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Abstract

The purposes of this research article were: 1. To examine investment
behavior in financial assets, 2. To investigate household debt, 3. To analyze the
relationship between household debt and financial asset investment, and 4. To analyze
the relationship between personal factors and investment behavior among
personnel at the Public Debt Management Office (PDMO). This study employed a
quantitative research methodology, utilizing online questionnaires for data
collection from a sample group of 160 respondents. Data were analyzed using
descriptive statistics, including frequency and percentage, alongside the Chi-Square
Test of Independence.

The findings revealed that: 1. 67.50% of personnel invested in financial
assets, primarily mutual funds and government bonds, with low and irregular
investment-to-income ratios; 2. 74.38% had debt obligations, mainly housing and
credit card debts, maintaining low debt service ratios under 20%; 3. Overall debt
obligations had no significant relationship with investment decisions (p-value = 0.750),
but the debt service-to-income ratio, debt-to-asset ratio, and debt types were
significantly related to the financial asset ratio at the 0.05 level, where debt service

exceeding 40% resulted in the highest rate of non-investment; and 4. Personal
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factors (education, major, position, income, and expenses) were significantly
related to investment behavior. This study synthesized a novel "PDMO-Financial
Balance Model" highlighting a critical 40% debt service threshold impacting
investment capacity.

Keywords: Household Debt; Financial Asset Investment; Public Sector Personnel;

Public Debt Management Office
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Abstract

This study aimed: 1. To investigate stakeholders' needs for educational
administration curricula in the era of disruptive change, 2. To identify the
underlying components of educational administration curricula, and 3. To
synthesize an Evidence-based Paradigm Framework for educational
administration curriculum development. A mixed methods research design
employing a Sequential Exploratory Design was adopted. In the qualitative
phase, data were collected from stakeholders using open-ended
questionnaires and analyzed through content analysis to develop the
quantitative research instrument. In the quantitative phase, data were
collected from 204 stakeholders using a five-point rating-scale questionnaire
and analyzed using descriptive statistics and Exploratory Factor Analysis (EFA).

The findings revealed that: 1. Stakeholders expected the curriculum
to emphasize competencies in artificial intelligence, digital leadership, data-
driven management, digital transformation, and flexible learning approaches;
2 Three principal curriculum components were identified; Digital Leadership
and Innovation for Change, Data-driven Governance under Laws and
Professional Ethics, and Strategic Management for Quality and Academic
Excellence, explaining 79.79% of the total variance; and 3. Integrating the
content analysis findings, empirical factor structures, and relevant theoretical
perspectives resulted in an Evidence-based Paradigm Framework comprising
five dimensions: Transformational and Agile Leadership; Learner-Centric and
Competency-Based Curriculum; Data-driven and Technology-Integrated
Management; Networking and Organizational Ecosystem; and Growth Mindset
and Lifelong Learning. The proposed framework moved beyond competency

identification by providing an empirically grounded paradigm for curriculum
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development. It offered a practical reference for curriculum design, program
learning outcomes, educational leadership development, quality assurance,
and policy formulation to prepare educational administrators for disruptive
change.

Keywords: Educational Administration Curriculum; Mixed Methods Study;
Exploratory Factor Analysis; Evidence-based Paradigm Framework; Disruptive
Change
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Abstract

The objectives of this research were: 1. To study the level of participatory
political culture among the people in Bang Khon Thi Subdistrict, Bang Khon Thi District,
Samut Songkhram Province; 2. To study the relationship between the Sammappadhana
4 and political culture; and 3. To propose Buddhist integration to promote political
culture. The researcher chose Sammappadhana 4 which are principles of righteous
effort, as the framework for analysis because a strong participatory political culture
requires the enthusiasm and commitment of the people to abandon political
indifference and continuously strive to create good citizenship roles. The research
methodology used a mixed methods approach. Quantitative research collected data
from a sample of 239 eligible voters, while qualitative research collected data through
in-depth interviews with 9 purposefully selected key informants. The data were
analyzed using descriptive interpretation.

The research results showed that: 1. The overall level of participatory political
culture among the people was high. 2. Sammappadhana 4 had a moderate positive
relationship with political culture, indicating that when citizens apply Sammappadhana
4 to their political culture, it led to higher quality politics. 3. A practical approach that
built a participatory political culture comprised four aspects: Samvarapadhana; restraint
effort, acting as a preventative mechanism to instill good political awareness in citizens;
Pahanapathana; acting as a corrective mechanism to address problems or inappropriate
political behaviors, Bhavanapadhana; cultivation, playing a role in promoting and
developing the potential of community members to possess appropriate political skills;
and Anurakkhanapadhana; preservation and enhancement, playing a role in maintaining
and building upon positive political behaviors. This practice would help citizens develop
strong political immunity, thereby building democracy from the grassroots.

Keywords: Political culture; Public participation; Sammappadhana 4
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Abstract

This research article aimed: 1. To study the current and desirable states of
guidelines for developing educational innovator competencies among school
administrators under the Kalasin Primary Educational Service Area Office 3, 2. To
develop guidelines for enhancing such competencies, and 3. To evaluate the
developed guidelines. A mixed methods research design was employed, divided
into two phases. Phase 1 examined the current and desirable states using a
purposive samples of 157 school directors. Data were collected using a 5-level
rating scale questionnaire with a reliability coefficient of 0.98, and analyzed using
frequency, percentage, mean, standard deviation, and the Modified Priority Needs
Index (PNl ogifieq).- Phase 2 developed the guidelines through a Multi-Attribute
Consensus Reaching (MACR) process involving 12 key informants, comprising 1
former Director of the Educational Service Area Office, 2 educational supervisors,
and 9 school directors. The results revealed that the current state of educational

innovator competencies among school administrators was overall at a high level
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(X = 3.74), while the desirable state was overall at the highest level (X = 4.54).
The overall Modified Priority Needs Index (PNl cgifeq) ranged from 0.190-0.230,
with priority areas ranked in order as follows: observing, initiating, networking,
experimenting, and questioning. The developed guidelines consisted of 5 domains
and 37 sub-issues, all of which achieved consensus through the Multi-Attribute

Consensus Reaching process. When evaluated for appropriateness, feasibility, and

usefulness, the guidelines were rated overall at the highest level (X = 4.97). These
findings indicated that the developed guidelines were appropriate, consistent with
real-world contexts, and can be practically applied within the operational context
of primary schools.

Keywords: Innovator competency; School administrator; Educational innovation;

Development guidelines

UNU

gNSANANTYIR WA, 2561-2580 Yt UNITHAUINTNEINTUY B IR nwe
UINNTIULAZANANITAIUNITUIITUSEAULAN @OAARBINULNUNITANYILAIYIA .M.
2560-2579 figfamsiaungiFoulvidvnusurannissudl 21 aseunauvie 3Rs uay 8Cs

TnglaniinyeaumLAnas19assALazuinnIsy (Creativity and Innovation) Gy

LY o

Wladdguasmsiauiuseme (§rinnuansnisaninisiine, 2560) nsmudngen

o

Adviauaynisutstusgaulanyilianudnwmdndudesimundiseuliiianuansalu

nsaseassAdslual o laegediussdnsnm dedesendeuimsanudnuiniaussouy

[ L [ U d' o w
ﬂ’)’]llL‘IJUU’JG]ﬂiL‘UULLNSUULﬂﬁ@L!ﬁWﬂig

o

a [

winnssy Ae sasiiulIAuAnlnd A dlug n1saseassAnE a i we
N3¥UIUNT 30UINSInd 9 LitaliuyaruazAMAIn (Dyer et al., 2009) {ilvinye
a o a4 aa @ A vl o a oA o a
NsARUIANTIUVTONIRENI "Winng' AeRTianinsaasauwInNUAnivivseUSuaey
WUAALALDEINEF19ETIA dAuanunsalunisasaiaaier Jynnuiate danude
3133 ey vy PeFuneFunaen LagasIuAIeYIANNINEATINETIANTEUIUNTT

wAteynn Dyer et al,, (2009) laszysinwen1sAuny 5 Usgn1sdmsuuinnsd wiase



%’J’]Sﬁ’l'ﬁ 195 §9AUAENIUSNIIAY Journal of MCU Social Science Review a7

1¢ur n13AnTEN nsedany msdann n1smaaes uagnsaiaaietts Faonado
funuAnues Rogers (1983) way Baker (2014) fifuduininnssuduanssougddaly
FRsIYT 21

dinauandiufinis@nvivszoudnwiniwdug e 3 Tlsafourisdu 198
Tsaifou luvuniidesnsdsasuuinnssmensfnwviiewaugaunmnisious
Juimsanudnudndudesdanssouzanuduuinnadeidunssiuanalauas
Fundeunsiannuiansaluaniudng egslsfinunanisfnuves Inaa e (2564)
wudnanmdagiuvesanuduuinnsvesngegluseduliunans wasnanis3ideves
Sei$us nsimvsidu (2563) Tuidee Soft Skills Aunsiduuinnsnianisdnuives
fusmsanufne Fiiduinnudesnislumetanianssougdindnegnauszuy

nanudAguazanndymidieiu I3edaulafnwinuininisimun
aussournaiduutanamienisfnvivesfuimsaniufine dsdaddnauandui
nsAnuUszanAnwiniwdug 1wa 3 Tneyandslilduuimefidaeunazdususssy

a | o o ] Y a N [N a
GHRFMFIIS @MIENEZ ATTNEUUIN ﬂUSLLWﬂauqﬂmmaﬂ%LiUUIUﬂmaiﬁwW 21 1@@8 UNRY

UsgAnSam aunmveiSeudueg funmunInvedng LarAunMYeIniiuegiun1iy

Y

o w

NuavaussourvesuImsanufnwidudty

ey

4

AUIZAIANITIY
1. WiofnwanmiagiiuuazanniifieUssasduaanuimsnswamnanssoue
nsduuinnsnenisd@neivesduimsaniudne Fefadninauai uiin1 5@ nwn
Uszaufnuin1wdug we 3
2. Lﬁ@%’]LL‘L!’J‘I/I’Nﬂﬁ‘mﬁuuqﬁmiiﬂuzﬂﬁLﬂ‘Ll“LJ’SIG]ﬂi%ﬂﬁﬂﬁiﬁﬂ@?ﬂ@ﬂlﬁlu%ﬂﬁ
A0TUFANEN ﬁaﬁ’méﬁﬁmmmeﬁuﬁmiﬁﬂmﬂimmﬁﬂmmw?mﬁz LU 3
3. Lﬁ@‘digLﬁuLmeqmsﬁmmammuzﬂmﬂuui’mﬂﬁmﬂmiﬁﬂwmaﬂi{ﬁmi

anuAnw dnedinauaiiuinisfinyussaufnwiniwdug e 3



=]

48 Ui 15 aufl 5 fugeu - ganau 2569 Vol. 15 No. 5 September - October 2026 (QW]

A5ALTUNTIY

1. JULUUYRINTIY

nsitendeilldsnfouisidoununannay (Mixed Methods Research) Tag
HEA1UN19I 9818 9UTUa (Quantitative Research) un15398184AMAN (Qualitative
Research) muLARYes Creswell (2014) utseeniu 2 szo leun svozd 1 10unns
FWoiaTina WefnwanndlagiulazanmiifisUszasdvesaussaugnaduuinng
msnsAne uagszezi 2 1unsidedanin Womuuimsmsiaanssauglag
NFLUIUMIIAUNURRUUNYEN Wl

o

2. Uszvns ngudiagne uaslvideyadAry

v

szayil 1 (WaUuSunm): Usesns bawn 1saseuuseaufnesdanndiunauwm

i '
A =

WufnsAnwuszaudnwiniwdug L 3 In1sAnwn 2567 91wy 157 lsaiey
nqudegndudiuienisaniufne 1uau 157 au laulaeni1sidontuuiasas
(Purposive Sampling) A1un1914 Krejcie and Morgan (Ygyud FIdyn, 2554) rzj:ma‘u
wuvaeunudulugdunearie (esay 64.96) dUuszaunisain1svineiu 11-15 U
(Seway 57.96) wazufURvululsuSeuvuaén (fovaz 63.05)

seovil 2 (Benmnn): Flideyaddny WWur ofinddiuasmsdidnauniiui
N13An®1 919U 1 au Anwidmandiungnisiey 31830 2 AU LAz 81138013
anuAnnauAEY $1u9u 9 AU ST 12 au liulaensdenuuuianzas
(Purposive Sampling) lngfiansanannuszaunisaiuasainandetsadnuuianssums
N13AN®Y

3. \n3pafiefildlun1sise

3.1 1p3pailalTaUFnas: uuvasunmanmagiuuaganiniifiaszasdves

amiauzmilﬂuui’mfm/nqmiﬁﬂmmaa;@%msamuﬁﬂm 507U 43 U9 auA A1unIg

'
a a

An3i3u (9 40) Frumsiadanu (10 49) Fun1smnaea (8 49) Frun1sdann (6 4o)
wagsunsasinaiee (10 o) iWuwuuiasdiuysyannei 5 seau (Likert Scale)
ruNIRTIvERURNN MIABEITeIvGy 6 vinu serdvdauaeandes I0C TN
0.60 4 uld wazrruntsnaaesldnouliutoyaste fa1arnud oy (Reliability)

WINAU 0.98



%’J’]Sﬁ’l'ﬁ 195 §9AUAENIUSNIIAY Journal of MCU Social Science Review 49

3.2 \A3 09 DLTIAMUAIN: KUUUTZIUTWUININ TWAUIANTTOUE Y dmsu
nsrUIUNMIEUMNARUUNTEN Yl (MACR) aglirlvdayalvinziuuninudifgyaus
0-100 m1unau9iveINn e Wwy (2547) Ingirualiaziuy 81-100 nuneds
~ o w a a v I
fiaudidguinian wazuuudseduanumuizan anuduldld wazaudu
UselguuvaawuINIaite

< v

4. nMsNUIIUTMTaya

4.1 maiudeyalausunn: §Idvdauvaeuamludusruensanudnyiva
157 Tsa3sumenuiosiaznelusvadlugafounginieu-sunnau w.e. 2567 fnau
WALSIUTIUBWUUADUDIUNHBUNSULNILATIEVNARIUAIAU

4.2 manudeyadsnanin: dndunsidu 2 sau aunszuuns MACR 58U
1 danuuysuduliy lideya 12 uUssduAud 1A YUeaUseLAUT 19LUINIg
LAITIUTIINANSUTTlUnTauA A suarAidudanaulv ey aniansanusuuss

a vy | o a o ~ o A < Ao | o
saull 2 fiideyatiuiusiuseuuunvanuaziiemduniualulssiaunddlinnasiu
MntuUsEukIesuanunzay anudululs wazanududselewd

a ¢ v Ataz:l' v
5. MyAaszvideyatasannnly
a 6 Y a a Y aa v 1 1 r-:l'

5.1 Myesgvitayadieliunu: Wadiinssaun laun A1aud (Frequency)
A1Seuay (Percentage) ALadY (Mean) wazdiuileauuuInsgu (Standard Deviation)
dmsueBungdnunsraInguiieg1e wagdneianntaguuivan minelseasn
S99 UIUATT AR BIN1TTNTU (PNIogred) LR BIABIAUAILANARYUBIAY
oensdnluluudasdu augns PNlognes = (Desired — Current) / Current

5.2 MATedayaidenanin: In1s3iasieiiiiionn (Content Analysis)
INNTEUIUMTFUNNALUUNYEN B! (MACR) 1agfiansanainAafienziuuLazen
fduvoidoya Muuanaidunud laun A1lady > 75 Asuuu wagAfidy < 25
AzLUL duasziussiiuiiommuduniufvazanuAnmivuesngudlideyaiiioniue

BUINIY



50 Ui 15 atuil 5 fugeu - ganau 2569 Vol 15 No. 5 September - October 2026 (QW]

NANISIY

anmilagiunazanniifiesyasd

nansiaswanmiagulaganndifisuszasdvesanssougmsiduuinng
yensfnyivesuimsaniufne dadadidnnueeiuiinsdnyivszandng
nwAug e 3 luniwsn nuda Aed sanmtagtueyluszduuin (X = 3.74,
S.D. = 0.80) ALad san i Maszasdogluszduuniian (X = 4.54, SD. = 0.50)
TnoAedsanindagiuiinitanmiifisszasdnndu uanslifiuindnnudesnis
ai’%ﬁuﬁ%éfmﬂ’wuﬂunﬂﬁm AATEANADINTISTNTY (PNIpogiicd) IBTINBYTENIN
0.190-0.230 Tne3esddununnudesmssndusad

S10U7 1 §1unITE0NA (PN, gieq = 0.230): ﬁhm?{aamwﬁmﬂ’u X =3.69
SEAULIN AU X = 4.54 izé’ummﬁq@ UiuﬁuﬁﬁmméfaqmiﬁﬁLﬁuqaqm
oA N13AUAYRALInNNeYeInIsEBNAlTag19TAaU (PN ogies = 0.280) N1919MNY
wazaiunsdaunnegraduseuy (PN ogieq = 0.260) LLazmiﬁmmﬁmmLsﬁ’ﬂaﬂuﬁaq

FF09n 15809 (PN, e = 0.260)

[y

81907 2 FUn15ARZISU (PN ey = 0.220): @i’]La?{samwﬁwﬁ'u X =3.66
seiuann anwiifladszasd X = 4.51 sefuanniian Ussifiuifianusdosnisdudugsge
ldwn nisaguanudunusvesdoyatos o Wundnnisu3ouwifalng (PNloded
= 0.290) MyaaSulIUIMIAAUBNNTBY (PNlogiied = 0.270) waznsioulysrnudn
futoyaliinesdnIu3lvd (PNygges = 0.240)

S17UT 3 B1UN15a519A3 098 (PN ey = 0.210): ﬂ'%aﬁ'aamwﬂaqﬁu
X = 3.75 sgfuann anmilfislszasd X = 4.52 sefuanndian Ussiiuiifianudeanis
nluasan lown nsdaasufonssusiuiugurulasernsnIawen (PNl ogses = 0.290)
AU ILazLAINANUARATIUTILANEIS (PNIgreq = 0.280) waznsasEsUUAaINT Al

AANTIUIIWAU (PN ogifieq = 0.270)

810U 4 91UN1INAEBY (PNl ogies = 0.200): Anadeanmdagiu X = 3.79
FzAUN dnnifialszand X = 4.56 seauanniign Useiiuniinnudesnisinlugege

oA nsufuRANInaaesegsfitunounaziiuszuu (PN = 0.290) n1sldinana



%’J’]Sﬁ’l'ﬁ 195 §9AUAENIUSNIIAY Journal of MCU Social Science Review 51

AUUAUNITNAUILTANTTH (PNIpognes = 0.270) azn13naaoslduinnssuagng

3@ (PNl oo = 0.20)

o A

STt 5 unnseafany (PNliogifieg = 0.190): mm?{aamwf]wﬂ’u X =3.83
seuann anmiifleseasd X = 4.57 szivanniian Ussuiifienudesnisdidugean
@A nsdefanudsuaniieatudfiade (PNl ogifies = 0.290) ASHIRIANTE e
a0 U330 (PNlyogiies = 0.280) LLazmw‘?qﬁwmuLﬁ‘aa%’wmmawwﬁaﬂiwzj
(PNlogifieg = 0.270)

o a 3 t4 °o & < [y
A1919N 1 HaN195LATIERAIUADINITINUU (PNIogifieq) BUITOULNITHUUUINNTNG

= Y a = a 1
NIANYIVBOIRPUINITENTUANTYT awﬂmwauq bUe 3

a1eu AU ﬁi'u,a?iaﬂaqﬁu ANRAERIUTZER PN gieq

(5200) (3200)

1 N1TEILNA 3.69 4.54 0.230
170 mmﬁqm

2 M3AR3ISY 3.66 4.51 0.220
170 mmﬁqm

3 Asadeseny 3.75 4.52 0.210
170 mmﬁqm

q AN 3.79 4.56 0.200
10 mwmﬁqﬂ

5 AsEIranL 3.83 4.57 0.190
10 mwmﬁqﬂ

374 3.74 (S.D. = 0.80) 4.54 (S.D. = 0.50) 0.190 -

JEAUNIN 3w°fmnm'7iqm 0.230

WUMNINTHAILIENTTOUE
INNTTUIUNTIFUMUARUUNTaN YAl (MACR) Aunguglvteya 12 vy la
wInansimanssaugnsiuuiansminsinwvesuimsaniufing 5 A 37

Uszihugos 1Soamudisnuau@aIniIss iy fadl



=]

52 Uil 15 atuil 5 fugneu - ganau 2569 Vol 15 No. 5 September - October 2026 (QW]

1) fun1sdene (9 Yseauges): duimsaniudnwinisdanuganudilaly
Fesiidpsnsdana fanaudunarsuazunminead fvuagasimnevesnsdanaly
989U MAHLLATALTUNENADE L TUSTUUAINIAIAMAIN PDCA duasunis
uanasunnufizesmsdaunaiunietiy uaztufindsinuiiusenininsdunnegis
avldyATOUADY

2) FunsAn3isu (9 Useiiuden): vihsnududaiamsdaaiuaiuayuls
Juivsaniudnuld uniswauIeusuR aua21ug 0lAsan s Best Practice
iienszdunnuAnaiieassa fuimsmsianuansalunisidenlesmnudnivdoya
Tnal 9 WiAnesdanusl veaiulonalunisimun uazidufinsivasundasisl
ANUARNIabNg

3) frumsadrae3esne (10 Ussiiiuden): aaufnwimsdnionssunanden
AnuAauazUszaunsaliuuinnssy WeulsuaIeviesenitniniou yuwuuay
mhsaumeuen fudmsmsiamnuduasuilsnnudniufiunndng airsanuduiudis
waylinslaiu

4) fnunsvaaes (8 Useihugee): fusmsantufnwaisnanlunmsdndulauay
wieusumaasuulas dnsldinanaatvayuuinnssy danueanuseguassa
MununazUjifinisveaeseg1adussuuniuiges PDCA Tuiinuazasunanisvaaed
98 9ATUNIY

vala Y]

v & o =3 I Y a = IS
5) ANUNTANANDN (8 UTelnueas): l?;ljUi‘Iﬁ’]iﬁﬂ’]Uﬁﬂi‘J?ﬁ’JiLUUNVI@Jﬂ’J’mﬁQﬁ

Y

g3 flauannsalunisaemanuduanegremsasediy fafaufivinnieanind
Hueg ahrapmemnadentyel 4 uazdinsuaniasudaudugdu
ANSUTLLAULUINIG
nan1sUszliukuIvanIsimanssaugnsduuInnImansfinwvesiuinig
anufnwn laed1doaw1gy 12 vinu wuinlassiueylusedusiniian (X = 4.97,
S.D. = 0.06) Wofiarsandusiesu laun druanumuzay (X = 4.96, S.D. = 0.06)
pruanudulule (X = 4.98, S.D. = 0.05) wagmruaaduuselovd (X = 4.97,

S.D. = 0.06) NnaueglusEAuiInAgn wanedwuIn1enlaanndeiiaumangay



%’J’]Sﬁ’l'ﬁ 195 §9AUAENIUSNIIAY Journal of MCU Social Science Review 53

anunsnt iU URlaesuanilulselevisensimuanssousvosiusmsanudnyilu

YSUNINUN

aNUINANTIIAY

1. wan1539enudn anndagiuvesaussauznisiluuinnsniinis@nwives
fuimsanudnulaesmegluszduinn uianmiifielszasdegluszduanniign avviou
T dslidesinedifosinun Jsaenndosiunanmsidovesinaa g3 (2564) finuin

LY < [ a C% = I [y o &
amwﬁwummmmLﬂummmmamﬂiaLiwmaammﬂmaqimwuﬂmﬂmq YNUBDIY

& [

Wumszniswauianuduuinnsaesordunssuiunsansisuaseassaegradussuy

= a o 14

Fefavinnisdaaiueg19asede aennqeiuuleuIglagAniuYeINTENTIANYIENTN

1 Y]

14 "nanlaunsfinngeaddnia’ (@iinauavisnisaninisang, 2560)

q

2. wmamsiannanssausiliannsidedseneuse 5 fMumauuAnyes
Dyer, Gregersen and Christensen (2009) laa n1sdainm NMsARSISY MsasaaseTne
N1IVARDY LAENIRIAINIY denndasiunanIsidevesuivg daAisuns (2564) 7
wuIgULUUMIUIME e st vz uuIansdesendeesduszneuide
YIUINIVaNes uazaenndesiunansITovesssisud Indimvsdu (2563) inuin
Soft Skills 711 pauANuduuTAnTNIaNAnuFedldsunsiauteg 1sreiae
nsfvumauiunsanadususuusnagiioulfiuin dhveituguvesinnsdes
Bunnenuannsalunsdanauagiiesziviunndenssnidinssmne Jaaenndos
fusansiseues Rogers (1983) fiszyinuimnsdesiimuaninsalunsdaunadsuindes
WazUTEenNAnINIE AT

3. nan1sUssduuuamseglussduinniigniis 3 d1u asfeuldifudiuuamied

saa

lpfiaaunngauaganunsaihluldlaass dunssuiumsmdumudnuunyanuaindainy

S Ly 1

Wndede (naete g, 2547) denndesiunansidevessede 1dws (2564) NEUGUI

luga Thailand 4.0 Mswmutypainstidaussausuinnsiludsdudunaziseau

[

wenANifaenndeeiunuITevesningivs audngey (2563) NnauenagnsnITuInIg

Y] (Y

Isadsudseudnudanuludamunwaarinvsuinnsdny wulgusmsiiiinuew?

nsanusaas1atausssuuInnssuluanudnulsegnaiiussansaw



=]

54 Ui 15 aufl 5 fugeu - ganau 2569 Vol. 15 No. 5 September - October 2026 (QW]

29ARN Tl
szerdl 1 Anwanmilagtiy uazanmitisuszasd
2R UsENBUNNS AL warANUABINSILTuvRINSHRINANSSOUENS
aussauzsduusans JuudnnsmanisnwvedsuSoulssoufng
M19N15ANEA ”aﬁmﬁwﬁmmLﬁumﬁuﬁmsﬁﬂmﬂssauﬁﬂmmwauﬁ:
1. M3Ans5u ‘ e 3 (ME5ANUARLTY )
2. MTAADY szeil 2 Junsfnw e swauanssousnIs
3. MIFLNA WuuSansmanising dafadtnauniug
4. MInAaes msAnwUszaufnu sz an@nuinidus lwm 3 Gadl
5. MmsainaAiely Uszguiifoangy 12 audtemdumaduuunmanal
(MACR : Multi Attribute Consensus Reaching)

|

LL‘LQ‘VINﬂ?iﬁwuﬂﬁmiiﬂugﬂﬁﬂ‘ﬁuu}fmﬂi‘Vl’Nﬂ’]iﬁﬂﬂ’]‘UaﬂIiﬂL%‘EJ‘LJﬂiﬁﬁmJﬁﬂ‘lf}’]?Tﬂﬁﬂ

dlinauaiuiinsfnwiussaudnwiniwdug e 3

A 1 wnnmsimassauznsluuinnanansfinyvesiuimsaniufng

[ Y]

simdtinaniuinIsAnwUssaufnwniwdug we 3

nsUsEenAldnsEUINnTg MACR AUMIHAINANSSOUEEUIMINISAnYIWIde
5Lﬂuammﬂﬁﬁ’wﬂizmumimé’umuﬁL,wuwvlé’ﬂmi (MACR) anlddaasievinun
NININAUIANTTOULWIRNTVRI UM sanuAnw luseavUseaudnyl Tagiinue
InusiduLATIARAY > 75 Avuu wasAfidY < 25 AzuuY HaRsldlIMg 5 Fu 37
Ussiugosiinudumuinsunneniluasssey azvieulviiiuin MACR Tuszavsnmgs

a

lunsafredennassiuseninguiRasamlanuvanvatedeiausuuy

YolduauUY

Jalauauuzidaulyung

1. dineueiuf nsfnensiuuaulouignisiauianssous ey
winnsvesg usnisantudnvnduinssdrdy vssyluwnuwauiyaainsdszand

% [ o

NIDUNNUMT NN B WAL AITIANTALIU



%’J’]Sﬁ’l'ﬁ 195 §9AUAENIUSNIIAY Journal of MCU Social Science Review 55

= a I ) =~ & | =

2. NIENTNANYITNTAITUTIPAUTIOULNSTULInN TN sAny i udiunds
YBUNUINUINTFIVIVTNH USMIsAan A nw o lianuAnuinnuvisnsendn waglv
ANUFIAYAUNITHAUIANTTAULAINAIIDE 19T

3. yihgnuRudrinAIsinassaulsrinaieatuayulasainisimuiuinnssy
mamsanwluszavanufne) saufianisdneusuduuun M3AnwIRU wasnITase

= % a = ¥ % =

YUBUNTIFTEUIMAVITN (PLC) ATUUIRNTTUNWNTAN

FarauauusideUuanIs

1. msaatrdnanssudaasuuinnssuluaniufne1agnesaiios 1w N159n
TNITANISUTANTTY N15USLNIANAINUAS 19AT5A NISTALASINTS Best Practice

A wvad @ a A % 1y [ (Y} I3

WU URMTuAR weadausetunalavasinusssuwinnssuluenns

2. anufnwimsasiuaIeieANuTINdaiuan I TuNITANYY YUYY LaveIANs
AeusnivekaniUaguiseus kagiauIuinnssunansAnesiuiu Ingldnalulad
aa o < & ¥ [ = 1
favaidudanarslunisasnakagsneesedne

JoLduaUzaIMSUN15I8ASIRalY

1. asfins@nwdsusunuazanudnsalunisaiiesdausvidauanudy
winnsvesfuimsanufne weliiudfvesnsWaunifianuvainuaisuasdaau
110897 u TagoraldasnisAnwianiznseal (Case Study) luaniu@ne v duasiu
YINNTTUALAU

2. siinsidenagnsmsiauianuduuinnsmanis@nwdmsugduims
anuAnuluszauliseufnuivieseaudu WeaSeumsuwasvegesdausludseau

yleue

LANE381989

InAa @3, (2564). nagnsnismwInnduuiansvesaglsuioudseuinyg a9
FrinauRalznTTUNITNITANMIT U (InerdnusuIyanisfneinu]
Jdin @1971391N15UTMITRaEWRIUINITANYY). UM1d15A1L: UM INeIae

Ud1IMIAU.



=]

56 Uil 15 atuil 5 fugeu - ganau 2569 Vol. 15 No. 5 September - October 2026 (QW]

vilwgn shardduns. (2564). sUuvuMsUIMSDanIasnYalza I TuLTINT Y
UniFeululsusguverglonian1inisdnyr (nerinususyginul dude
A1UIVINITUIINIINSANY). Nwaulan: UM INe1aeusas.

599y LdeA3. (2564). Aanssuduasunsiluuinnslagldnsyuiunsansuinsduluiunes
Fgmsdeulusunsuneuinmesiiionsinu. 195575398uaguInns sy 8070
N5RITINWINUNNUNIUAT, 4(2), 38-39.

ey A3azeNn. (2556). 305N NABAFINIUNITIE Loy 1 Faniedsdt 5). ngamme: 43
ERRGRG

we e gwml. (2547). nszvaumITmdunuiuvunyanwyal (MACR: Multi Attribute
Consensus Reaching). NN URINEIRUNEATANERS.

nogins Audngey. (2563). nagmsnisusmsTaseutisenAnygnamdudanauain
VinwruTansdiny (nerlinusUsyginimansauiadin a1v13yusng
NISANYY). NTUNN: JRIBINTUUNTINE Y.

Sel3ud Tnsinusidu. (2563). Soft Skills Aunsidfuuiansnienisdnyivesguinis
aodnusitasneeituinsinyilseudnulunans usenideunile
(mendnusqulindin a1913¥N5UIMsn1sAne). 9asenl: WMINeg1aesY
finanssnil.

d1UNULAVITN15aNINTANYI. (2560). UNUNITANBIUKIYIA W.A. 2560-2579.
NN UIEN NEAmunsmila 9.

Baker, M. (2014). Creativity in education for the 21st century. New York: Routledge.

Dyer, J., Gregersen, H., & Christensen, C. M. (2009). The innovator's DNA. Harvard
Business Review, 87(12), 60-67.

Rogers, E. M. (1983). Diffusion of innovations (3rd ed.). New York: Free Press.



%’J’]Sﬁ’l's 195 §9AUAENIUSNIIAY Journal of MCU Social Science Review 57

UNANUIY

NIYIUININANNNSsIIULNadeLEINFusTaUsinIR MmN ALasATTY
vasdtinaunsiunasauwvisussnalng

BUDDHADHAMMA INTEGRATION FOR PROMOTING THE COMPETENCE OF AIR
AND AVIATION ATHLETES OF THE CIVIL AVIATION AUTHORITY OF THAILAND

259 Syl gana quzwany’, Aeshdnd quvdes’

Vasuchart Meeboonmee'”, Surapon Suyaprom®, Kiettisak Suklueang’
*Corresponding Author E-mail: 6701104240@mcu.ac.th

Received June 25, 2026; Revised July 29, 2026; Accepted August 17, 2026

[

unAnga
unauIeliinguszasdiie 1. Anwiaussausiniwiniseiniauaznisiy

v A

2. Anwniladeiidsnaroanssauzinimymeoniauaznisu uaz 3. MsysaINITman
wysssTueduaiuanssauzininniseniauaznstuvesdninaumstunalseu
wisUszinalneg laeldszideuisidouvunaunaiy ns3dedlsunaniudeyasin
fnfnnsenniauazn1siu $1udu 385 AU sgLuvasUANATAIANLE sy 0.941
'3Lﬂiwzﬁﬁagaé’aaaﬁaﬁqmimmLLazm'ﬁmezﬁmimaaawmmmuLﬁu%gumau du
ny3dedsnunmldnsduntvaligadassadeiudliveyadAsy d1uau 18 au laud
JuimsuazfUiuRnuresdrinnunsdunaiouuisussmealne Wi fideavey
Musguszmaurans uasdiomagiunssnmsman Jinsizsideyadiensiiased
bove uazdnaunLNguEmMIIRand $11au 10 AU LieBudunanisAn
HANITIFENUI 1. aussousvesininimieiniawaznstulaesiseglusesiu
iy TaeiFosdfuradsnnunludes 16ud suvinug duawd fuusagde
FULIARYEINULEY LazsuAuANyurduyaaa 2. Jadeiidwmaroaussaugesidl
ffudfynisaddnszdv 0.01 Téun msvimsianisedraduszuu yaarnsifianm
F1U0Y UAENANBNTUIM 4 Usenauaig dung n3ilatn TTer n1sillad ey nsldla
wagddean nsvivnedyan wag 3. nMsysaMsuandnsum 4 lumsiaundnivimia

! A AIANANENT UMINEIREAMIRRIAINTUTIVING Y

! Faculty of Social Sciences Mahachulalongkomrajavidyalaya University



=]

58 Uil 15 auuil 5 fugneu - ganau 2569 Vol. 15 No. 5 September - October 2026 (QW]

panAuaznsiuresdinsmunstunalsouwisUssmnalng dvduasuaussauzves
WnAn leunisasnelasn anudies anuenlald waznisldlygyilunisu]ua
guinlugmaiaudnenimuazaussausagaliuseansnm

ANEATY: NTYTAUINTT; MENUNSETTY; ausIauy; dninmeeinAwagnisiy

Abstract

Objectives of this research article were:1. To examine the competencies of
air sports athletes, 2. To investigate the factors affecting the competencies of air
sports athletes, and 3. To propose the integration of Buddhist principles to
enhance the competencies of air sports athletes under the Civil Aviation Authority
of Thailand (CAAT), conducted by the mixed-methods research. The quantitative
research, data were collected from 385 air sports athletes using a questionnaire
with a reliability coefficient of 0.941. data were analyzed using descriptive statistics
and stepwise multiple regression analysis. The qualitative research, data were
collected by interviewing 18 key informants, including executives and personnel
of the Civil Aviation Authority of Thailand, air sports athletes, experts in public
administration, and Buddhist scholars. Data were analyzed by content descriptive
interpretation and a focus group discussion with 10 experts was conducted to
validate the findings.

The results revealed that: 1. The overall competency of air sports athletes
was at a high level in all dimensions. The dimensions, ranked from the highest to
the lowest mean scores, were skills, knowledge, motivation, self-concept, and
personal characteristics. 2. The factors that significantly influenced athletes’
competencies at the 0.01 level included systematic management, qualified
personnel, and Iddhipada 4, consisting of Chanda, aspiration or wholehearted
commitment, Viriya, perseverance, Citta, focused attention, and Vimamsa, wise
investigation. 3. The integration of Iddhipada 4, the Four Bases of Success, into the
development of air sports athletes under the Civil Aviation Authority of Thailand
effectively enhanced athletes’” competencies by fostering dedication,
perseverance, attentiveness, and wisdom in practice, thereby contributing to the
effective development of their capabilities and overall performance.

Keywords: Integration; Buddhadhamma; Competence; Air and Aviation Athletes
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anuauzlazdduwnn199n Hang Gliding AwUssinnidslaiedlianunuiduuay
ANUYINIY UAdeRpernlafannsgiuaulasndeiaznisi nlueg 1msgaN W
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1. AUTTOULUNAWINIDINFALAZNITUUVBIEINNIIUNNSTUUNALS DULVIUTENA
Iny famns1en 1

A13199 1 Anede drudeauuninsgiu kassyaun1sufuaigiuanssausatiniu
neenAwazn1siulun N

(n=385)
i aussouzvesindwimsaniauaznsiuy 3EAUNTUGUR
X S.D. wUana

1 auusegala (Motive) 421 0.69 110
2 usudnyzdInyana (Trait) 415  0.69 iy
3 AULUNIAATBIRULEY (Self-Concept) 4.19  0.75 110
4 guanus (Knowledge) 4.23  0.67 110
5 guvinwe (Skill) 425  0.68 170

ANWTIWANTIAUSVRIUNAWIMISINALAZAITOY 421 0.63 17N

9115197 1 WU aussouzvestinfnysonauaznsiu Tasnwsameglu
seduann (X =4.21, S.0.= 0.63) Wefinsaidunesunuieglussfumnnmndu Tae
Foaddumudnad odel drutnue (Skil) (X =4.25) s09a5u1Ae Auni1ud
(Knowledge) (X =4.23) a1uu399313 (Motive) (X =4.21) A1ULWIAAYDIAULDY
(Self-Concept) (X =4.19) uavsmunnanvazauyana (Trait) (X =4.15) mua1siy

2. tfuiidwmadeaussnurinAnvseiniauagnsouvesdniniunisduna
SouwnitUsemalng NN1INIAIAIUAIUYBINITEBNTU (Tolerance) taA158n3na
287-.612 Funnnindfinmuade 190 wazA1adenisvenedavesnnuulsUsIu
(Variance Inflation Facto r: VIF) fiAnsewing 1.634-3.489 GailanlaiAumuiidivun Ao
5.3 uanain tademsfaunaussouy fu vdndvidum 4 yadudulumunasiiidmun
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LiiAndgmn Multicollinearity T9a13115031A5185 N130A0 08NN A AL UUT UR B Y
(Stepwise Multiple Regression Analysis) WuRAMIANGTIT

aunAgiudl 1 Jademsiautanssaus Usznausie yaainsiidaudiugy
Susutssanafiaduayy Jaggunsaliifianuiuas msuimsdanisedrauszuy
p¢19Uoy 1 AU deadaaussaunAvInIveInIAkarnIstuvesd1dinaunsiuna
Bouwissemalng fauanslunsisi 2

v A

A15799 2 Ua98N15NAIUIEUTSOULFINARNDFNTTOULUNNWINIIBINALAZ ATV UVD
#inunistunasauwislsemnalne

Uadgn1snmunanssauy B  Std. Error Beta t Sig.
AAIT] (Constant) .992 142 6.995** .000
msudmsdnnsegiaduszuu (X1 4) 513 038 561 13.365%* 000
ypansisinut g (X1 1) 264 040 280  6.682** .000

Multiple R=.767°, R?=.589, Adjusted R?=.587, Std. Error=.403, F= 450.681, Sig=.000

o o

*jpdrAgniadfiszau 0.01

919157997 2 W PasensauaussauzdNaneaussauzinARIVNIeIN A
warnstuvesdinaumstunasouwisUsemndlne 2 du sgafideddyniadff
sesv 0.01 Tnedpsasunusanusluannis dadde nsusnsdanisegradusyuy
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wa1 (Adjusted R?) 111U 587 Lang31 Ja98n1SNAIUIENSSOULEINNTSINAUYINUNY
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av 58.7 SeanmnsnideulugUvesaunisléded

P = 9924513, 4+26Gy; |

Zy = 5617y, 4+.2807y; |
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A15197 3 VANBNTUIN 4 dINANBANTTOULUNNWINIIDINIALALNITUUVDIAU NI
AstUNALS oAU MY

WanansuM 4 B Std. Beta t Sig.
Error

AR (Constant) 969 135 7.189** 000

Alsan nsviedgen (X2 4) 318 041 371 7.679** 000

Inmg nsldla (x2_3) 167 051 196 3.297* 001

Tey nsiilad (x2_2) 147 048 175 3.090% 002

dung n1siilash (X2 1) 128 046 142 2.788* 006

Multiple R=.785%, R%=.616, Adjusted R?=.611, Std. Error=.391, F= 196.702, Sig=.000
»fitfudfynneadniseau 0.01
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[ 2=
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P = 969+.318y, +.167y, +.10T5, 1+.128y;
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#5FULUU (Prototype) Waueunugsia (Pitching) uazdszandlilunagsialdegiady
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Abstract

This research work aimed: 1. To design and develop a learning model that
enhances innovative and entrepreneurial skills and 2. To compare the model's
effectiveness in developing students into innovators and entrepreneurs. This initiative
was designed to address Generation Z's concerns regarding the lack of flexibility and
practical application in the education system. The study employed an experimental
research design. The sample, selected through purposive sampling, consisted of 50 first-
year students from the Faculty of Business Administration at Panyapiwat Institute of
Management, who had no prior startup training experience. The developed innovation
model, named the "InnoBiz Model," integrated Design Thinking, Lean Canvas, and the
Business Model Canvas. It was driven by an Active Learning approach encompassing
four stages: INSIGHT, NOVELIZE, NURTURE, and OPPORTUNITY. The research instruments
included a 5-level rating scale questionnaire, pre-test and post-test assessments,
interview forms, and focus group discussion guidelines. Data were analyzed using mean,
standard deviation, Dependent Sample t-test, and content analysis.

Quantitative results revealed that students' post- learning innovative and
entrepreneurial skills (mean score = 111.24) were significantly higher than their pre-
learning scores (mean score = 69.14) at the 0.05 level of statistical significance.
Qualitative results indicated that students successfully engaged in hands-on learning
(Learning by Doing), enabling them to concretely build prototypes, deliver business
pitches, and practically apply business models. Ultimately, the "InnoBiz Model"
demonstrated its efficiency as an innovation ecosystem that can be implemented to
elevate higher education in sustainably cultivating new- generation innovators and
entrepreneurs.

Keywords: Innovative Learning Model; Innovator; Entrepreneur
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3) lsdipgeiun1seusUnanans Startup w3 Design Thinking 1niau

2. \30eflefildlun1ide

w3osdlofildlun1side @ 4 ¥iia 1oun

2.1 wuvaeuny JuwuuiasUszanaan 5 sesu (Likert Scale) @3nstunna
WWIAA Design Thinking (Brown, 2008) Lean Canvas (Maurya, 2012) Business Model
Canvas (Osterwalder & Pigneur, 2010) 89AUsENaULUUABUNLUIENBUAIY 4 @I

1) doyanluvesimeunuuasuay

2) Yinwgauu NI

3) inweAuEUsENBUNS

4) audaiuselianisisous lanwssauinveuinnssuuaziusenaunis
fou-maInN1snaaes wazAuianelasislunanisiieus

2.2 wuuvAABURBUSEU-MAN3EY (Pre-test/Post-test) M4 inszay A1m3

wazadle druudnnssusaznisidugUssnaunisegradugusssy
wuunaasugnosnuuulasandosiuiienilu 4 dumouves “InnoBiz Model”
(INSIGHT, NOVELIZE, NURTURE, OPPORTUNITY) 1agfia15eu1ANU@8 A8 09U89AL MUY

[y

NlaaggnunumageuanufgIusieaif Dependent Sample t-test (Feaonnansiiy

JeiisvyInmzhuLRfenauseY 111.24 gendtneuiseu 69.14 egreilteddny
#iszdiu 0.05

NaN1SY

v
'

N9E0H
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2.3 uuuduntwal (Interview Form) Manmazsaiuluiinsassieunudaudiu
(Reflection) 31 “InnoBiz Model” asnsansulandmnuinaissszuunisfnunly
gt Wanndesiiesle sudaansdniinszuiuns Active Learning teifindnenm
TunsiFews enmsduuinnsuaziiusznounmsluomnanliiugiou

2.4 uuuunMansaunsaunngs ldsuifuaununfiaiisainnseuiindn
s InnsLazUsEnauns tnewiu

1) M338UIHIUNTaEev (Learning by Doing)

2) NMSASAULUU (Prototype)

3) MIUNAUBUUIAAGINA (Pitching)

4) nsuszenaldlunagsia

Aiinmaununduinfnvuazeransdiaou siu 8-10 AU IUTILToyalaIn
Juiinmsaunun

3. Maiusiusudoya

nssuTndeyalaeiveandunisiusiusiudeyalaenaaeddlumanis
Sousludutou szrihafeu fuie v nqunieu we. 2569 Tnefitusaudsil

1) nedaunausau (Pre-test)

2) 99 ?\]ﬂiimfﬂiLS‘EJUWHMﬂiuU’JUﬂ’ﬁ Design Thinking
3) N GJ,JmLLmﬂmﬁiﬂﬁ]mEJ Lean Canvas

a4) EJﬂLLUUIiJLG]ﬁﬁiﬂT\]WJEJ Business Model Canvas

5) ULAUDNANULALES 1A ULUY

6) NAABUNAISEU (Post-test)

7) é’mmwmuavawmﬂau

4. mmmmzmagaLLazanmﬁh’ﬂumﬁLﬂsﬂzﬁﬂz’iaga

H3dela mruaLuInIanIsinsigideyasg1ndussuu lnsdenndesiu
TanUsrasAniside n59URLIANNNSITE uardnuzYesdayadilAuTIuTINaIN
nszUIUNINAaesly “InnoBiz Model” sanunsauvsuumiansitasizvisenidu 2
dau lika N1SIATIENUeLalimnees wAaENTIATIERTBLALTIRA TN ol

4.1 NMFIATINTRYALTMARDY

NMFIATIERYeYanaaes {IdgindeyalnnLuuasuANfBulsE (Pre-test) Lay
a3 (Post-test) WmTIvapUANNANYTHIVEoYa naudufinuazUszanaldeada
Tt wuauumamsinnesidoyamusiudunsudal

mMInsadeUmNnsndiien (Content Validity)
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a o

Wwuuasundlvignsnadl 91U 3 YU ATIAARUANINADAAG ITENINTE

9
v

mauiuingUszasiniside lagldandviinuasnaaed I0C (Index of Item Objective
Congruence) (auiln Av¥iesi, 2546)

NAUIINTAATUN

+1 AUVENY  TaAnnudRnAReaiuIngUTEAIA/MUS

0 avamune  lwdla / arsusuds

-1 ey Liaenndes

wanslenesiadiinudenndes (I00) MNHaMIUTziiuve s andina 3
Y1 WU wuvasununaullAavinnudenad ooy luseAuge lngvinwenienu
WINN354 (Innovation Skills) kagyiNwensUEUsENBUNTT (Entrepreneurial Skills) 31p
i 0.50 uanslmuiisnssansnsaldld dedwamsiesesiddvdmuaenndes (100
WIS wAlUUSUNTRIM SR ULUUNSS B3 "INnoBiz Model” fatsznaude 4 dusou
foyailavriouliiuimnudidalumsoenuuueiedionds il

1) ANUADAAADITULLIAA Design Thinking

13 oafl oA eludu inwesuuinnssy” 18§ unmsUssfiuifianuaenadesg
(Aade 0.92) Al duswimssemauiertumadiladam msfnadteassd @uns
iUl mnadnsludunau INSIGHT uawdunau NOVELIZE 493 InnoBiz Model” 1§

2) ANLADARRBAIULLIAA Lean Canvas Wag Business Model Canvas

Tudau "sinuzdnudusznouns’ ddedeged 0.95 Wumstiuduinedesiledde

gatdanuautalunsianadun s vosnsulinag s AU URase ToAnIua1ung
il

MuUpALAT waznsoenwuulaTIasesla-Auny sy iuasisunad WS N eu3 ves

o

Seulutuney OPPORTUNITY (madiulpwarasieyar1nigsna) inegeditdeuddisy

e

3) NIdEVIDUNATDY Active Leaming

msfignsanandvazuuudsilumne 'maufdam’ was mngilenagsia’
Psisiedesiotignesnuuuinifiotavinuedufifmnnivinundmgus] dwmouland
TaguszasAvosnuidofdosmsuddammsf nwfiviamsujsiaswesnguindnw
wesTu Z laegwmsnn

4.2 myleTevisgiuTinuruinnssuuasUsENaUNs

AT AUALARILLAZT N YLD S EUIINUUUABUANNINATU TR
5 5eauU (Likert Scale) Tngl4 Aade (Mean), dad 8ULINASEIY (Standard Deviation: S.D.)
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WnaNswUanaA e @udn Anesil, 2546)

AaaY SEAUPLARAY
451 - 500 1nnTige

3.51 - 4.50 1N

2.51 - 3.50 Uunang

1.51 - 2.50 oy

1.00 - 1.50 Yiouiian

4.3 MTAATIZAUTIUTBUADULAZWAIN1TNAGDY

H33el¥aia Dependent Sample t-test WowSsuifisuasuuuneusau (Pre-
test) wagndadou (Post-test) Lumsianatunguiiogtadeaiu fdeuuasmda 145y
n15nnae lnefinadnsn1svaass ALade (Mean), mmﬁ'mwummgm (Standard
Deviation: S.D.) N1SNAADUANLAFIUYBINGUAIDEN 2 Nl A duWus iy (T-Test
Dependent) nou wazmdsniougluuunsiisudifuinnssudioadrsuinnsuay
AUsENaUNSHUTENOUNISULIaUIAN

NaN15338

1. sonuuULaETnlunansFeud fveeiuaiisvinue aussoussuinngsy
uAREsaTIA uaessnaums §3de Wanrliuaansdous TuuuiiugureunAanis
Seus WU URANTT (Active Learning) SufiukuIAn Design Thinking, Lean Canvas ua
Business Model Canvas tiowangi3uliiivg “aussousduuinnss” uay “aussouy
fufUsznouns” dnuazdidguediing Ae msasne “amsmsiiouiiBaiisnnen” 7
WalomaliiSeus susiumsasieuURase Il ymnase naaeluRass uay
WANSIAAULUY “InnoBiz Model” Usznaudie 4 asdUsznoundndausazesdusynaud
anuduitusideslestusunissdeiion lnsannsoosuneddnldnad

UNDERSTAND & DISCOVER | ¥1{oUryriuasnoiugioonas,

Understand user needs, discover real problems. )
dlodlh, Aumlogmoso Q\ 8

mwﬁ 1 laL9a InnoBiz Model
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1) $unou INSIGHT: i latlypmuasdumunsdesmssatiunsasiufidierhan
dlauyuduazu3untiamegiinds (Human-Centered Design) tlofumaudasnisii
wiasewangudmang

2) Fumou NOVELIZE: Anuazaiauinnssy thieyadedninassassdufell
wazstmundy "uianssudunuy’ (Prototype) Wiowdsugfi3ouaniTinsesilsinaneady
HOBNKUUNEN

3) $upeu NURTURE: nndeukasiushiloieusyauyfisuihdunuuunnaeddass
wazidaiausie (Feedback) Mngldrundusnuiulssimunuinnssustnseiies

4) $unau OPPORTUNITY: iAulpuazad1syan e 3A a9 oBeRu T ANTTUT N LN
vaaeuudlvinaneidu Tuaagshe’ Nemnsoadinarmaasugiauasenera (Sale) Wa3e

2. WSsufisunadunysussAvs nmwedinealunsimumindnuliiivinue winns
LaZH UTENUNIT NMINAADUANNAFIUAEANRA t-Test: Paired Two Sample for Means
(Dependent Sample t-test) WiawSauiiaunsuuy “rewseu (Pretest)” wae “nduseu
(Post-test)” vawiSuUNgaeiy $1WU 50 AW Mendan1sly “InnoBiz Model”

A15797 2 71579 t-Test: Paired Two Sample for Means

Post-test Pre-test
Data (120 Azwuw) (120 AgLuw)
Mean 111.24 69.14
Variance 188.2269388 216.1636735
Observations 50 50
Pearson Correlation 0.818434051
Hypothesized Mean Difference 0
df a9
t Stat 34.55599019
P(T<=t) one-tail 2.27114E-36
t Critical one-tail 1.676550893
P(T<=t) two-tail 4.54229E-36

t Critical two-tail 2.009575237
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A19199 3 MITINANITIATIZA t-Test: Paired Two Sample for Means

AZLUU N X-Bar S.D. t df p
Pre-test 50 69.14 14.70

34.56 49.00 0.00
Post-test 50 111.24 13.72

Y [y aaa (%)

HedAUNIEDANIEAY 0.05

]

9INATIHANITIATIEA LTunsVadeuauNAgIuiIeadA t-Test: Paired Two
Sample for Means (Dependent Sample t-test) W oS suisunzwuy “rnauseou
(Pre-test)” uag “vaasou (Post-test)” Yo lTouUNguAEINY 911U 50 AL N1ENAT
n514 “InnoBiz Model”

1) AMURUNYVBINITIATIZHA

1514 Dependent Sample t-test fngUszasAlitadnurii “ATLUUNEUTIUGS
nieuSeusdnildeddynadifvioll” GangiumAtedmeassilingudaegie
Fien Sowa 2 ada rounnans (Pre-test) vdmaaes (Post-test)

2) NIFBIUAMNNEAAIINAITI

916013 ALDAs

Pre-test 69.14

Post-test 111.24
N1swUana : NENAINITIANINTINNITIVUF r;ﬁ’ﬁﬂuﬁﬂmuumé‘laqﬁumﬂ 69.14 \Ju

AU}
v v 4

111.24 LLﬁﬂﬂIﬁLﬁU’jWﬁL?SUﬁﬁﬁuuﬁﬂﬂiﬁ’mﬂm%u’JG]ﬂiillLLawﬂﬂigﬂ@Uﬂ’]iQﬁ%u%fﬁ
#sumsdanisSoudnaiisuesezunuadofiuiu ( 111.24-69.14=42.10 )

3) Variance (A13U5U5U)

9185 Variance Miltinnisnszanevesdoya

Pre-test 216.1638735

Post-test 188.2269388

NOUSHULANULUTUTIU = 216.16

vaasEulANLUTUTIU = 188.23
NswlaRa : MRASEUAANNLUTUTINANAY kAR AvkuuYaRlSBulinulnd Ay
wndy warduuluiaulvlufianafonty asviouinlunanisdoudtsenszdu
AieuldognsAeudnemi
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4) Pearson Correlation

WuAipuduiudssnineeziuunaus sulaznauiou fAAe 0.818434051
fanuduiusidauinluseAugann wanedn

(1) fiflazuuunouFeugs fuunlduldazuuundaGougs

(2) wuvindanuaenrasslunisiana

5) t Stat (Anfiduandld)

AfimuuliAe 34.55590919 Aaumane A1 t 7legenn uangin : A
uanAnssEinsaziuunouS sukasvaassuldgunniflofisuiuanunaiandouves
Joya

ATUNARANITNAABUANNAFIUAI8ATA t-test WUU Dependent Sample Wu31
Aendannsdnianssunsifoua1n InnoBiz Model {i3sufinvuuuiad sndaus oy
(=111.24 ) gendeulsou (=69.14 ) sgdivsddynieaddfiszdu 0.05 Tneden
t=34.56 wavA1 Sie. (2-tailed) WAy 4.54x1073¢ Failoanin 0.05 wanslwiiuin
sUBUUMSISBUIAeNaIasaiRTinYea TN ssuLasUsEnaun1svediseuld
a8190UEANEA N

(%
[

3. nansAAszitayadnuuuduntal Tun1sidunssil

va o

Yaa
A3 lEIE AU
J

3
nau Wi edzouAI AL Ussaunisal wasyuuesvawisoulazydeu laodl

SnquszasdiefnumadniueaguuuunsiSoudiBsuianssudiianniy anmsiinsed
foyaiBgninin annsnagunamsIdeld 4 Ussifiudidy fod

1) fMuNsIsEuIiIUATasleYin (Learning by Doing)

WUl Seu "Ana3e Mase undgmase delmdnladgmuaszldauegng
AndsHunsasiiud

2) A1UNTES19AULUUNINNTSH (Prototype)

WasuwwAalfidususssy manaassadisfunuy (MVP) daeldrlana
Fosnsuazdedriavesildiiiethunuiuugedwioiiles

3) AuUNsULEUBLUIAASINA (Pitching)

Preauinyznsdoas i iTouanunsaiieuisos Tinseigaiau uay
WnauenuevesgInalieginlussuuiardaiau

4) frunsuszenaldlunagsia (Business Model)

41113019 Lean Canvas Uag Business Model Canvas lun1saanukuugsiala

1 Id o Y @ & 4 a v Y a
9819 JUTTUY WWI%LMUJ’IW‘W?J&WNM&I@LLEWG]@EJE]@LLU']F’]@IUI%?’]UVLWQN
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anUs1enNan1sIeY

1NNTITETINTNAUIFURUUNITISBU I audnnssaiiveas s uinnsuasy

£

AUsENEUNTLIEWIAN {ITuanansainanisiiaseideyaunaiusenalidenandas

e

Y

fufmguavasdnidossd

1. mssonuuukazimulnansSeudifiewiuaiaussnussuuinnssunay
AUsENaUNS

aAteiivsraumudistlunsiau “InnoBiz Model” Fudhlunanisigous
Beysannsfiduindoudionseuiunisiiousidesn (Active Learming) ThiAnidu 2993
mMadsudideaiisnmat’ Tnsaunsnodvnenalddn lunatadis “andnonssunis
Souduuuldsesso” vivgatesinwesnsiSounguiuvuuendiulusin iiunis
Foules 3 nauivanidisedusgradusyuu 16un Design Thinking, Lean Canvas Wag
Business Model Canvas

2. MmaFeufleunadugnsussansamuedlunalunsimuntndnu

nmstluaalunasedld aunsnedunonadugmitiiatusugFousicluds
USunnuasidnaunwldwsd

1) Naé’mqw‘éﬁw%mmﬁazﬁaumiﬁwmﬁﬂmaEJ"NLﬂugﬂﬁiim NANSNAEDY
Feusinamaaddiiviutaiaui fisuflazuuuedondaiou (111.24) gendineuFou
(69.18) pgsiifudfmadafisysu 0.05 Ineflazuuuadofindude 42.10 avuuuy
uaNNT AIATULUIUTIU (Variance) To9Azuuniianasain 216.16 inda 188.23 49
%Iﬁl,ﬁudwﬂ’]ﬁmmiL%uiLLUU Learning by Doing #11 “InnoBiz Model” ¥a88n3zaU
vinwen1sinsed nsuidam waranududuszneunisvesdiseullufiamudeatu
Isiegnaroudneiis uazannsaneulandgiFouiaiueisiu Z Adesnsuszaunisaiass
wazAudangula

2) uaduqudidananmiumsUuasunseumiudn feyainnisaunuing
wuitansidiaulaluduseunsairediuwuy viedu NURTURE TneiFousimsusu
nseuANAMTIUINFegUaTIA Yinlieeuiudn "audumanfediundsveanisiious”

[y

uwag3dnin Feedback Winiufegonna

[-1 1
99AAN3 el
Luean1958us gy sannsiieas uinnsiazUsenaunis NHaAULWIAR
Design Thinking, Lean Canvas Wa¥ Business Model Canvas tU19281U lagil Active
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Learning tJunalnduiadou 1iadu "easn1sfeusdideasinmen’ (Value-Creation
Learning Cycle)

InnoBiz Model: Conceptual Visual for New Knowledge

Seamless Learning Architecture

DRIVING FORCE: Active Learning (Brainstorming, Coaching, Pitching)

VALUE-CREATION LEARNING CYCLE
INsIGHT @

* Understand Human : ;

* Find Real Problem

Hieaan * Root Cause Analysis
Cated Opportunity Gap
Innovation

synthesized

NOVELIZE
« Creative Thought
* Develop Prototype/MVP

Crucial Business

Iteration Viability
Arrows synthesized

OPPORTUNITY o A~ NURTURE
Busmess Structure Product-Market oot + User Testing
¢ Fit Met Red | - Get Feedback
enevale Income

Business Model Canvas Lean Canvas
LEARNER JOURNEY / TRANSFORMATION

A ® [Future Innovator & Entrepreneur
Q [Problem Analyst] i I [Solution Designer] = (Sustainable Economic Value)]

A 2 Teanaasnsiseusidaasnennia (Value-Creation Learning Cycle)

Design Thinking THEORETIC, ALLFD!IND ATIONS Lean Canvas

1. TaseadrauasnadnuainszuIunsiieus (Leaming Process Dynamics)
Tnssafraweslumagneenuuuliidunszuiunisisousuvuisesdeides (lterative
Learning Process) flusiavasdusznauiianuduius duiudeys wazdmwansznudatu
wazfuagnadussuy fedl

1) SupauINSIGHT asiiuiivhenad el Auntgyniuisiusslonmamgsia

2) Fusou NOVELIZE iioyanfnaiassduasimunduuinnsiuiuy (Mvp)

3) uneu NURTURE hdukuulunaaouiugldasaiiosu Feedback uag
Ysudsannleauninazmeulandnain (Product-Market Fit)

4) Fumau OPPORTUNITY tuuidndisinunisneaeusnuszgnsfadialasadig
§3f9 Wievenenauazaiieneld

2. madlaulsagruAanguiuazdedunulmivesauise

“InnoBiz Model” fspguu 3 niquiivan uazduindaudie Active Learning

1) Design Thinking 589U uRU INSIGHT way NOVELIZE Wy lagly
UayN13aseasse

2) Lean Canvas s8¢¥Udunau NOVELIZE wag NURTURE 1iun1sa$na Solution
LATVIAABUAIAADS

3) Business Model Canvas 845udunau OPPORTUNITY Lfun1suensanauay
15983195578
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TOAUNUEIAYYDIUITY N13a31e "anrdnensunisiseusuuulisesse

=

(Seamless Learning Architecture)" #44913119A%04319984N15L 38 UN Wi huuskena 1y

oin lngld Active Learning Lududsulasiuwifniia 3 Wiaeiu lumaddieldon

£

AiSeuann "Unlieseidan’ Wnatedu "Wneenuuunisesn uaziiuladuuinng

Y

waUIEnaunsiaiyanInIaAsugialaesiegeddy

RIEPGLIGIE

taiauanuziguleung

1. nsUsulassaiaangnsseivanidu At “InnoBiz Model” Wunseulu
MsWasusuiuuNsAnmainnisussens gnsAnuiltiuainannuduguszneunis
(Entrepreneurial Education)

2. msatuayuszuuinaudianssy SnassiuiiuassuUssanuaiagudva
WU IRNTsu (Incubator) w50 Co-working space Lﬁaﬁiaaammamuémi&gﬂ Startup

JoLauauULBIUHURNTS

1. msasuunumyesdiaeu Yfuangmievenniud 1ugduneniwaznin
uazlé (Facilitator & Coach) Wiusranudsinnyuarli Feedback

2. MsUFusdiuuNTinuazUssliiung aanisaeungud wudssidiumuanin
93991nHAY (1Y LAagsAa, N15ULEUD, AULUU) kageausuIIMLANmMaIaINN1g
naasaRoduvsvesnsitous

forausuuziion1sideasedaly

1. m3fnwluviunuagnguiaog1esivainuatsdu naassiluaaluldty
fi3ounnznIoa1v1ivdu q 1l ednwiuszans amluuiundueans (Cross-
disciplinary)

2. M539018 9910508 (Longitudinal Study) Annui3eu 1-3 U 1ilegaina
Fafuinannsaivinugludsegndldlunissenevoinndoatigsialdasimield

LONEITD19D9

I3

auiln AnNusl. (2546). N15IANENITANYT (RUWASIA 4). NWALS: USzanunisian.

9
% L3

dlnnzilisulazUszanananisdny) an1tun1sinn1sUeygiadmu. (2568). 31uU

v = = v [y

UnAnwiamzuInsgsia Lenasaelulalafium]. uunys: aardunsianis

]
[

Iy Aaal.

LAY
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unpraAteiiiingusvasdidle 1. Anvinisliduinwsessuuimaluladnava
2. Wannnsuwinnssunslidusnwiaiessuunalulagfdva uay 3. dnauenvs
winnssuninas Wun193deifsnauninuuunisidenasiaul andunis 6 Tuneu
YIUINITUUIAANTAMUIDIANTT MaN0Teda 4 uashuudiaeanudLiavesssuy
a15aunAYes Delone uay McLean flvideyaddgy 25 sUvsenu ARGoNLUUIAIZIY
311 6 NEY NANNARBSLERULUU 21 AU UATENTIAAAAUNUINGINIE 10 JUMSonu
RudeyasenisAnuienans msdunwalldednislassadng msdanauuulisldusi
nsnaaadlduaryseiliuanuianaly LaznITAUNLINANRNIY AATIERToYaMen1s
Ansgiilon Aade wardulouumnsgu

HANITITENUIN 1. s2UUnshirUsnwveauininedsdaduuinseuuuywd
seuywd fdediinsunaiuazaniuil viaszuudansestaznisdsofiiduinsgiu
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Abstract

This research article aimed: 1. To examine counselling services delivered
through digital technology systems; 2. To develop a Buddhist innovation for counselling
through digital technology systems; and 3. To propose the developed Buddhist
innovation. The study employed a qualitative research and development (R&D) design
conducted through six stages, integrating the Organization Development framework,
Ariyasacca 4, the Four Noble Truths, and the Delone and MclLean Information Systems
Success Model. The participants included 25 key informants purposively selected from
six stakeholder groups, 21 prototype users, and 10 experts participating in focus group
discussions. Data were collected through document analysis, semi-structured in-depth
interviews, non-participant observation, prototype testing and satisfaction assessment,
and focus group discussions. The data were analyzed using content analysis, mean
scores, and standard deviations.

The findings revealed that: 1. The university’s counselling system remained
primarily a human-to-human service, with limitations related to time and location, as
well as a lack of standardized screening and referral systems. The analysis indicated
that the primary cause was the lack of systematic adoption of digital technology.
Consequently, a counselling model integrating Buddhist principles and the Personal
Data Protection Act (PDPA) was developed. 2. A prototype application, “Dhammajai,”
was developed by integrating the Four Noble Truths with digital system architecture. It
provided multiple counselling channels, supports anonymous access, includes the 2Q
and ST5 screening tools, and incorporates a counsellor accreditation system based on
the KAS framework. 3. Post-use satisfaction was high (mean = 4.34), significantly higher
than the moderate pre-use level (mean = 252) at the .01 level. The system
demonstrated quality across all six dimensions of the DeLone and McLean model and

generated benefits at the individual, organizational, and societal levels. The experts
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agreed that this Buddhist innovation was appropriate, feasible, and capable of being
further developed as a social innovation.
Keywords: Buddhist Innovation; Counseling; Digital Technology Systems;
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Abstract

The objectives of this research were: 1. To study the components of digital
competency among master’s degree students in Educational Administration at
Bangkokthonburi University, and 2. To examine the goodness-of-fit of the digital
competency component model with the empirical data. This study employed a
survey research design. The sample consisted of 234 master’s degree students in
Educational Administration, Faculty of Education, Bangkokthonburi University. The
research instrument was a five-point rating scale questionnaire. Data were
analyzed using mean, standard deviation, and second-order confirmatory factor
analysis.

The findings revealed that: 1. The overall digital competency of master’s
degree students in Educational Administration at Bangkokthonburi University was
at a high level When considering each aspect, all aspects were found at a high
level. The aspect with the highest mean was Continuous Digital Learning and
Development, followed by Digital Ethics and Responsibility, and Digital
Communication and Collaboration. The aspects with the lowest mean were
Technology Utilization for Education and Digital Problem-Solving and Analytical
Thinking. 2. The results of the second-order confirmatory factor analysis after
model modification showed that the model fitted the empirical data very well,
with X2 = 213.153, p = .1410, X#/df = 1.11, GFI = 0.989, AGFI = 0.981, CFl = 0.997,
TLI = 0.996, RMSEA = 0.022, and SRMR = 0.022. All goodness-of-fit indices met the
specified criteria. This confirmed that the developed model was appropriate and
effective in explaining the digital competency components of master’s degree
students in Educational Administration at Bangkokthonburi University
Keywords: Digital Competency; Master’s Degree Students; Confirmatory Factor
Analysis
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Abstract

This research article aimed: 1. To study the promotion of the tourism
industry, 2. To examine factors affecting the promotion of the tourism industry,
and 3) present the integration of Buddhist principles to promote the tourism
industry in Chiang Mai Province. This study employed a mixed-methods research
design. For the quantitative research, the sample consisted of 385 tourism
stakeholders. The instrument used was a questionnaire with a reliability coefficient
of 0.964. Data were analyzed using descriptive statistics and stepwise multiple
regression analysis. For the qualitative research, key informants included 18
individuals comprising tourism industry executives, tourism entrepreneurs, tourists,
public administration experts, and Buddhist experts. The research instrument was
a semi-structured in-depth-interview script based on the research objectives, and
data were analyzed using descriptive content interpretation.

The research findings revealed that: Overall, the promotion of the tourism
industry was at a high level. The aspects ranked from highest to lowest were:
public management system development and public service delivery; security,
safety, and peace enhancement; promotion and development of tourism and
health services linked to communities; natural resource and environmental
restoration using technology and innovation; quality society enhancement with
cultural identity preservation; and agricultural promotion and community
products scaling to global markets. Factors affecting tourism industry promotion
showed that the tourism components significantly affected the promotion of

Chiang Mai’s tourism industry at the 0.05 level, while the Sappaya 7, Seven
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Suitable Conditions, principle significantly affected it at the 0.01 level. The
integration of Buddhist principles to promote Chiang Mai’s tourism industry
revealed that Chiang Mai Province integrated the Sappaya 7 principle comprising
suitable location. suitable community, suitable speech, suitable person, suitable
food, suitable environment, and suitable posture, into its tourism management,
driving Chiengmai Province's tourism industry toward sustainable growth.

Keywords: Integration; Buddhadhamma; Tourism Industry
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Abstract

This study aimed: 1. To examine the current situation and needs for
entrepreneurial leadership development, 2. To identify and validate the underlying
factors of entrepreneurial leadership development, and 3. To develop and evaluate the
suitability of an entrepreneurial leadership development model for teacher education
students toward sustainable development. A mixed-methods research design was
employed in three phases. In Phase 1, the current situation and development needs
were explored through in-depth interviews with 21 key informants selected using
purposive selection. Phase 2 involved the components were synthesized using a
questionnaire administered to Bachelor of Education students majoring in Early Childhood
Education and Primary Education. Based on a minimum criterion of 10 participants per
parameter across 44 parameters, 507 participants were selected through quota sampling.
In Phase 3, the entrepreneurial leadership development model was developed and
evaluated by 11 key informants selected using purposefully selected method.

The findings indicated that Phase 1 identified seven major categories and 26
subtopics related to the current situation and development needs, which were
synthesized into five preliminary components: vision building, innovation, risk acceptance,
continuous learning, and digital and technological skills. In Phase 2, second-order
confirmatory factor analysis demonstrated that the proposed factor structure showed a

good fit with the empirical data. Four core components were identified: (1)
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entrepreneurial leadership, (2) digital transformation, (3) participation in advancing the
Sustainable Development Goals (SDGs), and (4) innovative design thinking. Phase 3
resulted in the EDIT Model, an entrepreneurial leadership development model for
teacher education students oriented toward sustainable development. The model
integrated four core dimensions, E: Entrepreneurial Leadership, D: Digital Transformation,
l: Innovative Design Thinking, and T: Transformative SDGs and incorporates a four-stage
development process: vision adjustment, skill enhancement, innovation creation, and
value creation for sustainability. The overall suitability of the EDIT Model was rated at the
highest level. Among the evaluated dimensions, the model's core components received
the highest rating, followed by the development process and evaluation standards.

Keywords: Entrepreneurial Leadership; Teacher Professional Students; Sustainable

Development
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Abstract

The objectives of this research were: 1. To study the level of political
awareness of Village Health Volunteers (VHVs) 2. To investigate the relationship
between the Adhitthana-dhamma, Principles of Determination, and the political
awareness of VHVs; and 3) to propose Buddhist integration to promote the political
awareness of VHVs at Chomphu Sub-district, Mueang District, Lampang Province;
This study employed a mixed-methods research design. The quantitative
approach involved a sample of 230 VHVs, with data collected via questionnaires
and analyzed using percentage, mean, standard deviation, and Pearson correlation
coefficient. The qualitative approach involved in-depth interviewing 10 key
informants, with data analyzed by descriptive content interpretation.

The results of the research were as follows: 1. The overall level of political
awareness of VHVs at Chomphu Sub-district, Mueang District, Lampang Province,
was at a moderate level (X = 3.44). Considering each aspect, political attitude had
the highest mean, followed by political participation, political communication, and
political behavior, respectively. 2. The relationship between the Adhitthana-
dhamma and the political awareness of VHVs showed a positive correlation at a
moderate level (R = 0.803) with statistical significance at the 0.01 level. This
indicated that a higher practice of Adhitthana-dhamma led to a higher level of
political awareness. 3. The Buddhist integration of the four Adhitthana-dhamma
principles: Panna, wisdom, Sacca, truth, Caga, sacrifice and Upasama, peace
helped promote VHVs to have a clear understanding of their civic duties, critical
thinking in news analysis, honesty, a volunteer spirit for society, and emotional

maturity in resolving political conflicts through peaceful means.
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UNAnEa

uneideiiingUsrasdifie 1. Anvisedureminensnuiia AN
Tunuuaznginssunsaiiawinnssulunisiauresyrainsmalulagasaumeauag
nsdeans (ICT) lulwangammamuas wag 2. AnwiunumAunanswesnuyniiuluay
Tupuduius seninamsneInsnufIanazngfinssunisasauinnssulunisyineu
n9AfeEidunidodesun nauAIegeAayAaINg ICT 31131 200 Ay tagldisn1s
Aadennauiiog1auuuLanzas inseadlefldlunsideiduuvuasunuiidaudesiu
winfu 0.85 adRTldlunmslinseideyauszneuie 1) admiBassaun leun Al
A¥eras Alede uavdulonuulnggIu uag 2) afRgeYLILANTIATIERaNNS
1A39a519 (Structural Equation Modeling: SEM) aaelUsinss AMOS

nanTIsenu 1. Anedslassiuvessuusegluseduunn ldud ninensau
Adva (X = 3.90, S.D. = 0.70) AuEniuluy (X = 3.88, S.D. = 0.75) uazngAnssy

A15a519LInN55uIUNNSYIN9U (X = 3.92, S.D. = 0.67) 2. NSNYINTINUAINALDNTNE

! AQIEUIMNSEINY WnIneaeleliuenAg
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190 TTUInaoAuE N uluaIY (B = 0.83, p < 0.001) kazwgAnsTUNITATI
winnssulun1svineu (B = 0.17, p = 0.013) mmsﬁmmQﬂﬁuimmﬁﬁw%wamqmqL%q
vansenginssun1sassuinnssulunisyineu (B = 0.78, p < 0.001) YoNING A
unulusud wihmdidusuusdunarsunsdrnlumuduiusseninanswensuy

Y
Y]

AIviakazngAnssuNsasuinnssulunisineu Evgwanisden B = 0.65, p < 0.001)
azviouliiuiminensaundvaluladeddglunisduaiuanuyniuluanuwas
noAnssuMsasinnssulunsihauvesuaaing ICT lulwansunnumuns

AEAY: NiNeINTNUAITE; anuyniuluny weinssunsaseuinnssulumynmg
walulagansaumalazn1sdeans

Abstract

This research aimed: 1. To examine the levels of digital job resources, work
engagement, and innovative work behavior among Information and
Communication Technology (ICT) personnel in Bangkok, and 2. To examine the
mediating effect of work engagement in the relationship between digital job
resources and innovative work behavior. This study employed a quantitative
research design. The sample consisted of 200 ICT personnel selected through
purposive sampling. The research instrument was a questionnaire with a reliability
coefficient of 0.85. Data were analyzed using descriptive statistics, including
frequency, percentage, mean, and standard deviation, as well as inferential
statistics through Structural Equation Modeling (SEM) using AMOS.

The findings revealed that: 1. The overall levels of the study variables
were high, including digital job resources (X = 3.90,S.D. = 0.70), work
engagement (X = 3.88, S.D. = 0.75), and innovative work behavior (X = 3.92,
S.D. = 0.67). 2. Digital job resources had a significant positive direct effect on
work engagement (B = 0.83, p < 0.001) and innovative work behavior (B = 0.17,
p = 0.013). Additionally, work engagement had a significant, positive direct
effect on innovative work behavior (B = 0.78, p < 0.001). Furthermore, work
engagement served as a partial mediator in the relationship between digital
job resources and innovative work behavior, with a significant indirect effect

(B = 0.65, p < 0.001). These findings suggested that organizations should invest
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in digital job resources and create supportive work environments that foster
employees' work engagement to enhance innovative work behavior among ICT
personnel.

Keywords: Digital Job Resources; Work Engagement; Innovative Work Behavior,

Information and Communication Technology

unin

muﬂ?{amwawaaLﬂiwgﬁaﬁﬁﬁa (Digital Economy) LagAIIUN1INUIVBY
walulag 1wy Jyausedug (Artificial Intelligence: Al) nM133tAsIEdayavuinlng
(Big Data Analytics) s¥uumang (Cloud Computing) wazssuusaludd iuasuudas
JULUUNIANTLOUYDIBIANITUAZENBAENITINNUYRIYAAINT LALIANIZYAAINT
waluladasaumnanaznisd oais (Information and Communication Technology:
ICT) & sfunumdrdglunisiaunszuuddna nssanisdeya uazatuayunis
WasuwUasmamealuladvesesdnis daalesdnisdedianudidgfuniswamun
Fnenm AnuEafuluny LazANaIsIAIuLIRnITITeIYARINTie 5095 UNST
wistulugaRavia (Caroline et al., 2025)

a o w

Tuusunveausenalng yrains ICT Wumdsddglunisduindeuasegiouas

v *9

aa v

oA MNITUAYA TnsunuutunNIdaSILAsYEAaRasTa Szesil 2 (WA, 2566-2570)
Tianuddyiun swauinseidaufdvasaznisduasuuinnssui o uia
AtaIunsalunisu st uvesUsewma (Hdnuduaiuasygnandia, 2566)
Yuzifigariu IMD World Digital Competitiveness Ranking 2025 dnlviussimnelngoglu
Suduit 38 vadlan wagduduil 45 duanamdeulusunan (Future Readiness) agviou
falemalunisenseduanunieudiufidiauasdneninvesidsauegeson og
(International Institute for Management Development [IMD], 2025)

ngFAnssuN1sasauInngsuluni1svneu (Innovative Work Behavior: IWB) 34l
ANNAARFIENTTUILAEUSUUTINTEUIUMTYINUVBIRIANTS laglanizyaang ICT
fifeundyiunisiudsuntamanaluladesissiags Jesududeuarmilonid
afauazndndunuaAnll naenauthuuiAnludsegndldlunsufifau ioatuayu
msm?{aumugjaaﬁmia%ﬁa (De Jong & Den Hartog, 2010)

WLIAANINYINTUATYA (Digital Job Resources: DJR) %qﬁwuwuuﬁugmmaq
n§]] Job Demands-Resources (JD-R) 85u1831 n3ngnstunisviiaugsatduayu
n15ussadivang antedinINAIINABINITYRNIY kardLaSULTI9laYRIUAAINT
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(Bakker & Demerouti, 2017) lagnsng1nTuAIadunumsanIsimuIdngn1n
nsssuinunalulad wazUszdnsanlunisuifeu (Zia et al, 2025; Wahyuni &
Rahman, 2025) mmzﬁmmanﬂ’ﬂmm (Work Engagement: WE) §saziiauruniy
naziteTedu Arunjaw wagnsandetunu Wunalnddyiidedenadnsideuanluns
W91 (Schaufeli et al., 2002; Ali et al., 2022)
winuIdeneuntas@nwanuduiusseninmine nsnuRIvia anuyniuly
U warnginssunisadiuianssulunmsiaulunainraiguiun wanangIuLd
Uszdn¥iAgrfuunuimdunatsvesaugniulusussnitmsneinsnuaivauas
ngAnssuN1Tas1eudanssulunisyinaueesyaains ICT ludssmalnededanin
Jefimnudndusasdnwinalndanardluuiunvesyaains ICT luwangannumuns
fadu mfeadeiitajsinwunumdunansresaragniilusmlueuduius
FEVINNTNEINTNUATaLazngAnssunsasiuinnssulunisiauvesypaing ICT
luangunnuniuas lagldnisimseilunaaunisiaseasne (Structural Equation
Modeling: SEM) ifioa3unaanudunusseninediuds waztnavededunudmsunis

Y

WM sUTmminensuysduasnsdeasuuinnssulueidnisiana

L

AnUsTaIANISIY
1. ilefnunsziuveminensnuadiia anuyniuluau wasngingsunisaing
utnnssulunisvaiuvesyaainsinaluladansaunauagnisd eansluln
NIUNNUIUAT
2. WlednwunumAunansvesnmgnilunulunudususseninmineins
NuRIakazNgANIsuNITasIIuInnTsnlunsineu

25ANUTUNNSIY

1. SULUUYRIMSIY

nsivundatifunisidedaUsunas (Quantitative Research)

2. Y3893 nguAagg

Uszansildlumside 1éun yearnsimaluladansaumauagnisdeans (CT)
Tudsgwmelng 9113 593,000 AU (@10NUaRALIYIA, 2568) YUIANGUATIDE S
fvunaY Hair et al. (2019) dwmsun1sinszilunaaunisliaseadns (SEM) finasdl

[V %
[

naufagtlitesnin 10-20 WinvesduudLUsduNg 1H8331nn15338ATIIE

Y

WUT
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[ [

dunaduiu 10 67 Jsimuanguiieg19d1uIL 200 AL LagAALABNNGNAIBE 1A Y
38nn91denuuulanzas (Purposive Sampling) 9MnyAans ICT AUFvAnulussdnsg
nassuaznaenvuluangunemues seidneunuvasuausesU iRy
weluladansaumanaznisdeasiaonss uaziluszaunsainisiadlitesndn 19
iielansnsaUsuiduninensuadva anugniulusnu uagnginssunisaing
winnssulumeianuldegramsngay

3. 1n3asilaNllunnsise

i3 eafleildlunisideidunuuasuniy (Questionnaire) utsoenidu 4 diu
1w @i 1 Toyasirluvesnounvuasuaiu Idun e 81g sefun13ANW
Usgauni13ain1svinenu uasussnnueseddnis danvauziduiuunsiaaeausienis
(Checklist) @ufl 2 n¥neInsuATsia Aseunqu 3 f1u ldun msatuayudiunis
Bouduazmsiinousuddvia nmsdeasuaznsvihausuduiuAdve uaznsatuayu
Frumaluladuarlassadaiugiudiva @il 3 miugniuluau aseuaqu 3 1y
laun anunsediesefulun1svinuy anuyuwlunsiney wasn15anTefiunu uag
daudl 4 wgAnssunisadeuiansalunisieu aseungu 4 s lduA nsuanan
Tona nsadaudalual nsatuayuuuafa waznsiuuiAnluuszgndld vadl
wuude UL 2-4 1usnasdulszinua 5 sefU (Rating Scale) MmMuLLIANYDS
Likert (1932) faust 1 = ﬂasﬁqm fe5= mnﬁq@

MsmsIeEeURuAIASesile FIdelduuuauay (Questionnaire) uATaallo
wantun1susIusIndeyasinuaains ICT luniisanuniasguazniaensuluin
nyamvuas Tnefitumeudsil

3.1 fAfunsrasouamnuiiswmsadaiion (Content Validity) Tnglddaiina
donndasseninatomanuiuinguseasd (Index of item-Objective Congruence: 10C)
NNEMTIRAATIIY 3 Yy mansUszidiunuine 10C agsening 0.67-1.00 Faganin
newiisausuls (> 0.50) (Rovinelli & Hambleton, 1977)

3.2 ;;’Jj"'?ﬁ"]’amwaaummL%ﬁl’uﬂuam%aﬁa (Reliability Test) TngldAnduuszans
woan1ve9ATaUUIA (Cronbach's Alpha Coefficient) HANITILATIZANUIN LUUADUAM
WaavuiArmud eusindu 0.85 Fadulumuinasiieousuld (Nunnally &
Bernstein, 1994)
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< ¥
4. manuTuTdaya
H3delanndunisiiusiusiudeyainnaudieg199iuin 200 A agld
wuvaeunuduesosdolunside nendinsiiudeya §Ideliinnisasisaauniny

[

ANUANY TV UUABUIUNNATY nowldoyai gl unoun1sTIATIENN19ai A
enaseuauLAgiuLazneuingUszasiveinside

5. mallensideyauazadanlumsieneideya

Fisehdeyaiildanuuuasunanniienegiselusunsuduiogunisadia Tae
wiamslianesitdoyasenidu 3 dau feil

5.1 adfdanssaiun (Descriptive Statistics) 19#1A2148 (Frequency) was3os
ag (Percentage) A5 wvideyailuvesmeuuvuasuany wagldanads (Mean: (X)
warduLd BaLULNIRSgIU (Standard Deviation: S.D.) LiteaSutssefunswenseIu
Adva AEnITUluOY wagnginssunsaseuinnssulunmsienu

5.2 afi@l9auu (Inferential Statistics) 14n153tAseilumaaunisiasas
(Structural Equation Modeling: SEM) ¢aeTusunsu AMOS il enaaaudninanienss
Snswanisden uazunuImvesdiuUIAunas lnenaasudninanisdousie3s
Bootstrapping 311U 5,000 §981 warfinnsangseuderuuy Bias-corrected i
spiuemlesiudesay 95 Famnvasanandesiulingueaud uanaindviwanisdeui
HedAgyn1eadf (Hair et al., 2019; Preacher & Hayes, 2008)

5.3 MsUsziiiunnnInvadiing (Model Validity and Reliability) #1915841310
At miinesAUsEnaunIgIu (Factor Loading) > 0.50 wazaaudeuidalsenay
(Composite Reliability: CR) > 0.70 (Hair et al., 2019) AadsmnuLUsUsIuiatale
(Average Variance Extracted: AVE) > 0.50 (Fornell & Larcker, 1981) wagysstiuaiy
asnndesvadlunaiudeyaideUsednyainavil X2/df, AGFI, TLI, NFI uag RMSEA

manaeeensUle (Hu & Bentler, 1999: Hair et al, 2019)

a v
WEN13338

1. wan1sAasEndeyasnuuzniluvanguiiagie

WUl ngusedvdwlung i dumey Andudovas 60 To1gszning 30-35 T
a & 2/ v =2 ! 1o ® =2 LY 2 N v £4
Anduesas 40 Aun1sAnw dwlugdnsanisfinuseruliynes Sevas 69 lusu
Uszaumsalineu dwlugfiongausening 1-5 U Aaludewas 38 dmsuseldieds
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Aowlou nuirfesar 48 agluyle 35,001-60,000 UM uagviauluesdnisnialenyy
AnluSosas 65

2. HAMIAATIENTEAUVBI YT

HANITIATIENTEAVVRIMTNEINTNUATTE AnuRniuluay Lagngiingsuns
afrsuinnssalunisiiau wuin Teesamegluszduann Taedaedesauminiu 3.90
(X = 3.90, S.D. = 0.70) uanslifuigmeunutasunmuiiszsumssuieasdusznauiia
anuludauan

A15°99 1 szRuauAniuAEIiuNsneInTuUAIa Anurniuluag wazngAnssu
A5as19uInnssuluNsYinaIu

a9AUsENOU X S.D. ulawa
1. NSNYINTIUAIYIA 3.90 0.70 3170
2. anuyniiuluany 3.88 0.75 370
3. wgAnssunsassuwinnssulunisvineu 3.92 0.67 370
Aaaslngsa 3.90 0.70 4N

NUYLNA: X = nainsuUananade Best, J. W. (1977) lag ygyws Asare1n. (2563)
4.21-5.00 = 11 gA 3.41-4.20 = 1A 2.61-3.40 = U1unats 1.81-2.60 = Weg
1.00 -1.80 = teefign)

910015797 1 Wud ﬁ%ﬁUﬂ’NﬂJﬁﬂLﬁuGUE’NB;I:G]aULLUUﬂ@UﬂWﬂJGfEW]%JWEHﬂimu

Y v

Adva augniuluag wagnginssunisaieuinnssulunisiaueglusyduinnnn

AU lasdiAnadewinny 3.90, 3.88 wag 3.92 wasilendiudssuuanggiumiigu 0.70,
0.75 waw 0.67

3. NANTAATISHLUABENNITLATIEET

NTIATIENLUNAANNITIATIATINVDMININTUATTD AurnTuluuay
woAnssunsaauinnsnlunshauvesyrainsmaluladansaumnauaznsdeanslu
LUANTaMNLIUAT RENANITIATIZLANITIN A 1
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P =.063 CMIN/DF = 1.473 AGFI=.922 TLI=.989 NFI=.983 RMSEA=.049

AN 1 TULABLARIANUFUNUS T2 IS

1AM 1 NaN1TIATIEAlAAANNSIASIEESUNUMALNA1 B IA NI
Tuaulunuduius sz nmsneInsuaIakasngAnssun1sasauinnssulunig
vhauesyransmaluladansaumeanaznisdeansiulunangammasnuas wui luwnadl
mwaenadestuteyaleszdndlusedud Tnedatlaauans (x2) fiflen Probability (P)
Winfu 0.063 sannndn 0.05 uansdlumaliifinruuanssandeyaidsussdndernad
Foddan1eada uonand Adilauaenndesdu q Suunaeiddivun liwn
CMIN/DF = 1.473, AGFI = .922, TLI = .989, NFI = .983 itag RMSEA = .049 uan gl
Ilunadauaenndesivteyaidauszindeglusedudun (Hair et al., 2019; Hu &
Bentler, 1999; Kline, 2016)

HANTTIATIEAFUNBNENALT saune WU NTNEINTIUATYA (Digital Job
Resources: DJR) 18vSnanensafsuinsandnuyniuluaiy (Work Engagement: WE)
pg 1 ldud1Ayn1eada (B = 0.83*** p < 0.001) kazddNFTNanI9AIAIIVINGD
NANIIUN1IAT 19N TRNTsUlUN15Y1914 (Innovative Work Behavior: IWB) (B = 0.17%,

o

p = 0.013) vauzlAediy AuRNUluulENSnan1mIuguINAeNgAnTIUNITAIIS

°o v aa

uinnssulunisvinauegrelidedfgnieada (B = 0.78%** p < 0.001) UBNIING &
wui1 Ay nvuluawimindidududsAunaisunsdiu (Partial Mediation) Tu
ANUANNUSIENINININDINTURIALa N ANTIUNITAs L IRnTulun1Tvinau Taed
AndvEwanseu (ndirect Effect: IE) WinAy 0.65%* uaziilofinnsandvinasiu (Total
Effect: TE) waaninenseuidafiddenginssunisadrouinnssalunisinny wuind
ANVIAY 0.82 wansliAuImMINeINTUAIiadIuIsadasungAnssunI1sasae

winnssulumaviaulaianinssuesneuriuauyniuluny dwandunisd 2
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A9 2 NANISAASIEVDNTNANIHTI DNTNANIIDDU WaLdNTNATIU

. - . andna
AUIDase AUIAN
DE IE TE
ININTNUATE AUl 0.83%** - 0.83%**
NINEINTNURIE  weinssunsaudenssulunisinau 017 0.65%**  0.82%**
Anupnilluny  wgAnssunsadaianssulumsviinu 0780 - 0.78%*

nu8wie: DE=Direct Effect, IE=Indirect Effect, TE=Total Effect, N/A=Not Applicable
* p<0.05
% p < 0.001
4. NANISNAFIUFNNAFIUNTIAY

aa o

HA98a3UNANTNAADUANNATIUNITITY NSNYINTNUAT AN TENT nase
woAnssunsasauinnssulunisviaulaediaugniulunududiulsaunais ves
yaansmaluladansaumawaznsdeasluluaniunnumuas duanslunisan 3

M1919% 3 aFUNANTVIAOUANLFAFIY

FUNAFIU NAN1S
Effect Estimate 95% BC ClI p-value

(Hypothesis) NAHU

H1: DJR —> WE DE 0.83**  0771,0871 <0001  @aiduauu
H2: DJR —> IWB DE 0.17* 0.026, 0.332 0013 @duayu
H3: WE —> IWB DE 0.78"*  0629,0914 <0001  @duayu
Ha:DJR —> WE —> wWB  IE 0.65%*  0.502,0801 <0001  aluayu

Laipgu 0

newmA: ¢ e pvalue < 0.05
** 1184 p-value < 0.01
** 18849 p-value < 0.001

9INAT9 3 NANITNAFBUANNRFIY

o aa v a

H1: mwmmmummaué‘m%wamqmqGiammpgﬂﬂ’uslumu NANISNARBUNUIN

[ aa v

NSNYINTNUATIA (DIR) A8NFnanmsaBevanaaanuyniuluamu (WE) agiedl

Hed Ay eananszdu 0.001 (B = 0.83, p < 0.001)
H2: NSWINTUATNAlENSnan1sasssanginssunisassuinnssulunis
YN9TU NANIINAFBUNUTT NTNEINTUATTR (DIR) TBNFNANNATUTIVINABNGANTTH

A15as19uInnssulun1svinaeu (IWB) asmﬁﬂ’amﬂ@maaaﬁﬁwﬁu 0.013 (B = 0.17,
p = 0.013)
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H3: anunniuluulaninanmssonginssunisasauinnssulunisiiny
NN sAFULaALlliG1 amgnuluag (WE) Snsnaniemsadeuindenginssy
msadauianssulunisiay (WB) egefituddamnsadnfisysu 0.001 (B = 0.78,

p < 0.001)

Ha: anugniulusulugiusdudsdunanei i eslomineinsauidviag
waAnssunisadisuinnssilunisiing nansmegeuunumFILYsAUNA1R873
Bootstrap 971u7U 5,000 #2883 fisyauaud esusesay 95 WU Bias-corrected
WUIMNINYINTNUATHA (DIR) AdnTwaideuinseadruynulusu (WE) (B = 0.83,
95% BC CI [0.771, 0.871], p < 0.001) kagnsneInsUAIvia (DIR) ABNTwaLTuIn
MIRsItaNgANITUNITaseuinnsTlunsview (IWB) (B = 0.17, 95% BC CI [0.026,
0.332], p = 0.013) YaugiAgaiuausniulucu (WE) Sulldninadsuindenginssy
nsassuinnssulunisvinaiu (IWB) (B = 0.78, 95% BC CI [0.629, 0.914], p < 0.001)
feRansadninanisden nuindawviidu 0.65 Fefleddynsadfnazyisniny
Festulsinau 0 fuduinanuyniulunuiunumdusiuusdunarduanuduiug
sevanineInsnuAdITauarngAnssunisaisuinnssalunsiey Wesndnina
nedeudanduvinuazidumadsamayadunaddoddynieada vugisnswa
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Abstract

This research article aimed: 1. To examine the level of job performance
motivation among personnel at Chanthaburi Provincial Prison; 2. To investigate
the relationship between the Five Principles of Ariyavaddhi 5 and job performance
motivation among the personnel; and 3. To propose guidelines for applying
Buddhist principles to enhance job performance motivation among personnel at
Chanthaburi Provincial Prison. This study employed a mixed-methods research
design. Quantitative data were collected from a sample of 70 participants using a
questionnaire with an overall reliability coefficient of 0.947. The data were
analyzed using frequency, percentage, mean, standard deviation, and Pearson’s
correlation coefficient. The qualitative data were obtained through in-depth
interviewing 10 key informants.

The findings revealed that: 1. The overall level of motivation based on the
Five Principles of Ariyavaddhi among prison personnel was high. Among the
dimensions, Sila, morality, showed the highest mean, followed by Samadhi,
concentration, Sati, mindfulness and Panfa, wisdom, respectively. 2. There was a
relatively strong positive correlation between the five principles of Ariyavaddhi
and personnel motivation overall. When considered by dimension, the five
principles of Ariyavaddhi were positively correlated with recognition needs, social
needs, physiological needs, self-actualization needs, and safety needs, with
statistically significant level at p = .01. 3. The proposed guidelines for applying
Buddhist principles to enhance job performance motivation focused on five areas:
physiological needs, safety needs, social needs, recognition needs, and self-

actualization needs. These were integrated with the five principles of Ariyavaddhi,
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namely: 1. Sattha, faith, 2. Sila, morality, 3. Sati, mindfulness, 4. Samadhi,
concentration, and 5. Panna, wisdom. This integration of Buddhist principles with
organizational management was appropriate and effective in fostering continuous
work motivation among personnel and contributed to sustainable organizational
development.

Keywords: The Five Principles of Ariyavaddhi; Job Performance Motivation; Prison

Personnel; Chanthaburi Provincial Prison
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Abstract

The objectives of this research were: 1. To investigate political socialization
in Phichai Subdistrict Administrative Organization; 2. To examine the relationship
between the Sarantyadhamma principles and political socialization in Phichai
Subdistrict Administrative Organization; and 3 To explore the role of monks in
political socialization of people based on buddha dhamma in phichai subdistrict
administrative organization At mueang district in lampang province This study
employed a mixed-methods research design. The quantitative approach involved
a sample of 333 VHVs, with data collected via questionnaires and analyzed using
percentage, mean, standard deviation, and Pearson correlation coefficient. The
qualitative approach involved in-depth interviews with 10 key informants, with
data analyzed through descriptive content analysis.

The results of the research were as follows: 1. The overall level of political
socialization in Phichai Subdistrict Administrative Organization, Mueang Lampang
District, Lampang Province, was high. When considered by dimension, political
information seeking recorded the highest mean score, followed by political
participation, democratic attitudes, and political awareness, respectively. 2. The
relationship between the Saraniyadhamma principles and political socialization in
Phichai Subdistrict Administrative Organization was found to be positive at a high
level (R = 0.910), with statistical significance at the 0.01 level. Strong positive
relationships were identified in Metta-manokamma (loving-kindness in thought),
Sila-samannata (harmony in moral conduct), and Ditthi-samanfnata (harmony in

views), while moderate positive relationships were found in Metta-kayakamma



188 Uil 15 atiuil 5 Augneu - natA 2569 Vol. 15 No. 5 September - October 2026 (QW]

(loving-kindness in action), Metta-vactkamma (loving-kindness in speech), and
Sadharanabhogita (sharing of benefits). Therefore, the research hypothesis was
supported. And 3. The study further found that Buddhist monks play a significant
role in fostering political socialization among the people based on the six
principles of Saraniyadhamma. Through the cultivation of loving-kindness, moral
discipline, mutual respect, the sharing of benefits, and harmonious conduct in
thought, speech, and action, monks contribute to strengthening democratic
values, promoting civic participation, encouraging political awareness, and
fostering peaceful coexistence within the community.

Keywords: The Role of Monks; Political Socialization; Sarantyadhamma
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Abstract

The objective of this research papers were: 1. To study environmental
management in Uthai Thani Province; 2. To study the factors affecting
environmental management in Uthai Thani Province; and 3. To present the
integration of Buddhist principles to promote environmental management in Uthai
Thani Province. The research employed a mixed-methods approach, combining
quantitative and qualitative methods. The population consisted of residents of
Uthai Thani Province, with a sample size of 399 people determined using Yamane's
formula. Eighteen key informants were selected. The research instruments
included a questionnaire with a Cronbach’s alpha coefficient of 0.964 and
structured in-depth-interviews scripts tailored to the research objectives. Data
were collected personally with a 100% return rate. The data were then analyzed
using descriptive and inferential statistics, and the results were confirmed through
focus group discussions.

The research findings revealed that: 1. By overall, environmental
management in Uthai Thani Province was at a moderate level (X = 3.25). When
considered by aspect, one aspect was at a high level, ranked in order of mean:
sustainable natural resources and environment. Two aspects were at a moderate
level: conservation and restoration of natural resources, and regarding energy
efficiency, respectively. 2. Factors affecting environmental management in Uthai
Thani  Province was found that 1) Management significantly impacted
environmental management in Uthai Thani Province at the 0.01 statistical level.
2) The Sappaya 4, Four Sappaya Principles, significantly impacted environmental

management in Uthai Thani Province at the statistically significant levels at 0.01
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and 0.05. 3. Integration of Buddhist principles for promoting environmental
management in Uthai Thani Province was found that Uthai Thani Province
integrated Sappaya 4 into the management of natural resources and the
environment of the province. In addition, it was integrated with management
principles to promote environmental management in Uthai Thani Province,
comprising: sustainable natural resources and environment, conservation and
restoration of natural resources, and energy efficiency, to achieve sustainable
success.

Keywords: Buddhadhamma; Integration; Environmental Management
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Abstract

The purposes of this research article were: 1. To study the level of political
communication among citizens in Samut Songkhram Province. 2. To examine the
relationship between the principle of honest speech and political communication.
3. To present Buddhist methods to enhance political communication. This
research employs a mixed-methods approach. Quantitative data was collected
from a sample of 399 eligible voters using Taro Yamane's formula. A questionnaire
with a reliability coefficient of 0.966 was used, and data was analyzed using
frequency, percentage, mean, standard deviation, and Pearson correlation
coefficient. Qualitative data was collected through in-depth interviews with nine
key informants, and analyzed using descriptive methods.

The research findings showed that: 1. The overall level of political
communication among the public in Samut Songkhram Province is moderate.
2. The overall correlation between the Four Principles of Honest Speech and
political communication is moderate (R=.622%%), statistically significant at the 0.01
level. This indicates that applying the Four Principles of Honest Speech in
communication leads to polite and responsible communication, resulting in higher
quality political exchanges. 3. Four practices that promote effective
communication are: 1. Truthfulness: Adhering to the principle of speaking the truth
increases information credibility and promotes decision-making based on facts.
2. Non-slanderous speech: Communication aimed at understanding and
reconciliation reduces conflict and fosters a political atmosphere conducive to
coexistence. 3. Politeness: Using respectful and courteous language facilitates
constructive and more accepted exchanges of opinions. 4. Compassionate
communication: Communication focused on the common good helps the public
recognize the value of information and promotes quality political participation.

Keywords: Buddhist methods of promotion; Vaci-sucarita 4; Political communication
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AT 3.34 0.84 Uunang

Ql' A a 6 a wa (Y a a I o/
1NA159 1 LHT9TATIENTUJURMUnENIT4330 4 lnsansiueylusedu

Uunans (X = 3.34, S.D. = 0.84) wiaNansadusieniu wuin agluszAulIunaneyn

v = o o 1 =~ 19 v Aa N a o
fn1U I@ElLiENmmUﬂ’lLaaEJ‘i]’lﬂMﬂlUVW@EJ U3 @qucl/]ﬂﬂ'nﬂaﬂq@fj@ A dLNINN

N13NABE19EAIN (X = 3.73, S.D. = 1.05) 5898911 A9 Tunn1a1 n1suanledyan
(X = 3.28,S.D. = 1.01) se¢a3u1 Av adgm13131 Msualideiden (X= 3.41, SD. =

1.02) uazsnunilAnadetesian A §393131 NMINAAIINATY (X = 2.96, S.D. = 0.98)

AUAIAU

A13199 2 Aade ddenuNIIATEIU KaYIEAUNTARANTNNITTBUBIUssYITUlY

Jrinaymsansu lnen1nsu

(n = 399)
. MsAeEsmiansiiioswaUszenvy  EAUNTUYUA
UD v o wuana
ludwminaynsaensy X SD.
1. AIUBIANINIINSLIRY 2.94 0.99 Urunang
2. fufemnavu 298 0.86 U1unand
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Abstract

This academic article aims to present an analysis of mergers and
acquisitions in Thailand as a strategic mechanism that plays a significant role in
enhancing the competitiveness of the business sector amid economic volatility
and intense competition at both domestic and international levels. The study
focuses on examining the significance, forms, operational processes, and impacts
of mergers and acquisitions on organizations and the Thai economy. In the current
business environment, corporate growth strategies have shifted from organic
growth toward external growth through mergers and acquisitions in order to create
added value, reduce costs, improve managerial efficiency, and strengthen
competitive advantages. This article employs a documentary analysis approach
by synthesizing concepts, theories, academic literature, and statistical data related
to mergers and acquisitions processes in both domestic and international contexts.
The analysis covers three major forms of business integration, namely horizontal
mergers, vertical mergers, and conglomerate mergers, as well as the seven key
stages of mergers and acquisitions process, including strategic planning,
determining the merger structure, document preparation, due diligence, contract
drafting, transaction closing, and post-merger integration. The findings indicate that

mergers and acquisitions constitute an important instrument for strengthening
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organizational capabilities and enhancing business competitiveness by improving
resource efficiency, expanding customer bases, and creating strategic business
advantages. Nevertheless, the success of such transactions depends on prudent
strategic planning, appropriate corporate governance, effective risk management,
compliance with relevant legal frameworks, and the ability to efficiently integrate
organizational structures, personnel, and corporate cultures after the merger in
order to maximize benefits for organizations, shareholders, and the overall
economy.

Keywords: Mergers and Acquisitions; Amalgamation; Due Diligence
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Abstract

This article analyzed the relationship between political power and
economic interest groups in Thai politics, employing Niccolo Machiavelli's political
philosophy from "The Prince" as an analytical framework. The key concepts drawn
upon included the self-interested nature of human beings, the separation of
politics from morality, the maintenance of power through cultivating relationships
with those who possess resources and influence, as well as the notions of civic
virtue (virtt) and the balancing of power within a republic. The study was found
that since Thailand's transition from military authoritarianism to democracy, capital
groups have increasingly shaped policy directions through patronage networks and
political party financing, reflecting the persistence of Machiavellian power-
maintenance logic within Thai political structures. A comparison of Machiavelli's
principles with the Thai context revealed that when the interests of capital groups
displace public participation, the legitimacy of rulers is inevitably undermined
consistent with Machiavelli's warning that power without the trust of the people
is inherently unstable. The article proposed several remedial approaches,
including institutional checks and balances independent of both military and
capital influence, financial autonomy for political parties, the establishment of
substantive legitimacy through verifiable transparency, the strengthening of civic
consciousness, and the creation of genuine channels for public participation in
political decision-making. The analysis also identified limitations of the
Machiavellian framework in the context of modern democratic states, where
popular legitimacy carries no less weight than the control of power resources.

Keywords: Political philosophy; Thai politics; Machiavelli
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Abstract

This academic article is for research purposes the Impact of the VUCA
World and Digital Transformation on Leadership in Public Sector Organizations:
Strengthening Good Governance and Enhancing Public Administration Efficiency.
public administration is currently confronted with a rapidly changing and
increasingly complex environment characterized by the VUCA World volatility,
uncertainty, complexity, and ambiguity and the ongoing transition toward the
digital era. These circumstances have placed considerable pressure on public
sector organizations to enhance their managerial capabilities by becoming more
adaptive, transparent, and responsive to citizens' needs. Despite continuous
efforts by the Thai government to implement public sector reforms, significant
challenges remain, including bureaucratic delays, lack of transparency, limited
public participation, and decision-making processes that were insufficiently
aligned with local contexts. These issues reflected limitations in leadership, which
is a critical factor in driving public organizations toward good governance and
effective administrative performance. Leadership in the public sector extends
beyond the traditional function of issuing directives. It encompasses the ability to
inspire and motivate personnel, promote stakeholder participation, and make
ethical and responsible decisions. As such, leadership serves as a vital mechanism
linking the principles of good governance with administrative effectiveness. At the
same time, the Buddhist principle of the Four Brahmavihara comprising Metta,
loving-kindness, Karuna, compassion, Mudita, sympathetic joy and Upekkha,
equanimity provided an effective ethical framework for leadership development.
These virtues can guide public leaders in fostering integrity, fairness, empathy,
and sound judgment in organizational management. However, a review of the

existing literature indicated that the systematic integration of Buddhist principles into
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public sector leadership remains limited. Therefore, this article aimed to propose an
integrated framework that combined the Four Brahmavihara with leadership in public
sector organizations to strengthen good governance and enhance administrative
efficiency in response to the challenges of the VUCA World and digital transformation.
Such an approach was expected to contribute to the sustainable development of
public administration that is both effective and ethically grounded.

Keywords: Leadership; Four Brahmavihara; Good Governance
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AEAgY: BNSUM 4; nsliduTy; mwiauﬁmimsqmu
Abstract

This academic article aimed to study the application of Iddhipada 4 in
creating participatory community-based tourism management. The objective was
to achieve sustainability, enhance income, and preserve local lifestyles through
human development and management practices that achieved economic, social,
and environmental balance leading to balanced tourism from within the
community, emphasizing community ownership in tourism management. The
principles encompassed Chanda, Viriya, Citta, and Vimamsa. The study used
document analysis of various concepts regarding community tourism management
and the challenges of participation across all sectors. It synthesized Buddhist
principles for collaborative work, transforming individualistic approaches into a
system driven by the internal power of the community. This resulted in tourism
that was adaptable to change, preserves community identity, and fosters directed
growth. Chanda, satisfaction/love, involved cultivating pride in community identity
and lifestyle, ensuring happiness and willingness to provide positive experiences
to visitors. Viriya, diligence, involved striving to improve management practices
even in the face of changes in the tourism industry to maintain standards and
fairness within the community, and Citta, attentiveness, involved taking
responsibility for duties and closely participating in environmental care. To
preserve tourist attractions for future generations, and to foster wisdom the ability
to think, analyze, and plan systematically is essential to address weaknesses and
create sustainable and adaptable tourism innovations.

Keywords: Iddhipada 4; Participation; Community-Based Tourism
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WasuuUas wasmswanTinueiuAivia ileleiuaismsvhausuiuresyaaingsing
slstularaliuayunsianesinsnAsEgsauIandviasgeiiusdvEam
AEARY: N1IUTMNITNNY; DI9deluenns; nasy

Abstract

This academic article aims to study: 1. To examine the concepts and
characteristics of generational differences, 2 To analyze the impacts of
generational differences on public organizations, and 3. To propose appropriate
approaches for managing multigenerational teams within the context of the Thai
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bureaucratic system. The study was conducted through a review and synthesis of
academic literature, books, journal articles, and related research. The findings
indicated that each generation, including Baby Boomers, Generation X, Generation
Y, and Generation Z, possessed distinctive characteristics in terms of values, work
behaviors, communication patterns, and technology use. These differences
affected team management, internal communication, adaptation to digital
government, and the operational effectiveness of public organizations. Effective
management of multigenerational teams should emphasize fostering an open
organizational culture, creating a psychologically safe work environment that
encourages employees to express their opinions, promoting two-way
communication, applying transformational leadership, and enhancing digital
competencies. These approaches can strengthen collaboration among employees
from different generations and support the effective transformation of public
organizations toward digital government.

Keywords: Team Management; Multigenerational Workforce; Public Sector
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uwiazgaaliy (ulad Asuum, 2561)

TuuSunvesnisusmsesAnsafelvl mruvainvaneseninadietededuis
“Tona” wag “AIUNINIEY” NE1IAD NINBIANTAIUITAUTUITTANITAIIULANGY
seninvaueLstulaeg1amugan axyeliiAnnsysuINIsesAnINg Ussauniseal
wazAnunImeasyAaINIkAazsud1seiu suthlvgnisasiauinnssulunisihauiay
MaisEansnmnisuImsa egslsfinia mnesdnsuiauumislunsuiniseany
vanvaneseninsieimnzan amnuuananadsnanetalugtamanudauda ns
d0a157Aa1ALAA 0N LAYTBII19581119TE (Generation Gap) F4AINANTEN U
Uszansnnnsvhauduiinlagnss

d1msuesAnInIAssve ANULANAISTETIIaLUBLsTUUSINg v 9Tt
mmuimmumimmu nsgeusumAlulal wasviruARADIEUUTI¥NIT Imwﬂmﬂﬁu
wilyuwed uay Lf\]LuaquLaﬂeﬁ falvamddnyiuszuenla anusuag waznns
UfURmungszdeu vgiiyaainsgu laluelstune uag laiuelstules Tinnuddy
fuAnugaveu n1sidusu wazauTInsalunsdeans (ReRennsal Audnans, 2564)
AILLANFNAINEIEINAADNTZUIUNITUTIMINUULAZANUT T B luN1sIun 18Ty
aﬂﬁﬂﬁaéwaﬁﬁaﬁﬁm

ueNNt NMaiUABURNLEFUARTITR (Digital Government) wagnsduiadou
wleureUssinalng 4.0 awﬂ‘wammmmgmmmwmmﬁﬂaquﬂmﬂﬂwamm
vunelianmundeufiudsunlaseseming vanivd aundas uasdyoasal
aYamlaas (2568) Wi mavamminensyudaasslugaRdadidusesdaaiy
TavinueduAiTa auAnaieassd nsfeans wagnsvhauTuiu

vaugiieaiu udseluinsssmadsdiiduin aumannuanediutieToves
yaanslussdniniaigdmasonssensunmsilasuuUamessdng naviniusuiu
uazUsyansnmuesiin lnslamgiilosdnsanunsoudmsanuunnddiueigldeeg
wnzay ITisdnasunsUiuivesyransuazatuayun sAsusuYesesAnsle
p19HUTEANEAIN (Wynen et al., 2025)

oglsfinu MnmsummssunIsuUI wigiinis@nwifeatunisuims
NINeINsUYEILATAIMAINTIaE SIS T uRE waLles usnsAnwIdaysannns
Ry “uuimsnsuimsiinnusistasielussdniniady” Aanansauszgndldldase
luuTunvesssuusvnsineddlogog19911in Fofu nMsAnwuuamansusmsiinay
srstsTedafianuddgisludainmanendufjoR Wesnisdsaisesdanug
Aeafunsuimsanuvainaneseninsaluelsty aansuanansatliuszendldly
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NISWALINITUSIIINT NSy vduaziasuadauseansamnishausiuduniely
99ANINIASTIneg s auLay Iy

N1SWUSYIIBVaIUARTILUBLT T

waAAAgIfUIeIsTULUUsEvInTeanidu 4 nqumdn leun Luﬁjymua%
aLsuSng weistune uasuasiunendiudaznguildnunsuanssiuriadiny
Ao JULUUNTINL Msdeas Hauadnessdns waznisldinalulad Tnsady
uandnsfanaadutladeddyidsmadenisuimaminensmwdlagnsiaus iy
neluesdns (@fivand Wdeanasing, 2568)

1) wilyues

wilyuwes AonguauiiAalugiaussan we. 2489-2507 Faduraemas
asnslanadedl 2 Masugauazdsamiuiiud Strauss & Howe (1991) a5unen
auguiiivlnunlugafilianuddyiuanutuns aufuiatey waznisviaumin
FUFNULAUAIUAMNBANUY ANIELAAY WAaTAINATNANARD BIANTES UITA
ouasaindy uazamy (2566) na1211 Ausu wiymues dnliaruddysy
Uszaun1sallun1svinau nsmsnseuuela wagn15U fURMUALT unaueE 1
1AT9ATA ﬁﬂﬁ’jqs‘]’ﬂﬁsumiﬁaamwuLm%wuwﬂm,azmiﬂwqmasmLﬂuwwmimﬂﬂ’hmi
Tineluladida vonand duins Weasen (2562) e5u1e71 Augu wiymues i
viruadsoosdnsludnuzyesnnugnuszazen Iauddyduniuiuasuedn
wazdatiomuasininanessdnsdudAny ludunisldmealulad wunns Ssziauge
uazAniy (2568) na1nin Augu wilyuwes enadeddinailunisuiudressuuiaa
wnniausulvl iesndulaunlugafimeluladdslidhmniiunumdenisdidudin
WazNNSYINIULNTD

2) \sueLstudng

elsTudnd Aonguauiiiinlurisdszana wa. 2508-2523 Wunguiliule
Tugauvsnisasuutasmaasvgiauazmelulad viliausuiidnuusdudassqe
annsaufuiwonaUAsuuUaldd wagliauddyiueuaunaseninedinuagnis
U (Work-Life Balance) tuviusia n5aave (2569) na1vin auguiaiuaistudnd T
Aud Ay iulszans awlunsyie awansaduyaea waznnsviauiiag
Haveu Bnviadsannsnuiusildiinisdeasuuudaiuuaznsldmaluladfdvia 3eie
Junguitannsadeslssnmsinusgnineusuinuazauiulmildegaivszansam
Wadivs Yuzdy wazaAne (2567) Na1771 AUTULILBLSTUONY TvirunAfdoaddnsly
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dnwazvesnisuesnanuivilumeendnuasausiunmisnisiuanniiay
SRR LN FRTIN bR,

3) LBty

LueLstue AongueuiiAalutisUssann we. 2524-2540 (Hunguidule
smdeuiudumesidnuazinelulaBidsta Twenge (2017) nanain auguiliidnunsda
AhamannuAn veuiseudddluel wazdesnsdaszlunsihau fnins Suans (2561)
Na1771 ALUALLeLITUIY TaudAnAuRuN nTIn Anugulunsiay wazaay
aunasznInTiadunsinuinniiauiuaafissesaied Sntedadesnisnis
sonfunazlenalumsiannmiesedasioiiles afivand dranasing (2568) eunein
AuTUWELITNY Teunsviauduity msfidiusan uagnsuaniddsumnudniiu
oy Taufsdainisanimuiadonlunisveouideangunazidodonufa
A579859A WUNNT v TN warANg (2568) Na1971 AUTULAUBLITUINY
frnuduasiunsldinaluladidviauazdedenuoouladifuetnann Jedeunsieans
Wuunanrlesueeulatiazdosninisdearsisingy uninigayd Usungni (2565)
Na1791 AUIUALLeLTTUIY Iiauddyduiausssuesdns lentalunisiseus uae
aunmslunsviieu mnesdnslianansaneuaueserufesnisdananls auguil
fuwnliasunuos

4) 1Bl TULYA

JLuaLstuLen Aenguauiiindauduszuia wa. 2500 Wuiunn Wundui
Aulaumdeuiumeluladfdvauazdumesidn Fadlaudueeiumsldmaluladuas
dodanuooulafluTinysydrfu duriuda nsuey (2569) N9 AuTuLUBLTTULYR
Tiaudrgyiuanuangulunisinu anududass waznisiUalenialiuansaany
Anviungluesdng Snvieddimuddiunumindisnsaznissensunnuunneg
senINYAAR aivang aranaind (2568) 93U1871 AUTULALBLTTULYA 1AINA1NNTE
Tunsususremsasuitasaznisldinaluladfdvialdedeliuszansaim sauds
feumsdeansinndiagmavieuiuduiuunanslosueeulay

NUUIRAAINEIIITLIULLET YAaINTuAas 1aiueLsTy TanvauzanIzuazIY
uanAneTaRuA e SN msdeans auafineasdng uazmsliinalulad
fedmaronisufiinuwasmahausiudunigluesdng day HusmsRemsiinlauas
Ailsannuuaneisseninagaede e ludsegndldlunisuimeminensuywe an
Y897195enI93Y UagdauaSunsvihnuuiuegsliussdnsam
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AULANANTLNINIRUBLITUTUBIANINIAST

ANBANENSsERILaUBLTY Borludseiudidglunisumsmsnensuyud
Tussdnsnimsggadagtiu iesanyaansusaztasiedidden 35An sULuUMTIay
nsdeans wagnsldmeluladfiunnsinetu Fadunauanuiummedsey Aswsha uay
walulagluusazgmade Strauss & Howe (1991) 85uU1831 yanalulsagiaiueLstuill

U3Zaun13ais N NEIRULANGA1NY dnalilinanvazianzaungAnIsuLas iaua

D

[

wuzdl Twenge (2017) N33 waluladuazanimuandeunisdenududadoddoyd
AMNUANYANTTUVIAULAALLLUBLTTU Fau ALuAnAeTEnI e TS sdananions
vhausmdunelussdninasgesrmanidsdild lnsanglugailesdnsniaigsies
wdyiumsiasundasedsmaiiuasmsUiusigsgunanavia

1. Afley (Values)

yransudaziaiuelstu dadenfiunnaafumuuiunmadssuagiasugiad
wWulsnan 1oy L.Uﬁygmua% Tanuddgyfuausiuag Anueany wasauassndnisde
03Ans ilosniAulmnlugafinisiinulsyidedundnusedunusiundudin vaed
Wuplstudnd lianudAyduanududass mivaunsaanizau wazauauna
serine¥infun1svhann (Work-Life Balance) 1nnTu a7y 1aiualsdunne uay 1aiuels
Funen iulslugandauazdseuiifinisudsdugs Ssdimuddyiuaaunndin A
gavgulun1svingu Msfidiusiy wazn1seausuauuanden1elueedng (@iangd
\aranasning, 2568)

2. UiuuN¥ina (Working Style)

sULUUNTININUIBIYARINTUAazLalLBLsTUllAmLuANs1si ueg 19T ALY
Tne wiyuwes dounsieuifussuy dddutuneudaiau waglinrud @i
Uszaumsaflunisiany s lwesdudng jadunadndvosnuazainsayieu
IFauvuifsuazuuufiy diuaiuelsdune uasaueisdunen Sounisvieuiuy
gavegu \Walomaliifidrusinlunisuansanudniiu wagbinuddgyduusseinianis
yauiid efoanufAnadisassd swisansainuitussuueaulaivioguuuy
Hybrid Work laagheiiussd@nsam Redensal gudnans, 2564)

3. NM15d0a13 (Communication)

nsdeansiiulladeddniidsmarieUszansamlunisvieusiufuvesyaains
sraiaiuaisiu Tnerudyuwes deumsfoasuuuwdyuii n1sUssguegiadunienis
waznsilonanss1vnIg Lﬁaqmﬂiﬁmmﬁﬁmﬁ’ummL‘flumqmsl,t,azé’ﬁusﬁy’uﬁluaqﬁm
vsfawastudng aunsaususilstimsdemsuuuiaiuuaznsldimeluladnava
d2u Lalwolstune wae Liusistulen dounsdearsiiumaluladidvia 1wy Sodal

D
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Media 130 Chat Application kazdiainisnisdeansiisiniss nsedu wavdalenald
dmsulunisuansanufaudiu @nlad Auw, 2561) Anuuana1adiun1sdoansiing
othlugdgmaruidlananadousznineds laslamzlussdniniasgi dandld
syuuNsAean UL dundn

4. MinunARfeasAns (Attitude toward Organization)

yaansusezLuasuiiruARroasdnsuansety Tae twiyumed sfndlenw
ynfuLazANassnAnAdendnige esanuesesdnsiuunasairemmsiundudin
warenTn varfiamasiudng uesesnsludnuazvesunasaddenmaluninduls
LATNAIUIAULDY EIULILUBLITUIY uazlatueLsTuLsn THANEIRYAUTRILGTINOIANT
ussomAlunsyhay wazlemalunisiseuiinnnianusiuaslussezen mneadns
liansnsanovaussermdosnsdananle yaanssulmiduunldudasunugeni
AUIUNBY (Twenge, 2017)

5. Mstmalulad (Technology Usage)

auuanssiunsidimaluladifudnussfiuddnidmadenisviausaiu

o
LY =

Tuasdnsniasy Tne iwiyuwes Wulmnluganoumaluladddvia Ssenadesldinanly
mMsUfuiresruLRITaunniauiulvs vazfaweisiudng Wunguitansoldau
IFassuud ufsuazsruuRAiva dauiauelstue wazaiueistuuee Wiulaundy
dumesidauavimaluladdidvia Jadiaruanunsalunisidnaluladas lneaniziaiue
suugn AferuduesiumaluladAdviaduriodn warannindouiuazuiuiasio
waluladludlaeg19590t57 (WszuvtuAtusl nusdla wazauy, 2567) agralsinny
ANULANAAUTINBERTRDI IAAYTe19luN S9N UsEninglde Tnglanglugas
MsAsurugsguIaAivia (Digital Government)

aguledn anuusnsssenInsauestulussininiaspinanusumsdeay
wAswgnia uazmaluladfiunnsinsiuveusiazeisie dwalviyaainsiiarden sukuuns
vy msdeans muadressdns waznslimaluladuandiaiu fuimsismadilae
LazEouTUANLANA1FINGa1Y WelUUsznAldlumsuImsnsmennsuywe an
Y99719381711938 wagdaaSunshenunuiuliiaUssavinmasan

Naﬂﬁg‘VI‘Uﬁﬂ@ﬂﬁﬂiﬂﬁﬂ%ﬁ%’]ﬂﬂ’ﬂﬂLLG]ﬂGi’Ni%W'J’]\iLQL‘IJa bIVU

o a |

AuLANARsErIaiuestuuladed Ay idmanon1susnsesinsn1nsy

o

aada

lugadagtu WewinuaansuaasvisliAfoy 35Aa JULUUNTYINIU N15F0a1S
waznsldimalulagnunnsneiu Jadunaunainuiunmeding wwsugia wazimelulad
luwsiazgpale Strauss & Howe (1991) 85U1871 AULAAZIAUBLTTUIUTYAUNTTAINIG
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Fipusrufuiiunndnady audeliiAangAnssuuasimuadfiuaneiaiu vaed Twenge
(2017) na1731 MadsuulawnanaluladuazanmindounsdinudnaneisAnuas
wofnssuvesnuusazdioetreinau fafu dessininaszuszneudeyrainvians
walstu SsdelmAnrloniauazanurmelunisuimsesdns

1. Nason1sUIMSNY

AULANANNTENIINAUBLSTUdINalngasIian1sUTMsulueIAnsnIAsy
L‘u’eN’w]’]ﬂ‘Uﬂ’mﬂiLLG]@JU’N’JEJ@JF’YJ’]&JW]@WNG]E)NUWLLauiﬂLLUUﬂﬁVIN’]‘LWlLLG]ﬂGl’Nﬂ‘u lng
Uﬂmﬂiiuwwmuas LLauLﬁ]Lu@LiGUUL’e]ﬂ"‘U uﬂiwmmmﬂmﬂmuwmﬂa AIUTALIY
YIFAY UAZNISUTMTUUUEIRUT Y Ygilaiuelstuie waviaeistuusn 19
AnudAyiunsiidiutan madalenialunisiansanufaiu wagn1SUTMISLUY
gavigu (el FSuw, 2561) ANULANARRINaI1ane A An Uy luNsyInusIuiy
vnguimsdanddguuuunsuimsiuuiinfiiunisdanisanuuasas (Top-down
Management) lngliiiUalonaliuaainssuluaifidiusiulunisdndula anvdanalv
vransgulmiviawssgalalunmsinuuazlifiannurniiusessing egalsing mn
Juisanansauszgndldameihidanudenguiandanitseanudniuves
UAaININNY9Te e IMAANITYTUINITEIAAIINS Useaunisal wazad A
a¥assvesynansuazialualsty Suazthlugnmsiaundinnuifiussdnsamann
o) (Bass & Avolio, 1994)

wONINT Wang & Duan (2025) Wuih AumaInMatesswinaaiueLsuanse
derariadsuinuasdiausensinauduiiy Tneminesdnsanusausmsenadaudsd
ARIINANNUANGITENI19TY UagdaaTun1Iziun39u (Shared Leadership) laogns
ey szgeiiiunNdnile nsuandsussiainug uaznsaiieuianssuvesiiy
feehafluszansam viall defunudindndenadestuusunvesesdnsnnssiifes

<9
aa o

91fuMIvhumiuresyamnsaeluelsiuiiosesiunsiUdsuntadugafdsa

2. naraUs¥ansAImNITIInaY

ANULANAIIAUATENLAL FULUUNTYINUYBIYAIINTWARZIABL TUAINA
soUszdnininnisvinnunigluesdnsainsgegredaiau laguaainsyunidnly
mnud Ry FUnsTUILNTINOL Anugndes uarsedsuluuLN vasiiyaainsgulysl
TiaudrfyiuausIns aubangy wasnadnsvesuuinndt (Anfeinsal
Augnang, 2564) luunensel mmLmﬂmqmﬂanmwwlﬂammawﬂumﬂgumm
vdorminuddumsieusaniu yaannsjulvaionamesisruuTsnisituneud
Fudeunaranauagosn vagiiyrainsfuiienanssitauulnivinnNeanLIaE
Liwnsnszideu anuuandisiing azyiouliiiuin n15UsmsfnenInveIyAaINTus
aztiiyogamnyalazsiiuUsEAniamnsiiiunureissdniniads
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3. nasensdeanslusadng

msdeansifudadudfyiidwmasonnuduiusuazUszansamlunisieuy
saufuneluesdnininig lnsynainsudazaiuelstuiisuuuunisdoasiunnsieiy
yaansiu iwiyuwed deunsfemsuuundamin msdszauesnadumans wagns
THienanssnvns vaedl 1wiwelstune way lwelstuuss deunsdeasriiumelulad
A3919 1w Social Media %38 Chat Application #1174 9 (WUNWS S5¥iRuay LazAuy,
2568) AMMLANANIRLUATE oanse vt lUg g leranaind ouszuinate
Tngianglusadnsnaigidinddssuunsdoasuuumenisidundn ausulvaienaues
Tszvumsdeasuuuliniauandn vaediaugunie1anesinsd e sHIuTEUY
soulavrinAnudumenmsuazlimiganiuuunvesssuusvnis

4. naraN5UTUMIgIgUIaAdTa

Msasur1ugsguIaRasia (Digital Government) luuluneddnyueaninig
Inglutiagtu Fedndudiosendoyransiivinueiumaluladuazanunsausudsions
WasuuwUasldognasnig egnslsfinu yaansusas awuelstudissiuniuansalu
nsldimaluladunnsietu Tasyaainsu wiymues enadeddinalunmaiouduas
Ufudadessuud dauinnitausulua variaiueisdue uag Laluslsduuen
fienuAueeiumaluladuazaiusaieusssuunilaogesinss (wssumduftun
nuedla wazAnE, 2567) ANULANANAUTINYEATTARINE1I0 9dwasaUsEaNSA Y
msffiusuvesesinsninig Taslamzlutaenisiasusitugssuuadva mnesdnsll
annsawauTinugsumeluladliuiynainsniasislfedisibs o1aviiliiAntesing
PuRINa (Digital Divide) n1elussAng

uananil Wynen et al. (2025) #u31 AUNAINNAIEATUBIEYBIYAAINT LU
padnTnAssEAuduRusAunssensunIUa suulaswesesdns lagmiagaud
ANU1TAUTVITAIIULANAITENTNNYITYAIUA A UATHAILIANEAINYARINTBEY S
Wangas aztasduaunmsUiudaronisiudsunlas msvihauiuiy wer aduayunis
Fuindeussdnsgiguranavialdegaliuszamsnm

5. HasianudaLgIsEninely

AnuuAnAsuAdon JULUUANSYe Msdeans uazviruadsessdns 91a
thlugarmdaudaseninsfonielussinsnaigld Taslamzideynainsusaziauelstu
famesionsvieuiiunnsieiu Wy yrainsiuiiienauesitausulminaanuesmuy
wazlsiiansnszuuenla varfiyaansgulvtonauesiauiuilsiidniumauasuuas
LazgnAnAUFURUUNSYINOUGY (@ftvand @aanaing, 2568) ANUTALERINa11919
denasipussenAlun sy anusudienisluiiy wavdseaniamlunisuiaau
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¥9909An3 MnklasunisuImsdanisedamngay e1atlugtamnisuunguniely
aaANTUarN1sVIAANTIEEluNTINY

asuléh anuuansssEriaaeLsudmade N TUIISesnI ATl LA
MIUIMSTNY UszAnBaimmsiaiu msdeans maUsudagsgunaidsia uazay
TAngaseninedy wdianuuana1ednaneaneliiatedidalunisvitausiuiy
LAYINEUIMNTANNNTOUIUNITIANIIANUNAINNAYTENINTY ATUARUNTHLETUNIL
fihsmaznsuimseadaudsediamngan Aazannsadsuanuuanssliduga
udavesnsdng duaiunisousiudu Windszansamnsiau waraluayunisaing
winnssuneluesAniningyg

WUININITUIMSTINUAN9Y9 T8 TuaIANINASY

1. Msadesnsiilaniuazeonsuanuuansie (inclusive Organization)

paAnINIATgArTaeTaussTNednsidaniaazseuuALUANA19YeY
yransynlaiuelstu ieduaiunsddiusunazananuidnutaensznineds dsaz
PrifinanunnusiesdnsuazUsansamlunsvinusuiu @ivand daanadng,
2568) atndlsfinu guassrdAnueIesdnInIAsgineSinteyifaussTNnTUTMIUUY
Sfutunagnslianudidyiuszuvenla dwalviyaainssulmidloniaansanna
Aawiuvefdrusalunsdaduladeutrsdia Suilvnisaiuesdnsiidaniiuay
pausuAuuanee SeliiRntuossauysallumeufon

2. MsasAuyasnien1ednla (Psychological Safety)

Juivnsmsdaasuussenalumsiauiiyrainsyntdisisanansauaninii
Ay uandsuiseus uasiausuuidalmildesnsivlalaglimnnndasrenisgnsiuni
FeazthedaasumnufnasassAuazausuiloneludiy (Edmondson, 1999) i
agviouliiiiuin mnesdnsnasginddsuuuunsuimsiiiunsdinisuagnisniuay
ULl Y issedies enaiibiyaainssulnilinduansanufaiunioEue
wwanglndlunisamneedng danasonisauiuinnssuwaznsusudivesesansly
JEHLEN?

3. ma?{lam'ﬁuuuaaqmq (Two-way Communication)

03AnTNASEATITAUNSEUUASARANSUUUABIMNS iaWalonaliymaainsyn
At aansawanudsuanudndiuuas suilsdatunasiu Suartisantymeany
lananaadoulasiasuadsnudsuE s e lueeAns (UiTas MRuuY, 2561) il
ALANAsTUsULUUM SRR ssEsausuiazausulnienadsnaliAntesindy
nsvhausaniu Inganglussinsnmadgiidnddszuumsfeasuuunenisuagaiu
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Fudundn deiy msdaiuildinnisdeasedsdassuavadisassrsadudladeddy
fhoanaudnudasenineieldognsdiussansnm

a. msldnmegiiuuunsiasuuuas (Transformational Leadership)

fuimsasTdnmedihuvunsiasundas Taesjsarausstuaale nsedunisd
drusan wazafuayunsianndneninusayasnynasis weliaunsavinusandy
¥etnsfiuszAnSam (Bass & Avolio, 1994) sl agsfoulisiudn amedidnuay
FananilanumingauiuednsnnssyafdnanINnIInNITUTIMIUUUAINIIINULAS
a iesnnyaainsiulmilvianuddyfunsiidusm msveusu wazlonaluns
wansarwAaiiy agdlsfny msuulinmedihguuuuiluszuunemslnessaandey
TodAiulATEIISIUN AL TRUSTINBIANTLUUTINALEY

5. Asaseanasnsvheududiy (Team Synergy)

04ANINIASTATALAT N TS AUTEM YRS LaLLeLI T Lol
AANITHANNEIUTENI19UTEAUNTTAIT0IAUTWNIAUANANAS19ETTAkAZTI NYEA Y
wmaluladvosauiulml deazdrefudneninwazuinnssulunsianuyesesdns
(fisaand sTaRs wazamz, 2569) Useifiusananasioulidiuin aumainmalesening
FofildugUassananisiauansly nnedAnsaIuIsauInIsInnITAILLANGIY
aananldegiununzgay Naggrelinianseussiniu maaenensdaninug waznis
Wanndnenmuetesdniniadsldesadeiy

asUlinnsuInsfinnusadasiluesinsniasglninuszaniam Sududes
91fn1saisesdnsilaniie msadaniuvasadonisiale msdeasuuvasng
msldnmegihuvunsiasuulas uazmsdaaiunsiauiniussninayaansiiaa
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Abstract

This academic article presented an analysis of emotional marketing
communication through advertising “happiness” as a consumer satisfaction
mechanism. The objectives were: To analyze the strategies for constructing
meaning in advertising “happiness” that stimulated symbolic consumption; and
to examine the strategies for conveying the value of “happiness” through
advertising content. This study yielded benefits for advertising literacy and
provides recommendations on balancing the business functions with the socio-
cultural aspects of marketing communication. The case study selected a purposive
sample of 28 advertisements related to “happiness” from websites and social
networks in February 2026 for qualitative content analysis. The study was found
that: 1. Strategies for constructing the meaning of “happiness” in advertising texts
that stimulate symbolic consumption include: 1. presenting a high level of
emotional satisfaction, 2. making the emotion of happiness tangible, and 3) using
“happiness” to create emotional attachment between consumers and the
product. 2. The strategies for conveying the consumer value of “happiness” in
advertising content revealed that “happiness” is presented in a manner consistent
with the overall values of Thai society and the subculture values of the target
consumer group. Recommendations included: 1) Advertising should provide
additional information or knowledge for consumer decision-making, and 2)
Businesses should promote respect for human dignity to counterbalance
advertising that prioritized consumerism and materialism, and also contributed to
the collective happiness that social institutions aim to achieve for all members in
society.

Keywords: Happiness Advertising; Digital Society; Symbolic Consumption
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nsuseyne b U yayUseawy (Artificial Intelligence: Al) Tuasd nsnnas
WaguwUaIsULUUNNSYNURE9TInNET uimsgatiunsiiunEnn ez seluia
\issegafeanduneliiinnnuimesunsiisnnmalulad nsanaswesinnsagios
Yoy waznsiaudnenmeesmataulussesen lnsamgluuiunveniaenyy
Inefifdaundgdsaugsiouazmsidsuiiuggagnaivnssy 5.0 unauinsdld
Fnguszasdiflofimunlaunaiinens (The Conductor Model) Bsldgudnualununues
MvenslumsUszanumsinuuiuseninesddsznouiivarnuans lugiuznsou
LIAREIMTUBSUIENISUIMITINNISNTTIUTINAusEni sy ed fulaaussivglu
5eAURIANTT tagldnsdanTeiissnTsudawnfnn1un1sdanis wmalulad uazns
Ui nsuyed eianunAnmsUszaundsseninayedfuilyauseAvg
(Hurnan-Al Orchestration) Tiduununatswesung nanisdaasizitlugleiauaids
noud 4 Usenis baud n1sdnnnenisialuduazanudaiauvesunum anulusdauas
msUsuszRuanmdels nsldudsegnaUasndouasnissnuinisiaiusiumetayan
LazMIWAUIANE N MYDIyAaINTaEd Ll saLazAIIwT oLl adne I Fesanu
duasunisuszanundaseninauywdnulyussivg nfeuauonalnnistasul s
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yereyuesnmsld Al ilelfissydvBammsihaulugnmseeniuuszuunsinanui
da1@31 Human-Al Orchestration 1l eatUayunsWaIUINUNYWE NsiAugua A
28 9IANNTURRYRY wagmIimLaeAnsluga Industry 5.0

AaAgY: NstEsudnanInLssny; Jyguseivg anaenvulng

Abstract

The application of Artificial Intelligence (Al) in organizations is rapidly
transforming the nature of work. However, an excessive emphasis on productivity
through automation has raised concerns regarding technological dependency, the
erosion of human judgment, and the long-term development of workforce
capabilities, particularly in the context of Thailand's private sector, which is facing
an aging society and the transition toward Industry 5.0. This academic article aimed
to develop The Conductor Model, which draws on the metaphor of a conductor's
role in coordinating diverse elements to work together, as a conceptual framework
for explaining the orchestration of collaboration between humans and Al at the
organizational level. The study employed a conceptual literature synthesis
integrating theories from management, technology, and human resource
management to establish Human-Al Orchestration as the core construct of the
proposed model. The synthesis resulted in four theoretical propositions: 1. Task
redesign and role clarity, 2. Transparency and calibrated trust, 3. Safe challenge
and sustained cognitive engagement, and 4 Continuous capability development
and workforce readiness. Together, these propositions facilitated effective
Human-Al Orchestration. In addition, the study proposed a Dynamic
Reinforcement Mechanism to explain the continuous cycle of organizational
learning and capability development. The proposed framework contributed to the
literature by integrating Al and organizational management perspectives and
extending the role of Al beyond operational efficiency toward the design of
human-centered work systems that fostered Human-Al Orchestration, supported
human capital development, promoted responsible Al governance, and enhanced
organizational sustainability in the Industry 5.0 era.
Keywords: Workforce Augmentation; Artificial Intelligence; Thailand’s Private Sector
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unin

aufImivestiyUseAvg (Arificial Intelligence: Al LU& sulandnis
UINI5IANITHINUINBIANTAITH Al anldnselil Tugesdnsmseanwuuauduius
syinsuywdiu Al egalslifadanarsanegadadu iesan mnuansolunis
LLsquSﬁ'usuamﬁﬂsﬁuagjf"fUmiyimﬂ"ﬁﬁmmw&uaquéuaz Al 11NNI1NSATOUATE

1%
'

walulad @nraeINULUIANNISYINA8AN9881985719855A (Creative Destruction) A1377

vy
Y v a

uinnssuenszAundnnmesAnsmugiumsuulassaausssogsvaniedlals s
n15899UF1U Generative Al sialanlul 2024 gsila 3.4 niludrunoaansansy azviou
an1uzred Al Tuguetadulsynsm1ansvedasdns (World Economic Forum [WEF],
2025)

dmsuuszmalng dninnuanifammsiasugiauasnuuteni (2569) 431
wsf Al aggnihanldegraunsvaneifioiiuuszansnmuazanaszanluvaisendn us
MINALIBE19TIAEITes Al ladwansenudenaiaussulveegrsdaau tnaaniz
mnudnduiiussnudestfuumumanguisanulugiuimsians Al esdnssimuau
undaaiinUszansainuazandunuinnniimudnenmyaaing neliAnaiiy
i aua1d1usinee (Brynjolfsson et al, 2025) uaznolWiinaud o or T
Uszaunsal (Seniority Bias) 118970 ssAnsdesnsyAansiinieunsavaoumaziiu
guanadndues Al leviudl 4 sanlemavesussusulmilunisdsanyszaunisaiuas
ﬂ’wmmmﬁmmmawww (@l deiionswauUsemdlng, 2569) Uszneuiu
Tassadrenisuimsuuudduturesesdnsinedadudedrinsonisnszangsiung ns
USuszuanudola (Trust Calibration) Wagn15nTIaaeUNadNsYos Al ogavszan
(Dong et al., 2026)

WIDTIUNTTUILBTUIUNNTBONLULIIU MFUTINAUTENINUYEEiu Al uay
nansENURORAANNEIANT1INE uAuendiu 1anseunwAndiysanmstadomand
pgradusruuneldusunnatenaulng (Brynjolfsson et al., 2025; Dong et al., 2026)
unAudl TeRwunlunamens (The Conductor Model) Tngldg udnuaiunuim
MensgUTEAUtnauaT uazLa3 ssauniliuIsIaswmiusg1enannduy ieesute
unumvesuUIMslunIseenuuukasUszaufnen msEnIuywdiu Al sgnadussuy
1131l Al nawnuuss wiominausdoiaueaidanguifiarunsanaaeulda
Uszdnduazrosenlunuidsluounn
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1'7imLLazmanaﬁIummmani

NSRRI MENITIINGINIINTDII19LWITTUNTTUADIUTENTT UTen15Hsn
ufuddediu Al avesursunuinves Al lunsiiundnninsedunisia (Task-level
Productivity) 1dniau Tnguesin srumdaiumisseneusneyaesnisia (Bundle of
Tasks) fianunsadnassludle (Brynjolfsson et al, 2025) LLGiETWWﬂﬂiE]ULLU’JaWﬁyﬁmW
MI0IARNIAIUNTUTMTIANSussueg1nlussuy dwalmfnnisldleusiaiu
a5UBUIINYNITalLAINY LLaxﬁT’]ﬁ(ﬂﬂ’]iL%IE]iJIEN@x‘iﬁﬂ’N%Jii%Wﬁ’NU%UVl (Dong et al.,,
2026) Usynsiiaes Yosirsiinarisudadatuluusunnimenyulned idundydny
arisuarnsvIALAIULIIL aedngisei Al inltifesnuwdanin uinduneliiiAn
AnudBesdediiuszaunisal (Seniority Bias) Tnsnusesuisusuiuualiugnunuiisng
Al vaugfiunumiifuLaznsIvaeUNAdNS Sanszaniieg fuusanuela Jansenusie
Auselowasviedsiidsau (Talent Pipeline) Tuszazey (@aantuideifianiswmun
Uszinelny, 2569)

el wnAedfogitu lidandunisldssuudalud® (Automation) n3e
n1sviuTIniusenitywdnulygyiusedvsg (Human-Al Collaboration) ¢l
\Wisaweran1sesutenalnnisumsdnnsussvluseduesdnis unauilsaimun
T,:uLmammﬂ'ﬁL‘fJuﬂiaULLmﬁmﬁamsa%ﬁqmwﬁ (Theory-Building Framework) f43¢
namiesrUsznauLazasInzveslnalaazidenluidedaly

laaaamens (The Conductor Model)

a3 mens (The Conductor Model) {unsauuuifnigangug] (Conceptual
Framework) fiaunduiiioasunenalnnmsuimadanisusanulugadyanlssiviuos
aaonyulng Imsé‘?&agjuu%Laua’iwmmmmmhmiLLﬂQ%’umaqaaﬁﬂ’liLﬁmaﬂﬂﬂ’ﬁ
PONLUUUNUIMN AMUANITUS wazn1sUszarudneninvesywdiu Al egraduszuy
wnninsld Al ienaunuussny wnAndaenrdestundnnisBauywdduaudnans
v94 Industry 5.0 Faauedn waluladmsgnesnuuuiiievensdnenmuysd Tlvunud
uywd (Toth et al., 2023)

lueadmens Usenausie esdusenaudidey 4 daumudiduidanen-ua lawn
(1) nsuszaundasenineuyudiulauseivg (Human-Al Orchestration) Tugiue
ununansveslaiag (2) Y23 (Antecedents) deusznoude Tetaualdmeud P1-P4
sududouladivilugununatasana1n (3) nalnnnsiauusadanadn (Dynamic
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Reinforcement Mechanism) §9eSung29a3maiFoud wagmsimuietsieiiles uay
(4) Tordanguiwasuansenuluseauasanis (Distal Theoretical Implications and
Organizational-Level Consequences) G‘E’iqLﬁumaé’wéﬂmamwaqmi‘dixqﬂﬁﬂfﬁmﬂa

L1982 MeNIAFIVANIINNTYTUINTNGEHTINEUT 4 NFUTIAULUNDUT
13717 (Task-based Perspective) 4118971 fuvtissu Usnouse nguveanisnad
a1u15n IR eiazdnassirdseninauyuwdnu Al la (Brynjolfsson et al., 2025) Lo
(1) yunondanisnaninardugiuvesdadeidiunisdnienisialn (2) ngefainy
Felaseszuusmlugd@ (Trust in Automation) Wugiuvestladethduanulusdlauay
A3USusERUAMLT 819 (Lee & See, 2004) (3) nuwi munsEnyng aa1un1sal
(Situation Awareness) Wugnuveasiladaisiunissnuinisidusmnmestygwaznis
WaudnenmuAaIng (Endsley, 2017) waz (4) WIARBIANITHNNISITEUS (Learning
Organization) LagUNALENITOTINATH (Dynamic Capabilities) Lﬂugﬂumaaﬂalﬂms
@S uusadanath (van Erp et al, 2024; Dong et al, 2026) 154 lanaimensitlein
nguimariunlduendau uiysannindrdetuaeldinsou Human-Al Orchestration
ef'fqﬁ’wmsfaaammﬂﬂiauyjsmwmsmsﬁwmimﬁ’uswdwuuwﬂﬁ’u Al (Dong et al.,
2026) lagagiauunuInIaIuIMSIUNITEoNLUUAISAY MUUAUNUIMERTIAEDU Al
LagHALIANEAINYAINTIEYINIUTINAY Al 88198Us8aNTA N danpaeeiulwllily
msmuidsaulusunag (WEF, 2025) waguunaaaussaulng (@anfuidoiienis
WauUszwelng, 2569)

Tutma2mens (The Conductor Model)

'd N\ ‘4 Y / 28 X
119911 (Antecedents) wnunarsasluiaa nalniaSausadonain waawstulay
(Core Construct) (Meta-mechanism) (Distal Outcomes)
P1: msdanamsiialmi — N
HAAMATARUTDILNLN
== E o
@ duiBngufjuazuanszny
; 1)
P2: avulusala uszAUBIRMS
MsUusEe - T i i fnaie
@ ua: jﬂliui {1] na‘lnmsunwmma'm (Dlsta;I;eore.tlcsl lmrlll.cah:)ns
an rganizational-Level
FRTEN (Dynamic Reinforcement e ®
X =d Consequences)
MIUSTAMUNEITENIN Mechanism)
e i " o e I (| [ (Peeemem AN — S A
@ P3: msldudvathalasade NH%HHUI‘JI\WWUSWBE @) msdsufesdnmsuazmssioson
272 ) weemsinmsiisouson (Human-Al Orchestration) @ mafoufseavesdns g
metlyan . . - . ”
L uy @ 2eestloundunuuiadause @ 5isxiwnma Al uazAnuFaAARDY
Boafussu
» ” §
P4: mswanadnemnees @ mmimwathwiaiias @ mwaunsnlumsiuius:
YARINIBEIGBLTEDY &> 9 ANNARDIFNIVDIDIAMS
uavaawiamdednenw @ msasuammatiiiiu
uazHansznudoInsedoan
S J

AR 1 Tumaivens (The Conductor Model)
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awd 1 uanslassadrlanarmenaduswudane-ua Tasdadeniad (P1-
pa) \JuideuluszRunisuinisfiesdnsfeseenuuuneu Wetadeihausiutuas
nelviinknunalsvasluing Ae N1sUsgaundesendInauywdnudyyiusea vy
(Human-Al Orchestration) wavein15Usza1unaninaazdoundununalnnig
i@Suusadanatn (Meta-mechanism) Wissnseduiadeiesweos warluszarlng
wdswarenadnddulassziuasdns (Distal Outcomes) Tafunsi3susosdnis 553
AU Al auaEnsalunsususii uagAunsawg Industry 5.0

nsuszaunassEnItanyediuleyniuszhvy

nsUsraunassenInuywdiulaauseivg (Human-Al Orchestration) Tu
FIULUNUNA1VBILIAAIINENT NU18H3 TAAIINAINTITOVD98IANT (Organizational
Capability) lun1seaniuy Uszau wasmiuunuinvesuyudiu Al Taihausiudu
oaduszuy ieadenuAsLaznEnnwIEAUsAnT 1nndmeifiulseansaw
Y99n135AaN1ZdI1U (Brynjolfsson et al., 2025) Iﬂaéﬂgﬁagjuwa‘”ﬂmsdﬁ AMAIYBY Al
ANINN1T0RNKUUANNFNTUSSENINUYEEAU Al innndtdneninveanalulagiiies
a1Ws (Dong et al., 2026)

unAndfveuanitniumnAnfuaesisenis nanfe wANAI9INTEUY
§alusid (Automation) dagjadnelounisfaainuywdy Al iiteandunulusedunisia
(Dong et al., 2026) LazkANFAI931NNITVNIUTINAUTENI N ud AUl yaUseA vy
(Human-Al Collaboration) sa5uneifissnsufduiusseiuyana uidilinseunau
N1509NLUUUNUIMLAZANSTANAUAKATEAUBIANT Human-Al Orchestration J9ug1e
voulugaeiuasdims aseumquitinsaniuLazmItfuguasg sz Uy

unAuilSarviun Human-Al Orchestration u Core Construct weslanaa
1ens wasiduduusndmguifidenlesdeiaueiBangus (Propositions) P1-Pa iy
HAENSIEAUDIANT taslauedn AnulaiuseulunsuyslurasoAnstinaInALEIunse
TumsUszanudnenmvesyuduas Al nniimsiimaluladfiflaussouzgaiiosedig
g0 leesAnseenuuunalnnsuImsiingan msUszanundsisnaniaziilugnan
A uinnssu wagauanansalunsudsduegadaiiy
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Paderiniedvesmsuszaundsssninauyediulygusehvg

simulaamensteguumsdiaeissanssudmadunanms
NSUTMININEINTUYYE wazmsvihnuniniusenitsysdiudygiussavgiuusun
meaenvulng nan1suATIERTIn Human-Al Orchestration Slginainn1si Al w1l
fissegafien undesafedadein (Antecedents) fviarusaududunalndasyuy
AmudIaIYeINTUsEgndld Al fniinainnisysldszuudaluifieandunulauin
n1seanuwuunabnuInIsAuduTUsSEninuywd iy Al dwaliiinduinvesssuy
dnlud® (Automation Trap) LazANNGBULTLTINGANIN (Dong et al.,, 2026) d1%5U
Uszinalnedundgiadninaindenuads N15v1nkAaULINIY kagANa LB oyd
Uszaunisel dansenuanusewiiewewisdeindsau (Talent Pipeline) (@antuideiiie
nsiauUszinalng, 2569)

UNAIINT L@UB51 Human—Al Orchestration 1inaannalndi W anienfefu
(Interdependent Mechanisms) 41nAI1AILTUNINTATTLUVLINEIU NANIAD N3
g0nNLUUNISAIResFenndastunIsas1eaid elasia Al (Dong et al, 2026) A7
Tssladesnndeslonansiaaeu warldudmadniiioannsiismaluladunniiuly
(Endsley, 2017) anigfinaiaundnenmynanaifanaldiilolassadrsnudadonisi
GRRGRILORN: (@ouATeien s amnUssmnalng, 2569) unAnudssimundaduti
4 Uszns laua nsdnnnenisialml anulusslaves Al nsldudsotnslannsis wazns
e muesyaainsesnsailes Mseasdeasolul

Proposition 1 (P1) N199A2°9A1502 MKAZAIUTALIUYDIUNUIN

N139A9A1TAAIN (Task Reconfiguration) LU%Sugummmiaamwm’mmﬂ
szdusunanulugssdunisia Wesan Al dnmaununisiaunniweiumany
n13eeNkUUILTIATL s naTunuInd i enatuuinniild Al mauruLsey
(Brynjolfsson et al., 2025) LLazL‘flwﬁyugmsuaqmiﬁfmuﬁmﬁ’uﬁﬁﬂ'ﬁzﬁm%mw (Dong
et al., 2026)

P1 miﬁ“fmNmiﬁﬂmjﬁﬁ’mu@‘umumwﬁﬂﬁsw’mmqwﬂuazﬂmmwﬂszﬁwﬁ
0819l AT IBanAIINARUIATDURIUNUINMTNT (Role Ambiguity) WazdsHaLBauan
san1sUsvanunasseninauyudiuldyausedvg (Human-Al Orchestration)

Proposition 2 (P2) arulusslauaznisuiuszauanuiola

aulusdlavesszuulgaiussivgiluladeind Ay msztgligui iR
AT NALAE IO ULINUBINAENST Al 451931 ununsYuradwsuuundesni (Black
Box) IfﬂEJﬂia‘Uﬂquﬁgﬂﬂ’J’]ﬂJﬁ’lN’]'ﬁﬂIUﬂ’lﬁ@%U’l&J (Explainability) 4azn15AAUHAANS
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(Interpretability) (WEF, 2025) agnslsAniu nsesurenadnsiiiesegaisalisuuseiu
A mnsindula esann Fléenavensuteiausuuzaes Al lnensaslinudeianain
(Schernmer et al., 2023) Whuweadldanudelawuulfitouly widunisususesu
Al olalwaenadatuanssausiwiadwes Al §aasananuddeeainssuy
$alwsTA (Automation Bias) wazn1sfian Al annuiuly (Lee & See, 2004: Dong et al.,
2026)

P2 aruluselavesssuulygussAvg (Al Transparency) ﬁﬁﬂﬂq’msﬂ%’u
sedumud eleegramunzay denalfiuindenisuszaiundsend ey e Ay
Uayay1seng (Human-Al Orchestration)

Proposition 3 (P3) N15laud9a819UannABuLazn1ssneINIsadIUs 1UN9
Jayeyn

nstangeagaUasndelalonaliyaainsnsidaeunsaldldamagnsvas Al
Tnelsideafnanansenuiuaniuglun1syhe (Alfrink et al, 2023) lngasiianaldidle
aaAnsaANLUaBnin19dnIneT (Psychological Safety) aaugiu lngiamzluuiun
asAnslneiiliassadredduiunay Sausssunstla msdaiuildudograsnsotae
Snwnistidrusiunistygn annistleunisgnistgan (Cognitive Offloading) wazniy
inwzannay (Expertise Decay) (Endsley, 2017)

P3 nslaudsagravannste (Safe Contestability) fivassnwnisdidiusiunig
Uayeyn (Cognitive Engagement) @@t auInaon1sUseaIuna5end nauuwe iu
Uayey1Useheg (Human-Al Orchestration)

Proposition 4 (P4) n1sWaiu1Angamussyaainsatsaaiil aauazaiiy
WiDULTIANBAIN

MsaIAneamyaanseg 196 ol osidunalndd gy vin 1% Human-A
Orchestration £ Liesann mnuduiavesnsuszgndld Al ?Tuasﬁummmmamm
ymanslun1sususa dlymalulagiiesegnaied (WEF, 2025; Brynjolfsson et al,
2025) nluganunsoudednenin (Capability Readiness) Aia AUNTaNUsEeNAlY
ANUILAEINTAUIUTUNTTINNUTINAY Al IINNTIHIUNSENBUTIINEIREIFYY 11N
3ANTazIaY Yranseaedynnevinwrannoeiiemaluladiauiogasaniga (Dong
et al,, 2026; Endsley, 2017)

P4 m'ﬁﬁwmﬁﬂaﬂﬂwmaﬂqﬂa’]ﬂiadwﬁalﬁaﬂ (Continuous Human Capability
Development) ﬁﬁﬁiﬂgiﬂ'gmw%’am%ﬁﬂamw (Capability Readiness) @4NalUauINgD
nsUszaunaesEnInuywdiutygyusefyg (Human-Al Orchestration)
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Orchestration $4m157199 1

'
=y

lavasy Jadeunadigiufanguiuasadns il

Jauleanyu Human-Al

a 1% a = a v & v o & a
M99 1 aﬁUGU@Lﬁu@LGUQWﬂU{] FIUAR LLa%NaaWﬁ%@ﬂﬁﬂ‘ﬂﬂu’]Wﬁﬂ

% S 1
NAANSM® Human-

Proposition Uadeii FIUANNG Y .
Al Orchestration
P1 N153M19nsAalml - Task-based ANAUARULATOVDY
LAZANTALIUYDS Perspective UNUIMNLEIY (Role
UNUMN (Brynjolfsson et al.,, Ambiguity)
2025)
P2 Anuluselanaznis  Trust in AAAINALDENRN
UsusgAuanuala  Automation (Lee &  S¥UUSALUIIA
See, 2004) (Automation Bias)
P3 NSLALEIDEN Al Contestability SAwIN1THEIUTINNNG
Uasadvuazn1sildi  (Alfrink et al,, Uy annnevinuy
Tty 2023); Situation A0y
Awareness
(Endsley, 2017)
P4 ASNRIUFNEAIN Continuous AN DULT
yAaInsegwmiaiiles  Learning fnan1n (Capability

(Brynjolfsson et al,,
2025)

Readiness)

9INATT 1 98U PrufanguvestadeuniidigasiudAy fe aaus

Snwrunuimnisaedulonaznisldiansaugraveuywdlilussuvaund ALy

2IAUTENOU WINNTINREYURUUTEANTAMVD Al Usiileadiie azviowdn lumanens

Al duieanisrumgefangudilivnedu widunisysannisguivaidliviming

Hunalndoafumnuidessay (Automation Trap, Automation Bias, Expertise Decay)

PinAnTuLlneIrnstn Al N lElAeUIANITEBNRUULTISEUU
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nalnnstEsULIITINAINVDILUAAI NS

Tumanmensiliesunsmuduiudidadussrindasoduasnadndiviniy us
1@ui7 1olin Human-Al Orchestration U&7 93ANIaEIAANTZUIUNTITBUTTE6Y
83615 (Organizational Learning) 7iounduluimuniladethogeaiiies Sufmduy
nalnmsiaiuusadmain Uszaunmsalannmshauiniuazgndsandussdanuives
23Fn3 wazamduinmivainsadnatn (Dynamic Capabilities) figaeliasdng
UsuiasenisiUa susdasveunalulad (Dong et al, 2026) nalndviaun1u9as
UpunauluuLasuuse (Reinforcing Feedback Loop) Inanaansvesn1sussaunasiu
urazseuareunduluensiuifadetinied ndnfe Uszaunisainisufifaudae
U5uU39n139m319015A3 (Brynjolfsson et al., 2025) uazenseauaiulusila Ade
Ta wazdnenmynains aunsBeunaaidudiumiweanszuiunsyhnu dsaldnns
USEaUNaITEninauyedniu Al WaneghareLiios (WEF, 2025)

nalni danrusiu Meta-mechanism voluinaamens ins1zazyoudn
Human-Al Orchestration fldnadnsanving uidugaiuduvesisasmsiFouiuay
Warnnesrnsegesailos A0AAR DI UBIANITUIANTITITEUS (Learning Organization)
(van Erp et al,, 2024) uwagdaauannsadanainiidusngiuvesninuannsalunis
wdsuaeedsBu (Dong et al,, 2026) el mmlﬁi’mLLS’ﬁwaqﬂalﬂﬁuQQﬁUﬂawmw%aumaa
yAans MsatuayuYenidng uazdnmaasundaseanalulad duiliszdunis
UL TUTmainuanseiululsiazaeAng

Weidangeiuasnansznuluszauadanis
n1sUseanundesenInuyudnulyny1useivg (Human-Al Orchestration) Tu
FuzununaevedlieadImens ddvdrAgsonisiaunssunssuaunsianisiugs
Jayauszing 1Weann Pedenlesesdniuifiiudnuuendrudignsouuuianiien
(Fauanslunnd 2) ldun LLmﬁmﬁm@gﬂﬂizﬁwﬁﬁ%ww&ﬂu@jusj‘ﬂa’m (Human-
centered Al) Msmiuguadyaruseivgeg1alinusuiiageu (Responsible Al N3
ausiusenIsyediudyaiuseivg (Human-Al Teaming) wagn15i38U3sE U
94AN"3 (Organizational Learning) lngluaanmensyimihiidugaussauiieduienis
nusmiuszmnsuyediu Al lusgdvesdnisegiuduszuu (Dong et al, 2026)
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2. Responsible Al
(msmnuguatlyu
UszAn§atniinnm

Sufinvau)

1. Human-centered Al
(Tryrynlszangiian
wywdiugudnan)

s

Tumarmens
(The Conductor
Model)

g @ .. 3.Human-Al Teaming
N (Mg

sEninuyudiy

trygyseang)

ol [] 4. Organizational Learning

@ (MaidBuisEiuasdnisg)

2w 2 Msysanmsasdanuraslueamens

Do
Do

AN 2 M5YTINTIRANIYRlNaINeNs

LY o w =<

todfyvosunamnudsdldogfimsiausguuuunsld Al Tyl wilauedn nuide
$aaedn euduiavesnisuszendld Al dldTuey fuaussouzvoanaluladifies
2819LA Y7 LLﬁﬁquQﬁUﬂWiaaﬂLLUUmﬁ‘vi’wmui'wﬁ’uizmﬁmuwéﬁ’u Al (Dong et al.,
2026) ANEN130LUNTITWYITUDIBIANTTBAAINAITHATAANa T AT
UImsanuduiusseninayediu Al innndnisamulumalulagiieeginiey n1s
1Ain Human-Al Orchestration az9a8leadnsUsufsonisivasunlaswosmalulad
gnsgduaunmnsFadula anmnudssannmisianszuudaludfunfuly uas
duaiuniafouvesesdnsniunsdsanesdainng uanand n1sdidugua
Jayyrusehvgodedauiuiinyeu (Responsible Al Governance) A5 NKUAIRIN
wanns@euleuiglugnalnnsvieuass dumsimuaunum anulusda uwasnisls
TUYIUVBIYAAINT (WEF, 2025)

Imaaqﬂ Human-Al Orchestration L“ﬁJu%mmmammszﬁuaqﬁmiﬁLﬁﬂ%uw"]u
lunanmens HreliesAnsiamnnshnuiuiussnitamudiu Al ldetisieiies
unnImsyainUszansnmveanaluladifissed1uied aenadesiundnnisves
Industry 5.0 ﬁiﬁm'mz%ﬁ’aﬁumiﬁmmwéﬂuquéﬂma (Toth et al., 2023)

RN
unANEInNsatuiiauelunaimensiiessulgn1susnisianisuseauluge
gaussavgnatoidudrunisvesnisandunuveedns (nmd 1) lnsiauein

AMUANS VD 999ANSH LA ANIINANTTOULVDY Al [NB99814R87 wWatAnaNA1SUSEAU
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wiasgmInanywe iUt 1Usedng (Human-Al Orchestration) @ sviminiLdude
ANENANTNTEAUBIANSIUNTEBALUULNUIYM ANNENTUS wagnsviausanduile
a$19naA19098198 981 UNAMLYIAUINITOIAAINT AU Human-centered Al,
Responsible Al, Human—-Al Teaming iai¢ Organizational Learning Lstghzjfﬂiaml,mﬁm
Fea (it 2) nouauedeiauaidmaud 4 Usen1s (P1-P4) wagnalnnisiasunsads
wadh ileeduiginmsUszaundsseninaywdiu Al neliAnasnisiFeuiagnis
WauesAnsegereLilos

Tuganisdanis luwarmensanaunsaldidunseuiuind miuniseenuuuaiu
MswmLndngnmyaaIns uaznsmiugua Al Tnsamnglutunaaenvulneimas
wIynsidsunvasiumaluladuazlnssaiionsanu veiige anwlsiuseuluns
udaduvesesdnslugn Industry 5.0 fldAnannst Al Aflaussaurgaiian mnusiiin
21NALANNTAVBIRIANTIUNTORNLUUTTUUM TYIUAY Iy uas Al Usza
Fnonm 13ou3 wariamndsuduldededes fuduarszdrdnuedduaimensd
unanuiiaue

URIGRIRIE

1. forauanuzifion1niluliuselovd naensulneaisdndszuulszdu
AN audu (Dual-Readiness Assessment) i Usidiutsnanumfoudulaseadig
flugrumaluladuoy gAY TUATUINYE U UAIUA T ietoeiutosinemnms
Wasukuii s aRundussnuesUsuiaviu msdadinemuiaminusanienis
AelueeAns (Internal Reskilling Fund) 1agUSUauUseanniaInNsEuugsnIshuuLANsn
atuayunIHnauIIinweuiaowIAn 1YY N1IAATIATIEARAZNITUIMITIANISUBYE
LayAIMTUANIASNTTsTULsslusEazUABURY (Labor Transition Cushion) 1ty
nslenéreansnunelunseyuiinendnluel ieanuanszyumsdsasuazaudauds
neluasdns

2. TaiauskurdInsun1ITelusuian AITAGOUNTRULIAATIUTEINYLEN
S189naMN5IU (Empirical Testing by Industry) Wawuusasadalsnaniiefuan
AMUANAININLATEEA1AAS (Quantitative ROl Modeling) wag@nwL¥adina1udednin
MEINUETTHRIANTINY U SeUUelalarlATeEsaNITUSMNSWULLNASAN
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Abstract

This academic article aims to analyze and synthesize knowledge regarding
the challenges faced by school administrators arising from generational differences
among teachers and to propose appropriate management strategies suitable for
the 21st-century Thai educational context. The study employed a literature review
and synthesis, synthesizing relevant concepts, theories, and research literature
from both national and international sources. The findings reveal that
contemporary Thai schools consist of three primary generations of teachers: Gen
X, Gen Y, and Gen Z. These groups exhibit distinct values, communication styles,
work motivations, and levels of technology and Artificial Intelligence (Al)
acceptance, which directly affect collaboration, knowledge sharing, and teamwork.
Continuing to rely on rigid, traditional management styles may lead to
intergenerational conflict, diminished organizational commitment, and impaired
learning quality. Furthermore, the synthesis highlights five key strategies for
managing generational diversity: (1) building diverse teams and fostering
collaborative teamwork; (2) promoting continuous professional development and
capacity building; (3) providing mentoring, coaching, and support systems; (4)
creating equity and equal opportunities; and (5) enhancing communication,
interpersonal relationships, and organizational culture. These strategies provide a
framework for school administrators to transform generational diversity into
strength, resolve conflict, and sustainably elevate educational quality.
Keywords: Educational Administration; Generational Diversity; Multigenerational

Teachers

unin

nsiasuulamedinn walulad uaslassaisussvnsasmalianu@nuilne
U3ENaunI8AINaINMalgLalualsty laglaniy Generation X, Generation Y Uav
Generation Z daulanglduunmedsan asugia uazmaluladfiunndeiu A
WANFIFINANIVaavaaUAIdeN ViAuAR giJLLU‘tJmiﬁami NYANTIUNITINUY WAy
aumaniessAnsfiunnaniu anuAnuddidenaanmsuadsvaunisaluay
mdemguesniiuenlaiuaiuagesiiiiumalulad anuAnaiassd was
yuuadlmivesngsulm deanmnsadlugnisuanivasuisouiuaznisaiieuinngsy
Yupifetu anuuandsfinaneansliiinaulidle anudauddunisdeans
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LaY83719521919%8 (Generation Gap) Fedsnanomuduiug UssEIN1ANITYaLY
warauTIndengluaniufnw (Polat et al., 2019; Hans, 2023)

AuTmei g wminnuddymeldnisasundameimsane siamalulad
Adva Jeyyruseauwg (Artificial Intelligence: Al) JULUUNITIANITITOUS WATAIY
Aaviavesdaay Juimsaniufnuddnludossunuiminisuimsainnisaiuay
lugnsuimsemausndnsenadlanazdangu Taseenuuussuumsioans msamn
UAAINT N15018NM8A83AARINS NMevihauduiin waznisseusswiulivanzauiung
wiagdaede ATeludsemalnenuiinisuImsauwaneeseninaguianudunug
nuUsansuanisuuReauvesns vaefiszuuiiaes mevhaouduiiu uagnsdoansi
wiNzaNIsaLasunsinuswiurenganeguld (aigugy Wsssy wazamg, 2566)
agviaudnAuvaINTaIeMIaLLeLs U lg U ST uAUNITUTIMSUARINT Wity
BIAUTENBUAIARYINTTATITAUTTIHDIANTIATUTEANSHAYDIANUAN K

og1lsAiny uddeRinuIlnednlngjsdnvinavesaamanmatesyning
susion1sUURNUMTeUsEANSHaTeRIANT 1INNIINITTIIATTaANITMEYeY
Fuimsaniudnulunsumsesiiaaueisdusgadusruy dady unanuiTags
MuULATENAT SRR Yuf wasnamuiTeRalulssmalneuasinasaa il
AnWanuazlanIzYeIATLAazIUBLITY TATelymuazaduviniglunisvineu
Sy wagduassiiuiniamsuimsiagUssgndlduuiansiunizdin n1suims
N3NEINTUYWE LarnTUIMIMIUAsULUAY HansFaAT st AL uuIMsE My
Juimsanudnwilumsivdsuanuuansismaauetstulidunduvisanusdle
M3Feus uinnssy uasmsiaLInuANASANYIoEsd By

LUIAALAZAINNUIIVDILALUDLITU

1ALUBIsTY (Generation) vanefsnsauuurAnildlunisesurenguauiifieny
TndiAsstu uidunguussmnsiiialutisnaniordusazidvlnnielduiunmadsa
wisusha nMailes welulad uarTausssuiindreadetu wnmsaiddymaniisvina
sensvaenasulanyim aioy aunde uazsuuvunsiuivesyana dwalviynnaly
uiazuilusrauNsalsIn Savdevasuatilon Anuide fimuaR uazgULUUNGANTINT
LANE9A Y danvagsauu1aUsznis wldnasdanuuana1slussauyanan niy
(Mannheim, 1996)

nivmsiudanumanslivetnnumneves laiuelst MnLuIAaeS e
mwduiusmaniognalugnisesurenguyanaiiiauasidulnlutiananieddy
aelsumsdses Laswsia walulad uazimmnmsaldfyiindroadstu Jadevasy
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| a =

TiAnAon Anude vimuafd ULUUNSAR N3deas usegdla uagngAnsaulunis
FifuTinwaznmevhauiifidnuuedntu el anuuandsssriaaesdulillfiae
Mnegilesedaiion uiidunaanuiunvesdseuiiuasuudaslunsasyaaiiy Sevinli
wiazialstTuldnvaanisiiuand1etu wazidunsevuwiAndidalunisdnw
WOANTTUDIANTUALMTUIIININEINTUY LY (McCrindle & Wolfinger, 2009)

aenpdesfiudesunefiin AuuanAsvenaLLeLsTuazouuNg AN T LAY
viruaATiUdsunadunuuiunvesyeaiis Tnglanznisidulaveanaluladfdvauas
Sumediin Jsdwmanoisan sUuUMTFUS Msdeans wazanumanislunisyiny
vosaugulug Anuuana1anai sdldaisgauesindudedidn winumdua
vanmaeiosAnsansntanldaiisuinnsmnanfindnenmlunisiausaiu
(Twenge, 2023)

Tuudundsewmelvg luelstu vuneds nguyarafidulaniglddisnauas
USummsdsranfiontu fuszaunisalsindiivaevasuaiiion amnudn sULUUNSADANS
LLazwqaﬂiiumiﬁwmﬁLL@ﬂﬁmﬁ’uideiu AULANANAINAIAINAABNITUTNNT
nineInsuyed feduusgdla msdeans maRaLIYeaINT warANRNTUADDIANS
CRIDEE ANATLNA hAYANY, 2569)

NNMFIATgRuAnRBIiY lwelsty §ideuagulédn wiuelstunineis
nauyanafiiauaziAvlalutisanfiondu aelduummsdny nswgio Sausssy
wazimaluladiindrendety auin1lon fauafd uagnginssusiuidwadeniseniy
FAnuazn1svhaiu fedu LLmﬁ@L%IaqLfﬂL‘uaLi%'uﬁaLﬁwﬁugmﬁﬁzﬂumiﬁwmmLﬁi’fﬂ'ﬂ
WANTINIBIYARINTUALNNTUTNTRSANSTITIAUMAaN ATy

ﬂ’)']&lLLGIﬂGi']\‘i‘UENﬂ;JOIULWia&’LQLUE]L‘J%JU

AsABuLawesdsny walulad Laswgie wazszuumsinuluwsazenasis
Ievdenaoslgauusaziaiueistuiiuszaunisal Arfley wazguuuunsauLansIg
fu n1suUnauestudsededsliinwarUszaunisalsaunsdinuduinadt lag
annsautsoonidu 4 ngu 1¥un Baby Boomer (w.a. 2489-2507) aiiulalugaiilst
anuddryiuausiuag fanavjamn eanu wazdasiuluszifou Generation X (1.,
2508-2523) tivlalugrnddsurtuggamalulad famaiunsalunisusuda ot
ARy RuAuSURnYeUkazANTuATluN1SN9IY Generation Y (W.f. 2524-
2539) iulansoufunisvenedivesdumesiin Judasumalulad Seuiddnalls
590157 waglimudAgAunswauIauewarANuAInEIlueTn way Generation
Z (w.a. 2560-2552) iJunquilivlaluanimiindenddna Sanuduineiuimalulad



332 Uil 15 atuil 5 fueeu - ganau 2569 Vol. 15 No. 5 September - October 2026 (QW]

a v o

msdeansesulat waznsi3euiuunanlesuddia (algsins venia, 2568; Junus @
MUYA, 2568)

wingnnaudid g swiulunsiRiTou WiAUWANA1IILaUeLS U
denasiogunuunsvinuwaznsieans egnslsiniy msudasiueistuduiisinsey
wuaAn LilesnngAnssunisvanudslasudvinanninusisuesdng g uay
Uszaumsainnnivaede fuimsiemsldnneiiuaznsdoasidanirafeoide
auvanvatg i dundddunisinusiniu wlmAdeluaawdnwinedamuinageng
oLt Ul Uszaun1saln1svinuLana19i ue g 19l dud1Aty (Lazaro et al,, 2024;
Thanawat et al.,2025)

31NN15TLATIENUTTENUTIAIUUANF 19N UBLTTY LiRIN AN
Wasuwaswesdinuuazinalulad vilvusaziaielstulision 358a uagguuuunns
aruwana 19y tneaiursauuadu 4 nqu leun Baby Boomer, Generation X,
Generation Y uag Generation Z ag13lsfiniu msuvsaiueisduduiisinsauwuifn
Lldnmsmunsin msgngdnssunisvinudalasudnsnaanyadnain Ussaunisel
FanusssuesAng uazn1zdih fuimsanudnundsansldnnefihidaniruaznis
Aeansiivmzay Wiewasuaumainuaneseninaaweisdulidundslunisyhay
iy winuddsasdingiaauasduddivsraunmsainsrinuuansisiusged
Wed1Aty WivinuIMIIan1segiamuzay anuuanisfsnadaunsadnlugnsimun
93ANToE19aT19a5IA

aadua:uwliusuouyaainsmomising SunmuLIVIgUAIDIUDISTU
uaovmsns:nadua:uuliusaviuismsagua:ynansmomsAnsludodia awg. lasiduliiRugogogaua:gachgasaviuouynans
{uuda:dr03w.

31-400

(Generation Y d@udu)

41-500
N, (Gwmuiied Gen Y
N\ ua: Gen X) o

20300
(Generation Z)

51-607

(Generation X)

awdl 1 affnazunliuduiuyaansmansing SuunmutsegLazIeLITy
i : Viuugsnndrdiniannssuuuimsnuyanauasinnig
ﬁwﬁfﬂmuﬂmzﬂiiuﬂ'ﬁﬂ'ﬁﬁﬂmsﬁu’uﬁug’]u (2569)

1l 1 fideulddanneilasaiaiisninmdnslussmalneniud
dtniunssuuuimsnuyanauardinig ddnanunmenssunsnsinmduiiugiu
(2569) FWUNTITIVNITATLALUARINTNNITANYY AIUYIDILANTARU BUBLTTY
vénfifansufiRnuegluaniufnuild 3 wiueisdu fie 1. Generation X (818 46-60 1)
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2. Generation Y (81g 30-45 1) wag 3. Generation Z (218 20-29 U) Iaguueng
aistuluuiunmavinuldssd

A3 Generation X iiulsluthaddsurugeamalulad Sanuiuiaveu Sasiu
Tussiou warldvsvaunsallunisvieu Snvsdunumiduiidssdionenausliieg
sulmi vaugdagulmivasiaiuinuedumalulad neliiAnninFoussuiuly
anufinw (gitvand 1dmanasing, 2568; Marrero Galvan et al., 2023

A3 Generation Y wiulalugaduwmeside danuainsadiunalulad \Uasu
winnssu waglimnudiagiuniswmuinuies aun1adilue1dn uaznislasu
Torausuuzodsaiios Jsmsduaiunsimunivdn msdoasidaau wazadig
Temaidulaiterinusegelalunsviien (§1Ud 2sdwsma uazaniz, 2562; Polat et al,
2019)

A3 Generation Z @ulalugaddia Tmnmdsmasumelulad Feuiis) uas
TawddnyiunuBangu nsildusan uazmsdearsuuuida Fasldnsuims
wuufidhusnuazimaluladfimungay Meduaiuussgdlanasfadneninuesngnguil
(Demirbilek & Keser, 2022)

S

w.A. 2508 - 2523

wWisuliisudneuzazudaziauedy

Generation Z

woolifia
w.A. 2540 - 2552

wavlia
W.A. 2524 - 2539

anvruzidu
@ 10u Digital Native
@ whiivdayaisy
@ Boudooldd
@ saunubakgu

anvnusidu
@ Auwnenalulad
 Uasudolny
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anvruidu
OAxwSuRasaugY
Usuddiro
wuanuduAvua:auqalsa

B unuin/3auiv (
s (Duwidev (Mentor) Ausnu
| UasfeNd0DSSEIUSSUIIITW
unasumsrimusiuau

GenX: smz‘nuuasuumu hﬁ Sy ' _“ﬁ " anYA&?: qin‘n'ssuua:’a}{'mn *9
e SO S Nl it &
A 2 WSBuguaN vl AswAaziaLueLs T
1 : {18 (2569)
nadlagasuinnisuimsaniudnuiniglanuuansiamisaiueisduvedng

unuIn/3auidv

fthduinalulag usonssu

| duindoumsiSeudsunuuliu
ua:msdoasadelnuluavAns

unuIn/3audv
fvwsHuAugdulaa l

A58 AT UNITUIMITANLALUANANTBIYARING HINNTINFUTINTRUUR BT U
99An3 fuFnsaniuAnuimsesnuUUsEUUMSEDANs MIwuTITEN Msaiaussgdla
uazmsuouvneslaonadesiudnenmuasaNdosnseIngusaziaueIsy 1ile
duafunisvieusiudueg1aadiaassd i uaugnRusoesrng wazenszAy
Usgansnmnisiansfinuvesaniufnuluszesen
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JyviinarnanuuandnesmsaLuels iy

N15YNUTINAUYBIYARINTANLALUBLITUBIANB LI ANAILLANFAIIA LA e
sULUUMsAoans 3msvihen wazmnumanisiessdng maguimslianansadnnis
anuuandnslFegamzan enmhlugaudilenaandon anudauds uaziesing
sewinety (Generation Gap) Tnsaudaudstmuanausingiaduanieon wgfinss
wazonanwal (Appelbaum et al, 2022) og1slsiniu n1seduretyninisnse
Generation Lisag 1018919t UG I TINYAanT i esanaglulaiuetsdy
Fenduldldfdnvammiioutuimun auuandrsiulszaunisal Jedn o1gey
UARNAIN TRIUSTINDIANT wavseaunsitfianalulad druddnsnasenginssunis
¥91u faifu Generation asldifunseuiievianudlauuliiu mnndinisivun
AMANYAULVBIUARINTUABLAUBEINUR?

Tuvunaniufne AnuuAnFLalLeLTUeaLTouNIUNNSADENT 1T
vhaudamdu msldmalulad usegdla uazmsdemenainud Taslamziiloaniunu
ﬁaﬂﬂ%’uﬁaﬁiaﬂmﬂﬁlsJuLLanmqﬁ%ﬁaLLasﬁzyzymizﬁwi (Al) 9819390157 WINusiazgul
TemauanidsuuszaumsaluaziFouisiniu amnuuandisiananaunsaduyums
ANN30409ANTLA Tumanduin MNAANTSAATINTENITMNTIN 19U UBIATIUATIN
USust viseuesassuluddn ninuszaunisaluaglieany orvhliiineas anmiy
1I4la LLazLﬁummsﬂ’mLLE’J’aiwdwmﬂmm (5uTmy MY hazAe, 2568; Marrero
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Abstract

This academic article, "Developing Quality of Life through the Fourfold
Meditation Principles According to Buddhist Philosophy," aims to study the
Fourfold Meditation Principles and analyze their application in developing quality
of life according to Buddhist philosophy. It considers four aspects of human
development: body, behavior, mind, and wisdom. This study is documentary
research, collecting data from the Tripitaka, books, textbooks, academic articles,
and related documents. The content is then analyzed and synthesized, using the
Fourfold Meditation Principles as a framework to analyze the relationship between
the development of the body, behavior, mind, and wisdom and human life. The
results show that the Fourfold Meditation Principles can be used as a systematic
framework for developing quality of life. Physical meditation forms the basis for
caring for the body and living appropriately within the environment. Moral
meditation provides guidance for regulating behavior, fostering responsibility, and
living harmoniously with others. Mental meditation cultivates mindfulness, mental
stability, and the ability to manage emotions. Wisdom helps individuals to
consider cause and effect, understand problems, and choose appropriate life
paths. The four aspects are not separate but are interconnected and mutually
supportive. The development of the body and behavior is fundamental, the
development of the mind provides support, and the development of wisdom is
a crucial mechanism for regulating life stably.

Keywords: Buddhist philosophy; Quality of life development; Phawana 4
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