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Abstract
One of the main missions of a higher education institute, apart from teaching and learning
management, is to provide academic service and art and culture conservation. This includes research,
which is a process of generating new knowledge and facts with a theoretical system. Relying on the
rationale of carefulness, conciseness, detail, and reliability which were useful in academic, policy,
commercial, teaching, and learning management, new knowledge creation, and new phenomena
discoveries. However, to engage in research, lecturers must go through a research proposal process to
get financial support. Thus, this has long been raising the question of how to choose a research topic
that comes from inner contentment with efficient outcomes and be stress-free as they must go through
this process every year. In this regard, the concept of “In-depth Research” is a working process in
selecting a research problem or conducting research that is happy and effective as well as continuity.
The significant work characteristics consisted of 2 steps as follows: 1) In-depth selection of research
problems by seeking a balance between what one loves and proficiency, what helps solve social

problems, and what meets the needs of the organization that supports research funding. 2) In-depth
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continuous research, which focuses on the working concept that leads to new research problems by
researching continuous problems and/or expanding the scope of the research target group. in-depth”
which emphasizes the working thinking base that leads to new research problems by researching

ongoing problems and/or expanding the scope of the research target group.
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