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The Goal of Creating a Relationship Between Quality of Work Life and

Organizational Commitment of Employees in Organization
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Abstract
This academic paper aims to study the relationship between quality of life at work and
employee engagement, which is a qualitative research based on research articles, academic articles,
and documents and textbooks related to factors affecting the relationship between the quality of

work life and organizational commitment of employees.
The results of the study found that the relationship between quality of work life and employee
engagement consisted of two important variables: 1) quality of working life variable and 2) organizational
commitment variable. It also comprises three theories: 1. Hewitt Associates' theory describes 1.1) desire to stay

with the organization (Stay), 1.2) commitment to the organization (Strive), and 1.3) concem and thinking of the
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organization in a positive way (Say). 2. Meyer's theory relates to psychological attachment, organizational

persistence, and norms. 3. Steers' theory describes a strong belief in the acceptance of organizational goals and

values, a willingness to make great efforts for the benefit of the organization, and a strong desire to maintain

the organizational integrity of organization membership.

Keyword: Quality of work life, Organizational Commitment, Employees in Organization
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