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Behaviorist Psychology, Positive Psychology
and UBEKKADHAM in Life and Work
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Abstract

Psychology has been influenced by research and theories of mental
cure and therapy since 1ts beginning. Recently, there has been a group

of psychologists expanding their research into an area called Positive

Psychology, which they claim has been left in obscurity though 1t

1s an effective way of preventing mental 1llness. Positive Psychology
1s a study of human behavior focusing on affective and cognitive
domains and mainly based on people’s perception of phenomena
around them. The emphasis 1s on positive aspects that will make
them feel good: optimism, happiness, etc. These constructs have been

found to have some correlation with the work behaviors and

successes of individuals.

However, attachment, whether it 1s to happiness or suffering, will not
produce a person with calmness, cleanliness, and peace of mind
unless a person understands the law of ANICCA, DHUKHA, and
ANATTA. The teaching of UBEKKADHAM explains that both

positive and negative perceptions cannot bring peace and happiness
unless a person can perceive events around him and can remove

the emotional attachment from his perception.
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