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Abstract

Objectives of this research article were as follows: 1. To study the level of
political strength of Praka Arun community, Bangkok Yai District, Bangkok Metropolis;
2. To study the relationship between Saraniyadhamma principles and political
strength of Praka Arun community; and 3. To present the application of Buddhist
principles to promote political strength of Praka Arun community. The research
methodology was the mixed-methods. Quantitative research collected data from a
sample of 300 people using a questionnaire. Data were analyzed using frequency,
percentage, mean, standard deviation, and Pearson’s product moment correlation
coefficient. Qualitative research, data were collected using in-depth interviews with 9
key informants. Data were analyzed by descriptive content interpretation.

The research results were found that: 1. The overall political strength of
Praka Arun community, Bangkok Yai District, Bangkok was at a moderate level
(X=3.23). 2. The relationship between the 6 Saraniyadhamma principles and the
political strength of Praka Arun community, Bangkok Yai District, Bangkok Metropolis
was at a moderate level (r=0.470%*) with significant positive relationship at the 0.01
level, so the set research hypothesis was accepted. 3. The application of Buddhist
principles to promote the political strength of Praka Arun community, Bangkok Yai
District, Bangkok Metropolis was the 6 Saraniyadhamma principles consisting of 1.
Mettakayakamma, doing good deeds to each other 2. Mettavacikamma, speaking
kindly to others 3. Mettamanokamma, respecting others’ ideas 4. Satharanabogi,
sharing with each other 5. Silasamanyata, maintaining discipline. All 6 aspects of
Saraniyadhamma principles, Ditthi samanyata, having good opinions, was the
application of the 6 Saraniyadhamma principles, which was a systematic shift from
ideas to action to address the political weaknesses of the Praka Arun community,
enabling it to utilize its existing economic and social strengths. Ultimately leading
to the development of strong and sustainable communities.

Keywords: Application; Buddhist Principles; Political Strength
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Abstract

Objectives of this research were to study the integrated marketing
communication (IMC) factors affecting the selection of community-based tourism
services based on Muslim cultural capital on three islands in Trang Province:
Libong Island, Sukorn Island, and Laem Yong Star, to accommodate Malaysian
tourists. The sample group consisted of 500 Malaysian tourists using a structured
questionnaire, and 10 Malaysian tourist representatives, tour leaders, and tour
companies participated through structured interviews. Data collection was
conducted both through field visits and online questionnaires. Data were
analyzed using descriptive statistics, including percentages, means, and standard
deviations.

The study was found that the most influential IMC factor was personal
selling, with the most significant sub-issues being the presence of television
programs that highlighted local identity and promoted tourist attractions, as well
as the production of brochures, leaflets, and news materials to promote tourism.
Other notable elements included holding press conferences and producing

travel guides to support tourism promotion. The second most influential factor
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was advertising, with key practices including advertising through social media,
followed by tour company programs, radio and television promotions,
showcasing the beauty of tourist sites, and the use of clear billboards for
promotional purposes. Public relations ranked third, with similar sub-issues to
personal selling, including travel programs on television, printed promotional
materials, press conferences, and travel guidebooks. The fourth-ranked factor
was event marketing, which included organizing tourism activities around
festivals, traditional events, and Islamic religious practices. This was followed by
seasonal tourism promotions and ecotourism activities involving cooperation
from various stakeholders. Online marketing ranked fifth, with major sub-issues
including travel content created by YouTubers, influencers, and vloggers,
followed by the development of promotional websites and the use of social
media platforms for communication and tourism-related transactions. The
findings highlighted the critical role of integrated marketing communication in
promoting community-based tourism rooted in Muslim cultural capital and its
effectiveness in attracting Malaysian tourists to local destinations in Trang
Province. This study contributed to the advancement of knowledge on culturally
aligned integrated marketing communication (IMC) strategies, demonstrating their
effectiveness in attracting cross-border Muslim tourists.

Keywords: Integrated Marketing Communication; Community-Based Tourism;

Muslim Cultural Capital; Malaysian Tourists
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Abstract

Objectives of this research article were to study the competencies and
teamwork that affected employees’ performance. The sample group consisted of
248 executives from textile factories. A quantitative research method was
employed, using a questionnaire with 56 items as the data collection tool. The
data were analyzed using descriptive statistics, including frequency, percentage,
mean, and standard deviation, as well as inferential statistics for hypothesis testing
through multiple regression analysis.

The findings revealed that competencies in knowledge, skills, and social
roles had a positive effect on employee performance at the 0.05 significance level.
Similarly, teamwork in terms of joint decision-making had a positive effect on
employee performance at the 0.05 significance level, and teamwork in terms of
open communication had a positive effect at the 0.1 significance level. Together,
competencies and teamwork could predict 54.8% of employee performance
(AdjR?=.548). The study of competencies and teamwork indicated that they were
consistent with the current situation. The research findings can be applied to
personnel development, providing useful insights into planning and enhancing
employee performance.

Keywords: Competency; Teamwork; Work Performance
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Abstract

Objectives of this research article were: 1. To examine the executive
leadership patterns of administrators at a state university in Songkhla Province,
2. To explore the experiences and perceptions of university personnel regarding
the administrators’ leadership, and 3. To investicate the effects of executive
leadership on the quality of work life of personnel. Data were collected through
in-depth interviews with 11 key informants, including academicians and support
staff with at least five years of work experience. Content analysis was employed
to analyze the data, complemented by triangulation to ensure credibility.

The findings revealed that 1. Administrators applied an integrative
leadership style, combining participative and results-oriented approaches,
allowing personnel to participate in decision-making for non-urgent matters;
2. most personnel perceived the administrators as flexible, attentive, and capable
of clearly communicating organizational goals; and 3. Executive leadership directly
influenced personnel’s job satisfaction and quality of work life, although rushed
or unclear decisions could cause stress for some staff. The study provided both
theoretical and practical contributions, offering guidance for developing executive
leadership, enhancing quality of work life, and strengthening organizational
commitment in Thai higher education institutions.

Keywords: Executive Leadership; Quality of Work Life; University Personnel
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Abstract

Objectives of this research article were: 1. To study the level of career
advancement of local administrative organization officials in Nakhon Phanom
Province. 2. To study the factors affecting the career advancement of local
administrative organization officials in Nakhon Phanom Province. The sample
group consisted of 336 personnel of local administrative organization officials in
Nakhon Phanom Province. The size of the sample was calculated by using
Yamane’s formula. The tool used to collect the data was a set of questionnaires.
Data analysis uses computer programs with a confidence value of 0.984. Statistics
employed for data analysis were frequency, percentage, mean, standard
deviation, and Multiple Regression Analysis.

The study revealed these results: 1. The overall level of career
advancement of local administrative organization officials in Nakhon Phanom
Province was at a high level. (X=3.94). 2. Factors affecting career advancement of
local administrative organization officials in Nakhon Phanom Province were
between 0.710 and 0.841, with a high level of relationship in a positive direction,
with a significant level of 0.01., 3. Factors affecting career advancement of local
administrative organization officials in Nakhon Phanom Province with statistically
significance at the level of < 0.001, with the effect of relationship with supervisors
having the highest effect (B=0.267), followed by relationship with coworkers
(B=0.207), work responsibility (=0.183), and respect (B=0.162), respectively, with
a predictive coefficient of 0.865 (Adjusted R?=0.865).

Keywords: Factors Affecting; Career Path; Local Government Officials
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Abstract

The objective of this research article was to study the effects of using the
Active Mathematical Problem-Solving Learning Management Model (A-MaPS
Model) on the topic of Probability. The population consisted of 235 students of
Grade 10 from seven classes at Khamkaen Nakhon School, in the second semester
of the academic year 2023. The sample group was 33 students in Grade 10/1
(Mathayom 4/1), randomized by cluster random sampling. The research
instruments included: 1. ten lesson plans using A-MaPS Model on the topic of
Probability, 2. a mathematical problem-solving ability test, 3. a mathematics
achievement test, and 4. a satisfaction questionnaire. The statistics used for data
analysis were percentage, mean, standard deviation, and t-test.

The research findings revealed that students’ mathematical problem-
solving ability after leamning (X=15.61, S.D.=1.56) was significantly higher than
before learning (X=5.61, S.D.=2.41). Their mathematics achievement after learning
(X=16.61, S.D. = 0.97) was also significantly higher than before learning (X=3.97,
S.0.=1.24) at the .05 level of statistical significance. In addition, the students
expressed the highest level (X=4.65, 5.D.=0.45) of satisfaction with the A-MaPS
Model.

Keywords: Instructional Model; Mathematical Problem Solving; Active Learning
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1. ann¥nnaalanandinuninug FuMuINYUILIIUAIAST NALBAYU UALAIANTSANY)
uaziinvieaiiion $1udu 35 AU uae 2. andnngulenandtiuning fuyunmea
MRS MABNTY wazNIANSANYY 913U 14 Au THN1sdufoguUUEIZaY NUTIUTIW
Toyarouuuuszifiu wazuuudunwaluvuidlasiaiie malinnegideyaldadiib
WIIILT wazmsleTeidailon

NanFIdenU1 sansUszdudud 1 mmsalanamdtuninu Andudesas
55.91 “laisinunast” (> 56.25%) Tnewdulumannast 45 §27¥n uarliifulun
0t 17 628790 uasnansUszdiududl 2 amatuin Aadudosas 21 “suinusi”
(11 > 18.75%) Taendulumuunast 25 #aT uaglidulunmnas 4 d¥n leuand
fanalaadudungulevand dufiin Aanssuniseadion shuafiss uazaudsdu
MaATEENA AUaATUTUUTE ANUgUUINEMaTNITINYIAIINEEDIN NANTTULINGOL
M3dans manaalazmsUsEduiug amnuvasadeluianssunisvienien uazanu
Feusnudany wuamsmsialenansiuniugunsgrulevandondou luina
“HAMMSS” Usgnausie Hygiene and Cleanliness guaunslenagni1ssnyAuazeln
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Activities AaNI5UN15VB 87 Management N159AN15 Marketing and Promotion
N1INAIALALAITUSEVIdUNUS Safety and Security AUUaDAABLAZNISSN®IAINM
Uaonny way Sustainability audady

Adnfny: Bmspiulauawdive; sespiulsuandondey; sULuunsiaunlaLang

Abstract

Objectives of this research article were to study the potentials of Ban Wan
Homestay and to propose development guidelines toward meeting the ASEAN
Homestay Standards, conducted by the mixed-methods. The samples included
1. 35 representatives from the Ban Wan Homestay group, public sector, private
sector, education sector, and tourists, and 2. 14 key informants, from members of
the Ban Wan Homestay group and representatives from the public sector, private
sector, and education sector. Purposive sampling was used to select samples. Data
were collected using assessment forms and semi-structured in-depth-interview
script. Data analysis using descriptive statistics and content descriptive analysis.

The research findings revealed that the overall evaluation of Ban Wan
Homestay, in Part 1, scored 55.91 percent, which was considered Below Standard
(with a passing threshold of 256.25%), with 45 indicators meeting the criteria and
17 indicators not meeting the criteria, and in Part 2, the evaluation of the
accommodation scored 21percent, which was considered Meeting the Standard
(with a passing threshold of >18.75%), as 25 indicators met the criteria and 4
indicators did not. The homestay has strengths in terms of the homestay group,
accommodation, tourism activities, location, and economic sustainability. Areas
for improvement included hygiene and cleanliness, environmental activities,
management, marketing and promotion, safety in tourism activities, and social
sustainability. To guide the development of Ban Wan Homestay toward the ASEAN
Homestay Standard, the “HAMMSS” model was proposed, encompassing Hygiene
and Cleanliness, Activities, Management, Marketing and Promotion, Safety and
Security, and Sustainability.
Keywords: Thailand Homestay Standard; ASEAN Homestay Standards; Homestay

Development Model
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TewawndiJusuuvuni wesmsviondivamadendtnrieafisrazinguiy
Fvestundaiendy flenalddudaiddielunyiiuuudaiy lnsasnudy
londnwailagiaussauUsyddu melddnenmnisyouiuvesyuvy Wlelvidnvedien
I3 ousuuunauiddin Jausssu anmuinden warszuuinAvesuvawisafieluay
finnsuaniasulszaunsaimaiausssufiuanaaiuseninsinvieadien ivestiy
wazauluviosdiu Jagtuundnleuamslaiumssenivegranitundugiusiniesde
WansuunlunaeUssmaendeu levandaunsnonsefuannmiinvesauluviosdu
siiunsaieneld atuayuiausssiesiu geRRaUzuazinonsy duasumsiuy
udsviafimnasgiimansuasiosiu warduaiumseyindssaumitasaunndon
(nsuMvieaiien nsnsrMeieaivauazfivn, 2558; ASEAN Secretariat, 2016)

m'iviaaLﬁ&J’JL%aﬂﬁzaumiaisuaqmwimL‘Tfi&J’;;J‘ULLUUﬁﬁWé’ﬂﬁ%’Ummﬁamﬁuﬁu
Mninteadieaianlnewassnsiend dnveafleamsisuausnndalandjms
fagvioadiorluruunlulszimavesgininondou maimulevandegraduszuy
unfuFsflanudfyededdunisadadszaunisalnsveadisanuu “New Brand”
farviouiddinvuun diauesuluunsindoufidudwaznaunauimusIsuLas
ms@nwlfegeasuiiu gvisvedeandliliey idnvugmenienimyssmy iy
uiegiuszaunsallassinvesnytily dsyuvunarinssuvesyuruduiiadoddy
fifBvBnasgamn mafvuansgilesandenTou (ASEAN Homestay Standard)
dunseumsihauiiesnszfunuanuazanudsduvesiinnuuuleuaindioede
ariueendedld deudfyetBwenmsduasuinnsssuroduwarsusesszaunisel
Beuandmiutinvieadien Tnesjatiuluiivaninas 9 ndninast loun 1. ngulsuaind
2. fivin 3. Aanssu 4. Msdans 5. viuadisa 6. AUauNN8uazAIUELDIA 7. AN
Uaoadouazanusiung 8) nsnaiauaznsuszandusiug wag 9. anmdadu (ASEAN
Secretariat, 2016)

tnignsld@nvidaduuiasgulanandendounazwudn dnvisaienls
asdAnyUseiuded msufduiusiudnt wuddenudfgueaditiuiionds
ogfuLvnLiloduaiunsuaniUasunsTausssy (Kalpikawati et al, 2020) Avwdsdy
duasunsufjuaviansansznuseduindouuazduaiuinusssuviasdiu (Wahyuni &
Faisal, 2019) wagavauIduLarAILEEDIA sudusennuianelavosinyiodien
ImaiammémmaLLmﬁi’ﬁLﬂuéfaw%’UU;ﬂuﬁ']uﬁ (Salsabila et al.,, 2023) anNaussLiu
uinsgruvestauandfildiununasiuinsgiulonamdinglu 5 dduusn leun
msussvesngalenand anaasnds msUszduiud stemsiiien wasn$nens
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535UYIARATAWMINGRN (USeuay wirlgu uazany, 2565) uonainddalilauandans

=

wiasliidulunusnsgulsuamdondou (Kalpikawati et al., 2020) Fao19dmanszNy
Feausemsvieadisaluviosfunazdaundenls sududesdimsfiuguanazmsatuayy
mnsguaviesduiaty Weliuleindulumunessuasfiumauselosinmaasugia
dapsuay Tausssy wardsndesveslavand

Touawdtuninu suamind suneifiesrianny Sminaiasny dunsiuses
wnsgulavamglng (Thailand Homestay Standard) AMNNTUNMIVIDLTEY NTENT
Msvioafieauazivn (2566) Wulenaiad “35” Jamsssu 5330 UarsITNvIA Wunay
dviugan nikludnaiusinerdasiny Tiamsesmgnssasdiduaniuiifagalauas
anieadslatnieadsn wasilundweniivmssssunife Fenavae dwranen
vosusityafifiaugauanysal Sddndiifiosmiazinvannsadunisllauaind
oesaznn shlsiinvieafisrismineuasynsmanidiaviondierluguuedig
serles ag1dlsAmuduglduinsiinvedenandalesunideisududiuiu
tnviesfenfiiumanyiendielugusuiondieathunin faufsdeuduiuegneb
Tunsussudnen nlavamdUnuminuy wuaeseytausulTaudauUanunausiuinsgu
Towawmdondou Wiesnszduidnguinsgiulevamdendou adreaudeduliiu
tnvioaiigrlumsiduunawissdioluaznsliuinnsifgaunmuaziinsgulus sy
ana aghliinviesiieald$ulssaunmsalifdnunmuaziineudseivla aduayu
nsnszneeldguururiesiuetausiase vilieuluguvuineuniagiila d51olé
faanmTInia duadunmdnvaiiaznsvieafisvesiminadasinusely
InUILEIANTITY

1. Wednudnsnmlauandsunin suathd suneiflossasiny Smia

GRGEI

2. viewalauawdtiuni duate sunedlerdaziny SmiaaTasny
dunsgulavandondeu

A5ALHUN1SIVY
1. sULUULRINITIY
NM15I98ASIIIUNTITITELUUNALNANY (Mixed Methods Research) Wu#in1s3

3
A9 T9UAWITIUIINUY SNUALIAN BLNBLRIASALNY JINTRASALLNY LS10aLLDanRqll
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2. {lvidoyadAny
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ﬂmLaaﬂﬂammammwaiﬁ’lmamamaﬂmﬂwmmmwmwLLa Aerdadlnensafiu
Sesiifny maquﬂmamumaEJNimamwuﬂui’mﬂ’ﬁmalﬂu 1. fauAededunisdaady
Wamsvieadieylauawnd 2. Wuduszneunislugramnssunisvieniion 3. 1udd
aadgngiiunisvieniienleuand euandendeu 4. Wumienunssunnga
Ussidiunassnileuandondou wag 5. \uinvieufievedeuamdthunin
2.1 nguil 1 $1urn 35 AU Usznouse asndnngalewanddrunity
WU 15 AU FIUNUIINAUILNIUAIATT I1UIU 5 AU HILNUIINMUILIUNIALENYY
FIUIU 5 AU FIUNUIINMLIBNUAIANITANET $90IU 5 AU waztinvieudien S1udu
U 5 AU
2.2 nguil 2 $1uau 14 au Ysgnoue Munuainmiagnuniads leun
dfnaunsesistnasmdminaiasine ddnautausssudminasazine
ddnauiauyusudminatasiny ddnnuaisisugueneidsmiazing 91U
a A naenau liun aunaugsiavieaisadminaiasiny angaamnssuvioaiion
Jandaasazinyg wazuIeniTTaidag n3a 91199 99U 3 AU A1ANISANE Laun
UNINIFUNITARINIYIR INONVAATALINY LASUNINEIFETIVAYATALNY TIUI
2 AU wazauBnvesngulanam g Ununing 91U 5 Ay
3. in3aedlafldlunns3de
lawn 1. wuudszdiunnnsgiulauaind o1y (ASEAN Homestay Standard)
Wy 2. LLUUﬁNﬂWUEﬂLLUUﬁ&IﬂNﬂ%ﬁ& (Semi Structured Interview) iﬁaazLﬁaﬂﬁﬂﬁ
3.1 wuulssiunnsgiulanaindoideu (ASEAN Secretariat, 2016)
wnsgrulenamdondou ladmuandninasindnlunsinuinsgiusenidu 9 naninusi
wseenidy 2 dndlunsdsyidiu deil @it 1 Ussiilsvandlunwsanvesilouand
dminezuuy Yosaz 75 TneUssnousae 7 wdninael Sinaeideerianun 20 ines;
wazddrd Tarianun 62 do/azuun el 1.1 nquleuand 1 2 inusigos 4 a3 ¥
1.2 Aanssu 1 3 naTiges 6 §TTR 1.3 n3danis I 4 nawiges 10 Mt 1.4 viua
kel 4 nausidos 10 T 1.5 mudaenste I 4 tnawiges 13 T30 1.6 n3nan
waznsUsEANFULS & 3inasiges 85T waz 1.7 mnudiiu i 3 inawides 18
§a75n wazdudt 2 Ustdluthuinusiaznds tadnesuuy Sesay 25 lneilinasides

[
Y

PINUA 2 bNEUN WATHAITTANINUA 29 Ta/ATuUU 2.1 ATUNANN I 3 nugigey 14
o X

MTIn way 2.2 Mugueundisuazn1ssnwauazen i 3 nadigey 15 MY
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2. wuudunaliuuislassai Ussduieafunsinszgauds anseu/
ToAITUTUUTY wazwuInen s lauawd Urunituduinsgiulavand ooy
anadeununnvesaiesile Tngldisnsnsnludeuszdndlaedifeavgy Sy
3 vinu AummAdelanuaenndosszuinadasauiuiden/TagUszase (item
Object Congruence: 10C) a5y 1 wamuiwuudunvalanunsoiluldle
(Rovinelli & Hambleton, 1977)

4. maiusiusudoya

4.1 Pfeihdwasinununusuulssdiunsgiulaamdondeunniin
ToyadAymenuLes

4.2 M3ivTIUTINdeayan8n15aunuINg (Focus Group) Tner 338
ihiauenansdnudnenmlauandduniunnaiinasgulsuandondeu anty
N1sNITAUNUINGUUTZIAY 9A8U 9ALTY kazkuININITRL lauan g U Ui
gumsgulavamdandey

5. msAasizvideya uazadanidlunsinnezvideya

5.1 WmMsinsegidayamunuunsnsaussilliununaeiunsgiulasangd
odey antuiindedl asrany uarliinzuuwduuin (1 vnedadulumuinue) viels
azuunduau (0 e bidulumunus) Tevandazriumsnnaussduiioleuand
Ifazuuudud 1 msanlanand fesay 56.25 (M331nn37) wazAzuUUAILT 2
Uuinusiagvids Segay 18.75 (M3eunnin) agtiey 5 wad (ASEAN Secretariat, 2016)
Tnermuadadinfdulunumnnsidugauds waeddedlidulumumnasidu qaseu
ilemuumsuiuUsauasiaundeld

5.2 ﬂ?iaLﬂi’]%ﬁ%@%ﬁiﬂﬂi‘ﬁ%ﬂ’]ﬁLﬂi’]%ﬁL%\iLﬁ’@M’l (Content Analysis)

ee

o ! o aAaw & ] [ ! a [ £ a a L3
nsivuanguAtidnvazilenunileudulilunquidiiuuagldinaianisiiaszy
Yoyauuuauadn (Triangulation Researcher) lngr3deuayyig desaueniuiiasiegn

wazdunaguTiniu (e Ingden, 2559)

NaN1338

nan1sAnwdnennlenamdtiuning suatiAn sunewlosrSazing Sania
Asaziny lagiiudayaruwuulszsidudnaninlavamdondouaind lidoyadfoy
$19u 35 Ay mansAnwnUIn Tevamdthuminu 8 3 fdTadesdu Taun 1. fdhuin
fusesiinvieaiinaiilddunsiuseunnsgiulovanding $1umu 5 vds (nsunsviesiiien
nsENSHMITBTisIwazim, 2566) AudunisiagamznssunslanandtiuniuLay
Jansandunisuiudndussozina 3 0 deuad we. 2564 2. 1dweddouanddos



@%?ﬁa’ﬁ 2wy dvpusaaRwyInyd Journal of DICU Social Science Reviey 83

[

UsAnUseiienvynssy wag 3. Wvedauawdinugiuguamiauazliilsasgunss
wselsARnsie
M1319% 1 Nan15UsEUuN N laNaLee

o

1Duly ,g fa39n fi
¢ o ¢ o Ko Tsiduly 2 ¥y o na
WNUTAAN LNUTEDULATAITIN R . Tevue dwidn
PR UL TL (%)
el (%)
1. sungulavand
1.1 yyjUnuuazyusu (3) 3 0 4 5 5
1.2 ¥wesiifin (1) 1
2. NI
21 ﬁamiimﬁugmmawgﬁwuawmu (2) 2 0 7 20 14.29
2.2 Aanssuidatuluifuilndifies ) 2
2.2 iy (3) 0
3. ANTIANTS
3.1 ¢t (1) 1 0 10 15 12
3.2 9405 (3) 3 0
3.3 gnudaya (3) 2 1
3.4 NMIRRLIAINEILITLAZENOUTH (3) 2 1
4. vhuaiie
4.1 maddengsl (2) 2 0 2 5 5
5. amulasnne
5.1 nMsinaususiuaNlasniy (1) 1 0 13 10 6.15
5.2 JUnuuAuUaenduved
aonuil/Aanssu (@) 1 3

5.3 93UNEATUAILAIIY
Yaonde (4)
5.4 M3fiuwazonenanidu@)
6. NMIRAIALAENTUTTVIEURUS
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6.2 mwsudlerufusznougsiviendien (2)
6.3 Msvinseanasumaiuled (2)
7. Audad

7.1 mmﬁ’a@'umamwgﬁﬂ ®) 6 2 18 10 7.22
7.2 pudsuvesdainaeu (6)
7.3 audafunedinuuay Tausssy (4) 3 1

39U 45 17 62 75 55.91

5T 1 W wamsusediudiui 1 nmsalenawduninu andudeuas
55.91 “laiiunas’” W > 56.25%) Tnewdulunsnast 45 §35n warliduluang
et 17 fadse 1dun §dsed 2.2.1 fRenssufouvuaaufiviondienluiiuiilndifo
2.2.2 $wilefumitu/gsulndidssdunsadsfonssuandeuGeus 3.3.3 fipudeya
uwasvioadielurivulagseuyuvuldiunsuuussliiuat 3.4.2 fnsdanisousy
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bt 25 q 29 25 21

nP15199 2 Wud1 wannsUssdudud 2 amsandusin Aadudesay 21
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4 §¥n ldun 2.1.1 owmnties wewn uassienh Sauaverausendu Fsanysn
Toussa 2.1.3 Wonh Hnth 813010t 81damith SanuazernUnAnasIvanysn
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Abstract

Objectives of this research article were: 1. To examine the level of being a
learning organization among local administrative organizations in the Upper
Northeastern Region 2 of Thailand; 2. To investigate the factors affecting the
development of local administrative organizations into learning organizations in
the same region. The sample group consisted of 172 executives from local
administrative organizations in the Upper Northeastern Region 2. The instrument
used for data collection was a questionnaire, The statistical methods employed
for data analysis included percentage, mean, standard deviation, correlation
coefficient, and multiple regression analysis.

The research findings revealed the following: 1. The overall level of the
development of local administrative organizations into learning organizations in
the Upper Northeastern Region 2 were rated at a high level (X=4.20). 2. The overall
level of being a learning organization among local administrative organizations in
the region was also rated at a high level (X=4.44). and 3. The factors affecting the
development into learning organizations were found to be at statistically significant
level at p < 0.001., with a predictive coefficient of .263 (Adjusted R? = .263).
Keywords: Learning Organization; Local Government Organizations; Upper

Northeastern Region 2
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n1sasuinnssy Jadeaumalulad (B = .151) dunumlumsaduayunssuiunms
5ous Tesamznisliinaluladansaumaiiodnnisnimd Wauvinueddva wavdeans
aeluesdng Faaenadesiunanuued Alavi & Leidner (2001) uagiinddelnevatoe
fduganudfyveunaluladlunistund euesdns Jasedulaseadisosdns



100 1% 14 2ui 6 wgismsy - SuTimy 2568 Vol. 14 No. 6 November - December 2025 i%_pj

(B = .105) SieuBangu Tdla waziBosionsviudaniu awtoadumadsudnely
03dns Inslamuidledinmstmuaunuimmifiidnausandafuiidmiunsusud s
Senge (1990) sirawudnlassaisfinassiudusngiuvesesdnsiSoud Jadedugi
(B = .094) Forfundstuindoundn Tnevimihiliduganusemenasaiuayunsious
WunsTiALug msdaitufinanuasy waznisusmsuuuiidiusay (Marquardt,
2002) Feongihdnuniilin Learning Leader fianunsnadiausstuntalauazduindon
Fausssumsisouslusadns wazdladesuussenmaiatuayunisviiam (B = 026)
TagasAnsiifiusseimadanitamisaiudn daasunnulinga waznisuanaey
ANARLIY sgggliyraInIndnTeuTuaziausLLIN NN 9 dennaediuWYsAuY
wsndasifesh warUsvands nauwi (2561) uagleyns Uniigua (2567) 91 Ussene
fafuayudunalndfylunsvdenasuosdnsiniseuildogisoidos auddu fia
FuuszAninensal = 263 (Adjusted R? = .263) agalsfimu drutmusssussdns
wuilsidsnasionisidussdnsuenisieud dsorafnannsiiiausssuesAnslussiv
uwsssudlailignuusanmidunnuiiaae viedshiinsdurdeusitunalalasaing
{11 UagnTeuIun1seY 19aenUssaIu @onnd ey Schein (2010) way Watkins &
Marsick (1996) fifiuin Samsssuosdnsiosgnaine Fudu uazdoasriumgingsuaie
ogeseiiles JevvilnadenginssunisBeuslussdnsldetnauiiass

29ARINFINNTATY
JadeiidenaronsidussdnsuisnsiSouivesesdnsunasesdruiosduluin
nquiamianianziuesni@eaniensuvy 2 dszaunisilussdnsuiansseuiaylu
seuann Tnetladeddnidmafensimunineinsuyud nsdanisannug welulad
1A59a31999ANS {11 kAzUTTEINIANTSYININY tnsaniznsineusy nsiseusidessuy
naznswanidsuisous duduaiudnenimyaains aenadesiuuuiAnves Senge
(1990) uay Watkins & Marsick (1996) #3471 a3fnsuren1si3ouddosadreTmussau
fiBeromaiduiunsuinnssuegiwioiior Usingdaniwd 1



%?ﬁmﬁ w73 aveumaaiuTInd Journal of MICU Social Science Reviewy 101

B = .094
Uavueusi
B=.105
Jeduanulassasneeanns l
e . ) B = .072
Jedusnuinusssueeans R

5 4 1 =4 o
B=.176 N151UUBIANTUNINISISBU;
iy o v —_—
YadeAun1sdnnsaug

B=.026 i -
Uadusuussenianiaduayun1syiniu

B=.151
Uadgauwmalulad

B =312

Padusmntsianminenuywed

— ANA

. R = 541, Adjusted R? = .263, F-Value = 9.717, Sig F= < 0.001"
........ » lidswa

= o oA ' [ I3 ] = 1% 13 | Y  a
Al 1 JadeidaanenisiluesAnsurenisiseusvesesAnsunAsesaIuiBddy
luwangudminnians fusanidsunilonauuy 2

v
UDLAUDLLUS

Farauauusdaufunng

1. msdaasuliyaainsasiawazianmianuiegeseiilos anaeluway
AYUBNBIANT NTBUMMUAAINTAALY ATIAWNAIAIUT wazdaAvagruduszuy
= Y v o ° v ~ a a Y & 1 ) &
Wolma1dsdrenaziinldldlnegafiuse@nsan suluuselovlnon1swauladnng
UnAsesauyiosdu

]
a1

2. msdEumMITawImSnensuyudegwalios mszilulladeddgydimwa

[ -

sensidussAnswsiansfoud lnsynansluesdnsunasesdiuviesiulimnuddyiu
madsuinnasiy aduiiuguddnylunisadessiaunesdnsuiinisSeuslueuan
Forauauuzdmiumsidunsaly
1. msAnwwmamsidussdnsuiinisouiveesdnsunasesdrsiesiuly

wanguiwminnians fueenideaniienauuu 2 ludrunimn



102 U 14 2t 6 wgisme - suvimy 2568 Vol. 14 No. 6 November - December 2025 i%_pj

2. MTIMIANWIFMUITAY 9 WU Aeinsivisunlas fundanagnsves
AuSmsesdnsunasosdiuviesduidmananisiluesdnsuiinisioudvetesdnsunases

Y
) Y  a

dursaduluwanguiminnanyiueenidewienauuuy 2

LANENTD1989

nuntums flw. (2566). Fadem19n15U3msamananisidueednsuenisniouy
veslsasou ludsinaiinauami uinisfnwussandnwianauns 19m 1
Aneridnusasaransundudia @1v1381n150IMI5N15ANY). danauas:
UNINYAYINUNANAUAS.

unua I8 uazilsad BNIANEAL. (2562). N15AUATUNGANTTUNITVINNUOE
a$eassdiil oadrsuseansuavesuinnssunaznanisiniunuyeseedns.
NsasuImsssnunaluladumiuas, 16(1), 200-229.

Voyns viawa. (2567). JasuiigamanisiiuesinsunanisiSougveainau
wszwysmau ludsemalng Gveudnussguseaaummansunivndia
A1UIYTTUTEAMAUAIANS). UATIUL: UMNTNITEUATNUL.

W5Us w3, (2563). TeseiamananiimtuasanisuinisSousvesdiinau
magAsssy (Angrldnusuinisgsnaumindn @a191731Inen153AN9).
WITUATAIOYTYN: UMNINEIRETIY ANTTUATATOYSYN.

Wysiud WwssaniAsh wagdszande wauwi. (2561). tadeiidwmasionaiuasdinis
w9915 Bug V0 ed NI UANEN TINN9N15A NS Ul ugTu. Veridian E-
Journal, Silpakorn University, 11(1), 1944-1958.

Yoo uwda. (2558). moiwuInINaINIT0luNITANIIATIZ 1309 STUUIATYEATYE
Unouduldsendnmiii 5 dremssaninseumumguinisasiassanauy
(Anenfnus@nwieansunidudia a191391n15a0udnnfingn). ngannT:
WIngaeAaUIns.

4v13 Buuau. (2563). naitiuesanIsunimsisouzvessinaumauadlesaunteidon
TaninuasUsy (venlinussgussmaumansumdndin aun3gnIngInsianig).
NTINN: UNINGNEFLUNEETTUTIY.

Syud undens. (2553). 015@nwI17155U3AgI UM TuasAnIsun T Saug
UUIAAYBY Peter M. Senge : finwinsal nsunI1UNATINTENTINUNIALIYE.
NTUNW: WU,



@%777@’77 2wy dvpusaTRwIIRYd Journal of MICU Social Science Reviey 108

Alavi, M. & Leidner, D. E. (2001). Knowledge Management and Knowledge
Management Systems: Conceptual Foundations and Research Issues.
MIS Quarterly, 1(10), 107-136.

Alsaeedi, F. & Male, T. (2020). Transformational Leadership and Organizational
Learning: A Study of Saudi Public Sector Organizations. International
Journal of Public Leadership, 16(3), 243-258.

Anand, A. & Brix, J. (2022), The Learning Organization and Organizational Learning
in The Public Sector: A Review and Research Agenda. The Learning
Organization, 29(2), 129-156.

Antunes, H. & Pinheiro, P. (2023). Learning Organizations in Public Sector: Resilience
and Innovation in Governance. International Journal of Public
Administration, 46(1), 12-25.

Brix, J. (2019). Exploring Knowledge Creation Processes as a Source of
Organizational Learning: A Longitudinal Case Study of a Public Innovation
Project. Scandinavian Journal of Management, 33(2), 113-127.

Listiani, W. et al. (2022). YouTube as Digital Learning Resources for Teaching
Bilingual Young Learners. New York: Routledge.

Marsick, V. J. & Watkins, K. E. (2015). Informal and Incidental Learning in the
Workplace. New York: Routledge.

Nonaka, I. & Takeuchi, H. (1995). SECI Model. Retrieved September 30, 2024, from
http://en.wikipedia.org/wiki/SECI_model of knowledge dimensions
Pereira, R. & Silva, M. J. (2022). Knowledge Management and Public Policy
Innovation: A Learning Organization Perspective. Journal of Knowledge

Management, 26(8), 1803-1820.

Schein, E. H. (2010). Organizational Culture and Leadership (7th ed.). San Francisco:
Jossey-Bass.

Schiuma, G. & Lerro, A. (2021). Knowledge-Based Dynamic Capabilities and Firm
Performance: The Mediating Role of Organizational Learning. Journal of
Knowledge Management, 25(1), 128-149.

Senge, P. M. (1990). The Fifth Discipline: The Art and Practice of the Learning
Organization. New York: Doubleday Currencey.

. (2016). The Fifth Discipline: The Art and Practice of the Learning

Organization. New York: Crown Business.



104 U9 12 a0 6 wgirsmu - Surmy 2568 Yol. 14 No. 6 November - December 2025 i% Vj

Watkins, K. E. & Marsick, V. J. (1996). Management: A Practical Introduction.
New York: McGraw-Hill.
Yamane, T. (1973). Statistics: An Introductory Analysis (3rd ed.). New York: Harper

Ao,

and Row.



@%777@’77 2wy dvpusragRwTInd Journal of MICU Social Science Reviey 105

AMZHUNTINNFYIUINTNORAIUINITAIAUALATIUUTIVNNS

VBIFUIVNTAMINIIUAMATIUNITARIUITTUUTIVNT
INTEGRATED BUDDHIST LEADERSHIP FOR THE DEVELOPMENT OF
GOVERNMENT ADMINISTRATION SUPERVISION SYSTEM OF THE EXECUTIVES
OF THE OFFICE OF THE PUBLIC SECTOR DEVELOPMENT COMMISSION

834ns lweas, Tv3uns viyAal, Audng nesduns
Atipat Chaisorn, Vacharin Chansilp, Termsak Thong-In
UAIMYIRYUMITHIAINTUTIVING 1Y
Mahachulalongkornrajavidyalaya University

Corresponding Author E-mail: golfmew.gm@gmail.com

[

UNAnEa

unAuidinguszasAiie 1. Anw1n1smAuguasTEUUTITN15V8IUIMS
dinauauzn s TTRILITEUUTIYNS 2. Anwidadefidsmaronisiiuguassuy
FIUNTVDIHUTM TN NUANENTTUNMTARUNTEUUTIVNT 3. 1auen 1 ildamms
ysannsifteimuinsmiuguass vusvnsve s umsdtinuanznI TN TREUT
szuuTIns fAeldfmunsUuuUNTIdLUURas enidedenmninliiinng
dunwalidadniuglvdeyad1fty 31uu 18 JUMToAY LasMITAUNUINGIamE 91U
8 sUvidoau Tinmwideyalasnisinseiidonidmssnu uasmsaunuinguianis
warnIdedeuimadienisliiuvasunudiaudesureaaiesievsatuminiy
0.903 ileBudussAmmiiAudeyaninnguietsie yaansludnauauznssuns
WAILNTEUUTIINNG 119U 134 AU Tiasizvideyalasmaiaiud Adesas Aade
dudsavunnnsgiu uaznsieneimsnnassnrga

HANITITENUI 1. N1IATUAKATEUUTIBNSVRIEUTMIAINUANENTIUNIS
fanszuusens wuin Teenmsweglussdumn (X=4.05) 2. Jadedidenasionns
MAUALATEUUTIINSVRIFUIMTATINNUAMLNTTUNMTHAIUITZUUTIINS WU AN
AU INanaN13AAUALATEUUTIVNTVOR US IS T NIUAMENTTUNTWAIUNTEUY

Y Y

519N A1UT005UILANUUUTUTIU 67.2% (R? = 0.672) 3. ANILUNTMNGYTUINIT

‘Received September 9, 2025; Revised September 19, 2025; Accepted October 11, 2025



106 U 14 avivi 6 wgwsme - suvmy 2568 Vol. 14 No. 6 November - December 2025 i%_pj

oW ALINTAAUAUATEUUIIN15Y8 3 UTINTATNIIUANEATTINTH AU S EUY
579113 WU Audnyan ddyansdnuesnisallng Insdaasunisfiniiasieriseusiu
uaznsfinfunisiasundas fudgls Sanmssseldegnefimnmidenng Snsdaesy
nsenszdunnssulunsufoangai N1IWAINIAIINTAIINAINTARAETI NYE DL
g uaznsyjaiuliAnUssanina sulaaedutiuly anudiyweduiudaiaing
Wannmsivuaulevisiiieaisimusssueadnsia damlusda nszuiunisdeans
melussdnsiin wazmsiauieSetisnnusiuiiessnitemhony

AdARy: N1IEE; WNSYIUINTS; NMIAITUQWATYUUIIUNNT

Abstract

Objectives of this research article were: 1. To study the supervision of the
Public Sector Development Commission; 2. To study the factors affecting
supervision of the Public Sector Development Commission; and 3. To present
integrated Buddhist leadership for developing supervision of the Public Sector
Development Commission, conducted by the mixed methods. Qualitative
methods such as in-depth interviews with 18 key informants and focus group
discussions with 8 key informants. Data were analyzed using descriptive content
analysis and focus group discussions. Quantitative research was conducted using
a questionnaire with a reliability of 0.903 to validate knowledge. Data were
collected from a sample of 134 personnel within the Public Sector Development
Commission. Data were analyzed using frequencies, percentages, means, standard
deviations, and multiple regression analysis.

The results revealed that: 1. By overall, the supervision of the Public Sector
Development Commission was high (X=4.05). 2. Factors affecting supervision of
the Public Sector Development Commission revealed that leadership influenced
supervision of the Public Sector Development Commission, being able to explain
67.2 percent of the variance (R* =0.672). 3. Integrated Buddhist leadership for the
development of civil service governance of the executives of the Public Sector
Development Commission was found that Chakkhuma aspect has wisdom and
foresight, promoted comprehensive analytical thinking and was aware of change.
Vithuro aspect had expertise in managing business, promoted raising standards in
performing duties, develops knowledge, abilities and skills appropriately, and

focuses on efficiency. Nissayasampanno aspect had good human relations,
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developed policy making to create a good organizational culture, had
transparency, good communication processes within the organization, and
developed a collaborative network between agencies.

Keywords: Leadership; Integrated Buddhist; Civil Service Governance
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Abstract

Objectives of this research article were: 1. To develop an application for
managing the Baitul Mal Fund to increase efficiency, accuracy, and transparency
and 2. To enhance the competence of community innovators to have skills in
using digital technology to manage the finances of the Baitul Mal Fund to solve
the problem of liquidity shortage and improve the quality of life of people in the
target community. This study used participatory action research with 5 target
communities at Pattani Province. The total sample size consisted of 25 people,
with 5 participants per community. The Mosques and Baitul Mal Fund committee
used purposive sampling to select the sample. Questionnaires and interviews were
used to analyze statistical data on user satisfaction with the application from
t-values and p-values.

The study revealed that the researchers successfully developed an
application for managing the Baitul Mal fund across five target areas. The system
consisted of two main components which were an application-based income and
expenditure recording system to facilitate the fund committee in managing
financial data, and a web-based information presentation system that allowed the
public to access and review the income and expenditure records of mosques,
thereby promoting transparency and accountability. The result of the competency
training was found that after training the use of the application, the samples had
developed knowledge and skills related to the management of the Baitul Mal
Fund in all aspects, especially the skills of using digital technology, which
increased from 2.25 to 4.25, data management and analysis from 1.95 to 3.90, and
the selection of data visualization tools from 1.85 to 4.41. Before the training, the
sample group had a relatively low level of skills in data analysis and the use of

digital technology. However, after the training, the average of such skills increased
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significantly. The t-value was 7.02, and the p-value was less than 0.05, indicating
that these skills had increased considerably.

Keywords: Baitul Mal; Application; Transparency
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Abstract

Objectives of this research article were: 1. To examine the concepts and
theories related to legal problems and obstacles in district-level dispute
mediation under the Act on the Administrative Organization of the State, 2. To
study both Thai and foreign laws concerning these issues, to analyze and compare
the identified problems and obstacles, and 3. To propose recommendations for
the amendment and improvement of the relevant laws and regulations in order
to enhance their appropriateness and effectiveness, conducted by qualitative
research methodology through documentary analysis and comparative legal
analysis of both primary and secondary sources.

The findings indicated that the property value limit of civil disputes eligible
for mediation under the Act on the Administrative Organization of the State B.E.
2550 (2007), set at 200,000 baht, is considerably lower than the threshold
established by the Dispute Mediation Act B.E. 2562 (2019), which prescribed a
value of 5,000,000 baht or higher by royal decree, that petty offenses, though
minor, remain legally non-compoundable and should be allowed for mediation
given that certain statutes, such as the Act on the Administrative Organization of
the State B.E. 2550 (2007), the Dispute Mediation Act B.E. 2562 (2019), and the
Ministerial Regulation B.E. 2553 (2010), already authorize mediation in some cases
of petty offenses except for sexual crimes or those affecting the public interest,
that the statute of limitations continues to run during mediation proceedings if
the committee orders termination of the case under the Ministerial Regulation B.E.
2553 (2010) because such cases are deemed never to have been filed, which may

result in creditors losing their right to sue, and that district offices have not yet
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implemented the Dispute Mediation Act B.E. 2562 (2019), the application of which
would significantly enhance the benefits of dispute settlement for the public.

Keywords: Dispute Mediation; Legal Issues; District Administration
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Abstract

Objectives of this research were: 1. To investigate the current state and
challenges of self-development among personnel at the Mahamakuta
Rajavidyalaya Foundation Under Royal Patronage (MRFURP) 2. To construct a
model for personnel at MRFURP, and 3. To propose a self-development model
for personnel at the MRFURP for evaluation of appropriateness and feasibility for
organizational implementation, conducted by the mixed-methods. Data were
collected through questionnaires administered to samples of 55 employees and
staff members, in-depth interviews with 20 key informants who were senior-level
personnel, and focus group discussions with 9 participants who were qualified
experts with specialized knowledge in human resource development.

The findings revealed that: 1. Personnel exhibited varying levels of self-
development practices according to age, income, and work experience. Three key
dimensions of challenges affecting personnel self-development were identified:
organizational climate, self-awareness, and self-actualization needs. 2. A model for

personnel at MRFURP comprised six components: learning from mistakes, accepting
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and adapting to technology, beginner’s mind, wellness, open-mindedness, and
flexibility. These components were intended to enhance work efficiency and
promote sustainable organizational development. 3. The model of personnel self-
development for MRFURP was both appropriate and feasible for organizational
implementation. The research findings aligned with self-development theories and
related studies both domestically and internationally, particularly regarding factors
influencing personnel self-development and the six essential self-development
processes that were discovered. The model encompassed various theoretical
frameworks including self-development theory, experiential learning, technology
acceptance, personality psychology, hierarchy of needs, double-loop learning, self-
diagnosis, open-mindedness concepts, holistic development approaches, and
psychological safety principles. This research underscored the significance of
strategic personnel development planning and provided a framework for preparing
human resources for future organizational advancement.

Keywords: Self-Development; Development Model; Personnel of MRFURP
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Introduction

Traditional lifestyles are fading globally as innovation and technology
increasingly shape daily life, especially in Thai society. These changes force people
to adapt and develop to survive. Public and private organizations recognize that
workforce development is essential for adaptation, with each having unique
development needs. Foundations drive social development and lifelong learning.
In Thailand, there are numerous foundations and charitable organizations that can
be classified into various categories according to their objectives, such as public
charity, religion, arts, science, literature, education, or other public benefits
(Department of Provincial Administration, Ministry of Interior, 2013). Foundations
differ significantly from profit-driven organizations in structure, culture, and decision-
making, requiring tailored self-development models.

The MRFURP, established in 1893, is a non-profit organization that manages
beneficial assets and promotes Buddhist teachings. The foundation prioritizes
developing ethical, skilled personnel committed to its mission. However, with
diverse staff across various age ranges, it lacks appropriate self-development models
tailored to foundation personnel, who differ from business employees in work
characteristics, culture, and motivation. This has resulted in less effective personnel
development. This requires tailored self-development models for diverse
foundation personnel. However, individual self-development varies according to
demographic characteristics, social conditions, and culture, resulting in different
communication behaviors and selective information exposure patterns (DeFleur &
Ball-Rokeach, 1989). Therefore, personnel development must consider individual
differences. This research studies a self-development model for MRFURP's diverse

staff, with findings expected to inform organizational development initiatives.
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Research Objectives

1. To investigate the current state and challenges of self-development
among personnel at the MRFURP.

2. To construct a model for personnel at the MRFURP.

3. To propose a self-development model for personnel at the MRFURP for

evaluation of appropriateness and feasibility for organizational implementation.

Methodology

Research design and Sample Groups: This study employed a mixed-
method research approach, collected data on self-development conditions and
problems from 55 permanent staff members out of 81 total foundation
personnel, plus 20 senior-level staff through purposive sampling. Focus group
discussions were conducted with qualified human resource development
experts to assess the feasibility and appropriateness of implementing the self-
development model for MRFURP personnel. The research is presented as a
descriptive summary report, presenting the current conditions and problems of
self-development among personnel at MRFURP, the creation of a self-
development model and the evaluation of its implementation.

Research Instruments: 1. This research employed a questionnaire
measuring opinions on self-development conditions and problems among
MRFURP crew, comprising 109 items divided into: personal demographic data of
respondents, opinion levels regarding self-development conditions and
problems using a 5-point Likert scale (Likert, 1932), and open-ended suggestions
about self-development conditions and problems. 2. Structured interviews
regarding self-development conditions and problems of MRFURP personnel for
in-depth interviews with senior staff who have worked with the foundation for
at least 1 year and received promotions or higher responsibilities, plus opinion
questionnaires to confirm responses from the original sample group. 3. Focus
group discussions with human resource development experts having at least 5
years of expertise, divided into 3 groups: academic HRD specialists, HRD and
manpower planning experts, and MRFURP administration specialists.
4. Assessment forms for evaluating the appropriateness and feasibility of the

self-development model using a 5-point Likert scale
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The research follows these research procedures and utilizes the following
research statistics for content analysis:

Phase 1: Current self-development conditions and problems of MRFURP
personnel were studied through literature review and analysis. Data were
synthesized to construct a 5-point Likert scale questionnaire, validated by three
experts using Index of Item-Objective Congruence (IOC >0.5). The questionnaire
was administered to 55 participants and analyzed using descriptive statistics
(frequency, percentage, mean, standard deviation). In-depth interviews with 20
senior staff used structured forms, integrated with theoretical data through
content analysis and frequency distribution tables. Responses were confirmed
via a validated 5-point Likert scale questionnaire (IOC >0.50) administered to the
same sample and analyzed using descriptive statistics, including frequency
distribution, percentage, mean, and standard deviation. Phase 2: The self-
development model for MRFURP personnel was constructed by synthesizing
responses and conducting focus group discussions with 9 HR development
experts (minimum 5 years’ experience) across three groups: academic HR
specialists, workforce planning experts, and MRFURP management experts. Phase
3: The self-development model for MRFURP personnel was proposed by
evaluating implementation appropriateness and feasibility through 9 HR

development experts with minimum 5 years’ experience.

Results

Analysis of the model of personnel self-development for MRFURP revealed
the following:

1. Current conditions and problems of self-development among MRFURP
personnel
Table 1 Mean and standard deviation of opinion levels regarding the conditions

and problems of self-development among MRFURP Personnel

Self-Development Conditions and Problems among Opinion Levels
MRFURP Personnel X S.D. Interpretation
Self-development conditions of MRFURP personnel 3.92 0.480 High

Self-development problems of MRFURP personnel by

dimension:

self-actualization needs dimension 3.97 0.585 High
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Table 1 Mean and standard deviation of opinion levels regarding the conditions

and problems of self-development among MRFURP Personnel (Next)

Self-Development Conditions and Problems among Opinion Levels
MRFURP Personnel X S.D. Interpretation
motivation and expectation dimension 3.64 0.662 High
self-awareness dimension 4.02 0.513 High
organizational climate dimension 3.83 0.674 High
organizational management dimension 3.76 0.686 High
Total 3.84 0.567 High

From Table 1, foundation personnel of MRFURP demonstrate varying self-
development conditions according to age, with the most prevalent overall self-
development behaviors including immediate correction of mistakes to ensure
accuracy, acceptance of agreements and willingness to listen, and maintaining
personal health to avoid illness during work periods. Regarding personnel self-
development issues in the foundation, three factors were found to influence
personnel self-development patterns: organizational climate, self-awareness, and
self-actualization needs. In-depth interviews with senior staff revealed that
MRFURP personnel exhibit different self-development conditions according to
income and organizational work experience, with the most prevalent overall self-
development behaviors including continuous learning through work corrections,
increased learning when assigned new tasks or additional responsibilities, and
openness to accept personal mistakes or areas for improvement. Concerning self-
development problems among foundation personnel, factors influencing personnel
self-development patterns were identified as self-actualization needs.

2. The results of developing a self-development model for Personnel of
MRFURP consist of components including variables and factors affecting personnel
self-development patterns (Input), resulting in foundation personnel developing
themselves in 6 aspects (Process), leading to the emergence of work efficiency
among foundation personnel (Output) and high performance of MRFURP (Outcome).
The personnel self-development will be continuously improved and modified
through feedback data (Feedback) to achieve stable and sustainable development,

as illustrated in Figure 1.
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OUTPUT OUTCOME

Figure 1: Self-Development Model for Personnel of MRFURP

The self-development model for MRFURP personnel can be explained as
follows:

2.1 Input: MRFURP personnel exhibit different self-development
patterns according to age, income, and work experience, with three key factors
significantly influencing self-development: (2.1.1) The Organizational Climate
encompasses three critical dimensions: (i) a sense of belonging, which fosters love
and attachment to the organization; (ii) platform opportunity, which provides
opportunities for personnel to demonstrate their potential and opinions; and (iii)
learning environment, which promotes continuous learning and self-development
among personnel. (2.1.2) Self-awareness comprises a growth mindset, believing
that abilities can be developed through effort and learning; shared success,
reflecting emotional maturity and serving as a foundation for development; and
social connection, which facilitates effective collaborative learning with others.
(2.1.3) Self-Actualization Needs include self-compassion, enabling personnel to
work happily and grow in their professional roles; self-value, leading to acceptance
and organizational contribution; and living standards, serving as crucial motivation
for personnel to develop themselves for life security. For senior-level MRFURP
personnel, a more specific and profound needs dimension factor was identified,
including personal growth arising from awareness of the necessity for continuous

self-development; management excellence, creating positive pressure to maintain
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excellence through self-development; and purpose-driven development, motivated
by clear goals and opportunities for work-based learning.

2.2 Process: MRFURP personnel undergo six essential self-development
processes: (2.2.1) Learning from mistakes - emphasizing the utilization of mistakes
for self-development and professional improvement. (2.2.2) Accept and adapt to
Technology - demonstrating the ability to learn technology and develop new work
systems, including adaptation and application of emerging technologies. (2.2.3)
Beginner's mind- maintaining the belief that one can always develop and improve.
(2.2.4) Wellness- focusing on health maintenance for optimal work performance.
(2.2.5) Open-minded- relating to accepting and utilizing feedback and suggestions
for professional benefit. And (2.2.6) Flexibility- representing the ability to learn
new things and adapt to various work-related challenges within the organization.

2.3 Output: These six self-development processes lead to enhanced
work efficiency among foundation personnel and support the foundation in
achieving its goals effectively.

2.4 Outcome: When organizational personnel can work efficiently,
several positive changes emerge. First, productivity and work quality increase
significantly (high performance) as employees can perform tasks more rapidly, with
greater accuracy, and reduced errors, enabling the organization to achieve goals
more easily and quickly. Additionally, operational costs decrease due to more
efficient use of time and resources, reduction of redundant work, and savings in
problem-solving expenses. Finally, the organization develops enhanced
competitive capabilities, improved customer responsiveness, distinctive product
or service offerings, and rapid, efficient adaptation to market changes.

2.5 Feedback: The self-development model for MRFURP personnel
leads to enhanced work efficiency and supports the MRFURP in achieving its goals
effectively while generating a data feedback process for continuous evaluation
and improvement. This creates a cyclical development process that utilizes
feedback data as a driving force for systematic and efficient development.

3. The proposed personnel self-development model for MRFURP, as
evaluated by the experts with a minimum of five years of experience in human
resource development, exhibits both appropriateness and practical feasibility for

organizational implementation. The experts provided improvement recommendations
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across four dimensions: (i) the organizational climate dimension should promote
positive psychology, (i) participation, and technology utilization; (i) the self-
awareness dimension should emphasize mindfulness, positive attitudes, and good
interpersonal interactions; (iv) the needs dimension should promote acceptance,
learning, and self-worth recognition; and the self-development dimension should
be evaluated through actual performance, develop mistake-learning skills, and
embrace diverse work approaches. The experts emphasized that model
implementation requires collaboration from all foundation departments and

personnel.

Discussion

1. Current Conditions and Problems of Self-Development among MRFURP
Personnel: MRFURP personnel show diverse self-development patterns based on
age, income, and experience. Development is influenced by three factors:
organizational climate, self-awareness, and personal needs. This reflects the
unique foundation characteristics as a Royal Patronage non-profit. Personnel range
from tech-savwy new generations to experienced Buddhist affairs seniors.
MRFURP's distinctive work combines modern management with Buddhist values,
creating diverse motivations including career advancement, spiritual development,
and social contribution. The research findings indicating that age, income, and
work experience influence personnel self-development align with several
domestic research studies, including Pimthong (2020) study on factors affecting
university personnel competency development, which found relationships
between these variables and competency development patterns and levels;
Phutachot (2019) research on human resource development in the digital age,
which identified differences in learning and self-development according to
demographic characteristics; and Akkarabawon & Akkarabawon (2018) study on
human capital development strategies in the 4.0 era, confirming that such factors
influence personnel needs and self-development patterns in Thai organizations.
The organizational climate factors identified in this research align with Litwin &
Stringer (1968) concepts regarding organizational dimensions affecting personnel
behavior. Additionally, they correspond with international research by Cai (2019),

who found that environmental conditions influence learning behavior changes,
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and domestic research by Phuakiam (2022), which discovered that organizational
climate could predict self-development among correctional hospital personnel,
particularly emphasizing warmth and support as significant influences on self-
development. The self-awareness factors discovered in this research correspond
with Rogers (1951) Self-Concept theory, emphasizing the importance of self-
acceptance. The needs factors align with Maslow (1970) Hierarchy of Needs theory,
particularly at higher levels including self-compassion, self-value, and living
standards, reflecting foundation personnel's profound self-development needs.
2. Self-Development Model for Personnel of MRFURP : MRFURP personnel
undergo six self-development processes: 2.1 Learning from mistakes, which aligns
with Boydell (1985) self-development concept, particularly in the stage of
reflecting on things that happen. The research findings reflect the practical
application of Boydell (1 9 85) self-development cycle theory. MRFURP’
personnels’ learning-from-mistakes behavior also corresponds with Argyris &
Schon (1978) Double-Loop Learning concept, emphasizing deep-level learning
that not only corrects mistakes but also questions assumptions and fundamental
beliefs leading to those mistakes, creating genuine and sustainable learning.
2.2 Accept and adapt to Technology aligns with Davis (1989) Technology
Acceptance Model, explaining that technology acceptance depends on perceived
usefulness and ease of use. This corresponds with Butdam (2017) research, which
found that human resource development toward practical implementation using
technology benefits requires developing human resources toward concrete
implementation to maximize technology utilization in work. The research results
demonstrate foundation personnel's readiness to learn and apply new
technologies when supported by a learning-conducive organizational climate and
flexible learning approaches. 2.3 The Beginner's Mind corresponds with the
Shoshin concept in Zen philosophy, as Suzuki (1970) stated: In the beginner's
mind there are many possibilities, in the expert's mind there are few, emphasizing
maintaining a beginner's mind filled with curiosity, openness, and freedom from
prejudice or preconceptions. Additionally, it clearly aligns with Dweck's (2006)
Growth Mindset theory, believing that abilities and intelligence can be developed
through effort, learning, and practice. The research demonstrates that foundation

personnel believe they can always develop themselves, reflecting Learning Agility
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as a crucial competency in the digital age. 2.4 Wellness aligns with Boydell (1985)
self-development component concept regarding health and physical well-being,
emphasizing physical health development to support work performance. The
research findings show that MRFURP personnel prioritize health maintenance for
work efficiency, reflecting an awareness that good health is a fundamental
component necessary for self-development in other areas. Additionally, it
corresponds with Maslow (1954) Hierarchy of Needs theory at the physiological
needs level, which must be satisfied before higher-level self-development can
occur. Foundation personnel's wellness behavior demonstrates holistic
development perspectives that encompass not only skill development or
knowledge but also physical and mental health care as crucial foundations for
sustainable development. 2.5 Open-minded corresponds with Rogers (1951) Self-
Theory, particularly the Real Self concept, where Rogers believed that authentic
personal development requires accurate and complete self-perception, with
feedback from others serving as an important mirror for clearer self-understanding.
Additionally, it aligns with Megginson & Pedler (1992) self-development concept
of self-diagnosis, emphasizing the importance of accurate self-assessment.
Effective self-diagnosis requires information from diverse sources, including
constructive feedback and reception from others. The research findings
demonstrate foundation personnel's willingness to listen to opinions and utilize
them for work improvement, reflecting Psychological Safety (Edmondson, 1999)
that enables individuals to receive feedback without fear of judgment or criticism.
Finally, 2.6 Flexibility aligns with Bruner (1963) discovery learning theory and Kolb
(1984) experiential learning theory. Research findings show foundation personnel's
ability to learn, adapt to organizational challenges, and modify learning
approaches according to situations, demonstrating cognitive flexibility essential for
contemporary self-development.

3. Model Appropriateness and Feasibility : The refined self-development
model for MRFURP personnel demonstrates appropriateness and feasibility for

practical organizational implementation based on expert recommendations.



158 U 14 wivil 6 wgeIms - SuTIBy 2568 Yol. 14 No. 6 November - December 2025 i%_pj

Body of Knowledge

The new knowledge generated from this research includes the following:
1. Foundation-Specific Model: An Input-Process-Output-Outcome-Feedback
model tailored for foundations, with three input factors: organizational climate,
self-awareness, and needs. 2. Six Self-Development Processes: Specific processes
for foundation personnel that integrate traditional values with modern
management. 3. Holistic Development: Self-development encompassing work,
physical, and mental dimensions, unlike business organizations focused primarily
on work efficiency. And 4. lterative Development Cycle: Continuous cyclical
development reflecting lifelong learning in foundation contexts.

This research expands self-development knowledge from general to non-

profit contexts, creating frameworks for similar organizations.

Recommendations

1. Recommendations for Research Application: (1.1) Policy Level: (i)
Develop personnel systems with Individual Development Plans (IDP) considering
individual differences and three key factors: needs, self-awareness, and climate.
(i) Management should create supportive environments fostering belonging,
capability demonstration, and learning to stimulate six self-development
processes. (i) Establish continuous monitoring for cyclical development and
sustainable performance improvement. And (1.2) Operational Level: (i) Develop
organizational Individual Development Plans (IDP) using the six self-development
processes. (i) Foster belonging and learning environments. (iii) Create training
covering six aspects: mistake learning, technology adaptation, growth mindset,
health maintenance, feedback skills, and learning agility. (iv) Establish recognition
systems for continuous self-developers.

2. Recommendations for Future Research : (i) Compare self-development
models across similar organizations to validate findings (i) Experimentally test the
model measuring changes in six aspects and long-term efficiency. (iii) Study

additional factors (leadership, culture, HR systems) for comprehensive approaches.
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Abstract

This research article aimed to investigate the challenges and opportunities
of digital business education in a private university in Thailand with emphasis on
digital literacy, e-learning adoption, instructional practices, and the integration of
artificial intelligence (Al). A qualitative design was employed, using semi-structured
interviews with 15 faculty and students alongside documentary analysis of
curricula and institutional policies.

The findings revealed that content analysis identified three interrelated
themes. First, uneven levels of digital literacy were evident among both faculty
and students, underscoring the need for targeted training and curriculum
innovation. Second, while e-learning platforms offered flexibility and enhanced
engagement, infrastructural constraints such as unstable connectivity, limited
device access, and inconsistent platform use restricted effectiveness. Third,
instructional practices revealed divergent attitudes, ranging from innovative
approaches to resistance, particularly concerning Al integration. Despite these
constraints, opportunities emerged in faculty professional development,

partnerships with technology providers, cloud-based infrastructures, and Al-driven

‘Received September 2, 2025; Revised October 5, 2025; Accepted October 8, 2025



162 i 14 aviuil 6 wgeme - Surmy 2568 Vol. 14 No. 6 November - December 2025 i%_pj

personalization. The findings extended discussions on higher education digital
transformation by linking global debates on Education 5.0 and Society 5.0 to
Thailand’s private university context, highlighting the importance of aligning
technological investment with pedagogical readiness and ethical frameworks.

Keywords: Digital Business Education; Digital Literacy; e-learning System,; Artificial

Intelligence in Teaching
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Introduction

A private university is a higher education institution established and
managed by the private sector. It plays a vital role in expanding educational
opportunities and meeting the evolving needs of society and the labor market.
Such institutions often have greater flexibility in designing curricula, implementing
teaching methods, and investing in technology to respond to student expectations
and global competition (Kajawo, 2020; Petchroj, 2021). Digital business education
has become a strategic lever for economic growth and social development in the
digital era. As global economies undergo rapid transformation, higher education
institutions are expected to cultivate competencies that meet both local labor-
market demands and international digital standards. Within this framework, digital
literacy, e-learning adoption, and instructional practices represent foundational
pillars of digital business education. Beyond technical proficiency, digital literacy
encompasses the ability to leverage emerging technologies particularly artificial
intelligence (Al) for innovation, entrepreneurship, and workforce readiness (Kayyali,
2024; Thelma et al., 2024).

At the same time, instructional practices determine how effectively digital
tools are translated into learning outcomes. Blended learning, curriculum
modernization, and faculty development have been widely recognized as
essential strategies for bridging digital divides (Agyei, 2021; Jangjarat et al., 2023;
Siripipatthanakul et al., 2025). While policy initiatives and capacity-building
programs have accelerated technology integration, persistent challenges including
limited faculty readiness and resistance to pedagogical change remain (Shohel
et al.,, 2025).

Against this backdrop, the present study investigates the challenges and
opportunities of digital business education in Thailand’s private university sector.
By situating global debates on Education 5.0 and Society 5.0 within a local
institutional context, the research contributes to theoretical and practical
discussions on how digital transformation in higher education can be strengthened

for resilience, inclusivity, and competitiveness.
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Research Objectives
1. Digital literacy gaps and capacity building,
2. E-learning adoption and technological infrastructure, and

3. Instructional practices with emphasis on Al integration.

Methodology

1. Research Design

This study adopted a qualitative research approach to investigate the
challenges and opportunities in digital business education at a private university
in Thailand. A qualitative design was chosen for its ability to capture participants’
experiences and perspectives, offering insights into how digital education
frameworks influence competency development, technology adoption, and
workforce readiness.

2. Key Informants

Purposive sampling was employed to ensure the selection of participants
directly involved in this field (Limna & Kraiwanit, 2024). The sample included
faculty members engaged in curriculum design and instruction, and undergraduate
students actively enrolled in digital business programs. In total, 15 participants
were included, exceeding the minimum of 12 interviews recommended by Limna
(2025) to achieve data saturation in qualitative research. This combination enabled
the study to capture diverse perspectives from both educators and learners.

3. Research Instrument

Data were collected wusing in-depth, semi-structured interviews,
complemented by documentary analysis of curriculum materials and institutional
policies. The interview guide was designed to explore key aspects of digital
business education, including digital literacy, e-learning adoption, instructional
practices, and the integration of artificial intelligence. This instrument ensured
consistency across interviews while allowing flexibility for participants to elaborate
on their experiences.

4. Data Collection

Semi-structured interviews were conducted both face-to-face and online,
depending on participants’ availability. Each session followed the interview

protocol while allowing the researcher to probe deeper into emerging issues.
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Documentary analysis was performed to triangulate the interview findings and
provide contextual depth regarding institutional strategies and policies. This
combination of methods strengthened the credibility of the data. This study
followed national and institutional ethical standards in social science research.
Participation was voluntary, limited to individuals aged 18 or older, with informed
consent obtained and the right to withdraw ensured. No medical, physical, or
psychological risks were involved, and no vulnerable groups participated.
Anonymity and confidentiality were strictly protected through pseudonymized
and aggregated reporting. In line with Thailand Science Research and Innovation
(TSRI) No. 3(3), the study qualified for ethical exemption but was conducted with
full commitment to protecting participants’ rights and research integrity
(Phuangsuwan et al., 2024).

5. Data Analysis

The collected data were analyzed through content analysis, a widely
recognized qualitative technique for systematically identifying, coding, and
categorizing patterns within textual data (Limna, 2023). Interview transcripts were
carefully coded to identify recurring themes, relationships, and insights. This
process facilitated the extraction of both systemic challenges and enabling factors,
contributing to a nuanced understanding of how digital business education can be
enhanced to better align with the demands of the digital economy. After
completing the data analysis, the GPT-do model was employed during the writing
process to assist with language refinement, clarity, and grammar checking. All
content was subsequently reviewed and revised by the authors, who take full

responsibility for the final version of this publication.

Results

Analysis of the interview data and supporting documents revealed three
central themes:

1. Digital literacy gaps and capacity building: Both students and faculty
demonstrated enthusiasm for digital technologies but lacked advanced
competencies for business problem-solving and teaching integration.
Opportunities include targeted professional development, industry partnerships,

and embedding digital modules within curricula.
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2. E-learning adoption and technological infrastructure: Blended learning
improved engagement and flexibility; however, issues of unstable connectivity,
limited device access, and inconsistent platform usage hindered effectiveness.
Opportunities lie in scalable, cloud-based infrastructures and partnerships with
technology providers.

3. Instructional practices and Al integration: Faculty exhibited varying
pedagogical approaches, with some adopting innovative methods while others
resisted change. Students viewed Al tools positively, whereas faculty expressed
concerns regarding academic integrity. Opportunities include Al-driven
personalization, streamlined assessment, and workplace preparation, contingent

upon clear ethical and pedagogical guidelines.

Discussion

The findings illustrate the complex interplay between digital literacy,
e-learning adoption, and instructional practices, reinforcing global debates on
digital transformation in higher education. The identification of uneven digital
literacy resonates with prior scholarship emphasizing its centrality to workforce
readiness (Kayyali, 2024; Thelma et al., 2024). Consistent with Education 5.0 and
Society 5.0 frameworks, digital literacy must extend beyond operational skills
toward higher-order problem-solving and innovation competencies. The study
further affirms that faculty preparedness is as critical as student capacity, aligning
with global evidence that professional development determines the success of
digital integration (Agyei, 2021; Shohel et al., 2025).

E-learning  adoption  highlights  both  structural challenges and
transformative potential. The infrastructural constraints identified mirror earlier
research during the COVID-19 pandemic (Shohel et al., 2025), yet the recognition
of opportunities in cloud-based platforms aligns with emerging scholarship on
resilient and scalable digital ecosystems (Zou et al,, 2025). This duality reflects
the tension between structural inequities and the promise of inclusive,
technology-mediated education.

Instructional practices, particularly regarding Al integration, revealed both
resistance and innovation. Faculty concerns about academic integrity echo
Klayklung et al. (2023); Limna et al. (2023) and Shaengchart et al. (2025), while
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student enthusiasm reflects global shifts toward Al-enabled learning. The study
contributes theoretically by situating Al within the broader discourse on disruptive
innovation in higher education, highlighting its dual role as both an enabler and a
disruptor. This aligns with Limna (2025), who argues that generative Al transforms
workforce efficiency while simultaneously raising questions of ethics and
pedagogy. Thus, the study extends theoretical discussions of digital transformation
by demonstrating how local institutional contexts mediate global technological
trends.

Body of Knowledge

The body of knowledge in digital business education has been shaped by
global debates on digital transformation and the integration of emerging
technologies in higher education. Digital literacy is increasingly recognized as a
multidimensional construct that extends beyond basic technical proficiency to
include problem-solving, critical thinking, and the ability to leverage Al for
entrepreneurial and professional contexts (Kayyali, 2024; Thelma et al., 2024). This
aligns with the Education 5.0 and Society 5.0 paradigms, which emphasize human-
centered innovation and the cultivation of digital competencies for sustainable
growth (Husaini & Bakar, 2022; Rashid et al., 2021; Fukuda, 2020; Harayama, 2017).

E-learning adoption constitutes another major strand of the body of
knowledge. Building on the Technology Acceptance Model (TAM) (Davis, 1989;
Venkatesh & Davis, 2000) and the Diffusion of Innovation (DOI) theory (Rogers,
2003; Sahin, 2006), scholars have highlishted how technological infrastructure,
institutional support, and faculty readiness shape adoption outcomes. Research
further indicates that while e-learning enhances flexibility and inclusivity, it also
amplifies digital inequalities in contexts with limited connectivity and resources.

Instructional practices, particularly regarding Al integration, represent an
emerging frontier in the literature. The Technological Pedagogical Content
Knowledge (TPACK) framework (Mishra & Koehler, 2006; Koehler & Mishra, 2009)
underscores the interplay between technological, pedagogical, and content
knowledge as critical for effective Al-enabled instruction. Recent scholarship
positions Al both as a disruptive innovation and as a tool for personalization and
efficiency (Limna & Shaengchart, 2025; Shaengchart et al, 2025). However,
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concerns about academic integrity and ethical use remain unresolved, signaling
the need for policy frameworks and capacity building.

This study contributes to the body of knowledge by contextualizing these
global discourses within a Thai private university setting. Specifically, it addresses
the knowledge gap between digital literacy development, infrastructural
readiness, and pedagogical innovation, thereby extending theoretical and practical
insights into how digital business education can advance resilience, inclusivity, and
competitiveness in the digital economy.

Conclusion This research concludes that digital business education in
Thailand’s private university sector is shaped by simultaneous challenges and
opportunities. Persistent gaps in digital literacy, infrastructural limitations, and
pedagogical resistance coexist with promising pathways for capacity building,
scalable e-learning, and strategic Al adoption. Theoretically, the study contributes
to the discourse on digital transformation in higher education by integrating
perspectives from Education 5.0 and Society 5.0, underscoring the need for
systemic alignment between technological investment, faculty readiness, and
ethical safeguards. Practically, the findings suggest that strengthening digital
business education requires a multi-stakeholder approach: embedding structured
digital literacy within curricula, investing in robust infrastructure, promoting
pedagogical innovation, and developing institutional policies that govern the
ethical use of Al. Such measures will not only address current challenges but also
position Thai private universities to enhance graduate employability and

competitiveness in the global digital economy.

Recommendations

Based on the findings, several strategic recommendations are proposed as
follows:

1. Strengthen digital literacy: Embed structured digital skills training into
curricula and provide continuous faculty professional development.

2. Enhance technological infrastructure: Invest in stable internet
connectivity, broaden access to devices, and establish reliable technical support

systems.
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3. Promote pedagogical innovation: Encourage blended and flipped
learning through targeted faculty training in modern instructional practices.

4. Institutionalize ethical Al integration: Develop clear guidelines for Al use
in teaching and learning to balance innovation with academic integrity.

5. Limitations and future research: Future research should adopt mixed-
methods approaches to combine qualitative richness with quantitative breadth.
Comparative studies across public and private universities, as well as cross-
national analyses, could further contextualize the findings. Additionally,
longitudinal studies are recommended to examine the long-term effects of Al
integration on learning outcomes, academic integrity, and employability within the

digital economy.
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Abstract

This research article examined the application of the Conceive — Design -
Implement — Operate (CDIO) model in the Undergraduate Tourism Management
Curriculum, focusing on its effectiveness in bridging theoretical learning with
practical, industry-relevant skills, conducted by the qualitative research, using
semi-structured interviews with fifteen key informants, including faculty members
and undergraduate students, alongside documentary analysis of curriculum
outlines and institutional policies. Content analysis identified four core themes:
curriculum integration of CDIO principles, development of digital and Al-driven
competencies, enhancement of experiential learning, and challenges in
implementation.

The findings revealed that the CDIO model provided a structured learning
pathway that enables students to conceptualize, design, and apply innovative
tourism solutions, particularly in areas such as Al-enhanced customer service,
smart tourism systems, and data-driven destination management. Experiential

components including internships, case studies, and simulations were shown to
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significantly strengthen students’ teamwork, adaptability, and critical thinking
skills. Despite these benefits, challenges emerged, such as limited technological
resources, time constraints, and variations in faculty adoption, underscoring the
need for institutional support and investment. This study contributed to the body
of knowledge by extending CDIO’s applicability beyond engineering education into
service-oriented disciplines, demonstrating its relevance in cultivating digitally
fluent, industry-ready tourism graduates. The findings provided insights for
curriculum developers, educators, and policymakers, highlighting CDIO as a
promising framework for aligning tourism education with the demands of the
digital economy.
Keywords: Application of the CDIO, Tourism Management, Digital Competencies,
Experiential Learning
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Introduction

The advent of digital technologies, artificial intelligence (Al), and data-
driven solutions, has triggered transformative changes across numerous industries,
particularly in education, tourism, and organizational operations (Limna &
Kraiwanit, 2024; Shaengchart et al.,, 2025). In particular, the tourism sector is
experiencing a profound evolution. These innovations are redefining how tourism
services are designed, delivered, and experienced, fundamentally altering both
operational practices and customer interactions. As one of the world’s most
dynamic economic sectors, tourism requires a workforce equipped not only with
traditional management expertise but also with digital competencies that enable
innovation in areas such as smart tourism, automated service delivery, and
technology-integrated visitor experiences (Limna & Kraiwanit, 2023; Limna et al,,
2025; Stylianou & Pericleous, 2025). Higher education institutions, therefore, face
increasing pressure to design curricula that bridge theoretical knowledge with
practical, future-oriented skills, ensuring that students are prepared to thrive in a
rapidly evolving digital tourism landscape (Dinan, 2025; Limna, 2025). Within this
context, the CDIO model, originally developed for engineering education, has
evolved into a versatile framework applicable across diverse disciplines, including
Tourism Management. By emphasizing the complete cycle of innovation from
conception through design, implementation, and operation the model bridges the
gap between theoretical knowledge and practical application. In the field of
Tourism Management, CDIO provides a structured approach to developing
industry-relevant competencies while fostering transferable skills. Research
suggests that the model enhances experiential learning through internships,
simulations, and project-based activities, thereby strengthening teamwork,

adaptability, and problem-solving abilities. Moreover, the rapid digital
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transformation of the tourism sector highlights the need to integrate CDIO into
curricula to cultivate digital literacy and Al-driven competencies. Graduates trained
under this framework are better equipped to engage with smart tourism systems,
data-driven destination management, and Al-enhanced customer service. The
model further facilitates interdisciplinary collaboration, connecting academic
knowledge with industry practice to address real-world challenges. Accordingly,
CDIO is increasingly recognized as a promising approach to aligning Tourism
Management education with the demands of the digital economy, enhancing
graduates’ employability, and fostering readiness for the global labor market
(Jambari et al., 2018; Lee et al., 2018; Liu, 2023; Tang & Zhu, 2019; Xin et al., 2021).

Despite the growing recognition of the importance of digital transformation
in tourism, limited research has examined how the CDIO model can be adapted
and applied within tourism management curricula, particularly at the
undergraduate level. Existing studies have focused primarily on engineering and
technical disciplines (Halim & Buniyamin, 2016; Lenin et al., 2023), leaving a gap in
understanding how this framework can foster the development of digital tourism
competencies such as Al-enhanced service delivery, smart destination
management, and technology-driven customer engagement. Addressing this gap
is critical to ensure that future tourism professionals are equipped with both
managerial insight and digital fluency. Therefore, this study aims to examine the
implementation of the CDIO model in the undergraduate Tourism Management
program, focusing on its role in developing technology-driven tourism skills and

Al-enhanced service competencies to better align education with industry needs.

Research Objectives
The primary objective of this study is to examine the implementation of
the CDIO model in the undergraduate Tourism Management program at a

university in Thailand.

Methodology
1. Research Design
This study employed a qualitative research design. This approach was

selected for its ability to capture participants’ lived experiences, perspectives, and
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insights into skill development and practice-based learning. This design allowed
for an in-depth examination of how CDIO principles are integrated into curriculum
design, delivery, and student learning outcomes.

2. Key Informants

Participants were purposively selected to ensure relevance to the study’s
objectives. The sample included faculty members responsible for curriculum
design and instruction, alongside undergraduate students actively engaged in
experiential learning projects. In total, 15 participants were included, exceeding
the minimum of 12 interviews recommended by Limna (2025) to achieve data
saturation in qualitative research. Key faculty informants were identified based on
their involvement in embedding CDIO principles and digital learning strategies,
while student participants were selected for their active engagement in Al-driven
and experiential modules.

3. Research Instrument

Data collection relied on a qualitative research instrument, specifically
semi-structured interview guides designed to elicit in-depth responses. The
interview questions were structured around core themes, including technology-
driven tourism solutions, Al-enhanced service delivery, and competency
development within the CDIO framework. To ensure validity and contextual
richness, documentary analysis of institutional records such as curriculum
documents, course outlines, and educational policies was conducted,
complementing the interview findings.

4. Data Collection

In-depth, semi-structured interviews were the primary method of data
collection. Interviews were conducted in English, audio-recorded with participant
consent, and later transcribed verbatim to ensure accuracy. Data collection also
incorporated documentary evidence, which provided additional insight into
curriculum design and institutional priorities. This combination strengthened the
study by enabling triangulation of findings, thereby enhancing validity and
reliability.

5. Data Analysis

Data were analyzed using content analysis. The transcripts were carefully

reviewed, coded, and organized into categories that reflected both faculty and
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student perspectives on CDIO implementation, digital competency development,
and practice-based learning. As the study employed a qualitative approach,
statistical techniques were not applied; instead, the emphasis was placed on

thematic depth and analytical rigor in interpreting participant narratives.

Results

The study’s findings highlight four major themes reflecting the
implementation of the CDIO model within the undergraduate Tourism
Management program: 1. curriculum integration of CDIO principles, 2. development
of digital and Al-driven competencies, 3. enhancement of experiential and
practice-based learning, and 4. challenges in implementation.

Curriculum Integration of CDIO Principles

Faculty members emphasized that the CDIO framework provided a
structured approach for aligning course objectives with industry needs. The
“Conceive” and “Design” stages were primarily embedded in project-based
assignments and classroom discussions, where students developed proposals for
tourism initiatives such as smart destination planning or technology-enabled visitor
services. The “Implement” and “Operate” stages were integrated into internships,
fieldwork, and industry collaborations, offering students practical exposure to real-
world scenarios. This progression was viewed as effective in bridging theoretical
knowledge with applied skills, allowing students to gradually transition from
conceptual understanding to operational execution.

Development of Digital and Al-Driven Competencies

Both students and educators reported that the curriculum increasingly
incorporated elements of digital technology and Al applications in tourism.
Examples included modules on data-driven destination management, Al-enabled
customer engagement, and digital marketing analytics. Students described gaining
familiarity with emerging tools such as chatbots and virtual reality platforms, which
they viewed as directly relevant to the evolving tourism landscape. Faculty
members further indicated that CDIO’s iterative structure encouraged students to
integrate digital solutions into project design, thus fostering digital fluency and

problem-solving skills.
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Enhancement of Experiential and Practice-Based Learning

A consistent theme across student interviews was the value of experiential
learning opportunities. Activities such as case studies, simulation exercises, and
industry-linked projects were highlighted as particularly impactful in developing
competencies. Students felt that CDIO’s emphasis on hands-on application
enabled them to practice teamwork, critical thinking, and innovation. Several
participants described their internship experiences as transformative, noting that
the structured CDIO stages helped them apply classroom knowledge in workplace
contexts.

Challenges in Implementation

Despite positive outcomes, participants also identified several challenges.
Faculty members reported limited resources, particularly in acquiring advanced
digital tools and Al applications for student use. Time constraints within the
academic calendar were another barrier, as comprehensive CDIO cycles often
required more time than a single semester allowed. Students also noted
inconsistencies in how different instructors applied CDIO principles, which
sometimes led to uneven learning experiences. These challenges underscored the
need for institutional support, professional development, and resource

investment to fully realize the potential of the CDIO model.

Discussion

The findings of this study demonstrate that the CDIO model provides a
valuable framework for aligning tourism education with the evolving demands of
the digital era. By embedding the stages of Conceive, Design, Implement, and
Operate within the undergraduate Tourism Management program, the curriculum
moves beyond traditional theory-based instruction and supports the cultivation
of practical, industry-ready competencies. This is consistent with previous research
in engineering education, where CDIO has been shown to strengthen problem-
solving and innovation skills through experiential learning and applied project work
(Edstrom & Kolmos, 2014; Jambari et al.,, 2018; Lenin et al., 2023). The present
study extends these insights into the domain of tourism management, highlighting

the model’s adaptability to service-oriented and digitally driven contexts.
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A key contribution of this research lies in identifying how the CDIO
framework supports the development of digital and Al-related skills. The
integration of modules on Al-enabled customer service, data-driven destination
management, and smart tourism technologies reflects the growing consensus that
tourism professionals must be digitally fluent to remain competitive (Pan et al,,
2020: Stylianou & Pericleous, 2025; Vafokulova et al.,, 2024). Students’ positive
perceptions of these learning opportunities reinforce prior findings that higher
education institutions play a critical role in preparing students for technology-
intensive workplaces (Dinan, 2025; Zhang & Hu, 2025). By embedding digital
competencies across the CDIO cycle, the program helps students transition from
conceptual understanding of technology to its operational application in real-
world tourism scenarios.

The study also underscores the value of experiential and practice-based
learning. The strong emphasis students placed on internships, case studies, and
simulations resonates with Lee et al. (2018), and Bui et al. (2025) who argued that
CDIO fosters learning experiences that are both contextually meaningful and
transferable to industry. These findings suggest that when coupled with real-world
exposure, CDIO can cultivate critical soft skills such as teamwork, adaptability, and
creativity that are increasingly sought by employers in the tourism sector.

At the same time, challenges emerged regarding the uneven
implementation of CDIO principles, limited digital infrastructure, and time
constraints within the academic calendar. These findings align with concerns raised
in earlier CDIO studies, which noted that successful adoption requires sustained
institutional support and investment in resources (Crawley et al., 2014; Halim &
Buniyamin, 2016). Without such support, there is a risk of fragmented
implementation that may limit the effectiveness of the framework. Addressing
these challenges will be essential if the model is to deliver consistent, long-term
benefits for both students and faculty.

Overall, the findings position the CDIO model as a promising approach for
fostering innovation-oriented and digitally competent graduates in Tourism
Management. While originally developed in engineering contexts, this study

demonstrates its capacity to respond to the evolving skill requirements of the
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tourism industry, particularly as it navigates digital transformation and Al-enhanced

service delivery.

Body of Knowledge

This study expands the body of knowledge by demonstrating how the CDIO
framework, traditionally applied in engineering education, can be effectively
adapted to the field of Tourism Management to address the challenges of digital
transformation. By aligning the stages of Conceive, Design, Implement, and
Operate with curriculum design, the research illustrates how experiential learning
enhances students’ ability to integrate theoretical knowledge with practical
application, particularly in areas such as Al-driven customer service, smart tourism
solutions, and data-driven destination management. The findings contribute to
three critical dimensions: first, they extend CDIO into service-oriented education,
affirming its transferability across academic disciplines; second, they highlight the
framework’s potential in fostering digital and Al competencies, thereby preparing
graduates for technology-intensive industries; and third, they reinforce the value
of experiential learning in bridging higher education with industry practice through
internships, simulations, and case-based projects. Collectively, these contributions
enrich academic discourse on curriculum innovation and establish CDIO as a
flexible pedagogical model for cultivating industry-ready, digitally fluent
professionals in the tourism sector.

Conclusion This study explored the application of the CDIO model within
the undergraduate Tourism Management curriculum, with a particular focus on its
role in preparing students for a digitally transformed tourism industry. The findings
demonstrate that CDIO provides a structured and adaptable framework that
bridges theoretical knowledge with practical, industry-relevant skills. By guiding
students through the stages of Conceive, Design, Implement, and Operate, the
model supports the integration of digital tools, Al applications, and experiential
learning into the educational process. Students reported enhanced readiness for
industry demands, particularly in areas such as smart tourism, Al-driven customer
service, and data-based destination management.

At the same time, challenges were identified, including resource

constraints, uneven faculty adoption, and time limitations that hindered the full
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execution of CDIO cycles. These issues highlight the importance of institutional
support and strategic investment in technology infrastructure and faculty
development. Despite these limitations, the research underscores the promise of
CDIO in transforming tourism education into a more applied, innovative, and

future-oriented domain.

Recommendations

Based on the findings of this study, several suggestions are offered for
enhancing the effectiveness of the CDIO model in undergraduate Tourism
Management education:

Strengthen Digital Integration

Universities should expand the use of Al-driven tools, data analytics
platforms, and smart tourism technologies in coursework and projects. Embedding
these technologies within CDIO cycles will ensure students are equipped with
competencies directly applicable to industry demands.

Enhance Faculty Preparedness

Regular workshops, training sessions, and peer-learning initiatives should
be established to equip faculty with knowledge of CDIO pedagogy and emerging
digital tourism practices. This will ensure consistency in implementation across
courses.

Expand Experiential Opportunities

Partnerships with hotels, tour operators, and destination management
organizations should be deepened to provide students with internships, live
projects, and case-based simulations that reflect real-world industry challenges.

Future Research

Future studies could employ mixed-method approaches or larger-scale
surveys to validate and extend the results. Comparative studies across multiple
universities or countries could provide a broader perspective on how institutional
environments shape CDIO adoption in tourism education. Future investigations
could examine other critical areas such as sustainability, intercultural
communication, and crisis management to explore how CDIO can be leveraged to

address broader challenges in global tourism.
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Abstract

This study focused on the interactive relationship between the living
inheritance of Cantonese Gray Sculpture (Hui Su) and community cultural
development, conducted by the participatory action research (PAR) approach, and
was conducted in the Longtou community, Huadu District, Guangzhou. Following
three iterative cycles of planning-action—-observation-reflection. The program
collaborated with community residents, intangible cultural heritage inheritors,
community workers, and researchers to continuously develop and optimize a
community education curriculum on gray sculpture. The resulting curriculum was
structured around a four-dimensional framework: cultural understanding - skill
training — innovative application and community dissemination.

The findings revealed that the curriculum enhanced residents’ cultural
understanding of gray sculpture, improved their skills, and strengthened their
cultural identity. At the same time, it promoted more frequent cultural activities
in the community, interaction with nearby communities, and fostered a
collaborative cultural heritage network among residents, inheritors, and the

community. This study confirms that a PAR-based gray sculpture community
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education curriculum can activate residents’ cultural subjectivity and achieve
mutual empowerment between the living inheritance of intangible cultural
heritage and the accumulation of community cultural capital.

Keywords: Cultural Heritage; Sculpture; Architecture
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Introduction

Cultural heritage refers to tangible and intangible assets of cultural, artistic,
historical, or scientific value that have been passed down through history,
including buildings, archaeological sites, traditional crafts, and festivals and
customs. According to the Convention for the Safeguarding of the Intangible
Cultural Heritage (UNESCO, 2003), cultural heritage can be divided into two main
categories: tangible cultural heritage and intangible cultural heritage. Gray
sculpture is a traditional craft that falls under the category of intangible cultural

heritage. It uses lime as the main raw material, fermented with straw, paper, etc.,
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and shaped with iron nails, copper wire, etc. as the skeleton, and then added with
colors and paintings to form architectural decorative components. They are often
located on the roofs, gables, etc. of ancestral halls, houses, and temples.

The research interest stems from the three major challenges facing gray
sculpture in the era of modernization: 1. a decline in the transmission of traditional
skills; 2. a shrinking range of practical applications; and 3. a weakening of public
awareness and appreciation. Although gray sculpture as a cultural heritage holds
significant historical and cultural value, its educational practices at the community
level have not been systematically developed. From a social perspective, gray
sculpture is not merely a craft; it is an important carrier of cultural identity and
community memory in the Cantonese region. As the “smallest unit” of cultural
inheritance, the educational function of the community plays an increasingly
prominent role in the protection of intangible cultural heritage. “Community,
group, and individual participation and identification” is a core principle of
intangible cultural heritage protection. Community education is characterized by
“locality”, “life-oriented” and “all-age”, making it especially suitable for intangible
cultural heritage projects such as gray sculpture that are closely related to daily
life scenes. However, there are three major pain points in the current curriculum
development of gray sculpture at the community level: 1. The course content is
out of touch with community needs. 2. The teaching method is out of touch with
the participants. 3. The educational goal is out of touch with community
development.

Hwang & Huang (2019) proposed that cultural background has an impact
on students' ability to learn intangible cultural heritage, and pointed out that
rebuilding the cultural ecosystem is very important for the sustainable inheritance
of skills. Xiong & Lee (2020) pointed out that building a symbiotic system can
provide long-term impetus for the sustainable development of rural traditional
skills and intangible cultural heritage. Bao (2023) believe that integrating
community education courses into regional culture will help to inherit excellent
regional culture. Han (2018) explored and practiced the development of
distinctive community education programs through an integrated approach

encompassing three dimensions.
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Therefore, the core issue this research aims to address is how to develop
a community-based, participatory action research approach to create a gray
sculpture education program that addresses community needs and empowers

residents to take an active role.

Research Objectives

1. Collaborate with multiple community stakeholders to develop a gray
sculpture community education curriculum system that is both culturally relevant,
practical, and community-adaptable.

2. Evaluate changes in residents' understanding of gray sculpture culture,
skill acquisition, and cultural identity after the implementation of the curriculum.

3. Analyze the impact of the curriculum on community cultural activities,
neighborhood interactions, and the formation of cultural heritage networks.

4. Summarize the gray sculpture community education curriculum
development model based on PAR, and provide practical suggestions for the

inheritance and cultural development of intangible cultural heritage communities.

Methodology

1. Research Design

This study employed PAR, emphasizing equal collaboration between
researchers and participants. Through a spiral cycle of “planning-action-
observation-reflection,” curriculum optimization and problem solving were
achieved. The core of PAR is the principle that “practitioners are researchers.” This
aligns closely with this study's goal of “activating residents' cultural subjectivity.”
The research period is 16 months, consisting of three cycles: Round 1 (March -
June 2024): Needs research and preliminary curriculum design. Interviews and
discussions will be conducted to determine community needs for the gray
sculpture course and develop a draft curriculum. Round 2 (July - December 2024):
Curriculum implementation and adjustments. Pilot courses will be conducted to
collect feedback and optimize content and methods. Round 3 (January - June
2025): Curriculum refinement and effectiveness evaluation. The full course will be
implemented and its impact on residents and the community will be evaluated
through multivariate data.
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2. Sample Acquisition and Sample Size Determination

Research scope: The Longtou community in Huadu District, Guangzhou was
selected. Survey data shows that there are 388 well-preserved buildings dating
back to the Ming and Qing dynasties in the community. Most of these buildings
have gray sculptures on their roofs, gables, and other locations, providing local
resources for the inheritance of gray sculpture culture. The community has
approximately 3000 permanent residents, mostly with local residency status
(75%), and has a relatively high proportion of elderly residents (23% are over 60
years old). However, residents are highly motivated to participate in community
cultural activities (average annual participation rate of 64%).

Participants: 1. Core Collaboration Group (12 people): including community
representatives (6 people, covering the elderly, middle-aged and young
generations), a gray sculpture inheritor (1 person), community neighborhood
committee staff (2 people), community volunteers (2 people), and a researcher (1
person), responsible for curriculum development, implementation and evaluation;
2. Course participants (80 people): selected through voluntary registration,
covering residents aged 12-75 years old, of which 45% are over 60 years old and
25% are 12-35 years old. The male-to-female ratio is about 1:1.3. Education levels
range from elementary school to undergraduate, and occupations include retired,
employed, and students, ensuring age and gender diversity of the sample.

Sample size was determined based on the core collaboration group size
based on the principle of “small but effective” in PAR (10-15 people are suitable
for in-depth collaboration); the sample size of course participants was determined
based on the needs of quantitative analysis (n=80 to meet the statistical power
requirements of the paired t-test, =0.05, f=0.2).

3. Research Instrument

A mixed tool of “quantitative + qualitative” is used to ensure the
comprehensiveness and data triangulation.

3.1 Gray Sculpture Cultural Awareness Questionnaire: This
questionnaire, developed by researchers, covers four dimensions: gray sculpture
history (6 questions), craft characteristics (8 questions), cultural connotations (6
questions), and local gray sculpture in the community (5 questions). Each question

uses a 5-point Likert scale (1 = completely unfamiliar, 5 = very familiar), with a



190 U9 14 i 6 wgismsy - SuTiny 2568 Vol. 14 No. 6 November - December 2025 i%_pj

total score range of 25-125. The survey showed good validity with an Ol = 0.82
reliability (construct validity was verified by factor analysis, KMO = 0.86).

3.2 Gray Sculpture Skill Assessment Scale: Developed by the
inheritor, it assesses students’ works from four dimensions: “material handling”,
“shaping ability”, “pattern restoration”, and “tool use”. It is divided into three
levels: “not mastered (1 point)”, “initial mastery (2 points)”, and “proficient
mastery (3 points)”, with a total score of 4-12 points.

3.3 Community Cultural Identity Scale: adapted from the Hoskin
Cultural Identity Scale, it includes three dimensions: “cultural belonging”,
“cultural pride”, and “inheritance willingness”, 12 questions, 5-point Likert scale,
and a total score of 12-60 points.

3.4 Semi-structured interview outline: 1. Designed for three types of
subjects: Participants: Course participation experience, changes in perceptions of
gray sculpture culture, and changes in neighborhood interactions; 2. Core
Collaboration  Group: Difficulties and solutions encountered in course
development, community support, and suggestions for course optimization;
3. Community Workers: The impact of the course on community cohesion, cultural
activities, and resident relationships.

3.5 Observation record sheet: record the frequency of residents’
interactions during the course, their participation enthusiasm, and the number and
type of participants in community cultural activities.

4. Data Collection

4.1 Questionnaire survey: Before the course and after the course, 80
participants were given a cognitive questionnaire, a skills assessment scale (the
initial level was assessed through a “try-to-make” method before the course), and
a cultural identity scale. 80 valid questionnaires were collected, with an effective
recovery rate of 100%.

4.2 Semi-structured interviews: After each action cycle, a group
interview (3 times in total) was conducted with the core collaboration group
members (12 people). After the course, individual interviews were conducted with
20 trainees (stratified sampling, covering all age groups) and 2 community workers.

Each interview lasted 30-45 minutes and was fully recorded and transcribed.
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4.3 Participatory observation: The researchers participated in
curriculum development meetings (8 times), course teaching (15 times), and
community cultural activities (9 times), recording key events, residents' words and
deeds, and interaction patterns, and forming field notes of approximately 20,000
words.

4.4 Document collection: Collect text materials such as course
lesson plans, student works, community activity records, and news reports as the
basis for data triangulation.

5. Data Analysis and Statistics Used to Analyze the Data

5.1 Quantitative analysis: SPSS software was used to conduct paired
sample t-tests on the cognitive scores, skill scores, and cultural identity scores
before and after the course to analyze the significance of the differences;
descriptive statistics were performed on the residents' interaction frequency and
participation rate in cultural activities.

5.2 Qualitative analysis: Braun & Clarke's six-step thematic analysis
method was used to code the interview texts and observation notes: Step 1:
Familiarize yourself with the data; Step 2: Generate initial codes; Step 3: Search

for themes; Step 4: Review themes; Step 5: Define themes; Step 6: Write a report.

Results

Development results of gray sculpture Community Education Curriculum
System

After three rounds of PAR, the final curriculum system consists of four
modules (Table 1), embodying three major characteristics: 1. Localized content:
Using existing gray sculptures in the community as examples, and combining them
with residents” memories to design teaching themes; 2. Participatory approach:
adopting the model of “demonstration by inheritors + mutual creation by
residents + community display”, 80% of the practical sessions are independently
selected by students; 3. Diversified evaluation: Comprehensive evaluation is
conducted based on work display, community voting, and comments from

inheritors, rather than a single skill assessment.
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Table 1 (Curriculum system)

Module Name Core Content Time(h) Teaching Methods
Gray sculpture The history of community gray Field trips and story
cultural cognition sculpture, the meaning of patterns, and sharing

their connection to Cantonese life 3
Basic skills training Material ratio, tool usage, and simple Demonstration teaching
pattern shaping 6
Theme creation Combined with community scene Project-based learning
practice creation 8 and inheritor guidance
Cultural Works exhibition, Community lectures Scenario simulation and
communication and short video production 3 results release conference
and display

Changes in residents’ cognition, skills, and cultural identity of gray
sculpture

1. Significant improvement in cultural cognitive level

Before the course, participants' average cognitive score for gray sculpture
was 42.3 + 8.7 (out of 125 points), with only 12.5% able to identify three typical
gray sculpture patterns. After the course, this score increased to 108.5 + 9.3, with
90 % accurately describing the historical background of at least three gray
sculpture sites in their community (Table 2). A paired-sample t-test revealed a
significant difference in cognitive scores before and after the course (t = -42.36, p
< 0.001).

Table 2 (Cultural cognition level before and after the course)

Cognitive Dimension Before the After the The value The value
course(MSD) course(MSD) of t of p
History of gray Sculpture 11.5+3.1 28.6+3.5 -48.26 <0.001
Technical characteristics 13.2+2.8 32.4+3.2 -56.73 <0.001
Cultural connotation 9.0+2.5 27.8+£3.0 -59.14 <0.001
Community local gray sculpture 8.6+3.2 20.7£2.9 -36.85 <0.001
Total score 42.3+8.7 108.5£9.3 -52.37 <0.001

2. Significant improvement in skills mastery

Before the course, all participants were at the “not mastered” level (skill
score < 6 points); after the course, the mean skill score increased to 9.3 + 1.5
(Table 3), with 65% of participants able to complete basic patterns independently
(proficient), 30% able to complete complex patterns with guidance, and only 5%
still at the initial mastery stage.
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Table 3 (Skill mastery level before and after the course)

Skill Dimension Before the After the Improvement
course(MSD) course(M+SD) (%)
Material Handling 1.2+0.4 2.8+0.3 133.3
Shaping ability 1.0+0.2 2.5+0.4 150.0
Pattern restoration 0.9+0.3 2.3+0.5 155.6
Tool Usage 1.1+0.3 2.7+£0.4 145.5
Total score 4.2+0.8 9.3x1.5 121.4

3. Significant enhancement in cultural identity

After the course, residents' cultural identity scores increased from 28.5 +
82 t049.8 £+ 7.7 (Table 4). 85% of participants indicated they would "actively
explain the culture of gray sculpture to their families," and 70% expressed a

willingness to participate in community gray sculpture restoration volunteer

activities.
Table 4 (Cultural identity before and after the course)
Cultural Identity Dimension Before the After the The value The value
course(M+SD)  course(M%SD) of t of p

History of gray Sculpture 10.5+3.2 17.2+2.8 -15.23 <0.001
Technical characteristics 10.8+2.9 14.3+2.5 -9.76 <0.001
Cultural connotation 7.2+2.1 18.3+2.4 -32.61 <0.001
Community local gray sculpture 28.5+8.2 49.8+7.7 -23.87 <0.001

The role of the curriculum in promoting community cultural development

1. Increase in the frequency and types of community cultural activities
Before the course was implemented, the community held only one or two gray
sculpture related activities annually, primarily static exhibitions. Participants were
mostly elderly, and the activities had a limited impact within the community. After
the course was implemented, the community's cultural activities saw both a boost
in quantity and quality: an average of three to six activities were held annually,
expanding to interactive and innovative formats like creative workshops, gray
sculpture storytelling festivals, and youth study tours, reaching participants of all
ages. For example, the “gray sculpture storytelling festivals” attracted over 200
community members and was also promoted on social media through short
videos created by the participants, thus extending the impact of the community

cultural activity beyond the immediate neighborhood.
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2. Improvement in neighborhood interaction and community cohesion
Before the course, 31% of participants interacted with their neighbors more than
three times a week; after the course, this proportion rose to 68%. In interviews,
many residents and community workers mentioned that the course has brought
about changes in neighborhood relationships. In the “theme creation practice”
program, 70-year-old Auntie Huang and 35-year-old Ms. Li formed a collaborative
group. This program created a space for cross-generational and cross-cultural
exchange, allowing traditional arts and crafts to serve as a unifying force in
rebuilding community relationships in modern society.

3. Forming a collaborative inheritance network

Through the course, the community has formed a three-level inheritance
network of “inheritors-core students-ordinary residents”: inheritors are responsible
for controlling the skills, core students are responsible for daily teaching and
activity organization, and ordinary residents participate in learning and
dissemination. Mr. Chen, a core member of the training program, volunteered to
offer free gray sculpture workshops for teenagers at the community center during
weekends, with the inheritors providing guidance. This “weekend interest class,”
initiated by the core participants themselves, has become the best example of

the effective operation of the three-level heritage transmission network.

Discussion

PAR, as a methodology emphasizing community participation and
collaboration, is demonstrating its unique value in the field of intangible cultural
heritage. This study developed a gray sculpture community education curriculum
through PAR. The results not only proposed the core logic that “community
education curriculum is the mediating variable connecting gray sculpture cultural
heritage and community development”, but also revealed the dynamic
interaction mechanism among various variables.

From the dimension of cultural heritage, the curriculum's impact on
residents' cognition, skills, and identity demonstrates the crucial role of “practical
participation” in intangible cultural heritage education. The PAR model in this
study achieves three transformations through the full participation of residents in

curriculum design: 1. From “knowledge infusion” to “meaning construction”:
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Residents transformed gray sculpture culture from abstract “intangible cultural
heritage knowledge” into “community memory” related to their own lives. This
“localized cognition” is consistent with  Smith (2006) view that “cultural heritage
must be embedded in the local context.”2. From “skill imitation” to “innovative
expression”: The transformation of students’ works from copying traditional
patterns to integrating community elements shows that when residents are given
creative autonomy, intangible cultural heritage skills will naturally combine with
contemporary life needs, finding new application scenarios for gray sculptures,
responding to the proposition of “the re-creation of tradition in social practice and
cultural transmission” proposed by Assmann (2008). 3. From “passive acceptance”
to “active inheritance”: The significant increase in cultural identification and
willingness to inherit confirms that a sense of participation is the core motivation
for inheritance, which echoes Nick Stevenson (2001) theory of “cultural
citizenship.”

From the dimension of community development, the curriculum's
promotion of cultural activities, neighborhood interaction, and cohesion reveals
the unique value of intangible cultural heritage education as a “social capital
incubator.” This study found that: Through “common goal-oriented” activities like
collective creation and exhibition planning, the course not only strengthens the
bonding capital of homogeneous groups (such as mutual assistance among elderly
participants) but also cultivates bridging capital (such as cross-generational
collaboration between young people and the elderly). This "dual capital'
accumulation effect is more effective than typical community activities in breaking
down group barriers. This is consistent with Narayan (1999) conclusion that
“cultural activities can promote the integration of diverse groups.”

The transformation of community cultural activities from “community-
led” to “student-independent planning” reflects the improvement of the
community's self-organizing ability. This confirms Kretzmann & McKnight (1993)

theory of “asset-based community development.”
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Body of Knowledge

The internal relationship between the research variables can be
summarized as a “three-dimensional driving model”: Cognition-Skill improvement
is the foundation, providing capacity support for residents to participate in cultural
heritage; emotional identification is the driving force, prompting residents to
transform personal interests into collective actions; social network is the
guarantee, through the collaboration of inheritors, residents, and community
organizations, ensuring that cultural activities are sustained and embedded in
community governance. The three mutually reinforce each other: skill
improvement strengthens identity, identity drives network formation, and the

network provides a platform for both skill improvement and deepening identity.

Power: Emotional Identification

Base: Cognition-Skill Improvement Assure: Social Network

Figure 1: Three-Dimensional Driving Mode

1. Methodologically, PAR was applied to gray sculpture community education
for the first time, breaking through the traditional model of “researcher-led” and
proving that residents are not only the objects of education but also the subjects
of curriculum development. 2. Practical level, a sustainable inheritance path of
“from curriculum to network” was constructed, solving the problem of “end of
inheritance when the course ends” in intangible cultural heritage community
education. 3. Theoretical level, the mutually constructed relationship between
intangible cultural heritage education and community development was revealed,
and the micro-mechanism of the transformation of “cultural capital-social capital”
was proposed, providing empirical evidence for “cultural empowerment of

community”.
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Recommendations

At the theoretical level, this research aims to expand the “cultural capital-
social capital” framework, explore the interaction mechanisms between cognition,
emotion, and social networks, and deepen the application of PAR in intangible
cultural heritage education.

In practice, we should strengthen the leading role of residents in design,
teaching, and dissemination, and establish a long-term mechanism that combines
“resident-led initiatives, expert guidance, and researcher support.”

At the policy level, a scientific curriculum evaluation system and a
certification mechanism for inheritors of intangible cultural heritage should be
established to standardize and improve the quality and professionalism of

intangible cultural heritage education.
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Abstract

Objectives of this study were to introduce a learning model that applied
concept of integrated learning and experiential learning through process of
concert performance organized by third- and fourth-year students in the Music
and Dance Program, Music Major, School of Architecture and Fine Arts, University
of Phayao. The learning model was designed to systematically integrate skills and
connect to the main stages of concert organization, including preparation, design,
rehearsal, technical supervision, and evaluation. Findings from observations,
interviews, and group discussions showed that students developed four core
competencies: 1. Professional competence in music, 2. competence in planning
and management, 3. competence in creative thinking, and 4. competence in
teamwork and communication. These competencies were cultivated through the
integration of course-based skills into experiential practice, driven by Kolb’s
Experiential Learning Cycle, which consisted of four stages: 1. Concrete experience,
2. Reflective observation, 3. Abstract conceptualization, and 4. Active
experimentation. This process enabled students to achieve holistic learning and
to develop professional competencies relevant to their future practice.

Keywords: Integrated Learning; Experiential Learning; Concert
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a15197 2 uandlassadrauazniniiveariesig |

RT3 Wi
Hgeanuuunmsians 1. AnldentazlsesanuuninaslidonAaniiuLLIANYoINITLARS
2. DONLUULNUNINAINUAIN (Storyboard)
3. AYUnALLuI1en1T (Script)
HNelS8uUISEnUnS 1. AATIZAUALITIUTIIUTINGS
hewmalulagnuns 1. wanyatoyadssdmiunsiansan (Audio Playback Data)
WAYSEUULEDS 2. DONUUUNSAARISEUULELS
3. naudeIardnn1sIdes (Live Sound Engineer wag Monitor
Engineer)
dhedeuas 1. nanlUanesdmsuUseudunus
UsEe1dUNUGS 2. JanAlaluzNIDIALoUTENDUNTUERS
defndaniowuss 1. -ws’hEJLLazaﬂﬁv’aqUﬂizﬁiwd’mﬂ’ﬁei’faml,amam
WAZTTUULAEN 2. guamAllATIkAzSEUUUUNT
fhamalinudiuay 1. AauAu Wi
AIUANNITHARS 2. AYUALIDLANIHAUULIT

3. AIUANNTILLEAN

3. NTRUTTEELAIM I TNMLAENTHNG 0N MeuNUmUATEEZIAA LTI
Tnofilsfanszresudazdie BuanmsivuanAnnsuansreudsn lneroonuuy
NSRRI ILUTINAVTNAUAT WAIWILWININITUARS K8 EUSEIRUATYINNUTINAY
tnaunuazysannsiauivinemealuladuazszuuides iilondnyndeyaidssdniy
suansan (Audio Playback Data) iossduszneundnndon azimunfudoud sy
ot Ufudss uarasuiuamedniy anduihefouaryssrduiusazoonuuy
deuszrnduiuduasndnifdlosmiudemaianiuagaiuaunisuandunisdenlng
fhefnsuniwmuniuarszuudensdamiougunaal Inenndiesiudeuats amvaey
JymiuagUuusenens Wisliniouron suanIn LNy

4. szUUMsAeasuarnisAamua WeliAnmuauAuniinsyiaule
g sriailosuazdivuszaninim SeldUsrgndlduurfnues Dawes (1996) Faiauain
nsuvsiudoyasznitomhenuviengueoslusdnsannsoanmiusdounasiii
amnsusiugwesieya lngldtinmsdnszuuteyauaznisdeasiinuiaiodlondva 1
nsaisliaiaesnandly Google Drive uonauihe ielinnauausadindsdoyadign
warfnnuaruAuntwemnineld mufatindudeasdmiuudsnasuasinaiuny
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Fupouilfizouldhanuinnvanemeinumausuny Salasadisiy faue
unmesusaze warlnsginseuszsrnanlunisdiiiunig nsvuiunstiaenndos
fu Shared Model w83 Fogarty (1991) fiysanmisesaruidrmansnanglivdetsien
uawaziaudy Reflective Observation 983 Kolb & Kolb (2012) fifi3eulduaniuasu
WA LavazviounuAnTiuTINiunauUfURa3s

N1309NLUUNITUENS

Fgeankuunskanayinuiuiuvinaunslunsinseideyavesulunnia
iodmdenuninasliivanzaniuuiunyesnisuans Tasfiansanaindnuazyeday
nqumuneuazersualvesrsdudAy nisdenunminasusznausienasd st
Urunansuazisa Tnedisdsensuaiuazauidniifesnisaneneantunisuansly
A5 (Mood and Tone) Aausimaadag iasdanans Tuaudanasdare ieadhs
dduensualmnuidniseiiios muwnAnuuuitassessaustleviveannnisal (Event
Utility Model) 7 taualag Baucells & Yemen (2017) wug Il s Uy as- - GR
(High-Low-High) nafia rsufudnmasildfummudenflosdrenmseiuls
Fausidrefy mﬂuumamvmuaammnLwaiwwsuulmwmaﬁum uarlavhoseinasdiil
aunnlanwiudnas iilefwhemumssiidsodon Wedndonunmausuiosudn
FhgeenuuuMsiansazdnvhdfuinnisalueanisuans (Storyboard) Wilefmuadnsiu
3wt duvsreadnauniuwadl UuuunInainme msiadoulmsening
Msuans N1sideNsesitamasegsdulnaniomasiiviudnsiileunsnunyaves
tinfesroudngmasinly Tneidemuasunmaoonuuuliaesndesiuersuaiveauninas
iy wastiifinrumanedndwedvnyaiidoasarudinviemnuminsvosunings
diolwi{vuAnmuidonlosmisersual drumasinzimiemaienonafifanssy
nsduNsidusIvevy Wy Msavile feemu vselunliunayaninsdnvidede
uennil Sefimssanuuumaiedeulmvesineusiuund Wy maedeulmnuime
visensnszlandaniu ilenszdundsvesnisuanuazaiisusseimeliguaiidiusily
Snuwazieadu Hanuaiddmduesduszneuiiniunseenuuuiielhiinysvaunisal
yansuansiiindauazidndedvaldogsinds

MIULUIARN Webbed Model 984 Fogarty (1991) n15ysan1siinann1slydy
nanaduunudenlssesdaruinnasdudunegadussdsu Ssazvouludunou
N150ONLUUNITRART A 09T Ad A uINaY panwUUde @319 Storyboard WazAInum
naundoulmlieganeldsuieatu susifeatu Kolb & Kolb (2012) Tudu Abstract
Conceptualization e5ueIRiseuduaszviveyauasUszaunisalluduunanlng vinlv
Wauvinuen1sAninges viouduiin aufeaisassdiaznsdeansidiinnin
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N3EUSBIAURTLAzHanYadayalds i mTuNsSuansEn

nsssusssaunsiiuesiusznoud Ay idnalagnsaionmunINUINITHENT
ADULATH TIES19ANULUAN IAUINNUTENAIAURTULAZ AL DUD A NWINIIAUA VDI
Tunsgurunsiiessus sanunsazyinausuduinaunswasiewmaluladauns way
SEUULEEINlURDITY LNaNARBILLINIINISUSUWALULASIZS19UBNAY N1SNAABY
Wedlyal 9 wazn159a1999AUTENOUNNAULRS IARLNZENAULUININTOIN Lasllanyey
miﬁNmLLUULLaﬂL'Uﬁaummﬁmﬁmmzmaaaﬂﬁﬁaﬁa drelraunsasndulasiuiy
Ippgnadiuszansam wall deseuisesnunsanduginilasadaassieazidoanig
Aue3 Welduuimenisiseusesnidaa lemaluladuasssuuidesnzaiunisnanyn
v a = v a a =~ aNav A ~ ' a
Tayaldes weldusznaunisuansan lagndnidenIosnunsNluduuni W 1deq

=~ a PPN s & a A ~ A aa o

\A509AY LR US leas LdesennAnEeisoLdssUseanu (Chorus) LialasullRLdes
Tfimnuauysallunisuaniase nsleuseanuniealilanseungunumnaslunis
Wand L1099 UNTLUIUNITNFBI9IAELIAT AUARASIIATIA haznNISHNGaue 4
polilos 1auniTsdnidenissusssansunnasidanudiAgaonisuany el
ANUNI0USUNSTIAMAENS NN LA S AL

Tuneuilagviau Nested Model 499 Fogarty (1991) @ s alvifanssunile
a1nsay NSNS suslavatedfindouiu Neinyen1sUTIaY N3N kALY
walulagides nsiaudenadadeulesinimsnisiseusves Kolb & Kolb (2012)
A v a P a va _a . v a a a <
M1TeuaaiiauURa3e (Concrete Experience) agviouAnuazianiUdsuninuaniiu
(Reflective Observation) datAs1zsiIAns A UmALUlag (Abstract Conceptualization)
waznaadldasalunisuans (Active Experimentation) 399184a30719AUITING Y]
wazinweURUR i lunSouduetraduszuy

= v

N1SHNYaU

Wolainasazdoyaidesfianysaludl 19aunIasindnszuIunsindoueeid
Wuseuu Ingaundnazsiuiudnnisnan1sdeuai st imvssauiuaIbas A uns oy
VBILARZUAAR AT NUAaEAUILTUAAYOUNITRNToUTI8YAAALAENITUNELNAY
(Transcription) kaRnyinwzainunwasid un1siseuseslminiaduatiuniuianas
FUAU NSHNYBUTINIILLTUNTHAIUIAIUAADIAIIUNITUTTAS NISLUATURN U
FEWINUTLNAYS N5LAADUIIUUNTRALN15EE15IIUNUTENINELTNaz NS Tuin
Usziuiideslsulgiannisiindenlunnase diethddidhefiiedesdniunisudlali
WLNZEN UBNANNT NUIUINNESNALULATAUAT WAL SEUULA UL NS ANEWNANT
d' a 6 o d' a a‘d' o [~ d' )
WoadAszidnuiuasesaunswargunsalndndulunisuans weunluldlunising
WAUNISAARITEUUUULIT
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Funoudlaziou Sequenced Model U84 Fogarty (1991) fidadsunisiinan
FIYUAARFNITTINI IABYIAUINITHABENITUTILAY N3N Uazinaluladides
nPUILNISARRRdBITUIRIMEEBLS 103 Kolb & Kolb (2012) st Concrete Experience
W1unsasiledonads uay Reflective Observation HunsaziouAnuaztuiinUssLau
dieusuuss Smaiuinuensils msvhausiudu uaznsnsuwuegraduszuy

mMsnandeuszundunusuasdausznaunisuans

nswand oUszanduiusuazdeusenaunisuans uminfivesdiedeuay
Uszpdusiusididunisaiua funisiiounisuans 13Na1nnsanenwasaunsiiie
inlUsenuuulvawmesussmduiusiiuteamisesulal Tagdninsesrdsznaunwlid
mnuhaule nieuszydoyadidy leud Yu nawazanufiuaniogrednou eass
ns¥uiuariagangandivane uenaind awduiaveunisnanifleidafananuns
TUsznaumalnnisuans (Opening Song) %38%2398UlNs Lﬁaa%’wmsmiﬁwﬂﬁﬁ
ussEIMATesreudsmegruduniinig ndeunsesnuuulalivsedidiuanua
UUTDNINTENINNTLANSLAZNANNINRINUEY (Backdrop) Uesimazuninaslidonnans
fuifomuazensualveswas drefeunasdsnduiusavdnsudanamseflunisiindey
119929 WiaifiuseaziBenifeatiuimznisuans dnuarnisindsulmuarersuaives
wiazmas ilinnsesnuuudefianuaenadeatud s uard N s UeINITLAnIas
Sonszuaunswandeiaiaauysal dhedeasUszanunuiuiuiomaianiuazaunm
nsuand Ll edndennisviiausiniuludunsaivquuas & 1des 990 muaznns
JadsuAivesdeliaensuiudamezvainisuandldegnesuiu

fupeuilayiiay Threaded Model w83 Fogarty (1991) ﬁgimmiﬁﬂwé’mﬁa
wazwalulagliluvangdn TnedSeudssendldnuiannmeivinuniuasungdadms
deaelmilunisoenwuulvames 3o uardousznaumas wiouridenndasiuicas
N3138u3ves Kolb & Kolb (2012) st Reflective Observation 1nN1sdaNANIIHoN
wazdu Active Experimentation ﬁ]'mmimmamaamwuLLazmuau?{aimﬁ’Uﬂﬂmmﬁﬂ
suilldnisiasuasnainuedeaisassauasnsvihauiluiiy

n1staulng)

Junsiaesaniunisainsuanses enaaeuanumieuvomnie ludy
wafla sruudsuarddunsuandiaonadestuiuuanssianniign Buandiefngs
\A3asnunIuarsruudssiuiunsadegunsainuucuiingly Wy indesauningn
gunsalmuANdsIuLg dnwes (Mixer) awmadend (Stage Box) szuuyadeyaldes
(Audio Playback Data) @nedeyeyrautaznisnivuaaiunid slulasinu g ud1e
walulagauniLaz sy uuldssazanidunisiuunteedyyial (Channel Assignment)
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wioutufindeyanisdeurouariunisgUnsainasnfsszuuneiinesdudes (n-ear
Monitoring System) d@nsutinaun3 laedainsides (Live Sound Engineer) Lagleing
svuvnedines (Monitor Engineer) azsiiunisiindidsawastusinArnse s udesls
aaemih it lulFulutunansats ludruvestinaundaziindeunudifuimg sl
yesminans IngdassaniumsallilndiAssiuiuinansadaiign vnsifertugaun
n3uandRzyinting Anduddunisuanditnaunsiane 1wy n1siad sulmvuiad
paenIUNTAeaTHILUNYA LiloliiAnANanndasfuesunivasnuantlag T
nsdeslvgidutuneuddyfigronsindeu uiluuazyszduanumsesluninsy
routhgnsuanssisedreshilanasinunim

nsteulugidunisdassaniunisaluansaiafionaaounazUsziduaii
wiouynAu MassUuides uas uagn1stuiunsuLad s1ukuaAn Immersed Model
Y94 Fogarty (1991) fi3suavegfulsraunisaliiysannisesdnnuianvatsaividng
ASTUIUMSIREITY LazaonndasiuT Concrete Experience was Kolb & Kolb (2012)
fif3susoudannandyanumsniaidasnss nasuiumstteligFeuniouai
wiousiumaiansuansLarnsthenanensunietnaluesdey

n1sAanegUnsainaznagauszuuIded

dlefatunansase ﬂwaﬁmé’qm%mum‘%uamzuvLﬁ&lwgﬁ%ﬁumiwé’mqﬂmaﬁ
Udfsanuiidauans wiouszanuautuguani WeveeygpmidnfiufiuasEunssuiuns
fada Imsﬁmmﬂmﬁmwmﬂam fasslilaslaiu @euaedygamugesilaimun
Luavdnwsengunsalidsulymsaudmiumsuans dhamalianiiuasaiununiswaniay
FawwTouszuulnniuazonm ndounadeunisuaninavosinlaafa nmiunss
warlaling idensfadsssuuiatedu dmnadsauarimnsssvuueiinefaznnoaoy
nsvieuvesalng Uuuisssuuideiwaztesdya iedestuanufinnain siuds
uilunisdoundureadesiiiintu andutinausiagyinismaaeuszuuides (Sound
Check) vunil Tnefimnssruuneiiweuuudadosithaussusazauldduiussuy
In-ear Monitor Mz auiuaIuAvINIsanIzuana YaiznenuIAInsdeasusy
augaidealassin elymiendmsunsuanssegen dremadaniinazaruaunisuans
¥NIIMAARUTTUULAY @ uazrenmliaenadosiudimiznTuansmuLNuLi
fmun TagialdaziinnsmageudiasanisuansaTediuau 1-2 vvwas Wi elvvade
ATIRERUANUNToNMUMATALaYEIRUAINITUARS

Funeuilaxou Connected Model vo4 Fogarty (1991) ﬁL%@NiUQﬂ’J’mfﬁ]’m
vaneie eszuuides uas 0w uaznsdafamauandlivinnuaeausvanuiu wieuis
aeandesiutu Active Experimentation w84 Kolb & Kolb (2012) AifiFeuldmnassinis
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gunsaluazuAdynnase suthldgmsimunvinweaumadanaznisiausuiuegis
Lo

NNILEAIADULESH

Tutunansass fununnineysedrumimamiiiliuneumng Aefnga
A3 D9nuUATuarIrULIABEATIIdRUANIN  puvesgUnIai B AT s uNTuANS
sudeinwssueiomunilinioudmiuinaund dessuuimueldunisasiadeuuay
agluannensauldanu denrununswansazdsdyaaliinaunsinssudndganu
AsuaRImLLRUT Avualily Storyboard Taseais udusienisdaling Daidle
wugianuasuagliinausiusngiuuniinudwneieenuuuly seninsnisuans
AemuRuMsuansUsESogiimumismuaudsman (Front of House) Saufuirmnsides
¥t ud a1 A ULaEAIUANIIAINITUANIHIUTEUY In-ear Monitoring ¥8stnAuA3
uaﬂmﬂﬁﬁaﬂﬁzmumﬁﬁwmuﬁ’u;:Jmmmlmt,amamwuunﬁ dielinsuanasuiuly
p8195103U denadeisluiiudes Iuazdousznaunisuans Lﬁaﬂmmmﬁyuamm
m‘mm’mmammeuawmmma‘uﬂmmmmmamwmﬂummmew NFOULAAIAIY
vaugaaldmiTmaiavesan L LLammmmmmﬂmwiwmsauuauuamma
DTN EUE]J%L@EJ’Jﬂ‘LJN’1EJLVIﬂUﬂﬁ]%(ﬂ’]Lu‘Hﬂ’liﬂaﬂLLazﬁ]91LﬂUQUﬂimVNMMGWI’]ﬂJa’]G]UE]EJ’N
Huszuy udsdafuiaiesnun’ sedyyiu gunsalssuuideaargunsalusznounis
wanadu o wieuedoutreesnanituiiuans

mmammmﬁ%mLﬁmfum@uﬁﬂqﬂﬂwyimmimiﬁwmimﬁ’u fan1sdanis
miUﬁLamum‘% wialulagides LazesAusznounfl neldiidenals As NISLAAIDSY
Fagzviou Webbed Model va1 Fogarty (1991 m%aaﬂmaaﬂmmsmﬂwmstGmLsmm
sgadusruu vausiienty nssutunsiinsstudy Concrete Experience 989 Kolb &
Kolb (2012) ins1efiseulsndganiunisaiassuuni Annsvhauduiin msudtam
RINIZRTY LaZNITUINITINNIINITLERAIDL 19091 TN

N1SUTLAUNANAINITUENS

AIENEIIINNTUARLASIA U AuaunndtgazUszynsauil oUszidunanis
fuiluau numuiemuardriuresmssanadulunandmnedinadiuield saud
AnTenazUsziiunisnevauasauisnelavewvy anndnudazideazsieaudym
guassn iedediaiiiniu wiontiaueuuimaudloasestutlymluadedaly
Womuaunnwesnsinnandusuian nMeusefiunafunszuiunisasunadnduos
mssndununazidunssuiumsdouisuiuidaaialifiSouannsaasiounanis
L’%aug”ﬁgﬂuizﬁqumaLLazﬁmm deusuusamssufiunuaieteluogaiissuy
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Sﬁgumawiﬂuﬂizmumﬁﬁﬁmmnns'hEnJwqm"mﬁ’wﬁammumméﬂL%R}LLaz
Uy @enndesiu Shared Model 984 Fogarty (1991) ﬁgimwmiyuuaqmmmaﬂw
g nsUssifiusaniunieldnseuiier aonadaetu Kolb & Kolb (2012) Tnslutu
Reflective Observation §3tuazvioudsiiAniuats Tnseitiymiiny uaslutu Abstract
Conceptualization fiFsudnasziasildZousindunumauilawazyiulgedmiu
nsuanInssiely

HAAWSHBNTAAILIENTTOULYBIITEUNIUNTTEU3AINUTEAUNITRIRS

N59ANITT8U3 MNUsTAUN1TAlas wUNTEUIUNTIALERIRRUES n lnee1 Ay
unAneaIMaSeuiInUsraunsnives Kolb & Kolb (2012) Usenaudis 4 dunou
leuA 1. Uszaumsaliidugusssu (Concrete Experience) 2. msagiioufin (Reflective
Observation) 3. N158319LWIAAUINSTIN (Abstract Conceptualization) way 4. N5
npaesU R (Active Experimentation) 29asdanaaidunszurunsiideileq vinls
f3eulfiZousnnnsasdioufifese avtioufin denafiintu anadnasdauiuazaia
wumnslnd e luneaedldlunsufifadedaly ievssondldfunsdnnisdeus
NunTuansrewdsnveddn nafildneliAnnisiauanssauzdde 4 du ldun
1. AUTTOULNIIVITNATUAUNT 2. AUTTOUTATUNITINLHULAZNITIANIT 3. ANTIOUE
FUN1SAMTESIETIA uag 4. aussaugdunmsieuduiiuuaznisieats detieas
n15t38u3AINUsEAUN1Talved Kolb anusrendldlunisinnisiseusiiunisinuians
AawAsSH auiiuinaussaus 4§ iistuegrererilosluusazduney famsed 3
A3l 3 AnmdealessEninneasmsisuianuszaunisalves Kolb & Kolb (2012)
LAvANSIOUE TN TUN I YauansreESvaian

Fues Kolb Concrete Reflective Abstract Active
/ dussaus Experience Observation Conceptualization Experimentation
AWANAIY NITUAAIIT nunIuARUTUIN agUaaiidestiu iy thuwmdwiluns
AUAT N353 AIUAY Msuans namausu  38deu msdeandlud  uaes nsiindey
a75unl/laundin Nndeuasifiousin  n1smuANgUnsal nsuANTEUUEedlY
AIUANSEUUEBILGY 29 TlATIeviLaY des uuwanis Tuafstaly itoan
walulagauniuu Usziliunisuans nsEngau ANURANAAULGY
(il U Ussidluna
MTIUHY TIUINAT G0N agvoulym panuuuUTuUR naaadltuN U ULAY
wagns WHUY MS9RETT nmsUsEYu WNUIU LA BIamslvdlunsuans
NS ninegns MsUsEaIY M3NFoU UNUM adaaly wazsidiuna

v
NUN UUTELN
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M13799 3 AU ENTE9TENINNNITNTHEUTIINUTEAUNITIVEI Kolb & Kolb (2012)
LaTANTIUENITALITLIINNTIARARIADUETIVDITER

%gu“ua\i Kolb Concrete Reflective Abstract Active
/ dussaus Experience Observation Conceptualization Experimentation
AMSAALGY  vnaetadRUsEneU dzviounanausun  duATIEd Concept/ MAaBIILLNAR
A5999A  NNIUARITSS Juasasifiousinfin Sulasadiennens  a¥uassdfioonuuy
AU afumas sl Arsgusseana (Set List Logic) way  Inadluldass
douasnm vuni noulandwioll wmidlddedad waziiudoyanadns
uaznsteulneg
My vhewusudutnaues  dgvisuanudila afmumatssany neaeddisnsieans
Wudluwae  Auwede Wdgana Swdu msdssenuny oulud W @i TwsluayUseifiuna
msfesns o Auuniiess Timeline U3 Jownsdeasunum  nsAeasuaziinay
wavmsdeanslums  usavdumeu wihdidaau asedey Sy Raey
Fauusartuneu yndomsaquiate semsieuTuai wilug U uLas
Faunnses NTEIU Wl
Fouu

uansdansSeudaseuliifuiaussoussis 4 Fudsngesnadususisuuas
seillosrinnansnsiseudannuszaunisalves Kolb & Kolb (2012) nszuiumsianan
PaelifiSouAnmssousludnuaresdsn uazensefuaussaurindniinevaussio
ANNFINIIMINsAn LA MsvauaTsluAmssuil 21

GENL

NSYTAINITTEIVHIUNTIANTSSEUFAIINUTEAUNTAIRSe Ineldnsainsuans
Aowdsnveslidn ordedoyaannnisdunn Myduniwaliarn1sedusy danduasiey
Bauuimsitassiounseuiunisdnnisiious uazdisensefunauamnsisounisaoy
pumsluseiugaudnuldogiedaiau wumsivaelvfiseudoulosesdainugain
$18391gn15UH TR Annnsagvieudn dunsigiauilniduaysosendnisufimiosns
seillos shlkmsSouidenlesfuindnuasiaiuatrsanusiulalunisingnisyieu
934 WewFeuiisuiumsiFounuuunafitiuamenstlinifnuzussias maSeuidnuas
iaeliEsudlavnuenisiamauansaoudinluniwey faduaussousddysionts
yeulugnamnssuauni fedualonagendndiivadostunisuansaniazeu
ABULESA LU Frnsides §3nN11T fen1snainneauns wasUsenaunisniun1sin
a3 nadwsilaenndoafuufing newiumn uazamy (2566) nui n1sdaRanTIw
mMseuiuuiulssaunsaliiefiunaduny’ finusUfUR wasanufieelavesiFou
LagaanAn oanUSUNR 535URTYNIA (2566) WU N1sIANTITEUIUUUUTEAUNTTH
ansarmuianssaurisutazd enlosdunisldluivndnldeg1adussans am
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nnnMsineimsitausesemdumuite Wetudurnadnslhduiivssdnduaranse
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Abstract
Health promotion has become a growing concern in Thai society,
particularly within the context of the country’s current Universal Health Coverage

(UHQ) era. This academic article aimed to review the conceptual framework and
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direction of health communication in relation to the decentralization of Local
Administrative Organizations. The devolution of power to the local level is
intended to restructure state authority in a way that enables local agencies to
operate more efficiently, especially in the promotion of community health. Such
decentralization opens up new opportunities for collaborative health
communication through channels that emphasize health literacy enhancement
and self-care behavior. These efforts were grounded in participatory
communication processes, ensuring that community members feel a sense of
ownership over the content being communicated to drive meaningful health-
related change. Ultimately, this approach contributed to sustainable
improvements in quality of life.

Keywords: Health Communication; Decentralization; Local Government Organizations;

Universal Health Coverage
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Abstract

The objectives of this academic article were to analyze the dynamics of
political agenda setting in the digital era through the case study of the 2025 Thai-
Cambodian border conflict. The objective was to understand how political
communication has shifted from an era where the state and mainstream media
held a monopoly over agenda setting, to a new environment where social media
and digital citizens play crucial roles in shaping the public discourse. The study
synthesized existing scholarship on political communication, along with secondary
data from both mass media and digital platforms. The findings revealed three key
aspects: 1. Agenda setting is no longer monopolized by the state or mainstream
media, as digital citizens, influencers, and online media increasingly shape and
drive political discourse. 2. Digital networks allow for multiple interpretive frames
of the conflict, ranging from security and nationalism to human rights and peace.
3. The dynamics of online agenda setting empower citizens to monitor, criticize,
and participate in political debates, while also generating new challenges such as
misinformation, disinformation, and heightened political polarization. The article
argued that political agenda setting in the digital era is becoming more complex,
no longer functioning as a one-way communication process from state to citizen.
Instead, it represents a contested discursive arena where multiple actors negotiate
meanings and frame political issues. The Thai-Cambodian border conflict
illustrated how digital citizens can set the dominant agenda, often surpassing state
narratives and reshaping the political landscape of contemporary Thailand.

Keywords: Agenda Setting; Thai-Cambodian Border Conflict; Social Media
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Abstract

This academic article examined the social legitimacy of casinos, with a
focus on the policy debates in Thailand. The objectives were to investigate the
processes through which social legitimacy for casinos was constructed within the
Thai social context, to analyze policy discourses and the political, economic, and
ethical rationales used to support or oppose casinos, and to propose new
knowledge that links public policy design with cultural and ethical acceptance in
Thai society. The study was found that the process of legitimizing or rejecting
casinos is not confined to economic or legal reasoning, but is closely tied to
values, ethics, culture, and social power structures. Policy discourses of legitimacy
are not power-neutral; rather, they are often shaped by the narratives of the state,
capital, and the media such as emphasizing economic benefits or crime control.
Conversely, opponents of casinos employed moral discourses grounded in
Buddhist principles to construct value-based legitimacy. Both sides thus exercised
power through discourse in defining what society ought to accept or reject, leading
to broader social conflicts. The new body of knowledge emerging from this study
connected public policy design with cultural and ethical acceptance in Thai
society, highlighting the following dimensions: economic prudence, cultural
consciousness, social legitimacy, collaborative engagement, adherence to public
values, and the shared goal of creating a just society.

Keywords: Social Legitimacy; Casino; Public Policy; Morality; Power Structure

unii

nsonideadefunsdassUaunalueggnngmnelulssmdlnedulssd
fusnglufufianssuzanegienuiu Tasamelurimdsingaasugiouasnisung
svuinveslsalain-19 AfsneEuunfiansanulouiemadoniddnenimlunisadie
seldiindgogiassaiu nilsluwumaiigniauesudisian Ae n1seennguangly
MsntiuuIsUsEaY 1w Uouadlu gndesmungurang asfiauandn fe iefaga
Unvisaied useldn1® wagansiunvesszuundulddu ($3anilne, 2566)
LLﬁeﬂ’aLauamd'}ﬁ%ﬁﬁmﬁﬂim%qLﬁwgﬁaLLazmimUﬂumaé’mm woilunianduriu
e uIINNaNUszYdIaY 1n3wnis wagduamaun Auanslidudannurinmely
nsa¥1enuveusssunsdsanliuiveuadluluuiuntausssulne dadanals
AR iUassTTN madenimaun wazandnwaivesdslugiusiauanasssy



236 1 14 aui 6 wgiImL - SuTIEY 2568 Vol. 14 No. 6 November - December 2025 i%_pj

vosdsnn fiisuTaulafinwidesiilnefimatuninguszasd itofnwinszuiums
asemuveussIsdiauvesUoumaluluniundsaulne suvadietinneiuuidn
Beulsuisuazimguanianisidles iasughe wagadesssu Aldatuayuniednduusu
adlu uagiilelaueasdnuslvaifidenloaszuinaniseonuuuulouisasisaeiu
nsBewiuMTaLssTuLAzaSusTIuesdnulve Tnednnsafanudn n1sdadeen
Adluluszmalneauisaasisanuyausssunisdenulanioly uazuinle azdeq
fiieulalaluniseenuuuulouislinevauesdedsfifiniuesugie a5ussunay
TUUSTIUI UMY

LLu'JaﬂVI'l\iﬁLﬁl‘c’J'3‘19]/@\?ﬁUﬂ?qﬁJﬂaUﬁiiﬁJﬂlaﬂﬁauﬂanu

dmsulssifuanureusssumadeauvasUauaalu ddunsnuiiendunseu
LAAdANman ez szmansiiddy 3 Uszns 1iun wndnEesmuvousisy
(Legitimacy) 3auuifniias Anuwausssy gniiauslagdndenuinen e?faLLUqg‘tJqu
veas1uafi g Sunmseensusanu 3 Usunn lun s1unauwuudsemnedifisn (Traditional
Authority) 8114134 UUANTA@NAN (Charismatic Authority) LagE1UNIUUVULR-LNANS
(Legal-Rational Authority) G'qummsumﬁiiﬂumia3§ULLUU§%uﬁU5wuﬁiimLLazﬂ'wﬁam
vasdenuty 9 (Weber, 1978) Tnguenainil arnuveusssumsdenuamisoiing uld
310 3 §if Ao AINYBUSITUTIUHURANTS (Pragmatic Legitimacy) dlonsnserives
2IANTADAADINUNAUTE 8 VUVDIANTITE AIUYBUSTINTIAMUAT (Moral Legitimacy)
Lﬁaﬁaﬂisufuﬁajﬂgﬂé]’aammﬁﬂﬁaﬁﬁu PYNYBUSTIITIAMS (Cognitive Legitimacy)
dlefanssudunaneifudsiidsaumanidlifiog (Suchman, 1995)

winAaulsugasIsaziuRasssuasisae nMstuauleuieasisaludes
FAgrtostuasesssu wu mawtu nsvhuiis wenslditye dhezfedesiuiasssu
151504z (Public Morality) Gadugaanuilesinvesdinu (Habermas, 1996) nsdndu
Indennele “wanzan” vise “msveniu” 3ellldTutunausylevivindu uidsuds
amdnwalveannugndesennsssy Ssluuiurine Shduiusiuadoumemaniuas
ATEUAT (Uuyns uaenunng, 2564)

LLu'gﬁmimqa%’Né’mwLLav’nmﬁm ?fqai’mwlm'ﬁlszf?fqﬁﬁaa'Lawwviu%’w%
ﬂg‘wmammu wiguNAuNINTNeglumnsy (Dlscourse) mmmmaw{ “Wmlﬂ” Ay

“palila” miai'mmm%wﬁﬂwmuiamwm 1 FAUTUNTEUIUNIHERT DN

ﬂ‘ﬁ’ilﬂ,uﬁﬁ] 010U wariiuiiansisas (Foucault, 1980)

oy msAnwillduwadandn 3 UssnslumsinszsimnuseusssuvesUay
adlu loud uAniesnnuveussauiiniadudsufiinng 1snaan wazidaninug



@%777@’77 2wy dvpusagRwTInyd Journal of MICU Social Science Reviey 237

[
= 1

WUIARARSTINANSTME TN SE NS ULlgUeTUBg TUA e am AN LA TRUSTTY

a

Yosdeny hazkuAnlaseasedIuaiuImnSTIINesdwaLHseglud e ALz T
funumlunsimuedanderueausuvseusds

Uszdiransuaundlululssnalneuaszlan
vaunalilugiuranulszneumsmemiuiignngyanesiuse imansieniuy
TulanazFuan Tnglamzluglsuuaganigowdng wu anandauazanii fevaundu
gmsfﬂmqmwgﬁ%é’mmwimLﬁsJ'JLLazmmﬁ’uLﬁqszﬁUIaﬂ (Eadington, 1999) Tuns
nduiu Ysemdlvedidnuazionz Ao mswtunnussianidldsveyaaiedudsie
NOVMUIEAINNTEI1 Ty AN19WTdU WA, 2478 wazsgnuesnisniulugiusdede
Aasssuansisaz eglsnnu Yeuldaunazgluuunmsniuesuladliunsnszaieogis
serdadlulne Tnsannzlurasiisgliaunsanunuldedisiiussansam (ngusused

£
a1 |

AN, 2565) Teyaaingudideiiienswanndaau (2564) 331 yarnswiiuly
Uszmalneganin 500,000 duuineed Feagviouliiiiufsnisissegvesniiuaie
ATUIUTEIINNYMUNEAUNGANTTUVRIUTZVIVU

Foiu ulfssmang Tumn Wy andy wozanf Wanadludugudnans
\Asughanaznsvisafitegagnngming variivsemalnedmesnsntdududese
Aasssu wilinguuneviny uwiveuldnuuaznisniuosulatdinsunsvaewasasnesele
UFNS AENBUANITIAVUIUTENINNYMINERUNANTTUVRIUTEUYU

sUnuunsaniBeansuleuny vasdeatuayy uaziesaniu

nsanifieas esoumdlululssmalvneddnvaugiduulovied daudanng
238595% (Moral Policy Conflict) dngatiuayuiauamvmrandnio n1sdnduounaly
819NN MLz eAgatinYion i ai1e5eliiingg andiuraveangy
dvswaldnu uwavmuauranszvuladniinisuaselidedsliidumenis @wdnauany
WAINTIATgA L dIANLravId, 2565) Turagd dodad1u 1wy nguaaun
UNIVINTANUATUTTTN WATDIANTNAIAUTETITU 1931 nsntuAes nveslymdeny
U ATNEINTY VAL uare1sInTe Bnvidadevdndaeuraseauinmsd iy
singiuvasaienlng (wszlnaa Jaila, 2563) Tnoaudaud dudaulouredlals
$rnoguAnmasuuiunu-naUsylonimaasugianiitu uidasioufnissnefu
senineRsesssukuveusnulsuiumamawuuaiden Tunseeniuuulevieansnsae
(Rawls, 1993)



238 i 14 wivil 6 wgeImIL - SuTIPY 2568 Yol. 14 No. 6 November - December 2025 i%_pj

Fafu nsanidsadesoumalululneasieudnunzvewloueidaud g
9395933 lnedreatuayuidulsyleviniaasegianaznismiuay dul1eAnn1u
Sandnasusssy Aaun wazAdeulng udaudstsadunisusnefusyninanssssy
wuveusnullsuiumsnakuuas doalunsimuauleuivansisae

NILUIUNITEFNAIUYDUTITUNEIAN NIalAN1YaLEUDYDINIATT

Tuga90 w.A. 2565-2566 Lloiausog 19 TuNIINITINAULATIUIBNITVDISFAN
Tnglunsanuanudululfvesnsdads Entertainment Complex Aisluauaaluiu
drunils TnefinserdedalinavesUssimanuszsaunudnse wu Aalufuaginmald
FeannsomununansznuidsauldrtuszuunBuazluounn ($5anilng, 2566)
nsiauenssiinersuainesnuveusssndafifinig (Pragmatic Legitimacy) Tnsitiy
g111 mamfuiiegasdludnulng uagigmsmuauiieliiinUsslomnigean (Suchman,
1995) aeslsinny MydisannuiuanUszansulagaatuiddedenlna (2566) Wuin
Yovay 61.2 vesUszrvulaiifudeiunisdeaunaluogregnnguane Ingliimaua
fufasssuLagnansgunediay Jadagviouinanumensnuesdzsaliamnsoaing
muveUsTIIBInuAlY Hasnuanisdeasiiasounquauvisinares sy
waglifinsfidinusinvean1aUssydInLed1 Az

Fadu nszuIunsadisnNYeUsIIINIedeaY nsdAnudelauevesnindy
Taglunms@nwiteyavesinenssunsnis Faainnsiiauevedninig iinsérsdedoya
viendmisamaiiiimsdniunsiiiedestunisuimsdansvouaalu anmdld
uazdsnlus Fangrenmaiianureussandeujdinng laswiteliansadaiiunn®
faqdolls uazanuvoussandenme laglimguanisdasssy oliiAnaay
winzaulilasidianguunslunisiidusiudunalnluniasy

a ¢ a 14 o o

N19LATIZATLATIAS1S 91U NU BASAIURNIYVDIAANTITY
n13a319ANreUsIsInIuleuisle 9 lildandululuguyinianisgiuna
wianll Flidiud srunavesiguasyuaIIsaniuaaINasfisensuls Kiurmnssy
nudngludonazulovie nslddesdegne “aseselaidnsy” “amuauldau” wse
« 9y =2 _ & o A o Y ! a A & L4
ane1wyIngsy” Jndunalnvesdrunanvilydrunesusuamdluluygundulselovd

U a [ = < Y = =
M35 (Foucault, 1980) luvauziaeniu AasssuesngnldiduiaIselianianmnssy
Wuiy logdeNAnAIuUauAdludng 190 anaNSITUVRINNSAIAUT 1YY DUIEYY %30
aRduUTye Leas9ANUYRUSTIUNAMAN NSRRI UNISNTY (WSeNTVLAMINTal
(U.0.Ugaln), 2562) Toduns fe eaesessldimnssuiieuleiudiung dhendisls



%W‘m’ﬁ 2wy dvpusagRwTInyd Journal of MICU Social Science Reviey 239

wswsiaunaznguane sndneldAasssunararion ommuaveuiunvosdeiideny
asvelimssouty duhlimsonidssiuinmsuinuagludiny ilinduyana
fifudeduulouied vionguitliiudrsuesin oradunalniivilugnisuesin
Usevu viensedulissrrutunafessadlefivoundluludsumale

fau nsadearameussamsuleuelailfidunasnesiung udingnimun
Iy mnsTu09ss MU wazde 1y maduusgloniniaasusianienisaiuau
919y INTIH vuReiuiheAnAuUsumAluAldnnssunadasssuBamdnnmsaiaun
dioassaumeussaudane aesheiendldsmaiiunmnssalunistmuasd
dnumsvonsunieufias iluganudaudaiiversnanhiludsay

29ARNN3 Y

@)

assraiedinuRayamneisaiu (o®o ) FDUABUNNIATEFNAY ‘

aasvaufldly
Anwannsdionifiss |
Weulvuiy 4

o,: N / £ ‘Oq’

AN 1 83aAN3lnl

dwfuosdanuiifentu muveusssumedanuvestauaaly : Anwiannnsdl
anisadelovnelulsamalve Seidouldviinisdunest uazeBuiely deil

JRUABUNMINATEFND AD NITNNTUINANTENUNILATYFAI0ENTOUAU 13U
9el#$g M3denu waznaregsiaviesiiu neudadulaoygnriedndunaiayeu
ity Tnglilazioefumuudsfenaidoszoreniionfistuiudinuuasiasusialagsy

a$193ndilnTausisy A nsugnildndenunseminfenueiuazdndnuainig
Fausssulne 1y mnumeiissaznmanidgseuioyy dadutiadedidgylunis
#9151ANUYBUTTIUVRIUBUAEL LU IRLLas sy

frnuveusssusednu Ao msfivoumaluldiunmsseniunndanuiivnzay
LavaenAdDIiUAMAYMNIRASIIN NYYane uazHaUsElevisIvesUTEvIvY FaspsH
nsfinnsanegeToURUTIAULATYgRa TausTIy uariiesea



240 U 14 avi 6 wgesme - suvimy 2568 Vol. 14 No. 6 November - December 2025 i%_pj

Feauauiawie Ae nisadrenszviunsfidiusinedeseiessenineds
Usgrau waznadiuing 9 ludsey Wemdunufniewnnaiiminzanlunissndula
Rendutoumalu suszihluganuveusssunaymssonsulussiudsay

Endouwifnvaniayu Ao n1shinnuddyiumnuAadiu Anuddn uavAme
vosUszrvudulnglunsimuauleviaiisnfuteunadly Weazouansiuaves
denuuazasinnuvausssulunszuiunsindulavessy

assfaedsauAegamneidioaiu Ae msinnnadludseuiidmnesuiu
Tumsiaundsaalvitney dafu uazfinusssy Fanisfiansanauwousssuvedyeou
aludesisoguuiiugiurendinesiuil lilnifiessausslovdiamendy

GENL

Adeuiiauen1sinziussiuanuyeusssusdiauvesUauandluluuiun
Faaulne nedIidiudn anusenfunieufiasteuaaludlddiafisamauaids
LATHFAINTONY NN MINUAFUNUSAUANAT TU555U TAIUETTN wavlaTeasedIung
nedead nsuanauuleviganainsggninindluauianan laun n1vy ey
naUseleviuaznisauautgmlanu anululindalussuumdugua wagnisvin
9385550a1571500E lUNTEUIUNNTATIANNYOUSTIY FleuauawImadaulouie laun
nMsllaniiansisasiiion1sidinsin mssenuuuguuvuamdluiiaenndesiuuiumine

nsIasanalnmiuguadase warn1sduasuNITteuIiuaIsesTTIALINUNI TN

LONEN3D19D

NAUTUIIANYANITNIU. (2565). TI89IUd0UN 5N TWIuluUszimalne U 2565.
N3N d1NNUATRVILBIANTIAIA.

Tyuns uaanunna. (2564). 93g5550AUTFoTsUYEY: NIT0eNkUVNlgUIgaITI TRz TY
FonumySausssy. ngumme: aantuulouisasisaiitodsnuyseunddlne.

wsznsvuAnsal (V.o.Uyaln). (2562). wussssudvdymaiausiuads. ngunn:
yatldnmossTu.

wszlnma Janla. (2563). AasssunuiAsygnaadelval. ngunme: dinfiuiaiutkuiun.

Syanilne. (2566). 989 IURANITANYINITIAN Entertainment Complex. NTUNN:
dninnssundnisanigunusiegs.

AudiTeiiionswaundany. (2564). M153asIzvinamn sniuldaulusamalne.
NFUVNT PDINTUUNINSe.



%W‘m’ﬁ 2wy dvpusagRwTInyd Journal of MICU Social Science Reviey — 241

av ay

antuideddnlng. (2566). wad1599AINAATUYTETITY (509 “WFudienseluTurou
malugnngrang”. nsanwe: denlwa.

10N UANTAILINITATYIN AT TIANWYIA. (2565). $I89IUNITUATIZYNANTENY
NINLATYINIY09UaUMIFINYNNY YUY, NTUNN: d1NUAAIRHUINTT
LATEFNILALFIALLISYIR.

Eadington, W. R. (1999). The Economics of Casino Gambling. Journal of Economic
Perspectives, 13(3), 173-192.

Foucault, M. (1980). Power/Knowledge: Selected Interviews and Other Writings
1972-1977. New York: Pantheon.

Habermas, J. (1996). Between Facts and Norms: Contributions to A Discourse
Theory of Law and Democracy. Cambridge: MIT Press.

Rawls, J. (1993). Political Liberalism. New York: Columbia University Press.

Suchman, M. C. (1995). Managing Legitimacy: Strategic and Institutional
Approaches. Academy of Management Review, 20(3), 571-610.

Weber, M. (1978). Economy and Society: An Outline of Interpretive Sociology.
California: University of California Press.

A1,



242 U 14 avi 6 wgism - suvmy 2568 Vol. 14 No. 6 November - December 2025 i%_pj

ulsueniinauTdvasavigenidnineliniud : insesiiegifganans
WaAsegnalun1sinssideulanlulnazkansenusianeuazandeu’
THE UNITED STATES’ RETALIATORY TARIFF POLICY UNDER TRUMP:
A GEOECONOMIC INSTRUMENT FOR RESHAPING THE NEW WORLD ORDER
AND ITS IMPACT ON THAILAND AND ASEAN

o

afiyeyn InsYan, NN NIZAILITENITIUNS,
FYWIA NAAY, SEUNT UALUA

Apinyar Chatchorfa, Jakkit Krataiwongphachand,
Chatpong Pakdech, Thanakorn Maneechot
UNINYIFEUNIPHIAINTUTIVINGIRY
Mahachulalongkornrajavidyalaya University

Corresponding Author E-mail: wrp.chan@gmail.com

UNANED
= ¥ (% a td a I % s Y L1

wlgurgnidnauldvesansgoiusninelavsesiuisualatas nsudlugiuy
\sesflenfisymaniduasughaildiiodnsudeulanindlugandasnsudu Tnanaiy
UUNDIIINTFANAATNITIBY LATHFAIANTNITL09 UagAUFURUS TenIaUsTNe
n1sAnwilendeuwiAangquldaon ifgenansinsugna wazssidoulaniaidoy
A a ¢ & @ =1 Y Aav va = a &
Wednszinssneilemdmlevienidvesansy nalatdmanafisuasegia widu
gnsAanslun1sAIUANBNINavesauwdtlusruulan lagilSeuliisuransenuiiiselne
warUsemAauIBnandeu 9 Useine lagiiansananiulaseaseanisnn enamnssy
dAy vialdaunu waruleuienauldvesusiazUsemna NTUUNAUOUNTLATIEVLAS
wignanazdaauadlovigegrauduszuuly 4 37 liun n1syan1sAdegn nMsnseany
Man N1seNTERuNITlgAnAl waznsasaiusingginia Ay Usemalneasidaeu
UNUIMAINESURSINTEUNNES UG MvUAgnsmansnaunsasulonuuwsainssunnain
wmsnasazasvaunaluszilsulanfimaalisunlasegagnga
Adndny: uleuren1Bneuls; gisgmansmaasugia; nsinseileulanivl; niud

"Received July 1, 2025; Revised September 4, 2025; Accepted September 25, 2025



@%777@’77 2wy dvpusagRwyInd Journal of MICU Social Science Reviey — 243

Abstract

This article examined the United States’ retaliatory tariff policy under
President Donald Trump as a geoeconomic instrument for reshaping the global
order in the post—Cold War era. Integrating theoretical perspectives from political
science, political economy and international relations, it draws on realism,
geoeconomics, and liberal international order theory to explain the strategic logic
behind U.S. tariff which served not merely economic ends but sought to constrain
the influence of rivals in the world system. The study conducted a comparative
analysis of the policy’s impacts on Thailand and nine other ASEAN member
countries. It investigated structural effects across export-oriented industries,
supply chains, and each country’s policy responses. The analysis was followed by
a systematic policy framework, offering four key strategic recommendations for
Thailand: proactive trade diplomacy, market and production diversification, value
chain upgrading, and regional alliance building. The article argued that Thailand
should move from being a follower to becoming a strategy-setting actor capable
of absorbing great-power shocks and maintaining balance within a rapidly changing
global order.
Keywords: Retaliatory Tariff Policy; Geoeconomics; New World Order; Trump
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Mnvaeiiade ndundndusgnessimdifinisannniuresiu anudsuudam
welulad uazanulaimelaludseume funniiuesin TamAtadluidusssy Jafomanills
duazifeunileanelunaglasiairssnalan

nstugsuntvesUszsuuilaad il Tul a.e. 2017 WWugaudsuddy
vesgmsmanianism neldulouts America First fifauwAnnsALULTATEULAY
AuATINAUIlEIveIansEY nowiusnItsenIeUsena nudoaudaindennainy
addarldulauisAndunisaieg1uty laganizainsnisnieneuls (Reciprocal
Tariffs) o8uUn891 i eiFonAmTusssu LlesainUszmagAdaAunBundrdud
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andss Tudnafiganin vnzdtanss Danannafull Ussmefigndadmanssuds
Fu avnmelsy GUu Femun uazlne

uloveivilviansgn Bondfuniidigeis 36-50% Taglfvmmaduesugia
wazesUlne (Menon, 2025; The Australian, 2025) usluifedn adnaulalanateilu
T sl fifgmansiuasugiafinsands il oatndnsnavesdu desesriuiusiing
waznanuliiinn1sesa1seiieounisalantug ﬂiwﬂgﬂwsﬁﬁaamﬂﬁaqﬁuLLmﬁm sty
amwmummmauimmqmwﬁm] (Weaponized Interdependence) 1181413
annsaldanuisfanaasvgisaiisdiunadanisivileszdu dmiulnsuazendou
wansznufiaudaiau Inedafunanisdiduansgs yarndn 1.3 d1udiuuiv
(gruAsugia, 2568) gniiundludng 36-37% lnsamsdudddnvseiind e13wns
9115 WazeIuUe @ IEAuIgNUgIRa 46% LazgNNa1INTININRYIAILIY
Uszwaluadunyfusenedlidadludissd@unanisel uiidudSunanssnulagnssan
Anutaudadalasaialussuunisalan

LLuamﬂumﬁm31zﬁ{]@wwﬁﬁqagjuuﬁ;méfmm%’gmam%miLﬁaaiwdﬂwigmﬂ
LaglAswgAaninIsidessenitasema nefinnsamauiii Sganansnldieiesdens
iwswgiaLiiaussaingussasdmaniisfgmans viefiSonin undngissmansiasugio
(Geoeconomics) lunsdiil n1@maning Fufuduieadesdiomaeldsguauazundas
gaamnssunely ndugnihunlfifuesidaulevieisUssmaiioairssnaneses
uazadlnwUsemady wnsunarldanuduiusiamofemaasughalinduuselon
uinuies alffinmeiiFonusngmsaiiin nmsldgrunadenisihumnudenlemna
AS5AY (Weaponized Interdependence) fi3gnsignunaannsnfimuaiaulunisnisén
33w videwalulad edulisgadleudeunudeiiondomanisgmans

athalshd Wevevewmiudlaimienguiadosnnaieldnisihaemmsiuns
(Hegemonic Stability Theory) i ansgy AISTAMEUAIE1TE LU n1siTa
pannarnsinwssidounsdiaiiiieselovivesszuulaninesiy uslumsujod
anssy ndudenliulonefatuienaustlomineluussma Jeaevioufonisuasuutas
AagIIAIMNLATYERIgUTTIAAR LY Tngianizdu

fadu FaflarudnfudesusuiunansenudoneuasUssmagaindnedeoua 9
Uszine Inen1sfinwiuasinsieiuleuienidneulivasansgonsninigldusesuisua
w%’mﬂiugmzm%aﬁaqﬁ%’gmam%ﬁaLﬁwgﬁﬁ] TngendugruAnuuuaningInns Jananu
NOUHIINTFA1AATNITLI09 LATUFAIANTNITIT09 wazAuduRUTSEnINalseine
lnenguidatien wunAnisgrmaniiiuasugna noulseileulanaion wuAnrile
Auelan lnefiansanlaswainemisan eeaminssuddsy aldauniu wavulguteney
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lavasusazUszina iealauedelins el angnakazuuiniudauleuignaiunse
WTuaswanuaunsavasineuarandeulunsusuiuazaiaunatuszideulan
Tninmaauasuwdasegnagag

FIUAALUUENINGINTS

TAENENUNGBIINTFA1AATNITHT09 LATHFAIAASNISIDY kagAUFUNUS
serineUsene ilessuneusingmisaindneulduesanss dil

nodatiey (Realism) MsAnlugugnsy9@ed1u1a teed ssuulanagnigle
amzldgudnans wazssdufuanmdnfiuaameunaiiionnuey seauaznauszlov
WYIH (Mearsheimer, 2001) nsldn18naulivetanss Jeasviaunisldaiuianis
iwsvgiaiednwanuduimeunauaziinguisetnadu ufsUssnaiiinanisen
fuansg g 1wu Tne Fenun wesui nufdtisesuisdn wianis andudieds
syuumsAas widlessuulinevausssenaussloviiBegnsaans Sinfouasld
ulsuneihelfeuilionsdvinavesny

LUIANYITIMEANSIBAATYENAY (Geoeconomics) A# Ao 8178 Luttwak (1990)
wauedn lugaftasasumnmsanaiudidey Suvnsnunaiuaildonsmaasusia iy
A% 1msnsiady uagnsruANUasltg N1y 1l oresesuaznafuYEIMAR A1
wusvemdudiduneuldivingen Sadunsldadlilyfsnioudluganisé
uriilolABungAnssdsgnsmaniveaguis 1wy Tsdulidsaunmidanain viedda
nsRamAuiTy nseudtlmduinSldnaeduansulinsvauilfiasughauny
Maanmg

nawfszifoulaniaifeou (Liberal International Order) 5EUUTi gn¥im7e
lkenberry (2011) a8U1eri1 awsg weidufiilumsadsudeulanvdasesulanadad 2
HIUNSUALEEN 1IN SARAENTES9a Tusenineusena 1w GATT uag WTO aeg4ls
finnu Wlevisvemiuifineuindennasmnd uazdeunan@uudusiusiing
Wy avamglsy Uy wazuawian Eimevdnnisasdomfuesvduds nseuiss
agvourudeundwesanigs lugusdaissruuindunanauguewhaisssuuuas
e Tanfdadngdsudeulndfituedousessunamnnningn

wwIAnvglgauAtlan (Global Value Chains - GVCs) ¥84n19n15USUAY09
Uszinaidn Baldwin (2016) §1 szuunmsnantiagtiugnnszateduvindaguniussuing
Uszina nmsfianign lumsnisndneulédsdamanszyuidugnls liifisadoussing
e wisaudeUsemasy o luidd wu e Genuny wezanade Anaadudi
wardrulsgnavliungiunandendn wwdadvhliduin wilveasldldiduddseen



246 U 14 avi 6 wgeamiy - suvimy 2568 Vol. 14 No. 6 November - December 2025 i%_pj

2ee

ugavine usildeduniousy meummﬂmumw auﬂwaﬂmaﬂimiumaﬂimumaaau
Fagufdstie MIammu uazmNAn Fiu neU GVCs 3 Ussmadnanansnanani
Weuald mnFanensyauauedluiilgamduaryiulasiaianimngs

nsouRAT 4 e esueuleueniSneulivesanss Ifedssous Tiud
1. Realism 85U18k599¢1a4T98119

2. Geoeconomics 391 118 e 81758 NsANARS

3. Liberal Order wgliifiunsiudsuntasosszuuninilan

4. GVCs w@upnssonuazn1susuimvesssmadnagdlveuazendeu
deadeulenddeiu nseuwmariliifissesuenginssuvesansya uddali

unisulaleugundsemaddainuilunisaiaunaitunaisssideulanlninig

Qe

Wasuwlad

ulsuemdnauldvadlatiad niud: in3asdlednsudeulantu

wleuiegndnauld (Reciprocal Tariffs) veslsysusualatian nsud d51ngu
MnAnadedtansse gnionwieunamsiangiiuy TnsuaneUssmedaiiunan®
warliduganyuas vasfidudanUssmmvantundudignatnansss Ifieutaon
A% niuddmdndunnAnfunBuinfigiuioR fuansse degratu mnuszma X
AuaBidisneudelwiiu 40% vaueianis Livwa 2.5% fusngudainUsene X
niudifeansusulansss uagsaddiantszma X ludnslndifies 40% wwuriu
Wonauliuazarausanafiliussimetuannidas fiauesanguune United States
Reciprocal Trade Act Tuaninasnsad 2019 undslaeuaruiureu winguuie
azluisinu n¥udAldldeunausesunsufuasnguinenisddu q daudusininisnns
manAntgadugUssnmaiondy

wnsnsnBadnluganiud Sgunansuidunidaaninsdudriudmans
UssianuazainuatsUsznalugaad 2018-2020 Faftsnsldivguadiuausiuag
wieAkarAUdussIuvnenIsAn degauasnsuan teun

1. asmmsfniuiu ansyn Tngviane Section 301 uiis Trade Act 1974 4y
AEAuATuTINgaA1nT 3.6 uauduneaas §as1 7.5-25% tiledulTusenuy
lassaiiaesugna efinsasdaninddunisdyg wazannisiiunanisiivanss
FuneulddaonistuniSaudienitu nafeviadldgumulanduasiiou wivinedian
wihlugnsisndennaama 1 Aduseniiumsiidrdudinensanansgs ity
Falaseainadanseg
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2. mmdnuazergiilion (nas 232) T 2018 ausg Jumudundn 25%
wazovadion 10% lavravemaduauiiung dwmansenusoraiusiinglnddauas
Uszimnaodeou wu neuazloauiy uluausewme wu nmalduazuida losuns
g IuuNEI wivseinaendeudiulngldlasueniiu uvassmegnlduinsnisidenen
MyvuRAAALAY WU Beausitasdeindumaniuteusiaumnasinie

a. msl¥mdidueiowieses niudyiiuadiindsasudanannmelsy 20%
ievsdulanni@saanizs uagyifunsdudinddndln 5-25% iilenasulsiardn
fowen Fadindlnseufinarudune Jsndnmafumsid whnnsnisuedidliign
Faduldase uiuandliiuinSgrldividudaeiodionoses unziedasiiondny

meluguzinIalianisgenans

nstfulovenddagnveamnsudansatendugnsaansdnssdaulaning
fenTosdioinsugha nanfe niuddesnsuiuudsungAnssunazanuduiudues
Ussnagdnilanliogludoulafiansygs WWTevsntu unuiasiisnalongnfogis
WTO fignuesinlfussavsam (miudineiarsal WTo Hlsifusssusoansgn uasfedu
Jaznau) widenliulevedefeuaznisieseminiflaeionSduliivis deens
d1dgy laun n1soousa saulimunnainisainnnifvuialng TPP (Trans-Pacific
Partnership) alu wdwuanasawuuninddulsemesing 4 waru§udeuladannasi
an¥g Teglidussauanntu wu masudladonnas NAFTA fuuauinuazdingln
aunanedudiannas USMCA Fsfidouludogpamnssusnsuduasusanuousiuinndy
Fudu ufnsdinardagldldnSneuldlnenss usunAniiuguiendufeasisss e
msfgUnuulmifiansss Sounadesesgean fadu wleuenneulddadudunds
voansieswifovlaniainenisdinemsanduindsasesulanaded 2 Tugssden
Tniilinnuddryiusunareseandsdiasmauadundn

Tudsgissmaninineg Wevievemiuddsmaassiunieniu fundaiuia
Srunamssesetszerduliiansg Wiulfnuusamaseuanuarsoudaiiiendnides
AE (U annmglsleauiasananguassanisen 13e3ugauyTannNasuIeEIu) widn
suvila suduneusndesiusreremilanidenulugihvesanigy Usemagdn
sufsiusinsBuesinanss Wuddliafoswaznonagltinnsnsgunssiheien
dssalsiangUsemanonyadendy 1wy vulunszdumsfiuIuviesiunguiuies
wnu Selusyezenoivaanaudvisnaansss lunfisenieussna
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nsapTEmilssuisusgUssmaAa ey

1. Uszwmalve losunansznuainulevisni@nauldvesansys Inedundfgy
Wy Bdnvsetind 19131 9113 wazeueuR QuMBtdngsdi 36-37% (ruAsuga,
2568) denalyi GDP lneonavadiaddie 1% Tud 2568 wuiliufana1idasviourudne
MsUInnavesansg selne Faeefing1 40,000 Sruneaansansy vioUszann 1.4 1y
auum dwabilneansglunquussmadmungnisnisaivemsug Ysenelng
Jedndudensauiunanisin denisundrduannensainansyn 019 91lne way
Jamih sadsnmsanguasseililint® enansnnusslalunmsdnunduiusninmis
\AswgRaszere1a (WAAT 124, 2568) Tuvasidsafuilenannnisdeauunisii
(Trade Diversion) 1tu lugnamnssudidnnsefinduasiefineusnmes fisndsdoursdan
Iaanduundalng usmnlnsusmnlaiimuilugnisienseanalulad Navdinseglu
aouzduusanszunn wnninzdudesnuuussidouwasugia (Baldwin, 2016)

2. Ussimadgaun Iiuselovannnsidoavunsd Tnsanglugaamnssy
Aee wieilines uanedaddlui vilvinisdseanlansss vistu udfgninadaios
pan1sAuiy negnisydn adlaunsnuesAniuuazgnisdadaunniiaggafiunn®
dianduluounan (Menon, 2025) deauiuiandaislenainnisegiunanainiu
uazmuAssgnansgs Tnnsnsiniuluszozen

3. Ussiannaide lasunansenuluseauliunansainulevieni8vamsud
\eanndszdunmsiiunanisinfuansgm Andilneuaziisauiy (Menon, 2025)
geamnssudineudnineiuariudiudidnnsedndvemiadedmadenlesiuvials
qﬂmuimﬁqa Tnglanizn1susenauLasnagay (Assembly & Testing) & edenaflu
FIUINIINNTEEFIUNENDBNIINTU W NaBElINAENEAINANITAMU 1UU LUALATYFAR
fiey uaznsii1san RCEP way CPTPP Lileananuides

4. Yszinadulaiide ddndrunisdeoenluanssm sniusemaduluedou
uarAuALNYAS 1wy tfulidy dwfiu uazens iluAudmdniidsoonsunaindudu
wan Felasunansenudnna wienagnnsenulusuianvinansss luinsnisenu
Aanndeunieusiny Sguaiatiuimunenavnssunelusaznsulsgunineinsnou
dseen eehslsfnu Bulaiifedanudeduszoznansannsiasunlasesssuun®
ansgy fonaversveulunliadudlaniue viensdnsliuinsnisduindouuay
wssnudutesdunisdrianisdndwainlusuias

6. Ussweiaudud ildigriumige esnftemmsdseeniudwdidnvseting
uazledaeudnmoimidoulestuuidvanss uardUu Mmeomuduiudmmansduuy
OEM usildSunansznumisdonainmsfivssnmalulaanddaio shlriautudlésy
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wansenulagdenanmsivssninaluladanmdsdolugasasnsunisa (Bloombere,
2025) leUsuvildgunmu vilviseldannmsdseonanas vazidedfunaaluglsuuas
Jungsldanunsavaveliegeivsdfy sguialauTudnovauasaionisdesy
qmamnﬁmﬁ%ﬁﬂuﬂizmmazé‘?uﬂﬂﬁmmL.mmuéf’m ICT Wiponszauannsdy
flszneutudlugtannnmaluladfifyarifivgsluouan

6. Uszinedanluf lWildsunansgnuanndnouldludansanniin eaind
nsnszenatakazlasasan8ilusda (The Diplomat, 2025) usfimainulewiere
WIEIv0anIFY AUauYIAIeTEUUNYANA JInanaU CPTPP way RCEP ULagNansiu
wnfaasugiudalugagiisgeanslvil nsaunsganisamuludlumalulagyinm
N3EUATNA LLazIa?]aﬁﬂﬁ%’juqq Faoradunvvegradauloueiusumalneananse
ndsultluusunvesaula

7. Uszwadounn wdganulisiusunaassgiawasnisiieanelulunuby
Aeraesguszslull 2564 vinlin1sA15enINUIsnAtEafd kagAUdUNUE NI
\AT¥gNINISAUansyy anasegalitedfy deualidisumnlalasunansenuanaig
noulilagmssnnind usgnanfuanmsnsaiins gramnssudmedsseulmse
1ATFIULTINULALAVBLY R vuTiansss o1eldidudeulylunsdrdindnsniansiilu
BUAN

8. Ussimatiuny losunansenuidalasaasnninssuundueanss, lnsanig
dane 909 wazAudussnuduty Feflenimainanis ge Segiiun1® 40-49%
(The Australian, 2025) SgUrane1819sNWIANTHLAYNINAIE 19U GSP wagtasantu
Usgifunssnuiazdainden Wensmsithdsmans

9. Uszinaann deeenluansy desun Felalddunalaonss udidealdu
nansEnudonatnnndsuuunsAwaznisamuluussmai eutiu Snviadsfton
Tassareiugruuagnsiiuaniy dsoragnnssmumnenudaudsiu-ansss anau
uenNaNi ANuENRUYIMIiuaglassadieiuguvesa1aiuiu K1y Belt and Road
initiative 919¥1lsfalFSULsINARY mniAnALTaLd eI u-an3gT faulug
nmsmuRuvldladasindlugiinie

MnnaAnuNsEivssmedeuis 9 Ussna wud wiasssmalssduranseny
Mnulsviendneulivesansss unndadusgrsiidoddy deanunsautseeniiu
3 ngundn Famsaseluil
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M1519% 1 agliviumeuransenunulevisdnaulivesansys seusvinmeiey

ngy Uszine NANTENU 9AEMNTTU/FUALAY
wanszviugs e Geeuny fenmsdseenluanign ge  Ine: Sildnvisednd, enewns, 09ms, erueue
Qmﬁ?ﬂﬁ’]mﬁumﬁ 36-46% Seaunu: dwe, wosieod, weddld
Tugudmvdn andulsena
Wnnen1enisan
NansENU el msfonanign sfunang wnade: wiineudnnes, idnvselind
Yrunans sulailde  leSumanszvuunsdiuaniiadly Sulafife: dudlaadast Wy ditudy
Wavdud  qunu uasmsandidsioves  WAUTLA: wiiaoudnined, Tudnudidnmseding
vsEnmalulad
wansEvu  AeAlUS Weuun mansznuaswn wallnany Faalus: msky, Tadannd
F/ANIEN Augen ann wWnsuaddasaiiuag o dwe (Lwigﬂmmmiﬂfwmms)
Wlgungany Auy: Ao, 09N, AuAUsIUTITY

a: MseneuauiulneLazu

InsuaziToaum AoUssmalizunsiianluondeou fesiududslassaing
Sesu du wade ulafide HauTud wilignnsgnumin widesdinnismnudedy
algguniu uagdalus Weunn duny a1 lasunansenudasndt widundaainy
WUIPUIRINEN

Toiauoidsgnsmans Tudsgnsmaniuszmalneasiudsuunuinaingsunss
nszunn Wedagliduiumaasegia Ineldaiaus 4 mudidg laun 1. 159959mM19
mMsfegadegn Tngusunanisin st dudnnsansgs wu 91lwe, Yamin
uazanguassailillin® 2. nsxarenaauazgIunssan annsiiananig smatn
wen nevengluiu Bude uazngiueannans 3. anseaAunISHANgvielganA1EI91N
fuantudiu 4 fimuwelulad 4. aheiusinsginiafledasgailsgmsmans n1aye
9Be3n an3nA (US-Thailand FTA) wagwuan@ (RCEP, CPTPP)

NAYNSNISATNNAFUAUNILATHFAR

AT5LA5A A15ASEAE
IATAN AanA
ALasANTIIN ASTEILAAR ﬂﬁsLﬂﬁu}mn AT
adsuilye HaannITHINT RRHAEEMITERYTY Wusiiesiiia
AanTAT nanaLin ldgnsWarun ANUAUAA

maAluiad LEINALNG

ANN 1 NagnSNITasenlANiuNIuATYga

Y 9
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Totauaidaulugdmiuusemelng
MnMsieTgiidauisudiouis 9 Ussnaendeu ausuuamaduloung

dmivuszmalnelu 4 Gavdn Feazvelvlnansalivdudslassaiiuazaing
pliauiulugAnisgAansBuATugia

1. NM39AN13ALT93N (Proactive Trade Diplomacy) ngmasiasuasisunum
Begnluniinisilan TagliselsigniniuudrIamevauss asligansmildiuseudy
fouanivdsulumadanainduduasnisasuvedineluansss uaziusing Inenisilu
1519591 FTA fuandgs egnafiifeuls wastisunuvlunseu RCEP, CPTPP way APEC
ileai1ssnasesesuUNmANA

2. MINTTNBAAMLATFIUNTHAN (Diversification) annsilamimandseeniien
U ansg wazdu lnsvenaludiduie aviuoannane wenini uazalfuawsndeasy
nsawuvesinglulsemaedouiifidunud enszasmudsaslduselovian
WS99TUHHAA fasaunnisudniiiodsoanvansmain (Multi-Market Industrial Zones)

3. Msgnsgiunielgnnal (Value Chain Upgrading) Inesiendniduiiieadndn
Tuiaale wagsawWmu R&D, Design, Branding d1a@3uwinngsy HIuN19INI5ANNE
R&D, NBIWUUIANTTUAAIMNTIH UaESTUUNMINGIRL-8NEMNTTUUUUATUINAT A9
wimmaluladlvssdinaulnalulneriu Smart Visa wazivamaluladiamzma

4. n13a319iusiATIEAUNINA (Strategic Regional Coalition) ldunuinves
Ingluendeuiondnduiusinsdunisdeseadonns1una Wy nsdiasanielfy
GSP, Climate Tariff #3oumsgiudundon Wanausmdedudeyatnas Ay
funmaladafind waznsneuldfeanaumaasugiouungy neamsmdnduuunin
oudoululanvaneds Ingliewdsaiulusedila

GENL

ulguren1gnaulivesansgansninielinisuivesusesiusudlatan nsud
Tugnuy Lmamaﬂmﬁmammamwaﬂwmmmimwaﬂsﬂmqaﬁﬁ Weulan
ﬁfﬁ’wé’qwaaumumﬂiuwmmelﬂqiwwmam n13AnwIedeNIoUNguldalley
Nisgeansiasugia seidsulanai o waswuiAnislgauailan (GVCs) Wieviay

Y

bU WSLQJVIQLQG]U’W]’NEJVWWW?W]?LW yHANIENULTIATIEs 19 ulevrengneuls lulad

Wmnemaesygiaissesnadie uidunalndsduaiiionuauuazuiungingsy
YoUsunAAAT Useinaluanfeuldsunansenuwnnd1aiunuseAunsienIn1sAuas
AUENNIILdalasease IneUsendlvenassauuldsunansenugegn ey
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dsalufuazduladidoanunsoldunumluvildguaniioanusanszunnld duuszine
Afmunzumamaifiemiefanaiaifer wu iWeusuasfumn wdgdeddalu
N3asmReses dnsulszmdlneaisusuainnisilulsussanssunnidesulug
Amungmseansidegn Tnesadu 4 duddn 1 1. maygansdidegn ddlusedy
NINALAENYAIA WFNYIANSIINITA 2. MINTEAIAMIPLALFIUNITHER annns
flamnansgs feemaiafien 3. msenszduvaslenue Wieldsuaniuganguan
Fudnlugdimununalulad way 4. msasreiusinaidaginin Welasudmareses
eIy

ulsurenSneulivesanis aeldniudldasvouninldsunlantlasaiis
yesszuvlanfiduindeusnesiunaunninnin Ysemealnesududosimuagnsmans
\AsughaseninsUssmaet aiidevind ieadanfiduiudassuuasfnviaiosnm
maassgianaznisiiieduszezen vunansnisudsdudesunauuulniindmd
anuitudulusnssei 21
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Abstract

This article aimed to analyze the transformation of the state’s role in the
globalization era and proposed appropriate public administration approaches for
a borderless world. The analysis revealed that states face five major challenges:
sovereignty being challenged by international organizations and multinational
corporations, complex global issues such as climate change and pandemics,
uncontrollable global economic volatility, the digital revolution and cyber threats,
and rising public expectations in the information age. The study proposed five
public administration approaches to address these challenges: promoting
openness and cooperation with all sectors, utilizing technology and innovation to
develop digital government, strengthening good governance and transparency to
build trust, developing public sector human resources with future skills, and
adopting proactive and flexible adaptation strategies. Additionally, the study
presented two new conceptual frameworks: Meta-Governance that extends
services into virtual reality and the Metaverse, and Dynamic Data-Driven
Governance that employs artificial intelligence for real-time data analysis to
enable continuous decision-making and adaptation. The findings indicated that
public administration in the globalization era requires the integration of advanced
technology with strategic management to create smart, flexible states capable of
leading society toward sustainable prosperity in an interconnected world.

Keywords: Borderless World; Public Administration; Globalization Era
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Abstract

The entry of Generation Z into the workforce has created new challenges
for organizations in attracting and retaining quality personnel. This article aimed
to study strategies for retaining Gen Z employees in modern organizations by
analyzing human resource management approaches that align with the
characteristics and needs of the population born between 1997-2012. The findings
were that Gen Z employee retention strategies comprised five key components:
creating flexible and modern work environments, developing continuous learning
and career advancement systems, providing immediate and transparent
communication and feedback, creating meaning and purpose in work, and
implementing diverse compensation and benefits systems. This study showed that
Gen Z requires work-life balance, continuous learning, and meaningful work.
Organizations that successfully retain this employee group must transform
traditional management approaches by emphasizing work autonomy, two-way
communication, and supporting employee self-development. The analysis also
highlighted the importance of using technology for facilitation, creating an open
organizational culture, and focusing on outcomes rather than processes. These
strategies not only helped increase Gen Z employee retention rates but also
enhanced work efficiency and organizational commitment. Implementing these
strategies will help organizations adapt to the new generation workforce and build
competitive capabilities for the future.
Keywords: Employee Retention; Generation Z; Modern Organization; Employee

Engagement
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Abstract

This academic article aimed to explore the practices of political leaders for
the sustainable development of Thailand. These virtues are not limited to
administrative abilities, but also include morality and the ability to build
relationships with others. Key practices include: Creating policies for the future by
establishing a national development plan to keep pace with the world;
Communicating constructively requires those who are capable of using
communication as a tool to foster shared understanding; Focusing on public
benefit by prioritizing the public’s interests over personal gain; Adhering to the
principle of equality by creating a society where everyone has equal opportunities
and rights; and Exemplifying unity requires demonstrating a commitment to unity
through concrete actions. To unify these desirable characteristics, a clear set of
guidelines for political leaders has been developed. The core principle is Thinking
far, being effective, emphasizing participation, and developing standards. This
paradigm aims to integrate moral and ethical qualities with administrative
capabilities to create stable and sustainable development.

Keywords: Kunhawat; Practices; Political Leaders; Sustainable National Development
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Abstract

This article presented good democratic citizenship. For a sustainable
democracy to succeed, it is essential to cultivate citizens capable of self-
governance. This foundational principle emphasized respect for human dignity,
equality, and dignity, respect for rights, freedoms, and fair rules in a democratic
society, responsibility for oneself, others, and society. A good citizen in a
democracy must be aware of their roles and responsibilities as all Thai citizens.
These include loving the nation, religion, and monarchy, protecting and preserving
national interests, obeying the law, engaging in compulsory education, serving in
the military, not violating rights and liberties, exercising their right to vote or vote
in a referendum independently, conserving the environment, paying taxes, and
not supporting corruption, as stipulated in the 2017 Constitution. Characteristics
of a good democratic citizen include freedom, self-reliance, equality, acceptance
of differences, respect for the rights of others, social responsibility, understanding
democracy and democratic participation, and adherence to democratic principles
in living according to the law. Good citizenship must not be passive. Promoting
these principles will enable citizens to effectively govern themselves and support
sustainable democratic development.

Keywords: Community; Citizen; Democracy
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Abstract

This article analyzed the use of online media in local election campaigning
in Lampang Province, focusing on the dynamics of political communication in the
digital era. Local candidates employed platforms such as Facebook, Line, TikTok,
and YouTube to communicate policies, build political images, and mobilize public
support. Guided by the theoretical frameworks of political communication and
the digital public sphere, the study interpreted the role of online media in shaping
local political engagement. The findings revealed four key features: 1. production
of creative and accessible content, 2. building networks and fostering participation
in online communities, 3. managing image and responding promptly to social
issues, and 4. integrating online media with field campaigning. Challenges were
also identified, including digital inequality, information credibility, and media
regulation. The study offered policy recommendations to enhance transparency,
fairness, and responsiveness of local elections to technological change.

Keywords: Online Media; Local Election Campaign; Lampang Province
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nansaudenldinletn latd Anfon wazgyy Tunisadregrudeuasdeansulsunsiy
Uszwnwy unarud sadanudidglunsiessinsmidoadondasisd uniude
ooulatludmindrun ilevhanudlanansenuiifidensidlosiaadu

nsUnasesseRuosiuiuiuguiiddguesuszasulag mszndafiuils
Usgyrvuiunumlaeassunisinuaiuimianisiaunlugusuvesued luussine
Inensidonsariesiu 1y esdnsuimsdudota (oua.) mAvIa uaresinsuIMS
drwsua (aun.) WWunseuiunsddyiiagiounisidsinmenisdiewesssivy
Tuszdugmsn egslsAmulunmssuiiinm sUuuummidsslsivasuntadluegng
fifoddyanmsfiandesaiy Wy Thevsznma ity wasnsusade ungnslide
soulathlunagndudn (Chadwick, 2017)
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FartaarUradununnidneuzianzludsdaunasTausssy Jvusuiilo

]
o o A

wazruuninaunauiy mslddessuladlunismidetnaeduedediodfyfivaegli
Jasiasamsaidndanguussvvuiivainnats laslamnznguausulvsuasysyens
luwalles vasieiugadnsdreundyiutedialunmsidnfiwesussusulusuun
flonaflenuvdeudduisia

unenuisadlalduuPauasnaui msdearsnamaiies (Political Communication
Strategy) (Blumler, 2016) LLazLLmﬁmLLazwqwﬁﬁyuﬁ'mﬁﬁmzﬁ%ﬁa (Digital Public
Sphere) 711in91N 13 888AIINWLIRAT WA 815715002 (Public Sphere) voaLdasiny
g11UD%1Na (Habermas, 1989) saufensiusumsdensaiesduludmindiaile
Anzideiteidsuanlusumansiddossulaflunismideadonsissiuludmia
a1ug

LLmﬁﬂLLawqngnqs?iaaqiw'lan'lil,ﬁaa (Political Communication Strategy)
msdeansnamadesmnefianszuiunsfiganduianssumienaies lid
szifutinniades wisa wioesdnsmaniailes aenenanslussasisuvusitude
vanmanesULUL ieneliAnnsiuiuasiinasespmemieiirunfvesssvvy
Tuusuneeulatnisdearsidnvazdugoanis (Two-Way Communication)
fiBeliAnmslinouuazuaniusuauAniussrinsdainsiusssou Jauiauuafn
waznquinanisdearsnanmsidedugavesdessulatdsi Blumler (2016) na1in
qﬂﬁﬁﬁuaﬂmiﬁamsﬂmﬁaﬂ (Fourth Era of Political Communication) 1Jun13fi1d1d
gaifidnuazd Ay Ao anuldutueugs MsuYsdumn15E912815 waznnsi e
unanslesueeulatduldsuaunissiunaniades lunsidendavosduludmingiung
agvioutnin Fasfasliausofianifissdoinavusiosdu widosiuanldmedn lay
finfion wargnu ioudstuainenisiuiifuguds aonadoafudl Bimber (2014) lénam
TeunaInvatsiand (Accelerated Pluralism) 47 Waruin1svesdenivarelsiin
ngunsifiosnargurunenaiiiosdes 9 0619390152 (Accelerated Pluralism) Gaidn
Tenaliiadasviosdudrfnguidmaneanslaenss nsdvesdmind1ursiifasing

¥
=

veneltnguladysmuvytiu edinmidemsaiulssuvuansiud Jeasviou
yquidlfegnsdaay
#ufl Gerbaudo (2019) ItausuwrAmmalu-Jedydasi (Techno-Populism)
felunaidlosgafdviaianisnaurauseninUeuydal uazmelulad
Tnginmisideddladsafifeioaiianinit au fe 1dsswesszavulagnss
Jatnsiosduludmindiunmanssednauenindnualausssun duinden L
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mslavlanAunann Wedeasuuulidunisnisiulssanoy uwiiisegnsls Woolley uas
Howard (2018) nan711 lawanviudeauia (Computational Propaganda) 91 N3iilas
Adviaarielmifinsléduon Sanedfiu wazdeyavualng)ieliutimnudniuasisus
Fgnvadrmavindenaausetszriiulne lunisidendsiosdulneduidornati
Hastasenaldinavasufiolaufguislumeadn vionszanedansilad il

mm&g@ﬁiimmﬂmiﬁlami (Communicative Justice) anuuuIAnuns Couldry
& Mejias (2019) tausuwnlmidinsidesddvaliifouduFosmadndadoya usdos
Asananulusssuvesdassadsdoyanazduiavesunannasusiieg Ussyiuly
Fmtagrunsrnunisonaliididsinden viegyu inszdedindudumnes.d
thlugfnuiBesrugisssumsdoyatnas

Kent & Taylor (2018) namiianisdeansuuuaunun (Dialogic Communication) 31
msdemsoaulatlimagnldifisamaior uideadatuiliussrmunoul wansai
Ay wazdanildiusn defadaslumindreidamamadn Tssvmunuuay
peuLuUEsaln! IFsumssensumnniiniseansuuudanis aenndesiunguiisnuna
154811309 (Framing & Narrative Effect) 984 Entman (2007) §31 nsid3enay
M33Ansou (framing) finasienisinumanisaluaznisdndulavesuszmvudlu
Findrsunadasinsairadenandadnsaugulntuddaminai 4 kudegyu uaz
anfion aunaneiludnanvalnnenisdies

asulén msfemsmenisiflesgeifandsulassaiiessunanndedadlug
unasesueaulal Mdnfiuiidearsaesmuasadagurunisidedosedenni
TnguulAnag 9 Inesuienainuazanuymelmivesnisidesesulal uagnsaldwia
Srunazvioumsldloduaiifeves]adas vanisaiunmdnuninusssun n1siaides
ieRageUsEn vy maBAIUANNRTIAIEEII A AravAoNdMNeAdTa oz
EERFUZMRTRHE

LLu'JﬂﬂLLamqwgwwmﬁﬁmmwa (Digital Public Sphere)
WARNUNAI515842 (Public Sphere) Huniifussrauanunsaeduseyssibiy
A5NS0IzREES FeUszrsuansadIuaniUasumIRaTiy andssuazasSunIud
shuffu Tnefuiiginaniiudrdaiudomavusaiy Wy wideiu wasnsnuuyluda
daau (Habermas, 1989) usiloweluladansaunauasnisdearsisvadunfiunuim
ddny WninnisulndldvosenuuAnilugasiiondt fuftarsisasdiva (Digtal
Public Sphere) ilaingeaiavia fiufidinanldveedrdunanlesuesulatl (Coleman
& Freelon, 2015) wafimuun Ao n15sasedidenadussruiesduiiaudululdiias
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a Y

Fadiuiidusunisuandsunuuesuaznisaunuiluianiig el a1s1sueiia
mnefs Hufiosulauideliussrsuduuanisennisauin Tweiuses s
nadles wazmeuniteyaesaad Tnsunanwodusing Wy wedn lad Anflen uas
g Wnaneifuetestondnlunsadsiufianifomenisdies uasdudelvissaivu
aunsadidusuiudadasnenisilewsenssanisilodlagnse

vupifisadu fdnivnisudindsdedunniiiuiiarsisuzeoulayding
fidounwses lasianzdngnisal Echo Chamber uaw Filter Bubble fdanal il sy
asnmdavielameymeiiaonadosiuauilevesay mm%uwaummamﬂaau
auAmiudanaua agrslsfiny SeonidesinfeudiuiasisusAinassndy
Todrinuraszns udddinsdunumdridglugiuzies osdenssdunisddiusan
vosassry Snvadimiilalenalinguiasgninduanifiaisisuedaia
W wnvukazaugulmi elddeosuladiduresmslunisuanieonuazduind ou
manaidied

1%

Fathy LLmﬂmLLamqwgwu‘wmmiwﬁ%ﬁa?jwaaaﬁuwuwmmamaaaﬂau

o

D

Tunadendaiesdudlilidufvnedesiodeanndesusduiniy uidwhmdii

< a A o Yy v A av o ¢ | aa
Juauuuseysilag Mhlvdadasuazszvvuaunsaiiuduiusnianisilleslulia
Tua 9 191

msidenasiesdulusmiagiung

miLﬁaﬂﬁaaﬁﬂué’wi’mé’wNﬁﬁ’mmmimfmﬂgmﬁgqLﬁmjizwmilﬁaﬂ&ga
wuvalelug wivszavuiiunumunndu wigsagyioudninaveingunayuseleyil
WAy Lmaanm AUNAINNAIENIIVIRN UG LazlATIaTI9UsEEnT Usenauiudgym
ANABNANIAITA nanedumnuivmeddgsenisidnfloyauasnisiidiusiy
NNN19LHDY mﬁmaaumumﬂaammuqLL‘wamWaimaaulau viliAanans1aln
fifdvswaseguuuuNsdeans msddis uaziannnsUszsUlnevieadugaivia
Tudwringune sfail

1. gindsensilewiesivludmind g Wunislugudnarsmarsvgiauas
niflesvesnamidonouvy ddnvazangnsdinuiausssufiazieoudnnudy
UATAIUULAN msﬁ"fﬂmsﬂﬂmaa‘v’faqﬁuiu%’wi’mé’mwﬁﬂ’wmmimﬂgﬂLmué?alﬁu
neldszuuldvalail osuTEnes zjszwmwﬂmaaﬁmﬁuuwaﬁdmmm
Wigs190 el AInAUIa W.A. 2476 warnszs1¥U e AdNIAIUALAYDIANITUT IS
dusua WA, 2537 (SLUenS 1Seyled, 2542) Aasnszeiian 20 Yinuun Mo
seiuviesduluminaunslddivmunisfid ey IG]EJLQW’]SiSUUﬂ’]iLﬁ@ﬂ@?@@U%Wﬁ
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foadulnenss Fstedafiudlissrsudandunuimmensdesinndy niiludn
sunilefdsazvioudsdvinavesngunalsslovniviosiunazinfogifinseudilassaiig
nsiflesey vty unumvesdsuazimaluladansauma uidunddvinase
mMs3uiuaznsdndulavesussnvu Tnglanzegebslutimessy 2560 1ususn
(W1 gainsuning, 2560) egslsinm mnuvhneiddguesmaiilesiesiuludmin
fudsnsegfinnuivdouamiaasugia dsau uagnmadidminensmaniades
FadenadonsidusmvesUszarunazananduutavesssudulaeviesdu (eAud
atnilsaly, 2562)

2. ATNNAINTANBIUTEINTNALAIIUNE DA 1N19AIVA TanTadiuns
Huiluiifidenuvannmatonnatsseins feludaninug ausssy waslanadseny
Tnedivianguuszansaudios nguwdnusdadun wu Tnelvg) Inde uazsawne
#1499 naenauUszyInTeneni dreduiien1sviaulunirgaaivnssunazuinig
mmmmﬂwawmwwaﬁuﬁ:uaﬁﬁ%‘imﬁ AINAADANULANANAIUNITAIRMNTNYINTNS
danunazlonalunisildrusiunienisidlos ludifdufdva widminaundudmin
fifimsveelassaiaiugiudumedideauiig widinmuamumdoudiseninsiui
dosiuruun tneadaseulunmeauiaiinisdriidumesilagainitasudeuluruun
aglitedAny (@rinauadfneni®, 2564) AnuwanaRInagduiusiuladesiu
8l sedunsfine wartsegvestszeing lnenguiasenguasdiiseldtiosluiiud
guunidedrinlumsiddefivauasiinue ICT (United Nations Development Programme
(UNDP), 2021) wonanii anuimaeuainisddadduiusiunadidsdeyatinans
MIUENMINA3Y waglemanaasugia Ussnslunguifvinueidagsninfiuunlid
wldsuusgloviannmaluladinnnin Tuvazdinguiinelenanisiavadanandesioy
9NAULaNINNTLUIUNTHAIUTIM T IALLAZN15IB (Van Dijk, 2020) nanlagasy
mwwmm/imaéuaaﬂizsmﬂﬂu{]’mﬁfﬂﬁmwLﬁaﬁwmﬂszﬂauﬁuf]@mmmLﬁﬁaué;wmwa
favia leazviouliiiufisanuyhmedemsiauussvsulaeiesduuas nsildiusu
vaUsryvulugARva

3. mawdsuutasannislideuvudafulugunanrlesundvaludming U
fisngrunsdeansasisusideauuegsiaiies Inglusfniswvilsdenusiviosiu
aniingyury waringnszanoidsavesniady lugtusiniesdendnd niunisineuns
Imaswarmadenlesteyaseninedgivlszvvu egralsAniy luteasmassy
Ak nsunsvarsveanaluladdumefidauazamnialnulidemaliununvesde
Fafuanas uasinnsdeunulugnslidessuladinntu vl diineuadfudani
(2564) wuin madsuihudinariulddalungueusulmitagssansdesideuly
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2

wnaavlesuagranadn lad Anfon wazgyuiiasurMasuazuaniUisunnnufniu

a

Tusaisfingudgeongsnsfiomdoinguasinaimi uifiduususudigdeddnauniu
TnoanzlulsadunsidiewasiunarAanssuansisay (UNESCO, 2019) uananni
nufinwvesiums Wwgdles (2562) wudn dessulavludmindiurdliifiosusidnmn
wnuiidenuiy wadsnareduniassariniidelonaldussvvuidiusy
wansaTwAniiy wazadausinaduderimumilsuneresiu niaasurudidlldu
nsasugemnsnisdeans widndunisdsuuadasaimmamsiieuasdinuly
seduTioshudie

agUlddn madsunnuandedaudugdoooulaflusmiadiunsasiouds
nsUsusvesUservusemealuladdeln LLazﬁmasiaﬂgagﬂLLuumiﬁami nsliaIus
memsiiles uagmsiauUsznsUlneviesiulugaadia

fessulavlumswiBsadanasiesduludmsiaduig
nMsdendarssdulusmindunandsiifiunisidsuriuannisidded i
dnsdeansidia Jafnsihniwdunastausssuduunadrodenlilnddadu
Usgwvu niouuszgnaldumanvlasueaulatiosns TikTok uay Facebook Live ioains
Asfidrusauuuuldneu dawalinisdeansnisnisdiesinulusdanazaonndasiv
UsUntiasduNndety
1. ma¥unoumudnnsangudmaneg

1.1 msthmwvesduniamiienayTausssuusesduuldlunssuiunis
doansnsiilesyndivia msaaﬂLLUULﬁamﬁmqf"fuﬂ&jm:iszmLawwﬁuﬁﬁmméwﬁmaﬂw
59 Insamzlud i induneddiendnualsmuniwitas Sausssuaiuu mMsdoansuiu
Auiles viomsihdydnualviesdudun wu 50 warifTinguvu deiaduaiise
Ind¥auazanuduiusseningadiasnisillesiulssvvunisidnyiniienasniseneds
Yusssutesdulusminaiuis liosunduedosdiodeasivildaoumudidads
naudvangldnsign widiagioufmainvosnisdoamuanisidesiinamauiy
vioadu 1ihAugaRvialieeeiuszanEam

1.2 msnampaUaw TikTok/Facebook Reels n53deves Kaplan & Haenlein
(2020) §31 Anleduitfiaunsedu Wilade uazudadoautufisannsnadisdns
n158d1UTI (Engagement) lﬁqmdﬂﬁagﬂuwﬁu 9 ludwmind1une dadavaiese
suanldumanesy TikTok Wotnauatessnludinuszsiu nsnulzUseansunay
Aanssunisasiiud inuiiledufisusldedsniuazdsiolddine dewald nnswides
nszaeludaauluaeniig ueNa N WansAnWIwes Phromsakha Na Sakon Nakhon
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(2018) §3%31 M3assApUMUFTnaKAUSRdn vt shufusULU LAl 1y nsld
awinile inasvdenwmiddindiundluadudu Paeliussreuinauddnlnddauas
fausufuamsmamadiesnndsdu fedu msléadudu TikTok way Facebook Reels
Tudmindiune limsaduiuimeniseainnisdesgalng usdadunalndidglunis
afunsidnsmvesUszrvu laslanzngueugulmifdudldauvdnvesunanedu
wianil
2. myaframsidwsululanseulad

2.1 msl4 Facebook Live wudgfiuusgyvu dmsunsalvesdaningiu
n1514 Facebook Live wosiataslugianisidendariosd uldifissdasnszaredoya
ulsvisuazianinmanuaivenInihnudgn uigsasefiuiidmiunisuaniuden
anuAnTulnense Seasvieudsdnuazues Wummmimvmf\ma (Digital Public Sphere)
FalvUszmnvutanddiusines e (Dahlgren, 2018) ﬂmﬂmaaqﬂ Facebook Live
Juesesdlefivaglinmmidsmensifleduimindunsiinnm 1ndde Tussla uazdl
drusunniu denndesiunuiliuvesnisdlesiivialuseduiesiu

2.2 mié?meim Line SonguyuyuAdvialunstivesdanind1ue nqu Line

'é?ﬁijuumamnaanmwamummwmwLﬂuﬁzjmmmmawLU@I@ﬂﬂﬁiﬁUi“%ﬂ%umaauiau
TunsuansnnuAniiiutazuaniudsuteyaduiatinsogiamsslunsan deaonadesiu
wuIAA Digital Public Sphere finoein desoulat Ao Auilfiussmvuansasuiy
anifesuazainenamanenianiaifiedld (Dahlgren, 2018) datiu nsa¥iengu Line
v3onquynruAdaludmindiured adunagnsddgyiivaelifatasamnsoaing
wetnenenadeduidegn uanfinsziunsiidnsuvesssrvuisilaneeula
wazaanlal
3. N13IANIINNENYAINIINISLTDS

3.1 msvhausnngasiasluunumgiiiididseluuiunvesdamin
f1U19 M3Tansnndnuweligui s ainud iy mssdnuvesd uliainudidyiu
mnudufuies wazsanuduiudiBsyusy snninmdnualiingnsssedumanisunn
Al msdemsiudessulad wu wiedn vie Anfen Auandiiiudaiasludin
U5e317U U A15YAINTIUAUATEUATY N1TYILUYUYY UT8N1TLU7153UUTEANG
viosdu Wunagnsiilknmdnualveadainsaenndesiuanionsiosiu (Kaewthep,
2022) namlagazy msdamsnmdnvallugrugiihidfsneliifondunisadisany
fleamnanaidles (Political Popularity) usidadunsasne numsdydnuaifitiedonles
Radnstivussnsuluiminduislaegadivsydnsam
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3.2 msdnnistieyaiia (Fake News) fasinsdruiuannidondiazldnagns
{3430 (Proactive Strategies) 1y Msasafinnunsaaeuteiiaaiafioiszfuazaey
Tidoyaidndou uenaniddliunanrlesuooulall iy ietn wagla lunismeuns
Yoyaduasedrudunanis i efudutainniuastestunnudemesod aidss
(McDougall, 2019)

4. Msysannseeulatvavesilall

4.1 mstannefanssugurustuesulad n1sysannsivaedenles
nsfeansidva Wfy Aufiniesnisnmuesguey vilidssruiudoyaldazninuas
ansadsuangFuasgiitnsmnanssuaisliegeiiuszansam (Chadwick, 2017)
shegratu Tumsdondaipsduludming 1 fatasarsseld ngu Line guruiiio
wdstmuamsasiufiaamdn dwaliifidrsamRanssusuaumnuasay jduiug
InenT3iuUsze19U (Lampang Provincial Election Commission Office, 2022)

4.2 Mmsdeansanauiuuuiui fafasuazfiuanuludmiagiuig
inealuladfivauldlunisdearsianssunisvidesuuidoalnl nagnsisuds
nsansuann1u wladnlad wagnisudsdeyariuiilungulay vosyuwu yiliusesvu
annsoiuinnuedoulmiluiiuitldlaglisndudeadniuluaouiitis meseauiuy
Real-Time sthvangosinesnuanuidoty mszdszmvusuimanisallaensaan
uwidstoyandn lashunisdadouvesduimietmans adadumsadns amdnuainig
msleadavan viligasiasgruesiifianuiuaiouasmevausseussvvuldogng
599157 (Gilmore, 2020)
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= A A v Y] a Y &
LAZLASIINNIY LUNUUELAZHANTENUNAN ANUATITIN 1 fasalUil
A15199 1 89AUsENaUNANUNNSILAsLARNAIM I UTUTINIRaIUN

Y . a9AUsTnaunan naqws‘uazm%"a\iﬁaﬁ“l%’ Wnane/mansenuvan
ey (Focus Area) (Key Strategies & Tools) (Main Impact)
1 nsEARLNLATASS - mslinmfiunas Tansssuduun dimnse afeaulndda
naudvsng (Targeted (Andles so3 30%In) agvioudnanvalyuyy
Content Creation) - mswARAAUA (TikTok/Facebook Fagaeugulyl s

Reels) 7insgdu aun dasialadne n13ilduTIn (Engagement)
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A15199 1 a9AUsENaUNANIUNSLASLARNAMRIDUlUTINIRaUNe (5D)

. asAUsEnaunan naqwéu,amﬂ?mﬁaﬁw Wnane/mansenuvan
ey (Focus Area) (Key Strategies & Tools) (Main Impact)
2 AsasansHaINTIN - Facebook Live titenudydszana, aseufduniug 2 na
Tulaneeulay wanasuruAniiulnenss Daituitassasiava
(Online Engagement - mi&%ﬂﬂ?jm Line/4uyupavia (Digital Public Sphere)
Building) Wioanifies LLaﬂLU?ifJu%;ga Winsyiuaalnddn
aiuATEYIBTIN uaglusdla
3 mMsdamsnménuainiems - disuenmiihitdhdsine afanuidedie
a9 (Political Image wansfanTINTInUsEa iU assmnilunansidies
Management) NSYINUYUTY adonadestuionviosiu
- msdansdeyaiiia (Fake News) Untlastiaides
Tdnagnsidegn deiluasaaey
weuniteyatuasegradumanis
4 maysannsesulatuar - davsnefanssuyuvusuesulal Weulodlaniaiioussa
aavllayl (Online-Offline Tdngu Line udarmuanisasiiuil wasuFuanaduidhsmeia
Integration) - MydoansnAauILwUUTILT a¥remnulusidlauazifeiy
(Real-time Reporting) HiuMsTuiivnnisallaense
an3uan (Facebook Live)
FIeuvuRlungy Line yuwuy
29ARUIn
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nnsfnwwuin mslddeseulatlunmsnidssdendaioduludmindiung
dunTunumddsenainvesnisilowiesiulugedivia fasfaslimedddeseula
dudesmedoasulouie uiduhanldifeadenmdnwal lasuadeanulnddaiy
Uszwwu wazidfiunisddiusaumenisdleduiflng 4 lnserfownannesundn laun
wiadin load finfion wareyu manTinTeasiousnunrddy 4 Usens ldun

1. Myadsmeumudnnsingudiving iunnsldnrsunile Yaussaiesiy
warmanAneaudu wiedn vieanden eRganduauiulniuarasviousndnualyuy

2. myasnsidmsitlulanesula wu nsld wlednlad nulsuseyvu
wuuealnl uaznismangulat viengusursuiivaiieataiuiionfouazuanddo
Toya

3. Msdamsnmdnwalnenisdles Tnewuinsiiausnmwdnualfihiiihiaine
warn133nN15ayaia (Fake News) K1un15naulailgegn

4. maysanmssaulatiuazeawlat fnstamneianssugusuinudessulat
LALNNITIBIURINTTUAIAGUILLUY Real-Time iloadrsnudesiutazainulusila
agslsfiny Samudermedidd Wud mmdendiveaana Aiilinnsdndde
ooulavlivindiendu anuundeievesdoyaiignindeu uaznsounsiduguade
figfosusuliaenndestugaida fanuadagiiouldifiuinnmaiesioduludmia
ulilldndaiisnsuasuslasinuedesfledoans widuisadeatulasadms
nsiffesdinn waztmusssulussiugiusindae dadu nslédeseuladarslisy
N13WAU1081950UA 1Y tngiunulusala gAsTsu wazn1sldusIuveIUTEYIvUY
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