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Factors Affecting Decision to Work After Retirement of the Independent Organizations
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Abstract

This study aimed to investigate the decision to engage in labor force participation after
retirement. Data were collected by questionnaires from the Independent Organization Public officers
who were 55 to 60 years old. Data analysis based on descriptive statistics and the logit model was
used to determine factors influencing work after retirement. The results indicated the group of elderly
public officers who desired to work after retirement. They had a reason for working because of the use
of free time productively, providing continued income, and not being a burden to anybody. It was
expected to work continuously for around 4 to 6 years after retirement. The results factor influencing
work after retirement showed that the incomes, saving, and who had a dependency, were statistically

significant.
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