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The Influence of Organizational Justice and Organizational Trust Affecting the

Organizational Commitment of Public Sector and Private Sector in the Bangkok Area

4 s

Wuasml 21Anw1UTENT (Pimonrat Wongpoosaprakorn) !

Y

[ o

ANy ARRANAUIIUN (Chalermchai kittisaknawin)?

UNANEa

v
[

MTITLATINL

o

noUsvasdlivefinu 1) Anuduiusvesnnugfsssdlussnig anulindalussinig

warrnuniuluarnsvesesrnInIAsTussANBUIuNUNNTNEIUAS 2) BvSwavasnuyniuluesdng

v
av A&

vesypnsessmMInIAssuazmaensuluiuiingamunues snAfedidumAtedainm Wuusdudy
wissdiolunsinuifeannguiiessiuau 400 au aaRTHlunATeedsiusenouie melnnzifinsans
anduiusifiosdu uarnisinseimannnssnyuuulidunou wan1sifenudn 1 anugisssuluosdnis
el indalussinig uasanuyniuluesdnig vasyaanshuunnsammavnuasiiauduiusideuinsenineiy

2. ey fsssiluesins wasanulindaluesdinig S8vinaseanuyniuluesinig

Arddiny : Aueissanluesints anulinndaluesdnis anugniulussdnig

Abstract

The objectives of this research were to 1) study relationship between organizational justice,
organizational trust and organizational commitment of public sector and private sector in the
Bangkok area, 2) study factor affecting organizational commitment of public sector and private sector
in the Bangkok area. The data was collected from a sample of 400 people in Bangkok area. The
statistics used in this study were Pearson’s correlation coefficient and stepwise multiple regression
analysis. The results of the study found that 1) organizational commitment had a positive
relationship with organizational justice and organizational trust, and 2) organizational justice and

organizational trust were factors influencing in organizational commitment.
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