green-Lean manufacturing in Thailand’s automotive industry. For the Consistency Ratio
effect from the comparison of the decision criterion hierarchy, the Incon value was 0.02, which means

that the CR value is acceptable as it is less than 0.10.

Keywords: Driving Forces, Lean-Green Manufacturing, Automobile Manufacturing
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Abstract

The objective of this research was to examine Ayutthaya’s pluralistic society and the development
of Ayutthaya’s ethnic food culture through the private royal travel route, used by King Chulalongkorn (Rama
V). As an ancient capital, Ayutthaya plays a very important role in Thai history due to its location between the
tidal bore of two seas. It also was an interational port city that welcomed foreigners visiting to develop
diplomatic relations, trade, and settlement. As a result, Ayutthaya developed a pluralistic society consisting of
people of different races. When King Rama V made private royal trips to the area. He favored home-cooked
meals, bought local ingredients, and even had meals with local villagers. His visits highlighted the need for
proper infrastructure to reach and connect to Ayutthaya’s outlying districts, which today included four routes

by car, two routes by train, and one route by boat.

Keyword: Multi-Society, Tourism, Visit Unofficially, Food Culture
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n3ANEILUIMNIINITIANTEEunTsaaun e1uTugn Next Normal
A Study of Chinese Language Instruction Management Guidelines in the Next to

Normal Era

U L3 1
2770UINN U513 89 (Wannarat Mahatharathong)

unAnge
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WUURENNEL (Blended  Leaming) faudiaanumsallainasadmansasinn dadeduddmifiintusnidlonauny
ruUnlyaisialy (Next Normal)

AadAgy: 1A39-19 n1w13u BBeueaulall Next Normal

Abstract

This present paper on a study of Chinese Language Instructional management guidelines in
the next normal era aims to study the changes in Chinese language education. As the spread of
COVID-19 in Thailand in 2020 has led to country lockdowns and school closures. After the situation
eased, teaching and learning returned to normal, but Thailand faced a second and the third wave of
outbreaks. Under these circumstances, educational institutions at all levels needed to provide online
instruction along with Chinese learning. The change in teaching and learning management has caused
the immense and most influential educational ecosystem change in the Chinese education industry,
especially in Thailand, which faces many challenges such as the limitation of tools, the efficiency of
measurement and evaluation, and other controversial issues. It is necessary to cope with this
emergency, technology plays a significant role, which has resulted in Chinese language teaching
entering the new normal era. The Chinese language learning has changed to Blended Learning, which

is a replacement way in the next normal era even though the situation of Covid is improving.

Keywords: Covid-19, Chinese, Online Learning, Next Normal
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The Roles of Human Resource Management in 4.0 Era.
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Abstract

“Man” is regarded as an invaluable asset of the organization driving toward organizational survival and
growth in 4.0 era. This article attempts to elaborate on the roles of human resource management in the future
through the analysis and synthesis of related documents regarding Thailand 4.0 and human resource
management theories. During this transitional period, the human resource management deems necessary to
drive through the body of knowledge, creativity, innovation, and technology thus focusing on the happiness of
the employees by granting them with support, promotion, and development to achieve the higher skill levels
capable of working in conjunction with emerging technology. The human resource manager, who manages
employees, and encourages the competencies development for parties of all lines in the organization,

therefore necessitates the changes in the working styles from reactive conventional roles overseeing rules and
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regulations to those of professional proactive style. The new roles require flexibility in working with diversified

groups in the organization, readiness in self-adaptation, change of the mindset and acceptance to change, and

knowledgeability in new technology to maximize the ultimate benefits of the organization.

Keywords: Roles Management, Human Resource, 4.0 era
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Motivation Affecting the Performance Efficiency

NeANIAY fialann (Krittapakhin Mingsopa)*

A JuNsau (Nakamol Chansom)?
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Abstract
This academic paper aims to synthesize academic work on the issue of motivation affecting
performance. By studying and researching documents, research articles, academic articles, documents,
and textbooks related to motivation factors affecting operational efficiency emphasizing the theory of
work motivation to determine various measures. The results showed that organizations operate with
high efficiency and aim to achieve their goals by using the well-known theory of motivation, the Two
Factors Theory of Herzberg, et al., (1959), who states that people in high-performing organizations use

incentives to help them work more productively. Two factors theory consists of 1) Motivation or

Y
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internal factors that drive success at work, and 2) Hygiene Factors or health factors that reduce job
dissatisfaction and also promote to be satisfied at work. In terms of the performance factor, Peterson
& Plowman (1989)’ s Theory was emphasized, which consisted of 1) Quality of work, 2) Quantity of

work, 3) Operating time, 4) Operating process, and 5) Operating cost, whether any organization is

required to develop the efficiency of personnel and organization more productively.

Keywords: Motivation, Performance Efficiency
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Abstract
This study aimed to review the literature and the related study about scholars’ theory history
which implements the origins of the cooperative model that is the firm form to solving the economic
and social ills of society. The new laws of the first cooperative were accepted around the world involve
the Fair Trade of them. These laws established an explicit social movement framework for network
policy and marketing which resulted in Fair Trade among individual states and nations which lifted
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The Goal of Creating a Relationship Between Quality of Work Life and
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Abstract
This academic paper aims to study the relationship between quality of life at work and
employee engagement, which is a qualitative research based on research articles, academic articles,
and documents and textbooks related to factors affecting the relationship between the quality of

work life and organizational commitment of employees.
The results of the study found that the relationship between quality of work life and employee
engagement consisted of two important variables: 1) quality of working life variable and 2) organizational
commitment variable. It also comprises three theories: 1. Hewitt Associates' theory describes 1.1) desire to stay

with the organization (Stay), 1.2) commitment to the organization (Strive), and 1.3) concem and thinking of the
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organization in a positive way (Say). 2. Meyer's theory relates to psychological attachment, organizational

persistence, and norms. 3. Steers' theory describes a strong belief in the acceptance of organizational goals and

values, a willingness to make great efforts for the benefit of the organization, and a strong desire to maintain

the organizational integrity of organization membership.

Keyword: Quality of work life, Organizational Commitment, Employees in Organization
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Abstract
One of the biggest challenges in the manufacturing industry for Thailand’s entrepreneurs
under today's competitive business environment is proposed to answer this question. How do you
keep your company competitive while maintaining and improving the company’s performance? Since
the company's superior performance does not affect only customers, it also includes the impact it
has on the company. Therefore, the company must be alert in doing business to meet the

expectations of customers and the fierce competition in the market. Technology is an important tool
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for competitiveness sustainability and the company’s efficacy improvement, especially the
information system. The information system that best responds to the operations of the
manufacturing industry is Enterprise Resource Planning (ERP), which is an information system that
combines all manufacturing industry’s operations and links all organization’s data and processes as a
single system with high flexibility and efficiency. ERP has been accepted as the main requirement in
the world’s industry. The executives of the organization play an important role in driving the use of
ERP systems within the organization. The successful implementation of an ERP system requires an
ERP system usage cycle, which reduces the risk of failure to invest in an ERP system. On the other
hand, it increases the efficiency of corporate operations as well as being able to cope with various

events that occur. Therefore, the ERP system is an important tool for driving entrepreneurs in the

manufacturing industry to succeed in business operations.

Keywords: Enterprise Resource Planning, The Success Tool, Manufacturing Industry
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Abstract
The article entitled “The Role of New Generation Leaders Affecting the Organizational
Management in New Normal” aims to demonstrate the new generation leaders with management
and offering the adapt of leader factors in new normal. According to the change of the new
economic era with the increase in high competition of globalization management, these rapidly bring

technological development and modern science to the organization. Later, as the World faces the
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spread of Coronavirus or Covid-19 under the global situation condition of VUCA, it makes public and
even private organizations adapt themselves for these changes in order to achieve organizational
success and existence. This also affects new generation leaders and other people to adapt
themselves to new normal situations. Thus, the role of new generation leaders, which affects the
organizational management in new normal, is to adapt themselves by using past experience,
openness, creating new things with certain goals, continuously penetrating the paradigms with the
use of decentralization. Moreover, the new generation leaders should bring PEST Analysis as a tool
by studying from the pressure of the change, such as politics, economy, society, and technology.
These are also used in changing the strategy, structure, and organizational process in order to
become up to date and build up the competitive advantage as same as the development of the

role of new generation leaders in new normal to be sustainable.
Keywords: Role of New Generation Leaders, Organizational Management, New Normal
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Quality Management of Modern Products and Services Standards
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Abstract
Quality management in modern time product and service standards. It is quality
management from the design process. Brushing of raw materials production plan
brushing process quality testing and inspection Transportation and Logistics Management
warehouse management distribution. There are standards to measure the efficiency and

services of goods and services and delivery to customers. The quality of these things
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will make customers have a better quality of life continuously. The focus on quality
management also stimulates competition in quality improvement, and the
competitiveness of the business both inside and outside the country as well. It can be
seen from the arrangement of awards to companies and groups of organizations for the
quality of goods and services. This includes the quality of production and quality
operations such as the Malcolm Baldrige National Quality Award (MBNQA). This is an
award given to a company or organization that has achieved quality. Therefore, it can be
seen that the demand for quality has played a huge role in everyone's daily life.
Especially in a business competition where the measure of organizational success is
quality performance. Acquiring quality and product standards is an important aspect of
compliance and development continuously. Because the quality standard is what
influences the competitiveness of the business and sustainable organization good for

the people which is a user of goods and services.

Keywords: Quality Management, Products Standard, Services Standard
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Abstract

A brand is an image or expectation that consumers have for all products or services of an
organization. It's all about creating a unique, unique experience. Help consumers distinguish and
remember reach and impress. Products with Added brand values show that they are sustainable.
Consumers have confidence and acceptance of quality. Leads to brand loyalty with good referrals.
Make businesses save on marketing promotions. Adapting to E-Commerce all use digital technology
online credibility when consumers see it, they gain confidence in purchasing a product or service.
Adding a badge from an internationally recognized agency. The brand is considered a tool to help

make the product more reliable because it is considered a guarantee of the quality of the product,
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E-mail : NarumolY5465@gmail.com
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such as Geographical Indication (Gl) logo, electronic commerce registration mark, Thailand Trust Mark,

Thai product award. with a good design, DEmark brand certified organic products. All are to upper

confidence for entrepreneurs and consumers.

Keywords: Brand Value, Branding, Trading Tools
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Abstract

Emerging businesses or start-ups, established with a limited number of personnel and
resources, have adopted innovation or technology as the primary driving force in their business by
starting their business from a small point such as seeking an idea to solve a problem and realizing
novel opportunities that result in profit growth, ease of expansion, and acceptance of business
transformation. Numerous factors that contribute to the success of a startup business can include
many factors such as timing, teamwork, new ideas, business plan, and funding as well as factor
prioritization. To create emerging businesses, the entrepreneurs can adopt a five-stage design thinking

concept with a direct focus on targeted customers such as access to information and insight into
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customer behavior, and continues with the creation of creativity within the organization, eventually

resulting in an organizational culture that fosters the organization to have teamwork that wants to

grow, to have challenges that can be overcome collaboratively, and mutual learning from mistakes.

When the business is run to a certain stage, the following steps are to seek joint investors, create

business plans, and launch the business at the right time. This article aims to demonstrate how

design thinking can be applied to startups and to instill a sense of understanding in entrepreneurs

through the use of example cases.

Keywords: Startup, Design thinking concept, Success factors
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Abstract

Thailand and other countries have received an economic impact from the pandemic of Corona Virus
2019 since 2020. In 2021, Thailand has been recovered and showed economic growth continuously through
import and export with major economic partners resulting in domestic transport having played an important
role in supporting interational trade. Current logistics cost is 13.4% against GDP with more than 50% coming
from transport cost and it should plan for restructuring appropriate transport to decrease tangible transport cost
by increasing proportion of marine transport which has the lowest cost. The strategic area to be collecting and
distributing center between the upper part of Thailand and ocean exit is Ayutthaya province while the
government policy on infrastructure development is very less by compared with other transport modes and
this has been confirmed by the opinion surveys for expectation index of transport operators with low score led
to the inefficiency of operation and logistics cost. Government should consider engaging transport operators for
development plans; especially, the amendment on the town planning to allow more construction of
environmentally friendly river ports and the dredging projects which provide the sufficient depth as required for
the inland waterway transport operators in cargo carriage. These would raise up the role of Phra Nakhon Si
Ayutthaya Province to be the linkage center of gathering and distributing goods in the upper part of the country

to the international world market as its natural location potential.

Keywords: Development Policy, Collection and Distribution Center, Water Transportation
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Air Transport (DOA, CATC) 1,049 1,042 1,593 1,332 1712 1,944 1,945 2,380 3,744 6,427

Total Transpart

98.417 74T 105,856

119,976

131,505 133,015 198,769
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